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Qulliq Energy Corporation
Opening Proposals
For
COLLECTIVE BARGAINING
With

THE NUNAVUT EMPLOYEES UNION

The Quilig Energy Corporation proposal is to renew the Collective Agreement expiring December 31*
2013, with the Nunavut Employees’ Union with the changes outlined in the following proposal,
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HOUSEKEEPING CHANGES

Remove all bold lettering where the text remains unchanged.

Renumber all provisions impacted by additions/deletions.

ARTICLE 13

TIME OFF FOR UNION BUSINESS

13.01

For the purposes of all “leave without pay” described under this Article, the Employer
shall ensure that the Employees is are paid their full salary, benefits, pension
contributions and entitlements to annual increments, salary increases and continuous
service. The Employer shall invoice these expenses and the Union shall pay within ninety
days.

ARTICLE 15
VACATION LEAVE
15.02(d)(ii)

unused vacation credits in excess of thirty (30) days as of December 31 of each calendar

year shall be liquidated in cash during the fisst-pay-peried-of-February-third pay period

of the year. Such cash payment will be based on the employee’s current straight time
rate.

15.07 Recall to Duty from Vacation Leave
The Employer shall make every reasonable effort to ensure that employees are not

recalled to duty from vacation leave and, wherever possible, shall assign duties to
employees currently on strength prior to resorting to a recall.
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Where, during any period of vacation leave, an employee is recalled to duty, he/she shall
be reimbursed for reasonable expenses, which he/she incurs as normally defined by the

Employer, in accordance with the Travel Policy. eited-in-Appendix-B-

(a) in proceeding to his/her place of duty;

(b) in returning to the place from which he/she was recalled if he/she resumes the
vacation upon completing the assignment for which he/she was recalled;

(c) expenses respecting any non-refundable monies incurred by the employee.

ARTICLE 20

OTHER TYPES OF LEAVE AND PAID TIME OFF

20.10(g)

Parental leave allowance payments for an employee who has not taken maternity leave
without pay, or who has taken maternity leave without pay and has not received a

maternity leave allowance shall eensistofthe-folewing:

sefleJoais 2 rtel-leave—s : hall be equivalent to
nmety-three pcrcenl (93%) of the employee s weekly rate of pay for the first two (2)
weeks, and for an additional twelve (12) weeks, payments equivalent to the difference
between the Employment Insurance benefit the employee is eligible to receive an ninety-
three percent (93%) of the employee’s weekly rate of pay.

20.10 (h)

Parental leave allowance payments for an employee who has taken maternity leave
without pay and has received a maternity leave allowance shall eensist-ofthe-following:
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zeguenaya renipl-lese o ance-payments-shal be equivalent
to ninety-three percent (93%) of the employee S weekly rate of pay for a period of
fourteen (14) weeks.

20.10(1)

(I)('l') When parents

d - ace Pd "" "

(ii)  EffectiveJanuary—-—2006,—when parental leave without pay is taken by an

employee couple, parental leave allowance payments shall not exceed a total of
fourteen (14) weeks for both employees combined.

APPENDIX *“A"

Remove all pay grades beyond “J”
APPENDIX “A2”

ANNUAL LOCATION ALLOWANCE
Qulliq Energy Corporation

Community Location Code Amount
Arctic Bay BatNanisivilk 710 $25,433
Arviat 603 $21,113
Baker Lake 602 $ 24,381
Cambridge Bay 501 $19,716
Cape Dorset 703 $ 20,980
Chesterfield Inlet 605 $ 23,147
Clyde River 711 $22,978
Coral Harbour 604 $ 23,292
Gjoa Haven 502 $ 26,345
Grise Fiord 712 $ 34,455
Hall Beach 707 $ 23,561
Igloolik 706 $22,579
Iqaluit 701 $ 15,016
Kimmirut 709 $ 19,122
Pangnirtung 702 $ 19,077
Pond Inlet 705 $24,214
Qikigtarjuak Qikiqtarjuaq 708 $22,638
Rankin Inlet 601 518,517

Page 4



Repulse Bay 607
Resolute Bay 704
Sanikiluaq 713
Taloyoak 503
Whale Cove 606
APPENDIX “A3”

6.

APPENDIX “E”

CATEGORIES OF EMPLOYEES

Indeterminate Emplovee

$21,894
$28,477
$ 20,293
$ 30,424
$21,564

LETTER OF UNDERSTANDING #9
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SUBSTANTIVE CHANGES
ARTICLE 2
INTERPRETATION AND DEFINITIONS
2.01

(p)  “President” means President/CEQO, Qulliq Energy Corporation or his/her designate. The
President has the powers of a deputy head under the Public Service Act in relation to
the QEC.

ARTICLE 11
INFORMATION

11.01 The Employer agrees to supply each employee with an electronic copy of the Collective
Agreement. The Employer shall provide an electronic copy of the new Collective
Agreement to each employee within six (6) weeks of the date of signing.

11.02 (a)
The Employer agrees that, upon hiring of a new employee, it shall supply the Union and
the-Loeal within seven (7) days with the name, workplace community, job title, position

number and Pay Grade and Step of the new employee.

11.05 Upon request, an employee will be provided with an electronic copy of the Collective
Agreement translated into Inuktitut, Inuinnaqtun or French.

ARTICLE 13
TIME OFF FOR UNION BUSINESS
13(new) — add following 13.02
An employee who is on leave under this Article shall, prior to the commencement of
the leave, notify his/her supervisor, in writing, of the leave and the length of the

leave.

13.07 Employee Organization Executive Council Meetings, Congress and Conventions, Local
Union meetings

Page 6



21.05

(a)

(b)

32.01

Where operational requirements permit and upon reasonable notification from the Union,
the Employer will grant reasonable leave without pay to a reasonable number of
employees to attend Executive Council Meetings and Conventions of the Union, the
Canadian Labour Congress and the Northwest Territories Federation of Labour and local
Union meetings.

ARTICLE 21
SEVERANCE PAY
Retirement
On termination of employment, an employee who is entitled to an immediate annuity or

who has reached the age of fifty-five (55) and is entitled to an immediate annual
allowance under the Public Service Superannuation Act shall be paid severance pay equal
to the product obtained by multiplying his/her weekly rate of pay on termination of
employment by the number of completed years of histher continuous service 1o a
maximum of thirty (30) weeks pay. In the case of a partial year of continuous service, the
weekly rate of pay will be multiplied by the days of continuous service in the year prior
to layoff, divided by 365. Deducted from this calculation of completed years of service
shall be any period in respect of which he/she was granted severance pay, retiring leave
or a cash gratuity in lieu of retiring leave by the Employer (or any other part of the Public
Service as defined in the Public Service Act).

An employee whose employment is terminated for cause or by reason of a
declaration that he/she abandoned his/her position is not entitled to receive the
payment referred to in clause (a).

ARTICLE 32

SAFETY AND HEALTH

The Employer shall ensure that a copy of the Safety Act and Regulations, along with
all Employer Health and Safety policies are available at every workplace.
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ARTICLE 40
DISCIPLINARY ACTION

40.03

ARTICLE 45

DURATION AND RENEWAL

45,01 - To Be Discussed

APPENDIX A

To Be Discussed

APPENDIX “D”
EXCLUSIONS
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LETTER OF UNDERSTANDING # 2
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LETTER OF UNDERSTANDING # 8

APPRENTICESHIP TRAINING PROGRAM
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