GN-NEU Collective Agreement Update 
January 30th 2012
From August 8th to 10th 2011 the Government of Nunavut and Nunavut Employees Union met for the 5th round of negotiations.  There was no substantial movement on the various issues.  As a result NEU walked away from negotiations and requested, for the second time, the assistance of a mediator. 
The outstanding NEU issues relate to the following Articles: 

18.01 a


annual leave improvements
18.13



new: travel vacation days
19.00-Special Leave  
improvements to special leave (including increase in discretionary leave)
21-Other Type of Leave
improvements to other types of leave (e.g. Public Service leave; Hunting, Fishing Harvesting Leave; and Personal leave without pay – up to 1 year)
23- Overtime


improvements (including increase in lieu time 




bank)
24  -Pay
increase in pay grids;  performance pay; bilingual  bonus; etc.  
37 Benefits 


 improvements to dental; chiropractic and 




acupuncture
39. Northern Allowance 
demand to replace current schedule with that which was proposed in the Nunavut Northern Allowance study final report 
NEW



reinstatement of Vacation Travel Allowance
41 Duty Travel 

improvements to scheduling
43 Education & 

new definition and funding for Professional 

      Professional 

Development Leave

      Development Leave

MOU 8 
improvements to the recruitment and retention allowances for nurses
MOU 9 


implementation of the Nunavut Northern 
Allowance Report
Group 5
Health Care workers: improvements requested in allowances and working conditions
Appendix B Pay
we are demanding 5% per year for the duration of the contract
IQ days


improvements to cultural day allotments (IQ)
Social justice fund

implantation of social justice fund (new)
Highlights of the Outstanding Articles in the Government of Nunavut (Employer) Package 
15- Stat Holidays


the Employer is looking for concessions in leave
15.02 Both day shifts                           currently you do not receive pay for a designated 

paid holiday if you are absent without pay for both the day before and the day after a designated paid holiday.  The Employer wants to limit that further by changing the language so that if you are absent either the day before or the day after you will not receive pay for the designated paid holiday.

17 –Leave



the Employer wants to change the calculation of 






all types of leave from days to hours.
23.04 B 



the Employer is seeking a concession on the 






granting of lieu leave 

51 Causal  



the Employer is purposing to redefine casual 

workers as relief workers.    Currently a casual employee receives most of the benefits that indeterminate employees enjoy.  If the Employer’s proposal goes through it would result in casual employees losing most of these benefits and rights.
MOU 8 



the Employer is seeking more concessions to the 

nurses’ retention and recruitment package (e.g. limiting some of the provisions to indeterminate employees only.

Group 3 



the Employer is seeking concessions on which 

employees would be entitled to professional development days.
Group 5 



the Employer is seeking concessions to the 

benefits for this group.
