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Article 1

Pumose of Asreement

-

1.01 The pqpose of this Agreement is to maintain harmonious and mutually beneficial
relationships between the Employer, the employees and the Union, to set forth terns
and conditions of employment relating to pây, hours of wotk, employee benefits, and

general working conditions affecting employees covered by this Agteement.

1.02 The patties to this Agreement share a desire to imptove the quality, to ptomote the
well-being, and increase the productivity of the employees to develop and achieve a

relationship among the Union, employees and Employer which will be conducive to
their mutual well being and to the end that the Employet will be well and efficiently
served. Accordingly the parties are detetmined to establish, within the framework
provided by law, an effective wotking relationship at the wotkplace in which membets
of the Bargaining Unit are employed.

Atticle 2
lnternretation and Definitions

2.01 For the purpose of this Agteement:

(") "Agreement" meâns this Collective Agteement;

@) "Allowance" means compensation payable to an employee in addition to thetr
regular remuneration payable for the perfotmance of the duties of their
position;

G) "Bargaining lJnit" means all employees, including casuals working fot the
Kugaaruk Housing Authodty, excluding the housing m^î^ger;

(d) "Casual Employee" meâns an employee employed for work of a tempomry
nâture not exceeding nine (9) months;

G) "Continuous Employment" means uninterupted employment with the
Employer; and

(') with refetence to re-appointment of a lay-off their employment in the
position held by them at the time they were laid of{ and their
employment in the position to which they are appointed shall
constitute continuous employment;

('i) where an employee othet than z casual ceases to be employed for a

reason other than discharge fot just câuse, abandonment of position
or rejection on probation, and is te-employed within a period of three
(3) months, their pedods of employment shall be considered as

continuous employment;

(,



(0 "Day of Rest" in relation to an employee means a day othet than z Genetal

Holiday on which that employee is not ordinarily requfued to pedotm the
duties of their position othet than by teason of them being on leave;

(g) "Employee" meâfls a member of the Bargaining Unit;

(h) "Employet" meansKugaarukHousingAuthotity;

(t

0)

(k)

"Fiscal Yeat" meâns the period of time from Apd 1" in one yeat to March 31"
in the following year;

"Full-time Employee" means an employee whose normally scheduled houts of
work each week on a continuing basis is the standard wotk week;

"Grievance" means a complaint in writing that tn employee, gtoup of
employees, ot the Union submits to the Employet, to be processed through
the grievance procedure;

"General Holiday" means the twenty-fow Q4) hout pedod commencing at

72:07 a.m. of a day designated as a Genetal Holiday in this Agteement;

"Leave" meâns absence ftom duty with the Employer's permission;

"Maîa"ger" meâns the Housing Managet of the Employer or theit designate;

"Membership Fees" means the fees established pursuant to the By-Laws of the
Union as the fees payable by the members of the Bargaining Unit;

"Patt-time Employee" means an employee whose normally scheduled hours

of wotk each week on a continuing basis is less than the standard work week

fot full-time employees;

"Probation" meâns the period of nine (9) months from the day upon which an

employee is fust hfued ot the pedod of six (6) months after zn employee is

transfered or promoted. If an employee does not successfully complete their
ptobationary period on ftansfet ot ptomotion then the employee shall be

reinstated to their formet position or another position comparable to theit
former position provided such positions âre available.

"Promotion" means the appointment of an employee to a new position, the

maximum rate of pay of which exceeds that of theit fotmet position;

0)

(-)

(")

(")

(p)

(q)

G)

G) "PSAC" means the Public Service Alliance of Canada;

(t) "Representadve" means a petson who is authorized to represent the Union;

(") "straight dme rate" means houdy tate of temuneration;

(") "Time and one-half' means one and one-half times the sftaight time rate;
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(w) "Double dme" means two times the sftaight time rate;

"Teffi Employee" means an employee hfued for a fixed period no longer than
one (1) year;

"Transfer" means the appointment of an employee to a new position, that does
not constitute o promotion or demotion;

"IJnion" means the Public Sewice Alliance of Canada, as represented by its
agent the Nunavut Employees Union.

Inteôretation Act

2.02 Except as otherwise ptovided in this Agteement, expressions used in this Agteement,
if defined in the Interpretution Act,bwt not defined elsewhere in this Agreement have
the same meaning as given to them in the Interpretation AcT.

Numbet and Gender

2.03 tWhetevet the singulat, plural, masculine, feminine or neuter is used throughout this
Agteement the same shall be construed as meaning the singular, plural, masculine,
feminine or neuter where the fact or context requfues this and with regard to the
provisions of this Agreement.

Mav. Shall and Will

2.04 "Mry" shall be regatded as permissive and "Shall" and "Will" as imperative.

Article 3
Recognition

3.01 The Employet tecogmzes the Public Sewice Alliance of Canada as the exclusive
bargaining agent for all employees in the Batgaining Unit.

Article 4
Aoolication

-

4.01 The provisions of this Agreement apply to the Union, employees and the Employer.

4.02 Pat-time employees shall be entitled to all eligible benefits provided under this
Agteement in the same propottion as their weekly houts of work compare to the
standard work week.

Article 5
Future Legislation

5.01 In the event that any law passed by the Padiament of Cznada or the Legislative
Assembly of Nunavut tendets null and void or alters any provision of this Agreement,

(")

(v)

(r)
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the remaining provisions of the Agreement shall temain in effect for the term of the

Agreement. \When this occuts the Agreement shall be te-opened upon the request of
either pzrty and negotiations shall corffnence with a view to finding zn appropnate
substitute for the annulled or alteted provision only. In the event the parties cannot

^gree, 
the matter may be refeted to arbitration.

Conflict of Provisions

5.02 rù(here there is any conflict between the provisions of this Agteement znd zny

regulation, direction or other document dealing with the tems and conditions of
employment issued by the Employer, the provisions of this Agteement shall ptevail.

Article 6
Strikes and Lockouts

6.01 No employee shall be disciplined by the Employet fot refusing to cross alegal picket
line.

Article 7

Management Rights

7.01 The Employer shall exercise its rights in a mannet which is fafu, teasonable, in good
faith, and consistent with the terms of this Agteement.

7.02 The Union acknowledges that the management of the operations is vested exclusively

in the Authority, unless otherwise provided by this Agreement. The Authority
reserves all dghts not specifically testticted, altered or in conflict with the ptovisions
of this Agreement, including the right to maintain order, discipline and efficiency.

Article 8

Fluman Richts

-

Freedom from Discdmination

8.01 The Employer, the Union, and the employees agtee that thete shall be no
discdmination, interference, restriction, or coetcion exercised or practiced with
respect to tny employee by reason of tace, colour, ancestry, ethnic otigin, citizenship,

place of origin, cteed, lsligion, age, disability, sex, sexual orientation, mzital status,

family status, pregnancy, lawfrrl source of income, conviction fot which a pardon has

been granted, union membership or activity, ot for exercising their rights under this
Agteement.

Freedom from Sexual Flarassment

8.02 "Sexual hatassment" meâns any conduct, commeflt, gestufe or contact of a sexual

natufe

9
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&) that might, on teasonable grounds, be perceived by that employee as placing a
condition of a sexual nâture on employment or on any opportunity fot training
or promotion.

8.03 Every employee is entitled to employment free of sexual harassment.

8.04 The Employet will mahe every reasonable effort to cnsurc that no cmploycc is
subjected to sexual harassment.

8.05 Complaints of sexual hatassment may be brought to the attention of the Employer at
any level of management appropriate to the circumstânces. An employee may be
assisted by the Union in making a complaint.

8.06 The Employer urill not disclose the name of the complainant or the circumstances
related to the complaint to âny person except where ..""rr"ry for the pulposes of
investigating the complaint, taking remedial meâsrues in relation thereto, or as

required by law.

8.07 The Employet shall issue a policy statement concerning sexual harassment which
substantially conforms to the provisions of this Article. The Employer shall make
each petson under the Employer's ditectiorra,w^fe of the policy statement conceming
sexual harassment.

Freedom from Workplace Violence

8.08 "\ùTorkplace violence" means any incident in which an employee is abused, threatened
or assaulted during the course of their employment, and includes but is not limited to
all forms of hatassment, bullying, intimidation and intrusive behaviours of a physical
or emotional nature.

8.09 Every employee is entitled to employment free of wotkplace violence.

8.10 The Employet will make every reasonable effort to ensure that no employee is
subjected to workplace violence.

8.11 No employee shall be required to perform work at any worksite under circumstances
of workplace violence by third paties. The Employer shall take appropriate remedial
measures in such situations.

8.12 Complaints of wotkplace violence may be brought to the attention of the Employer

^t ^fly 
level of management apptopriate to the circumstances. An employee may be

assisted by the Union in making a complâint.

8.13 The Employet will not disclose the name of the complainânt or the circumstances
telated to the complaint to erfly peïson except where ir"."rrrry for the putposes of
investigating the complaint, taking remedial measures in relation theteto, or as

required by law.
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8.14 The Employer shall issue a policy stâtement concerning workplace violence which
substantially conforms to the provisions of this Atticle. The Employer shall make

each person under the Employer's directiofi aware of the policy statement conceming
workplace violence.

Reliqious Observanceæ

8.15 The Employer shall make every teasonable effort to accommodate an employee who
requests time off to firlfill their teligious obligations.

8.16 An employee m^y substitute the Genetal Holidays in Atticle 13.01 with a norlrrnlly
scheduled work day in ordet to firlfill their religious obligations.

8.77 An employee m^y, in accotdance with the ptovisions of this Agteement, tequest paid
leave (vzcaion leave, lieu dme, discretionary leave) if applicable credits exists or leave

without pay irl order to firlfill their teligrous obligations.

8.18 At the request of the employee andatthe discretion of the Employer, time off without
p^y mly be gtanted to the employee in ordet to frrlfill their religious obligations.

8.19 An employee who intends to substitute a General Holiday, tequest leave ot time off
under this Article must give at least t-" (2) weeks notice in writing to the Employer
befote the period of absence.

Article 9
Emolover Directives

-

9.01 The Employer shall, at least thirty (30) calendar days prior to issuance, provide the

Union with a copy of all personnel dfuectives which ate intended to clari$t the

intetpretation or application of the Agteement. In the event that the Union disputes

the content of the directive and the dispute cannot be settled, the mattet may be

refered to arbitration.

Article 10

Union Securiw

-

Union Shop

10.01 All present employees and a17 employees hired after the date of this Agteement shall

become and remain members in good standing of the Union as a condition of
employment.

Check Off

10.02 Effective the fust of thc month following the signing of this Agteement, the Employer
will, as a condition of employment, deduct an âmount equal to the amount of
Membership Fees ftom the pay of all employees in the Bargaining Unit.
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10.03 The Union shall inform the Employer in writing of the authorized deduction to be
checked off for each employee in the Bargaining Unit.

10.04 For the puqpose of applying Atticle 7}.lz,deductions from pay fot each ernployee will
occrrr on a biweekly basis.

10.05 No employee otganizotion, other than thc Union, shall bc pcrmittcd to havc
Membership Fees deducted by the Employer from the pay of the employees in the
Bargaining Unit.

10.06 The amounts deducted in accordance with Atticle 10.02 shall be remitted to the
Comptroller of the PSAC by cheque, within a reasonable period of time after
deductions ate made and shall be accompanied by paticulars identiSring each
employee and the deductions made on their behalf.

10.07 The Union agrees to indemnify and save the Employer harmless against any clarrm or.
liability arising out of the application of this Article except for any claim or liability
arising out of an eror committed by the Employer.

10.08 The Employer agrees to identiS' annually on each employee's T4 slip, the total amount
of Membership Fees deducted for the applicable year.

10.09 \X/hete an employee, for leligious conviction or beliefs pursuânt to the Ctnadalabour
Code (see 70 Q)) so requests an amouflt equal to the regular union dues paid to the
Union shall be deducted from an employee's wages and donated to a rdstered
charity mutually agreed upon by the Employer and the Union.

Article 11

Union Reoresentation

Union Access to Employer Premises

11.01 Upon teasonable notification the Employer shall grant Representatives of the Union
access to its wotk premises in order to caffy out union business relating to the
Bargaining Unit.

Appointrnent of Reoresentatives

77.02 The Employer acknowledges the right of the Union to appoint employees as
Reptesentatives.

Time Off fot Union Activities

11.03 The Employer shall gtant leave with pay to employees participating as a party, a
witness, or a Representative of the Union in tespect to:

(") any proceeding before the Canada Industdal Relations Board;
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çb) investigation of any complaints ot gtievances, except fot an employee who rs

on suspension without p^yt

(.) âny proceeding under Article 33 - Gtievance Ptocedure and Arbitration,
except fot m employee who is on suspension without pay;

(d) meetings with the Employer on behalf of the Union.

11.04 The Employer shall grant leave without pay to one (1) employee with respect to:

convendons, conferences, and executive council meetings of the Union
zndf or the Alliance;

(b) union training;

G) union activity outside of this Bargaining Unit.

An employee on leave undet this clause shall continue to be paid by the Employet and

the Employer shall be reimbursed by the Union for such employment costs.

Contract Nesotiations

11.05 The Employer will grant leave with pay for up to two (2) employees (one (1) subject

to operational requirements) to attend contract negotiations on behalf of the Union
for the duation of such negotiations.

Prenaratorv Contract Nesotiations Meetines

11.06 The Employer will grant leave with pay for up to two (2) employees (one (1) subject

to operational requirements) to attend prepair^tory contract negotiations meetings to
a maximum of one (1) day.

Union Orientation

11.07 The Employer shall allow new employees to meet with the Representative of the

Unionforone(1)hourwithoutloss of pay forthepurposeofunionorientation. The
Reptesentative of the lJnion, if an employee, shall be gtanted leave with pay.

Bulletin Board Soace

11.08 The Employer shall provide bulletin board space in the workplace cleady identified
for the exclusive use of the Union.

Meetino Rooms

11.09 Subject to availability, the Employer shall make available to the Union and the

members of the Bargaining Unit a suitable meeting room, when available, to be used

from time to time for the conducting of business relating to the Union.

(")

13



Deliverv of Mail

11.10 The Employer shall deliver any mail, originating from the Union addressed to its
membcrs in accordance with the Employer's normal internal mail distribution system.

Leave for Paid Elected Offrcers

11.11 An employee elected as a frrll-time paid officer of the execudve of the Nunavut
Employees Union, the Public Sewice Alliance of Canada or the Northern Teritories
Fedetation of Labour shall, upon application, be gnnted leave without pay for the
term of office. During the leave such employees shall maintain all benefits
accumulated prior to commencement of the leave but shall not accumulate any
additional benefits during the leave, unless the parties agree othetwise.

11.12 Such employees shall advise the Employer âs soon as possible when an extension of
their leave is applicable due to te-election.

11.13 Upon termination of their leave such employees shall be offered, ât a miflimum, the
position they held with the Employer at the cofirmencement of their leave.

1 1 . 1 4 Nonvithstanding Article 77.73, the Employ et may make an offer of employment to
such an employee to a position inside the Bargaining Unit should they bid on a
competition and be the successfrrl candidate.

Article 12

Information

12.01 The Employer agrees to provide the Union on a quartedy basis with information
concerning the identification of each member in the bargaining unit. This information
shall consist of the employee's n^me, address, job title, employment, stâtus and tates
of pay.

The Employet shall indicate which employees have been promoted or transfeffed, and
those employees whose employment has been tetminated during the period reported.

72.02 The Employer shall notify the Union of all newly cteated classifications including its
designation as to whetlrer it is, in the view of the Employer, within or outside of the
Batgaining Unit.

Publication and Distribution of Agreement

72.03 The Union shall facilitate the production and pdnting of this Agreement. The
Employer and the Union shall share equally the costs of printing this Agreement.

72.04 The Employer shall ptovide each employee, and each newly hired employee upon their
appointment, with a copy of this Agreement.
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13.01

13.02

13.03

13.04

Article 13

General Holidays

The following days are paid General Holidays for employees covered by this

Agteement:

(") New Year's Day;

(b) Good Friday;

G) Eastet Monday;

(d) Hamlet Day (the Friday immediately befote Victoria Dr/;

(.) Victoria Day (Àdonday ptecedingMzy 25ù);

(0 CanadaDay;

(g) National Indigenous Peoples Days;

(t) Nunavut Day fluly 9ù);

(ù Civic Holiday (first Monday in August);

0) Labout Day;

0.) Thanksgiving Day;

(l) Remembrance Day;

(-) Chtistrnas Day;

(") Boxing Day;

(") Any additional dzywhen proclaimed by anAct of the Patliament of Canada as

a National Holiday or the Legislative Assembly of Nunavut as a Tetdtodal
Holiday..

Article 13.01 does not apply to an employee who is absent without pay on the wotking
day immediately pteceding and the working day following the General Hotday.

Genetal Holidav Fallins on a Dav of Rest

\ù7hen a General Holiday under Atticle 13.01 coincides with an employee's day of rest,

the General Holiday shall be moved to the employee's first wotking day following
their day of rest.

When a General Holiday fot an employee is moved to another day under the

provisions of Article 73.02:
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(r) work pedormed by an employee on the day ftom which the General Holiday
was moved shall be considered as work performed on a day of rest, and

o) work performed by an employee on ihe day to which the General Iloliday was
moved, shall be consideted as wotk peformed on a General Holiday.

General Holidav Comocnsation

13.05 Ïflhen the Employer requires an employee to wotk on a General Holiday as part of
their regulady scheduled houts of work or as overtime when they ate not scheduled
to wotk, they shall be paid, in addition to the pay that they would have been gtanted
had they not wotked on the General Holiday, time and one-half (1% x) as defined in
the Article 15 - Ovetime for all hours worked.

General Holidav Rules

13.06 An employee who is not required to work on a General Holiday shall not be tequired
to work on another day that would otherwise be a non-working day in the week in
which the General Holiday occuts, unless they are paid time and one-half (7Tz x) for
all hours worked.

13.07 l7hete a General Holiday for an employee falls vrithin a pedod of leave with pay, the
Genetal Holiday shall not count as a day of leave.

13.08 At the request of the employee, and where the operational requirements of the
Employet permit, an employee shall not be required to work both Chtistmas Day and
New Yeat's Day.

Article 14

Flours of Work

1 4.01 Regularly scheduled hours of work shall be thfuty-seven and one-hal f Q7 .5) hours per
week Monday to Friday, exclusive of a one (1) hour unpaid lunch period between
8:30 am and 5:00 pm for adminisftative positions and forty (40) hours per week,
Monday to Fdday, exclusive of a one (1) hout unpaid lunch period between 8:00 am
and 5:00 pm for operations positions as outlined in Schedule "A".

Paid Rest Pedods

74.02 Bmployees shall be entitled to a paid rest period of fifteen (15) minutes duration
commencing on or about mid-moming and shall be entitled to a paid test pedod of
fifteen (15) minutes duration commencing on or about mid-afternoon. Employees
working avaned shift shall be entitled to a paid rest period of fifteen (15) minutes
duation commencing on or about the mid-point of the first-half of their shift and a

second paid rest period of fifteen (15) minutes duration commencing on or about the
mid-point of the second-half of their shift.
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Wash-Uo Time

14.03 Maintenance employees shall be permitted paid wash-up time to a maximum of ten

(10) minutes pdor to the conclusion of each shift.

Article 15

Overtime

15.01 Overtime means work performed by an employee before ot after ot in excess ot
outside of their regularly scheduled hours of wotk.

15.02 The Employer shall make every reasonable effort:

(") to allocate overtime work on an equitable basis âmong readily avatJa;ble

qualified employees who are normally required in their regular duties to
pedorm thatwotk;

1b) to give employees who are required to work overtime reasonable advznce

notice of this requirement. Except in the case of an emergency, afl employee

may tefuse to work overtime.

15.03 All overtime must be approved in advance by the Employet.

15.04 Ovettime wotk shall be compensâted as follows:

(r) at time and one-half (11/zx) for all hours except as provided in Atticle 15.0a(b);

@) at double ttrne Q x) for all hours of ovettime worked aftet the fust fout (4)

consecutive hours of overtime;

G) in lieu of (a) and (b) above, the Employer m^y agree to grant equivalent leave

with pay at the appropriate overtime rate to be taken at a time mutually
agreeable to the Employet and the employee'

15.05 An employee who is required to wotk overtime shall be entitled to a minimum of one

hour's p^y tt the appropnzte tate described in Atticle 15'04.

Article 16

Pav

16.01 Employees are entitled to be paid for sewices tendeted for the classification and

position to which they are appointed at the pay rates specified in Schedule A.

16.02 Employees shall be paid on a biweekly basis by Thusday of every second week. For
the pqposes of this Article L p^y period shall consist of the two week period
beginning at 12:07 a.m. Sunday and ending at midnight on the second following
Saturday.
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16.03 Employees who have eamed overtime compensation or any other extra allowance in
addition to their tegulat pay, should teceive such remuneration in the pay period in
which it was eamed, but in âny event shall receive such remuneratioll no later than
the following pay period.

16.04 lflhere paycheques, pay stubs, T4 information slips, and any other employee-specific
pay and bcnefit itenrs ate distributed to ernployees at their place of work, they shall
first have been placed in sea.led envelopes. Pay strrhs shall show the employee's nâme,
the pay period being paid, the particulats of wages, overtime, allowances and benefits
paid, the deductions taken from the pay, and the employee's net pay.

16.05

16.06

16.07

Upon receipt of a written request ftom the employee, the Employer shall deposit an
employee's pay directly atabznk of the employee's choice and provide the employee
with a statement of their eamings on the pzy day.

Increments meâns the difference between adjacent steps in 
^p^y 

range. Increments
are granted to employees in tecognition of service and satisfactory performance.
Employees mây not be accelerated through their steps ând in any case may never
move down to lowet steps in their pay range while in the same job classification. An
inctease in an increment is not automatic annuah or otherwise.

An employee in a position with more than one tate of pay shall be granted pay
inctements until the maximum tate is reached. An employee's increment may be
denied if an employee's performance is poor.

16.08 Effective January 7, 2020, an employee's pay increment shall be evaluated in
conjunction with the employee's petformance review pursuant to Article 30.04.

Actino Pav

16.09 \X/hen an employee is tequired in wdting by the Employer to perform the duties of a
higher classification on an acting basis, they shall be paid acting p^y 

^s 
if they had

been appointed to that higher classification for the period in which they act

Salarv Increases

16.10 The Employer agtees to pay the negotiated salary and other compensation incteases
to every employee not later than thirty (30) calendat days following the date that this
Agreement is ratified and on the first pay day aftet a;ny subsequent salary and other
compensation incteases become effective.

76.77 The Employet agtees to pay all tetroactive remuneration for salary and other
compensation increases not later than sixty (60) days following the month in which
the Agreement is ratified.

76.72 Rettoactive pay shall be issued ofl 
^ 

sep^tate cheque.

Pav Recovetv
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16.13 (")

(b)

rffhere an employee, thtough no fault of their own, has been overpaid, the
Employet will, befote recovery action is implemented, advise the employee in
writing, of the âmount ovelpaid and the intention of the Employer to tecovet
the overpayment. Prior to said tecovery, the Employer and employee shall
discuss and devise an acceptable tecovery schedule, which schedule shall be

no longet than thirteen (13) equal pay periods.

If more than one (7) year has passed since the undetected ovelpâyment was

made, there shall be no recovery of the overpayment.

Rent and Arears Recoveqr

16.14 (a) Where â permanent employee resides in the public housing unit and is assessed

monthly rent, based on the Nunavut Housing Corporation Public Housing Rent

Scale, an employee agrees to pây the monthly tent thtough regular bi-weekly paytoll
deductions.

Q) \Vhere an employeehas arrears with the Employer, the employee and the Employet
agree to discuss and enter into an àtîeats recovely schedule through tegulat bi-weekly
paytoll deductions. Such payroll deductions shall not exceed five per cent (5%o) of the

employee's bi-weekly pay. Once a repayment schedule is detetmined, the employee

shall sign the authorization or commitment form.

(c) \flhere a casual employee tesides in public housing, the Employet shall deduct rent
znd artears (if applicable) from their bi-weekly p"y. The total combined deduction for
rent and 

^ue 
ts shall not exceed five per cent (570) of the employee's bi-weekly pay,

unless requested by the employee.

Article 17

Standbv Pav

-

17.01 As a condition of employment a maintenânce employee may be tequired to be

avatlable on a standby basis for ovettime wotk.

77.02 ln designating employees fot standby duty the Employer will attempt to provide for
the equitable distribution of standby duties among teadily avrilable, qualified
employees who are normally requfued in their tegulat duties to perform that wotk.

17.03 Except in case of emergencies, standby schedules shall be posted thfuty (30) days in
advance of the starting date of the new schedule.

77.04 An employee on standby who is required to be physica\ tecalled to a place of work
for a specific duty shall be paid the greatet of:

(") Compensation at the applicable overdme r^te; ot

(b) Compensation equivalent to four (4) houts p^y at the straight-time rate.
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77.05

17.06

The initial call and any subsequent calls during the same erght (8) hour period will be
treated as a single report to work for the puq)oses of Article 77.04.

lWhcn thc Employer tequires the employee to be avarlable on standby during off-duty
houts, the employee shall be paid:

(") Weekday $40.00

(b) Satutday, Sunday and Designated Paid Holidays $55.00

No standby payment shall be granted if an employee is unable to report for standby
duty when called. An employee who is unable to report for standby duty when called
may be subject to discipline.

Article 18

Reporting Pay

18.01 If an employee is directed by the Managet to report for work on a day of rest or on a
General Holiday, and there is insufficient work available as determined by the
Employet, they shall be entitled to four (4) hours of work at the appropriate overtime
tate. When no wotkis available,they shall teceive compensation to four (4) hours pay
at the appropriate overtime rate.

Article 19

Call Back Pa]'

19.01 "Call Back" means calling of an employee to duty after they have reported off duty
and left their worksite, and before they are next scheduled for work.

19.02 !7hen an employee is called back to a place of work by the Employer for a specific
duty, they shall be paid the greater of:

(") compensation at the appropriate overtime tutei ot

(b) cornpensad.on equivalent to four (4) hours p^y 
^t 

the staight-time rate.

Article 20
Leave - General

20.01 S7hen an employee is in teceipt of an allowance and is granted leave with pay, they
shall be entitled during the period of leave to receive the allowance.

20.02 Except in cases of emetgency or as otherwise provided in this Agreement, ân employee
shall apply fot leave at least one (1) week in advance of such leave. An employee's
request fot leave will be responded to by the Employer within a reasonâble period of
time which allows the employee time to prepare for and take the leave on the dates
so requested.
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20.03 When the Employer rejects an employee's application fot leave the reasofls for the

rejection shall be provided to the employee in writing as sooll as possible.

20.04 During the month ofApril in eachyear or at the request of an employee, the Employer
shall inform the employee in writing of the balance of their sick leave and vacation

leave credits as of the end of the previous fiscal year.

Article 21

Vacation Leave

Entitlements

27.07 For each month of a fiscal yearinwhich an employee teceives ten (10) days pay, they

shall earn Vacation Leave at the following rates:

@)

One and one quarter (1T) days for each month's continuous service up to the

month of the fourth anniversary date (15 days);

One and t'wo thirds (12/3) days for each month's continuous service from the

fourth anniversary date up to the month of the tenth anniversary date Q0
days);

Two and one twelfth Q 1/12) days for each month's continuous service ftom
the tenth anniversary date up to the month of the fifteenth anniversary date

(25 days); and

Two and one half Q/) duys for each month's continuous service after fifteen
years of continuous service is completed (30 day$.

G)

(d)

Grantino of Vacation Lezve

27.02 It gtanting vacztfon leave with pày to an employee, the Employer shall make every

reasonable effott to:

(^)

(") grant the employee their vacation leave during the fiscal yeat in which it is
eamed atz-itrte specified by them;

gtant the employee vacation leave fot at least up to three (3) consecutive weeks

depending upon their vacation entitlements when so requested by the

employee;

to grant the employee theit vacation leave ata time specified by them;

not recall an employee to duty after they have ptoceeded on vacatfon leave;

where the Employet has ptoposed to change, reduce ot deny the vacation leave

requested by the employee, the Employet shall provide the employee with the

reasons, in writing, fot such change, teduction or denial of vacadon leave.

(b)

G)

(d)

G)
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21.03

21.04

27.05

If there is a conflict between the vacation requests of two or more employees then
vacation leave shall be granted according to seniority.

The Employer shall reply to an employcc's tcquest fot vacation leave within seven (7)
calendat days after the tequest has been teceived in wtiting by the Employer. Iù7here

the Employer has proposed to deny the vacation leave requested by the employee,
thc Employcr shall ptovidc the employee with the reas,:ns, in writing, for such dcrri,al
of vacation leave.

\ù7.hete in tespect of any period of vacation leave an employee:

(") is gtanted beteavement leave with pay under Article 23; or

O) is granted sick leave on production of a medical certificate;

the period of vacation leave so displaced shall either be added to the vacation period
if requested by the employee and approved by the Employer or reinstated for use at a
latet date.

Recall Ftom Vacation Leave

rVhen dudng any period of vacation leave an employee is recalled to duty, they shall
be reimbursed fot reasonable expenses, as normally defined by the Employer, that
they incur:

(") in proceeding to their place of duty;

(b) in tespect of any non-tefundable deposits or pre-arrangements associated with
their vacation;

G) irl retuming to the place from which they were recalled if they immediately
resume vacation upofl completing the assignment for which they were recalled

after submitting such accounts 
^s 

ate normally required by the Employer.

Pavout of Vacation Leave

Upon tequest of an employee their eamed vacation leave may be paid out in cash.

Leave lVhen Employment Terminates

Whete an employee dies ot otherwise terminates their employment:

(") the employee ot their estâte shall, in lieu of eamed but unused vacation leave,
be paid an amount equal to the product obtained by multiplying the number
of days of eamed but unused vacation leave by the daily rate of p^y applicable
to the employee immediately priot to the termination of their employment, or

21.06

27.07

27.08
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@) the Employer shall pay out the employee 
^ny 

vacadon leave earned but not
used by the employee before the employment is terminated by lay-off.

27.09 An employee whose employment is terminated by reâson of a declaration that they

abandoned their position is entitled to receive the payment referred to in Article
21.08.

Travel Time

27.70 EverJ employee who is proceeding on vacation leave shall be entitled, once in each

îrsczl year, in addition to their vacation leave, two (2) days leave with pay for the

purpose of ttavel between Kugaaruk and their destination, including travel on the
land or water.

27.77 Casual employees shall receive vacation pâyout at the ra;te of four (4) petcent of
accumulated income paid bi-weekly.

Atticle 22
Sick Leave

22.01, Anemployeeshalleatnsickleavecteditsattherateof oneandone-quârter (1 1/4)
days for each calendar month, fot which they teceived pay for at least ten (10) days.

22.02 All absences on âccount of illness on a nofinal working day, exclusive of Genetal
Holidays, shall be chatged against an employee's accumulated sick leave credits.

22.03 \Yhen absent from work due to illness an employee must sbn a statement describing

the natute of their illness or inyury.

22.04 An employee is tequired to produce z cerificate ftom a qualified medical ptactitioner,
certifying that the employee is unable to càrry out their duties due to illness:

(") fot sick leave mote than thtee (3) working days;

@) for ztry additional sick leave in a fiscal year when in the same fiscal year the

employee has been gtanted sick leave on seven (7) occasions wholly based on
statements signed by the employee. The Employer agtees to give an employee
zdvance notification that a medical certificate will be needed.

Travel Time

22.05 An employee who is proceeding to a medical centte outside of Kugaaruk under the

care of a qualified medical pmctitioner shall be granted leave with pay which is not to
be charged against their sick leave cedits fot the lesset of two (2) days per fiscal year

or the ach.nl time taken to ffavel, including delays, from Kugaatuk to the medical

centre and teturn, once per fiscal yeat.
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23.0r

23.02

23.03

Article 23
Bereavement Leave with Pay

An employee shall be gtanted four (4) days beteavement leave with pay to attend the
funetal ot memorial service of the employee's spouse (including common-law
patnet), child (including spouse's child), foster child, parent (including spouse of
parent), btothet, sister, grandparent, grandchild, father-inlaw, mother-in-law,
brother-in-law, sisLet-il-law, surr-in-law, daughter-iu-law, aurrt, urrcle.

An employee shall be gtanted an additional two (2) days beteavement leave with pay
if the funeral or memodal sewice takes place outside of Kugaaruk.

Additional bereavement leave without p^y m^y be taken by mutual âgteement between
the employee and the Employet.

Article 24
Materniw Leave

-

24.07 An employee who is pregriant shall be gtanted seventeell (17) consecutive weeks
matemity leave without pây commencing at any time during the seventeen (17) week
period immediately preceding the expected date of delivery, provided that the
employee gives the Employet wtitten notice at least four (a) weeks before the day on
which the employee expects to commence her leave. All other issues of notice or
extension of the period of maternity leave shall be according to the L^abour Standards
Act.

24.02 The Employer may:

(") upon written request from the employee, defer the cornrnencement of
maternity leave without pay of an employee or terminate it eatlier than
seventeen (17) weeks aftet the date of the termination of her pregnancy;

(b) gtant matemity leave without pay to an employee to commence eadiet than
seventeen (17) weeks before the expected termination of her pregnafrcy;

G) whete matemity leave without pay is requested, require an employee to submit
a medical certificate ceti$ring pregnâncy.

24.03 Leave granted undet this Atticle shall be counted fot the calculadon of continuous
employment.

Materniw Leave Allowance

After completion of twelve (12) months continuous employment, an employee who is
pregnant or has recently given birth who provides the Employer with proof that she
has applied fot and is in teceipt of Employment Insurance Matemity Benefits shall be
patd a maternity leave allowance.
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A recipient under Article 24, Maternity Leave shall sign ân agreement with the

Employer providing:

(") That she will return to wotk and remain in the Employet's employ for a period
of at least six (6) months aftet her retum to wotk;

(b) That she will return to work on the date of the expiry of het matemity leave

or parental leave, unless this date is modified with the Employet's consent.

Should the employee fail to return to wotk, except by reason of death, disability, or
Iay-off, the employee recognizes that she is indebted to the Employer for the amount
that she received as maternity leave allowance. Should the employee not retuffi for the

firll six (6) months, the employee's indebtedness shall be teduced ort 
^ 

pto-r^ted basis

accotding to the number of months for which she teceived p"y. The Employer rnay

deduct âny amounts owing under this clause from any amourits owing by the

Employet to the employee on the termination of the employment.

24.04 In respect of the period of leave, payments made by the Employer will consist of the

following:

(a) For the first and last weeks, payments equivalent to ninety-three percent (93o/r) of
het weekly rate of pay; For up to â maximum of an additional fifteen (15) weeks,

payments equivalent to the diffetence between the Employment Insurance

Matemity Benefits she is eligible to receive and ninety-three percent (93"/ù of her

weekly raLte of p^y:

1b) (t) Fot a firll-time employee the weekly r^te of pay referted to n 24.05(a.) shall be

the weekly rate of pay for her classification and position on the day immediately
preceding the commencement of the maternity leave.

(ii) For apart-(tme employee theweekly nteof pay tefered ton24.05(a) shallbe
the pro-rated weekly rz;te of pay fot her classification and position avetaged over
the six (6) month pedod of continuous employment irnmediately preceding the
cotftnencement of the maternity leave.

(c) Where an employee becomes eligible fot a pay increment or 
^!t 

economic
adjustment with respect to âny period in which the employee was in teceipt of
payments under this Article, the payment shall be adjusted accordingly.

(d) The employee shall not receive more than ninety-thee percent (93'ô of her

tegular wâges dudng the 77 weeks that she is teceiving this allowance.

(e) Employees who ztein teceipt of payments undet Atticle 24,Mztemity Leave shall

also be entitled to receive theit northern allowance for the 17 week period of paid
maternity allowance.

(f Emptoyees who are in teceipt of payments undet Atticle 24,Matemity Leave, shall

be entided to teceive other benefits during matemity leave in accotdance with
Article 24 and the notthem allowance as set out in Atticle 48.02.
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Employees have no vested right to payments during the period of matemity leave
except to pâyments during the fust seventeen (17) weeks of matemity leave

This scction on maternity leave allowance only applies to frrll and pat-time
indetetminate employees.

Materniw reloted Reassisnment or Letve

24.05 Ï(rhe rc 
^ 

prcgn^nt ot nursing employee produces a statement from her physician that
het wotking conditions may be detrimental to her health, that of her foetus or her
nutsing child, the Employer shall either change such wotking conditions or
tempotadly transfer the employee to another position with equal p^y ot allow the
employee to take leave without pay or sick leave, at the employee's discetion if sick
leave credits ate avatlable, for the duration of het pregnancy or period of
breastfeeding, as the case may be.

Other Benefits DurinE Leave

24.06 An employee retuming to work from matemity leave retâins her service credits
accumulated pdor to taking leave.

24.07 If an employee elects to maintain coverage for gtoup benefits, the Employer shall
aff^îge fot such payments to be made betrveen the employee and the benefit
ptovidet. The Employer will pay its portion upon proof of payment by the employee.

24.08 Illness arising due to pregnancy dudng employment and prior to this leave may be
charged to normal sick leave credits.

Article 25
Parental Leave

25.01 'ùflhere an employee has ot will have the actrnlcare or custody of their newbom child,
ot an employee commenced proceedings to adopt a child or obtains an order for the
adoption of a child, they shall have the option of either Standard or Extended parental
leave without pây to be taken in a single period.

25.02 The parentzl leave options are as follows:

Standard Pxental Leave: fot a single period of up to thirty-seven (37)
consecutive weeks, to be taken during the fifty-trvo (52) week period
immediately follouring the day the chïd is born, or in the case of adoption,
within the fifty-two (52) week period ftom the date the child comes into the
employee's care and custody; or

Extended Pxental Leave: fot a single period of up to sixty-three (63)
consecutive weeks, to be taken during the seventy-eight (78) week period
immediatù following the day the child is bom, or in the case of adoption,
within the seventy-eight (8) week period ftom the date the child comes into
the employee's care and custody.

(r)

(b)
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25.03 An employee who intends to request parental leave without pây shall provide the

Employer with four (4) weeks written notice, except where in the case of adoption
the child arrives at the employee's home sooner than expected. In the case of an

adoption, the employee shall noti{r the Employer as soon âs the application for
adoption has been approved by the adoption agency ot legal guardianship and

custody papers have been completed.

25.04 Leave granted under this Article shall be counted for the calculation of continuous
employment.

Other Benefits During Leave

25.05 An employee returning to work ftom patental leave tetains their service credits

accumulated prior to taking leave.

25.06 If an employee elects to maintain coverage for group benefits, the Employer shall

àtrarrge for such payments to be made between the employee and the benefits

provider. The Employer will pay its portion upon ptoof of payment by the employee.

Article 26
Comoassionate Care Leave

26.07 For the purposes of this Article, the definition of family member means the

employee's:

(") spouse, including common-law spouse;

@) chld or a child of the employee's spouse;

(.) parent or spouse of the parent; and

(d) any other person in accordance with the Errplolnent Insurance Act.

26.02 An employee shall be gtanted up to sixteen (16) weeks of compassionate cateleave
without p^y to provide care and suppott to a gravely ill family member, including any

person who is defined as a family membet pursuant to the Labout Standards Act of
Nunavut for the puq)ose of Compassionate CareI-nzve, if the Employer is provided
with a certificate from a qualified physician stating that the f"mjLy membet has a

serious medical condition with a significant risk of death within twenty-six (26) weeks

from:

(") the day the cettificate is issued; ot

0) if the leave was cornmenced before the certificate was issued, the day the leave

vi,as cofnmenced.

A certificate from a medical practitioner, such âs a nurse ptactitionet, is acceptable

when the gravely ill family membet is in a geographic location where treatment by a
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medical doctor is limited or flot accessible, znd z medical doctor has authorized the
other medical practitioner to treât the ill family member.

26.03 An employcc who intends to request compassionate cate leave shall mahe every effort
to provide reasonable notice to the Employer.

26,04 Lewe gronted under this Article shall bc countcd for thc calculation of continuous
employment.

Other Benefits Dudng Leave

26.05 At employee retuming to work ftom compassionate care leave retains their sewice
credits accumulated prior to taking leave.

26.06 If an employee elects to maintâin coverage fot gtoup benefits, the Employer shall
atta;rrge fot such pâyments to be made between the employee and the benefits
provider. The Employer will pay its portion upon proof of payment by the employee.

Atticle 27
Other Tvoes of Leave

Court Leave with Pay

27.07 The Employet shall gtant leave with pay to an employee for the period of time
teqr ited:

(r) to serve on a iury and the jury selection process;

tt) to ansu/er a subpoena or sulftnons to attend as a witness in any proceeding
authorized by law to compel the attendance of witnesses,

provided the employee remits or assigns to the Employet any remureration received
by them as a result of serving on a jrry, in the jury selection or âs a witness, other than
temunetation teceived as an allowance or teimbutsement for expenses incurred in
such duty.

Iniurv-on-dutv Leave with Pav

27.02 An employee shall be granted injury-on-duty leave with pay fot such teasonable period
as may be determined by the Employer where it is determined by the \ùTorkers' Safety
and Compensation Commission that they ate unable to perform their duties due to a
compensable workplace tnjury ptovided the employee agrees to pay the Employer
any amount teceived by them ftom the Commission for loss of wages in settlement
of any claim they may have in respect of such irj"ry or illness.

Paid Leave for Huntinq. Fishinq or Harvestine
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27.03 Lezve without p^y, to a maximum of five (5) days per fiscal yeat, shall be gtanted on
very short notice to an employee in otder to meet traditional hunting, fishing or
harvesting pursuits.

Paid Leave fot Office Closing

27.04 Where the Employet closes its wotkplace ot its opetations due to weathet, safety, by
public order or cfucumstances beyond the control of the Employer, an zffected

employee shall be granted leave with pay for the dutation of the closute.

Leave with ot without Pay for Other Reasons

27.05 Norurithstanding any ptovision for leave in this Agteement, the Employet may at its

sole disctetion gtant:

(") leave with or vrithout pzy for puq)oses othet than those specified in this

Agreement; and

(b) leave with or without pay in emergency ot unusual circumstances;

Discretionaty Leave ÏTith or Without Pa)'

27.06 (r) An employee with service up to the month of the tenth (10ù) anniversary date

is entitled upon request to two (2) days discetionaty leave with pay and two

Q) days discretionary leave without pay.

@) An employee with service from the tenth (10ù) anniversary date on will be

entitled to fout (4) days discretionary leave with pay and four (4) days

disctetionary leave without pay.

Casual Leave

27 .07 Employees shall be gtanted casual leave with pay to a maximum of two (2) occurences
per month, with each occurrence not exceeding nvo (2) houts, whenevet it is necessary

fot employees to attend an appointment fot themselves with a qualifred health care

ptactitioner, lawyer or school authority, which cannot be scheduled outside of wotking
houm.

Medical Escott Leave

27.08 Leave with pay, to a maximum of thtee (3) days pet fiscal yeat shall be gtanted to an

employee who is required to act as medical escort fot a membet of their immediate
f"-ily when the immediate family member is seriously il andf or hospitalized.

Notrvithstanding any othet provision in this agreement, the definition of immediate
family fot this Article will be limited to the employee's spouse or cofirmon law pattner,
child, mother ot father.
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Domestic Violence Leave

27.09 The Employer shall grant leave with pay, to a maximum of five (5) days per fiscal year,
to an employee whete an enrployee or thcir dcpcndcnt child is cxpcdcncing dornestic
violence and tequkes leave to attend medical appointments, legal proceedings and
any othet necessary telated activity to support their health, safety and security.

The Employet shall grânt an additional five (5) days leave with pay for a maximum of
ten (10) days leave with pay per fiscal, to an employee where an employee or their
dependent child is experiencing domestic violence and requires leave to attend medical
appointrnents, legal proceedings and any other necessary related activity to support
their health, safety and security, provided that no other applicable leave credits are
zvarlable to the employee.

This leave may be taken as consecutive or single days or as fraction of z day,without
prior apptoval.

An employee shall not be entitled to domestic violence leave if the domestic violence
is committed by the employee.

Article 28
Education Leave and Professional Development

Education Leave

28.01 The Employer recognizes the benefits of education leave. Upon wdtten application by
the employee and with the approval of the Employer, an employee m^y be gtanted
education leave without pay to attend a rccogrrtzed institution for studies in some
field of education in which preparation is needed to fill the employee's present role
more adequately, or to take studies in some field in order to provide a seryice which
the Employer requires or is planning to provide.

Article 29
Tob Descriotion

-

29.01 ïflhen an employee is first hfued, teassigned to another position in the Bargaining Unit,
or upon request, the Employer shall provide the employee with a curtent, accurate
and written Job Description of the position to which they are assigned.

Article 30
Emplovee Files and Performance Reviews

Emolovee Files

30.01 Upon request of an employee, the personnel file of that employee shall be made
available fot their examination at reasonable times in the presence of an authodzed
reptesentative of the Employet. Upon written authonzanon from an employee, the
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employee's Union Representative shall be entitled to view and obtain a photocopy of
that employee's personnel file.

30.02 Only one file per employee for the puqposes of pedormznce evalaation and discipline
shall exist.

30.03 The record of any disciplinary action tzken zgainst an employee, including lettets or
notations of discipline, shall be removed ftom the employee's file and desttoyed after

eighteen (18) months following the disciplinzry action, provided no additional

disciplinary action of a similar nature was imposed within the eighteen (18) month
pedod.

30.04

30.05

Petfotmance Reviews

\ù/hen z fotmalreview of an employee's performance is made, the employee concemed

shall be given the opportunity to discuss then sign the review form in question to
indicate that its contents have been tead and understood. The employee shall also be

given the opportunity to provide written comments to be attached to their

petformance appraisal and may use the grievance procedure in Atticle 33 to correct
zny factwzlinaccuracies in theit performance appraisal. Such performance appraisals

shall be perfotmed urithin one (1) month of the employee's anniversary date.

The formal review of an employee's performance shall also incorpot^tean opportunity
for the employee to state their careet development goals and every effort shall be

made to develop the cateer potentials of each individual thtough in-service ftaining,

retraining, of 
^îy 

other facets of careet development which may be available and

related to setvices performed by the Employet.

Article 31

Classification

31.01 If a new ot revised classification is established which is not covered by the schedule

of wages then in effect, the Employer shall before apptying the new ot revised

classification, negodate with the Union the rates of pay and the des affecting the pay

of employees fot the classification affected. If the patties fail to reach agreement

within sixty (60) days from the date on which the Employer submits the new ot
revised classification to the Union, the Employer m^y apply the new rates of pay and

the Union mzy rcfer the matter to atbitration. The arbitator's decision will be

retroactive to the date of application of the riew rates.

Article 32
Vacancies, Job Postings and Transfers

32.07 Every vac rtcy fot positions expected to be more than three (3) months dutation and

every newly created position shall be posted on the Union notice boatd. The iob
posting shall state the job classification, rate of pay, shift and required qualifications
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of the job. An employee who wishes to apply for a position so posted shall do so on
or before the closing date as advertised on the posting. The Employer shall
endeavout to fill vàcànt positions through competitions internal to the Bargaining
Unit.

32.02 Senority shall be the goveming fzctor in determining promotions and filling of jobs
after posting, pruvitlirrg thal tlre rnost selior employee possesses the necessary skill,
ahility and required qualifications to perform the normal requirements of the job.

32.03 No employee shall be transfetted to another position outside the Bargaining Unit
without their consent. If an employee is transfered to a position outside the
Bargaining Unit, they shall tetain their seniority accumulated up to the date of leaving
the unit, but will not accumulate furthet seniority.

32.04 No employee shall be transferred to another position within the Bargaining Unit
without their consent.

33.01

33.02

Article 33
Grievance Procedure and Arbitration

The Employet and the Union tecognize that gtievances may arise in each of the
following circumstances :

(") the intetpretation, application, administration or alleged violation of this
Agteement, including any question as to whether a m^ttel is arbitrable, or of
an arbitnlaward;

(b) disciplinary action tesulting in demotion, suspension, or a financialpenalty;

k) discharge; or

(d) letters ot notations of discipline placed on an employee's personnel file.

Gdevances shall be settled according to the following procedures for grievance and
arbitration.

Reoresentation

n.$ fi they so desires, an employee mây be assisted and represented by the Union when
presenting a gnevance.

33.04 !flhete an employee has been reptesented by the Union in the ptesentation of their
gdevance, the Employer will provide the appropriate Representative of the Union
with a copy of the Employet's decision at each level of the grievance ptocedure at
the same time that the Employer's decision is conveyed to the employee.

33.05 The Union shall have the right to initiate and present a gtievance at afly level of the
grievance ptocedure related to the application or interpretation of this Agreement.

32



33.06 An employee shall have the right to present a gtievance on matters related to the

application or intetpretation of this Agteement ptovided they first obtain the

rwthoizaton of the Union priot to presenting such a gtievance.

Procedures

33.07 An employee and their supervisor shall be encoumged to meet and resolve any

complaint prior to the employee filing a gtievance. The employee may be assisted by

a Representative should they so request.

33.08 An employee or the Union who wishes to preserit a gnevance 
^t 

arry prescdbed level

of the grievance procedure shall tansmit this gtievance in writing to the Employet

who shall forthwith:

33.09

33.10

33.11

33.12

(r) fotward the grievance to the representative of the Employer authorized to deal

with grievances at the apptopdate level; and

&) provide the employee and the Union with a teceipt stating the date on which
the gtievance wâs received by the Employet.

A grievance shall be processed by providing it to the manager or their designate.

The Union shall have the right to consult with the Employet with tespect to z

grievance at each or 
^rLy 

level of the grievance procedure.

No ptoceedings under this Article are invalid by teason of any defect of fotm or 
^îy

technical megalanty.

An employee mây, by wdtten notice to the Employer, withdmw their gtievance

provided that, where the glievance is one adsing out of the applicadon ot
intelpretation of this Agreement, or where the grievor is being represented by the

Union, the withdtawal has the written endotsement of the Union.

Time Limits

33.13 A gtievance may be presented in the maflner ptescdbed in Atticle 33.08 within thirty
(30) calendar days after the date on which the gtievot first becomes âware of the

action ot circumstances giving dse to the grievance.

33.74 The Employer shall reply in wdting to a grievance within seven (7) calendat days.

33.15 The time limits stipulated in this procedwe may be extended by mutual âgreement

between the Employer and the employee, and where appropriâte, the Union,

Termination of Employment

33.16 No employee shall have their employment terminated without first being given notice

in writing, with a copy to the Union, togethet with the teasons theteof, at least twenty-
fo.ur. Q4) hours prior to the tetmination.
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Arbitration

33.17 Whete a diffetence atises between the parties relating to the inteqpretation, application
or administration of this Agteement including any question as to whether a mattcr is
atbitable, or whete an allegation is made that a tetm or condition of this Agteement
has been violated, either of the parties may, after exhausting the gdevance procedute
in this Atticle, notis' the other party in writing within twcnty-onc (21) days of thc
receipt of the teply at the Final Level, of their desire to submit the difference or
allegation to arbitation.

33.18 (") The paties agreethatatbitation refered to in Article 33.17 shall be by a single
arbitrator.

@)

k)

33.1e (")

The paties will attempt to come to ari agreement on the selection of an
Atbitator within thirty (30) calendar days of the date on which notification by
either pafiy to submit the difference ot allegation to arbitation was made, or
such fruther period as m^y be mutually agreed upon by the parties.

In the event that the Employet and the Union are unable to agree upon the
selection of the Arbitrator, the Minister of Labour of Canadashall be requested
to appoint an Arbitrator, and it is ageed that the Arbitrator so appointed shall
act as the single Arbitrator.

The Arbitratot has all of the pou/ers gtanted to arbitrators under the Canada
L^abour Cod.e, Pzfi I in addition to any powers, which ate contained in this
Agteement.

(b) The Arbitrator shall hear and determine the difference or allegation and shall
issue a decision and that decision is final and binding upon the parties and
upon any employee affected by it.

G) The award of the arbitntot shall be signed by the Arbittatorand copies thereof
shall be transmitted to the paties to the dispute.

33.20 TheAtbittatot shall not have the authodty to alter or amend any of the provisions of
this Ageement, or to substitute any neu/ provisions in lieu thereof, or to rendet any
decision contralry to the terms and provisions of this Agreement, or to inctease ot
decrease wâges.

33.27 The Employer and the Union shall each pay one-haLf (n of the remuneration and
expenses of the Arbitratot and each party shall bear its own expenses of every such
atbitration.

Article 34
Technological Change

34.01 The Employet agrees to provide as much advancenotice as possible to the Union, but
not less than one hundred and twenty (120) days, of any maior technological change
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which would result in changes in the employment stâtus of employees or in this

Agteement. In addition, the Employer agrees to consult with the Union urith a view
to resolving problems which may arise as a result of the introduction of such

technological change.

34.02 In cases where employees may require reftaining, the Employet will make every

reasonable effort to offer te-taining including training corrses.

34.03 When the implementation of technological change is initiated by the Employer and

when agreement as to its implementation is not teached between the parties, either

pmty m^y tefer the matter to arbitation.

Article 35

Seniority

35.01 "Seniority" means the total length of service acquired by an employee from their date

of hire.

35.02

35.03

Seniority accumulates when an employee is absent ftom wotk:

(") resulting from an occupational injury or ilLress covered by the Workers' Safety

& Compensation Commission for a period of not more than twelve (12)

months;

(b) during a continuous absence from wotk of not more than twelve (12) months
resulting from an -i"ry or illness not covered by the \Votkers' Safety &
Compensation Commission;

(") during any paid leave;

(d) during leave for Union business;

G) during matemity leave;

(0 during parcntalleave;

(g) dudng compassionate care leave;

(lt) during any other leave without palr provided thatif the leave is fot a pedod of
time greater than thirty (30) working days, the seniority will cease to accrue

after thfuty (30) wotking days.

Seniodty shall be lost when an employee:

(") voluntatily quits their employment with the Employet;

O) is discharged for just cause;
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(.) fails to report to work within fourteen (74) calendar days after receiving notice
of tecall;

(d) has been laid-off for a period of nine (9) months or longcr.

35.04 Sfithin thirty (30) calendat days after the signing of the Agteement and on April 1"
e\rery year theteafter, the Employer sholl post o seniority list showing the seniority of
each employee on all Union bulletin boatds and provide a copy of the list to the
Union.

35.05 An employee shall be considered to be on probation until they have worked six (6)
months following the date of hire. If such employee continues in the employ of the
Employet after the expitation of their probation, their length of service shall be
computed ftom their date of hite. Ptobationary employees shall not exercise 

^flyseniority rights during their probationary period.

Article 36
Lav-off+

36.01 Thete shall be no Iay-off of any employee during the life of this Agreement except for
lay-off resulting from lack of work or lack of funding.

36.02 ln the event of lay-off, employees shall be laid off in reverse order of their seniority.
rVhere the seniodty of employees subject to lay-off is equal, lay-off will be according
to qualifications.

36.03 The Employet shall give employees who are to be laid-off a minimum of two (2) weeks
plus one additionalweek fot eachyear of employment over two years, to a maximum
of eight (8) weeks, notice in writing in advance of the effective date of lay-of{ or
award p^y n lieu of the notice.

36.04 Lzid-off employees shall be recalled in the otder of their seniodty, where jobs become
available, provided they have the skill, ability and required qualifications to perform
such jobs. \flhere laid-off employees' seniority is equal, tecall will proceed according
to qualifications.

36.05 The Employer shall give notice of recall personally or by registeted mail.

(r) \ùflhete notice of tecall is given petsonally, the Employer shall deliver in
duplicate a lettet stating that the employee is recalled. In this instance, notice
of recall is deemed to be given when served.

@) W"here nodce of recall is given by tegistered mail, notice is deemed to be given
three days from the date of mailing.

36.06 The employee shall keep the Employer advised at all times of their cuffent address.

36.07 No new employees shall be hired until those laid off have been given the opportunity
of tecall.
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36.08 \fith reference to a re-hire of an employee after a"lay-off, theit employment in the

position held by them at the time they were laid off and their employment in the
position to which they are hired shall constitute condnuous employment ptovided
such re-hire is within a period of nine (9) months.

36.09 \fhere an Employee ceases to be employed fot reasons othet than discharge with iust
câuse, abandonment of position or rejection on ptobation and is re-employed within
a period of one (1) month, those benefits which they have earned as a tesult of their
past service with the Employer shall be reinstated.

Article 37

No Contracting Out

37.01 There shall be no contracting out of any Batgaining Unit wotk that results in the layoff ,
continuanc e of a layoff ot a reduction in houts of any employee.

Article 38
Civil Liabiliw

38.01 If an action or proceeding is brought against any employee or fotmer employee

coveted by this Agteement fot an alleged tort committed by them in the petfotmance
of their duties, then, the employee upon being sewed with any legal process, or upon
receipt of any action or proceeding, being corrrmenced against them shall advise the

Employet of any such notification ot legal process;

Article 39
Discharoe and Discioline

Iust Cause

-

39.01 No employee shall be subject to discharge or discipline except for just cause

Ptomessive Discioline

39.02 The value of progressive discipline with the aim of being corective in application is

recognized by both paties. rVherever applicable discipline ot discharge for just cause

should be proceeded by a documented tecord of counselling, watnings (oral or
wdtten) andf or suspensions. Discipline shall be applied uniformly in accotdance with
the Authodty's Progtessive Discipline Policy, and shall be appropd^te to theit cause.

39.03 When an employee is required to attend a meeting whete discharge or discipline is to
be imposed, ot ftom which discharge or discipline may result, the Employer shall

make every reasonable effort to provide twenty-four (24) hours notice of the meeting
to the employee where practicable. The employee shall have the tight to Union
Representation (including a local union teptesentative/steward) at the meeting and

the notice of the meeting will advise the employee of theit right to have a

Representative of the Union present.
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Time Limits

39.04 The Employet shall take disciplinary action against an employee within ten (10)
working days of the date of thc incidcnt or within ten (10) working days of the date
on which the Employer became 

^w^re 
of the incident.

Disciolinarv Record

39.05 The Employet agrees not to introduce as evidence in the case of disciplinary action
any document ftom the file of an employee, the existence of which the employee \ûâs
not made 

^w^re 
by the provision of a copy thereof at the time its filing.

Sunset Provision

39.06 The record of an employee shall not be used against them 
^t ^fly 

time after eighteen
(18) months following a suspension or discipliorty action, including letters of
reprimand of 

^tty 
adverse reports, ptovided no additional suspension or disciplinary

action of a similar nature was imposed within the twelve (12) month period.

Article 40
Outside Employment and Use of Employer Property

40.01 When an employee wishes to c ffy on any business or employment outside their
regular scheduled hours of duty, they shall notify the Employer in writing of the
nature of such business or employment.

40.02 Employees ate prohibited from carcyngon any business or employment outside their
regular scheduled houts of duty when such business ot employment is such that:

a conflict of duties may develop between an employee's tegular work and their
outside interest; and

@) cettain knowledge and informaion avatlable only to the Employer personnel,
place the individual in a position where they can exploit the knowledge or
information for personal gain.

(r)

40.03

40.04

The Employer m^y only ptohibit an employee's engâgement in business or
employment outside their tegular hours of duty where it interferes with the
employee's duties ot a conflict of intetest exists with the employee's dudes with the
Employet. rWhen the Employer desires to prohibit an employee's engagement in
business or employment outside their tegular scheduled hours of duty, such employee
will be notified in writing togethet with the reason for withholding such permission.

Employees are prohibited from the use of the premises, vehicles, equipment, tools and
other assets or property of the Employer fot personal use or in an outside business
ot employment unless authonzaion is obtained from the Employer in advance and
in writing.
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Article 41

Ioint Union Manasement Communications

41.01 The Employer and the Union acknowledge the mutual benefits of joint discussions

and agree to mâifltain Union Management communications on mattets of mutual
intetest, except issues that arc the subject of a grievance.

41.02 A tepresentative of the Employer or the Union may request a meeting between the

parties from time to time to discuss matters of mutual interest in the workplace.

Article 42
Occuoational Health and Safew

42.07 The Employer shall comply with all applicable fedetal, teffitoriâl and municipal health

and safety legislation and tegulations. All standards established undet the legislation

and regulations shall constitute minimum acceptable ptactice.

42.02 A copy of the Safery AcT and Regulations, and any other applicable health and safety

Iegislation and regulations, shall be readily accessible to each employee in the

workplace.

Risht to Refuse Danserous \Wotk

42.03 An employee shall have the right to tefuse to wotk in dangerous situations.

(") An employee may refuse to do any pariLcrilat 
^ct 

ot series of acts at work which
they have reasonable grounds to believe ate dangerous to their health or safety,

or the health or safety of any othet person ât the place of employment, until
sufficient steps have been taken to satis$' them otherwise, or until a safety

officer appointed under rhe Safe4t Act ot theit designated teptesentative has

investigated the matter and advised the employee otherwise.

1b) No loss of wages or discriminrtory acion shall be taken against any worker by
reasofl of the fact that they exercised the right confered upon them in Article
a2.03(a). No othet employee shall be assigned to use or operâte any machine,

device, matenal or thing or perform 
^fly 

p^rt of the wotk which is being

investigated pending tesolution of the situation.

First Aid

42.04 The Employer will offer First Aid and CPR courses to all employees in ordet to meet

or exceed the minimum requirements under the Safery Aû znd regulations, including
refresher couîses required to maintain valid First Aid and CPR certificates at no cost

to the employees. Employees shall take First Aid and CPR training during working
hours.
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42.05 The Employer will ensute that Ffust Aid facilities at the worksite will be organized and
maintained with such equipment and supplies as prescribed by the SafeE Act znd
tegulations.

Transportation of Iniured \il/orkers

42.06 The Employer shall provide, ot no expensc to thc cmploycc, appropdatc
ftanspottation to the nearest medical facility, and from there to their home or place
of wotk depending on the decision of the attending medical practitioner, when such
sewices ate immediately tequired by an employee as a result of injury ot serious
ailment occurring in the workplace.

Accident and/ot Iniurv Reports

42.07 Upon request an employee is entitled to copies of their accident andf orr"l"ty repoïts
on file with the Employer.

Wotkplace Hazardous Materials Information Systems

42.08 The Employer shall facilitate the identification and labelling of new ot ptesently used
chemicals, substances ot equipment present in the workplace including existing or
potential hazards, ptecaud.ons and antidotes or procedures to be followed following
exposrrfe.

42.09 The Employet will offer N7otkplace Hazardous Material Information Systems

$X/HMIS) training at the Employet's expense to erisure thatalTemployees hold a valid
certificate. The Employet shall ptovide NTHMIS training during working hours.

43.01

43.02

Article 43
Personal Protective Equipment (PPE)

The Employet shall ptovide, at no cost to employees, all protective devices, clothing
and othet equipment necessary to properly protect employees ftom injury and
unhealthy work conditions. The Employer shall make provisions for the proper
cleaning and maintenânce of all safety equipment and ptotective devices, and on-site
laundering of clothing, ât no cost to the employees.

The Employer will replace, at no cost to the employee, any safety equipment and
clothing, refeted to in Aticle 42.07, upon presentation of such worn or damaged
items to the Employer.

Article 44
Trades and Maintenance

44.07 The Employer shall provide the following work clothing to all permaflent employees
in operations at no cost to the Employee:

(") coveralls Qp"o srunmer and one pair winter);
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@) gloves Q p* lined gloves in wintet, 2 purs of unlined gloves in the summer)
and as needed when presented to the Employet as worn ot damaged;

G) steel toed safety boots (1 prit every 2 years);

(d) urinter rated outdoot wotk jacket (1 every 2 yearc); and

G) winter rated outdoor wotk pants (1 every 2 years).

44.02 The Employer will replace upor presentation and atno cost to the employee any wom
or damaged clothing provided by the Employet. T7here the damage or weâr (other

than wear through tegular use) is caused by the negligence or catelessness of the

employee, the cost of the replacement item will be charged to the employee.

Tools

aa.$ @) New joumey-level tadespersons, including apptentices, ate tequired to supply

hand tools required by their trade. Such tools must be of commercial quality.

@) Uighly specialized tools will be ptovided by the Employer, who will retain
ownetship of them.

(c) When an employee, including an apprentice, presents a wofn out or btoken tool,
which they use in the regular performance of theit wotk to the Managet for
verification, the Employer agrees to replace such tools with a tool of similar quality.

(d) Lost tools shall be replaced by the employee except that the Employer shall assist

employees in the pwchase of such tools by putchasing them in the Employer's name

and selling them to the employee at the Employer's cost price.

(e) The Employer will make a plan zvatJa;ble to apptentices wheteby apprentices may

pwchase their own tools thtough payroll deductions.

Extreme Weather Conditions

44.04 Except in emergency circumstances, an employee shall not be requfued to wotk outside
in extreme weathet conditions.

Article 45
Aoorentices.........-

45.01 The following arc agreed upon teffis and conditions of employment for employees

engaged as apprentices by the Employet:

(") The Apprenticeship, Trade and Occapations Certfication Act ztd pursuant
Regulations shall apply to all apprentices employed by the Employer. A copy
of the cunent Act & Regulations shall be supplied to the apprentice upon
appointment.
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@) Pay increases shall not be automatic but will be based upon levels of
certification issued undet the Regulations and shall be effective from the date
of certification.

G) Apprentice tates will be based on a percentage of the appropriate joumey-level
r^te 

^s 
follows:

Fout Year Annrenticeshin Three Year Aootenticeshio

Year7 70o Year7 70%
Year2 75% Year2 80%
Year3 85o Year3 85o/o

Year 4 90 oh

45.02 An Apprentice on an apprenticeship taining course shall be entitled to their houtly
tate of pay up to their regularly scheduled hours of wotk and all other benefits, teffis
and conditions of employment provided in this Agreement.

45.03 Apptentices successfirlly completing their apprenticeship will be given preference in
hiring on job vacancies. Where an Apptentice,after completing their apprenticeship,
is hired directly into a job vacancy, all time spent âs an Apprentice shall count towards
continuous employment u/ith the Employer.

Article 46
Term Emnlovees

-

46.01 The Employer may hire term employees for a fixed period no longer than one (7) year
Term employees shall only be hfued:

(") as leave teplacements;

O) in telation to, or in support of, training; and

G) whete no qualified candidate is available to fill a vacant indeterminate position.

46.02 Where a term employee is to be hired undet Atticle 46.01(c), the Employer shall advise
the Union of the circumstances upon request.

46.03 Nolqdthstanding any othet ptovision of this Agreement, the Employet mly hire a term
employee as a replacement for an employee who is elected as a full-time paid union
officer under Atticle 77.77 for the duation of that leave and any extension thereof.

46.04 A tetm employee shall teceive a minimum of two (2) weeks notice of termination of
employment.

46.05 Casual Employees shall be paid theit tegular r^te of p^y and overtime if applicable and
vacation p^y at four (4) percent but no other benefits.

46.06 Casual employees shall not be employed in place of hiring a frrll-time pemânent
employee. Flowever, the Employer can employ casual employees in order to fill
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v^c rlt positions for a teasonable time until the vacàttt position is filled with a full-
time permanent employee.

Atticle 47
Duw Ttavel

-

47.07 An employee who is authorized to ftavel on the Employer's business will be

teimbutsed for reasonable expenses incurted.

Entitlement

47.02 The entitlements set out hereunder ate subject to the limitations in this Article. \Where

the expenses for meals, lodging and othet items cannot be kept within the

entitlements laid down in this Article, the claimant must explain the circumstances of
their claim and iustifir actwal expenses by receipts.

Transoottad.on

47 .03 The cost of transpottation is authorized as follows:

(") economy att tnvel

(b) whete the use of apivately owned vehicle is authodzed the employee will be

provided with one (1) full tank of fuel every three (3) weeks of continuous
employment.

Accommodation

47 .04 (r) rWhere an employee is required to ftavel fot wotk related reâsolrs the Employer
will arange and pay fot ttavel and accommodation costs.

(b) Non-commercial Accommodation: where employees make private
arrangements for overnight accommodation they may claim $75.00 (within
Nunavut) or $50.00 (outside Nunavut) for each night.

Meals and Incidental Expenses

47.05 Expenses claimed undet this heading are for the cost of meals consumed and for such

incidental expenses as tips to miscellaneous service petsonnel, etc.

A duty travel per diem râte u/ill be paid, in accotdance with the rates set by the

Govemment of Nunavut for the location of tavel. In the event ân employee is in
ftavel status for a pafiday only, meals and incidental can be claimed based on the rules

set by the Government of Nunavut fot the location of ftavel. The following amounts

are the curreflt rates for ftavel within Nunavut:

(") Breakfast fi 27.3s

(b) Lunch $ 33.20
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G) Dinner $ 88.45

(d) Incidentals $ 17.30

(Ihese rates are effective Octobet 7,2079)

These rates will be adjusted as the Federal Govçmment rates ate changed (Aptil 1 &
October 1).

Article 48
Severance Pav

-

Lavoff

48.01 An employee who has one (1) yeat ot mote of continuous employment and who is
laidoff shallbepaidseverancepay atthe timeof layoff.intheâmountof trvo (2)
weeks fot each year of continuous employment to a maximum of sixteen (16) weeks.

48.02 Severurtce p^y shall be ptotated in tespect to any pedod of continuous employment,
which is less than a complete year.

N o r,rr" ,,, elo*#ii."lÎ f.r. i'o eto*"rr".

Northem Allowance

49.01 All pemanent employees shall be palrd a Notthern Allowance. This allowance shall
be based upon an annual amount, and shall be divided by 2080 fot employees whose
normal hours of wotk are eight (8) per day;andby 1950 for employees whose normal
hours of work are seven and one-half Qyù pet day. The Nothem Allowance shall
be paid on all tegular hours paid.

49.02 The Notthem Allowance shall be based on$26,639 peryeur. This allowance will be
inueased at the same time and in the same amount as that contained in the collective
agreement between the Government of Nunavut and the Public Service Alliance of
Canada.

49.03 Effective April 1 of each year, eligible employees may elect to have up to 100o/o of
their Northern Allowance held back by the Employer.

Priot to April 1 of each year, the Employer will allow each employee to make an
election with respect to Notthern Allowance. Employees who do not make an election
will not have any Nothem Allowance held back. An employee who elects to have 700o/o

of their Notthern Allowance held back cannot change the election except prior to the
statt of a subsequent fiscal yeat, which change shall be effective at the start of the
subsequent fiscal yeat.
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50.01

50.02

50.03

50.04

50.05

Article 50
Grouo Benefits Plan

The Nothem Employee Benefits Services (\TEBS) Group Benefit Plan (i.e. Basrc

Group Life Insurance; Accidental Death, Disease & Dismembement; Dependants
Insurance; and Long Term Disability), the Shot Term Disability plan and the NEBS
defined Benefits Pension Planarc tems and conditions of employment fot all eligible
employees.

The Nothem Employee Benefits Services OJEBS) Extended Health Cate and Dental
Insurance plans are optional plans available to each individual eligible employee.

The Employer shall advise the plan administratots of any adjustments to eamings

subject to these plans, terminations of employees coveted by these plans, new eligible
employees under these plans, and othet required data as determined by these plans

without delay.

The Employer shall remit all required premiums fot the plans undet this Article within
a reasonable period, and shall forward all claims undet these plans in a timely manner.

The Employer shall distribute to all employees eligible fot covetage under the plans in
this Article all literature, stâtements and materials produced by NEBS and the
insurers, which are intended fot distribution to the employees. New eligible
employees shall be provided with plan booklets upon hire and shall be emolled in a
timely maluler.

Article 51
Bilinoual Bonus

-

51.01 All firll-time and part-time indeterminate employees who communicate in both
English and Inuktitut in day-to-dzy operttions shall receive a bilingual bonus of
$300.00 perye r. This shall be paid at the end of each fiscal yeat.

Article 52
Re-ooener of Asreement and Mutual Discussions

Ameement Re-ooenet

52.01 This Agteement may be amended by mutual consent of the patties.

Mutual Discussions

52.02 The Employer and the Union acknowledge the mutual benefits to be derived ftom
dialogue between the parties andarcprepared to discuss matters of common interest.
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Article 53
Duration and Renewal

53.01 Thetermof thisAgteementshallbe ftotnJanaary7,2079 toDecember.37,2022.

53.02 Notwithstanding Article 53.01, the provisions of this Agreement, including the
ptovisions fot the âdiustment of disputes in Atticle 33, shall tefnain in effect dudng
the negotiations for its renerval, and until eithet o new collective Agreement becomes
effective, or until the provisions of Section 89(1) of the Canada L.abour Code have been
met.

53.03 Eithet p^rty to this Agreement may, within the period of four (4) months immediately
preceding the date of expitation of the term of this Agteement, by written notice,
requfue the othet party to this Agreemeflt to cofirmence collective batgaining with a

view to the conclusion, renewal or tevision of this Agteement in accordance with
Section a9(1) of rhe Canada l-.abour Code.

53.04 Where notice to bargain collectively has been given under Article 53.03, the Employer
shall not alter the rates of pay or âny term or condition of employment or any right
or privilege of the employees, ot arry tight or pdvilege of the Union until a renewal
ot revision of this Agteement has been concluded, or until the provisions of Section
89(1) of tJne Canada l--abour Code hzve been met, unless the Union consents to the
alteration of such a. teffi or condition, or such a nght or privilege.
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Signed this 1Sth day of November, 2019

On behalf of Kugaaruk Housing Authority On behalf of the Public Service Alliance
of Canada

l-l ,!-,,^^Jri<
ibald

Housing and Finance Manager

ie Laurella
Negotiator

7âninaFuJuârd.t
Member

lmminga
Member

n Rioux
Negotiator
Public Service Alliance of Canada

rASSA

ional Executive Vice President (North)
Public Service Alliance of Canada



Schedule A
Houtlv Rates of Pav

-

Schedule A

Houtly Rates of Pav

a before

Position Casual t 2 3 4 5 6

Administration

$ 38.2s

$ 38.2s

Maintenance

$ 38.2s

fi 34.31

$ 26.90

ff 24.36

$ 3?.4d

$ 37.49

# 37.49

$ 33.641

fi 26.37

$ Æ.8d

fi 36.74

fi 36.74

fi 36.74

fi 32.e6

$ 2s.8s

ff 23.40

$ 36.00

$ 36.00

$ 36.00

fi 32.30

ff 2s.33

fi 22.93

$ 3s.28

$ 3s.28

$ 35.28

$ 31.66

$ 24.83

ff 22.47

$ 34.s7

fi 34.s7

fi 34.s7

$ 31,.02

fi 24.33

ff 22.02

$ 31.11

$ 31.11

$ 31.11

fi 27.92

$ 21.90

$ 19.82

$ 17.84

$ 16.s0

Tenant Relations Officet

Finance Offi"cet

Maintenance Foteman

fourneyman

Non-TourneymarrL

Maintenance Cletk

Casual Labout

Student Helper
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Schedule A

Hourly Rates of Pay

(effective January l, 20191

1.250h

Step 6

Administation

$ 38.73

$ 38.73

Maintenance

$ 38.73

fi 34.74

ff 27.23

ff 24.66

Step 5

$ 37.96

$ 37.96

fi 37.96

$ 34.06

fi 26.70

$ 24.18

Step 4

fi 37.20

fi 37.20

$ 37.20

$ 33.37

fi 26.17

ff 23.69

Step 3

$ 36.4s

$ 36.4s

$ 36.4s

ff 32.70

$ 2s.6s

ff 23.22

Step 2

fi 3s.72

fi 35.72

fi 3s.72

$ 32.06

$ 25.14

fi 22.75

Step I

$ 35.00

$ 3s.00

$ 35.00

$ 31.41

ff 24.63

fi 22.30

Casual

$ 31.s0

$ 31.50

$ 31.s0

ff 28.27

fi 22.17

$ 20.07

$ 18.06

$ 16.71

Position

Tenant Relations Officer

Finance Officet

Maintenance Foteman

foumeyman

Non-foumeytnan

Maintenance Clerk

Casual Labour

Student Helper

49



Schedule A

Houtly Rates of Pay

(effective January l, 2020\

1.25o/o

Step 6

Administation

fi 39.21

fi 39.21

Maintenance

$ 39.27

$ 3s.18

ff 27.57

fi 24.97

Step 5

$ 38.43

$ 38.43

$ 38.43

ff 34.1e

fi 27.03

fi 24.18

Step 4

fi 37.66

fi 37.66

fi 37.66

fi 33.79

$ 26.s0

fi 23.99

Step 3

$ 36.91

$ 36.91

$ 36.91

$ 33.11

fi 2s.97

fi 23.s1

Step 2

$ 36.17

$ 36.17

$ 36.17

fi 32.46

fi 2s.4s

fi 23.04

Step 1

fi 35.44

$ 3s.44

$ 3s.44

$ 31.80

fi 24.94

fi 22.s7

Casual

$ 31.90

$ 31.90

$ 31.90

fi 28.62

fi 22.4s

fi 20.32

$ 18.29

fi 16.92

Position

Tenant Relations Officet

Finance Officer

Maintenance Foteman

Toumeyman

Non-Toumeyman

Maintenance Clerk

Casual Labour

Student Helper
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Schedule A

Houtly Rates of Pay

(effective January l, 2021)

1.500

Step 6

Administration

$ 3e.80

$ 39.80

Maintenance

$ 39.80

$ 3s.70

fi 27.99

fi 2s.3s

Step 5

$ 39.01

$ 3e.01

$ 39.01

$ 3s.00

fi 27.44

$ 24.8s

Step 4

$ 38.23

$ 38.23

$ 38.23

$ 34.30

fi 26.90

fi 24.3s

Step 3

fi 37.46

fi 37.46

$ 37.46

$ 33.61

fi 26.36

$ 23.86

Step 2

$ 36.71

fi 36.71

fi 36.71

$ 32.94

$ 2s.84

$ 23.38

Step 1

$ 3s.97

$ 3s.97

$ 3s.97

fi 32.28

fi 2s.32

fi 22.91

Casual

$ 32.37

fi 32.37

fi 32.37

$ 29.0s

ff 22.78

fi 20.62

$ 18.s6

fi 17.17

Position

Tenant Relations Officer

Finance Officer

Maintenance Foreman

foumer,tman

Non-|oumeyman

Maintenance Clerk

Casual Labour

Student Helper

15



Schedule A

Houtly Rates of Pay

(effective January l, 2022\

1.50%

Step 6

Administration

$ 40.40

$ 40.40

Maintenance

$ 40.40

fi 36.24

fi 28.41

fi 2s.73

Step 5

$ 39.s9

$ 39.s9

$ 39.s9

$ 3s.s3

$ 27.8s

fi 2s.22

Step 4

$ 38.80

$ 38.80

$ 38.80

$ 34.81

fi 27.30

$ 24.77

Step 3

$ 38.02

$ 38.02

$ 38.02

$ 34.11

fi 26.7s

fi 24.22

Step 2

fi 37.26

fi 37.26

fi 37.26

fi 33.M

fi 26.22

fi 23.73

Step 1

$ 36.s1

$ 36.s1

$ 36.51

fi 32.76

ff 2s.70

fi 23.26

Casual

$ 32.86

$ 32.86

$ 32.86

fi 29.49

ff 23.13

fi 20.93

$ 18.84

$ 17.43

Position

Tenant Relations Officet

Finance Officet

Maintenance Foteman

fourneyman

Non-loumeyrnân

Maintenance Clerk

Casual Labour

Student Helper
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Letter of Understanding #1

Benveen The
Public Service Alliance of Canada

And The
Kugaaruk Housing Authoritv

The parties agree thatnot withstanding Article 27.}7,Vacation I-æave,Teddy Apsaktaun will
receive the provisions of clause 21.01, b).

Siqned this 

- 

day ofo 207 6 at t<ugaarulq Nunavut.

Fot the Employer Fot the Union
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Letter of Understandins #2

Betrveen The

Public Service Alliance of Canada

And The

Kusaaruk Housino Authoriw

The parties agtee that casual employees on sttength as of the date of Ratification, whose rate
of pay exceeds that oudined in Schedule A, shall continue to receive theit currentrate of p^y,
plus economic increases as ptovided in Schedule A.

Sisned this dav of
OJ

2072 at Kugatu\ Nunavut.

For the Employer Fot the Union
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Letter of Understanding #3

Authority Vehicle Use

Benveen The
Pubtc Senrice Alliance of Canada

And The
Kusaaruk Flousins Authoriw

Vehicles owned by the Authority arc for wotk pulposes only. Vehicles should not be used

for personal use during lunch, break, or for any othet puq)oses without pdor approval from
the Employer.

Sisned this dav of 207 6 zt Kugaaru( Nunavut.

Fot the Employet For the Union
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