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Article 1
Purpose of Agreement

The Purpose of this Agreement is to maintain harmonious and mutually beneficial
relations between the City of Iqaluit as represented by the Mayor, Councillors and
City Management; the Employees and the Union; to set forth certain terms and
conditions of employment relating to pay, hours of work, employee benefits, and
general working conditions affecting employees covered by this Agreement; and to
ensure that all reasonable measures are provided for the safety and occupational
health of the employees.

The parties to this Agreement share a desire to improve the quality, to promote well-
being and to increase the productivity of the employees to the end that the residents
of Iqaluit will be well and efficiently served. Accordingly, the parties are determined
to establish, within the framework provided by law, an effective working relationship
at all levels in which members of the Bargaining Unit are employed.

Article 2
Interpretation and Definitions

For the purpose of this Agreement:

(a) Abandonment means an employee who is absent from the workplace and
who has not obtained the approval of an individual designated to authorize
absences at their place of work shall, after five (5) consecutive work days of
such unauthorized absence, be considered to have abandoned their position
and will be deemed to have resigned unless it is subsequently shown by the
employee that special circumstances prevented them from reporting to work.

(b) "Agreement" and "Collective Agreement” mean this Collective Agreement;
(© "Alliance" means the Public Service Alliance of Canada;
(d) "Allowance" means compensation payable to an employee in addition to

their regular pay and includes settlement allowance and housing allowance;

() "Bargaining Unit" means all persons employed by the City excluding the
Chief Administrative Officer, Deputy Chief Administrative Officer, Director
of Finance, Director of Human Resources, Municipal Liaison Officer,
Confidential Secretary/Executive Assistant, Controller, Fire Chief, Deputy
Fire  Chief, Chief By-law Enforcement Officer, Director of
Recreation/Community Services, Director of Public Works, Director of
Planning & Lands, Public Works Operations Superintendent, Senior
Interpreter/Translator, Economic Development Officer, Ditrector of
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(k)

Policy/City Clerk, Human Resource Assistant, Director of Engineering,
Manager of Facilities, Director of Emergency Services.

"CAO" means the Chief Administrative Officer of the Employer;

"Casual employee" means a person employed by the Employer on an as-
needed basis with no expectation of continued employment. Probation
period shall not apply;

"Common-law spouse" means a person that an employee has, for a
continuous period of at least one (1) year, lived with, has publicly represented
to be their spouse, lives and intends to continue to live with, as if that person
were their spouse.

"Partner" means the legal spouse or common law partner (with whom the
employee has resided for one (1) year and has represented as their partner),
of the same or opposite gender

"Continuous Employment" and "Continuous Service" mean uninterrupted
employment with the Employer; and

@) with reference to reemployment of an employee after a lay off, their
employment in the position held by the employee at the time they
were laid off and their employment in the position in which they are
re-employed, shall constitute continuous employment;

(it) where an employee other than a casual ceases to be employed for a
reason other than discharge, resignation, abandonment of position or
rejection on probation, and is re-employed within a period of nine (9)
months, their periods of employment for the purposes of sick leave,
vacation leave, and vacation travel benefits shall be considered as
continuous employment.

For the purposes of this Agreement, such prior service shall be used for
calculation of entitlement to vacation leave, vacation travel assistance, sick
leave and special leave only. It shall not confer seniority for vacation leave
preference, lay off or promotion.

"Day" means the 24-hour period commencing at 12:01 A.M., except that, in
the case of employees in the Emergency Services Department, "day" means
the 24-hour period commencing at 7:01 A.M.

"Day of Rest" in relation to an employee means a day other than a designated
paid holiday on which that employee is not ordinarily required to perform
the duties of their position other than by reason of their being on an
approved leave of absence.




@

(m)

()

(©)

)

@
(1)
)

©
(W

"Demotion" means the appointment of an employee for reasons of
misconduct, incompetence or incapacity, to another position for which the
maximum pay is less than that of their former position.

"Department head and director" mean the person in charge of a department
as designated by the Employer. These two titles may be interchangeable as
the context requires.

"Dependant” means a person who is that employee's
@) spouse or partner and resides with that employee;

(it) child, including step-child and adopted child, who is

1) under nineteen (19) years of age and resides with and is
dependent upon that employee for support;

2) under twenty-one (21) years of age and dependent upon that
employee by reason of full time attendance at an educational
institution;

(i)  wholly dependent upon that employee for support by reason of

handicap, or of mental or physical infirmity.

"Effects" includes furniture, household goods, appliances, tradesman's tools
as well as personal belongings of an employee and their Dependants at the
time of removal;

"Emergency" means an unplanned requirement for service that must be dealt
with urgently and where delay in performing the work could have negative
health, safety or financial consequences;

"Employee" means a member of the Bargaining Unit;
"Employer" means the Municipal Corporation of Iqaluit;

"Fiscal Year" means the period from January 1 to December 31 of the same
year;

"Grievance" means a complaint in writing as per Article 38;
"Gross salary" means an employee's regular pay;

"Holiday" means the 24-hour period commencing at 12:01 A.M. of a day
designated in this Agreement as a paid holiday, except that, in the case of
employees in the Emergency Services Department, “Holiday” means the 24-
hour period commencing at 7:01 A.M. of a day designated in this Agreement
as a paid holiday;
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"Lay-off" means the termination of a permanent or term employee because
of lack of work or lack of funding;

"Leave of Absence" means absence from duty with the Employert's written
approval.

"Leave credits" means the leave entitlement earned by an employee based on
the employee's regular hours of work to a maximum of eight (8) hours per
day;

"Lieu time" means the equivalent leave with pay taken in lieu of cash
payment;

"Medical certificate" means a document signed by a qualified medical
practitioner certifying the dates on which an employee was, is or will be unfit
to carry out their duties due to illness or injury;

"Membership fees" means the fees established pursuant to the Bylaws of the
Union as the fees payable by the members of the Bargaining Unit and shall
not include any initiation fee, insurance premium, or any other levy;

"Overtime" means work performed by an employee in excess of or outside
of their regularly scheduled hours of work;

"Part-time Employee" means a person employed on a continuing basis for
less than the standard work day or week;

"Permanent employee" means a person employed in a full-time position
designated by the Employer;

"Permanent part-time Employee" means a person employed on a continuing
basis for less than the standard work day or week in a part-time position
designated by the Employer

"Probation" means a period of six (6) months from the day upon which an
employee is first appointed or a period of six (6) months after an employee
has been transferred or promoted from within. If an employee does not
successfully complete their probationary period on transfer or promotion,
the Employer shall appoint the employee to their former position or a
position comparable to the one from which they were transferred or
promoted.

"Promotion" means the appointment of an employee to a higher
classification level, the maximum rate of pay for which exceeds that of their
former position;

"Rates of pay" means rates based on an employee's regular pay expressed as
an annual salary:
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(i) "biweekly rate of pay" means annual salary divided by twenty-six (20);
(i) "weekly rate of pay" means annual salary divided by fifty-two (52);
(iii) "daily rate of pay" means weekly rate of pay divided by five (5);

(iv) "hourly rate of pay" means daily rate of pay divided by the number of
the employee's regularly scheduled daily hours of work, except that,
where an employee is paid by the hour, the houtly rate of pay shall
be the rate of pay established by the Employer for that employment;

"Regular earnings" or "regular pay" means an employee's rate of pay, not
including any overtime, monies paid in lieu of holidays, settlement allowance,
housing allowance or any other monies paid in addition to hourly wages;

"Representative" means an employee who has been elected or appointed as a
shop steward or who represents the Union at meetings with the Employer
and who is authorized to represent the Union;

"Spouse" means an individual to whom an employee is legally married and
includes common-law spouse or partner;

« Standard work day » means seven (7) hours or eight (8) hours, as the case
may be;

"Student" means a person who is attending on a full-time basis an elementary
or secondary school, post-secondary college, university or vocational school,
during the current academic year and who intends to return to school full-
time in the following academic year;

"Supervisor" means the immediate supervisor of the work of an employee at
the job site on a day-to-day basis;

"Term employee" means a person hired by the Employer for a specified time
to perform a certain job;

"City" means the Municipal Corporation of Iqaluit;

"Transfer" means the appointment of an employee to another position,
which does not constitute a promotion or a demotion;

"Union" means the Public Service Alliance of Canada as represented by its
agent, the Nunavut employees Union;

"Week" means the seven (7) day period commencing at 12:01 A.M. on
Sunday and ending at 12:00 midnight on the following Saturday, except that,
in the case of employees in the Emergency Services Department, "week"
means the seven (7) day period commencing at 7:01 A.M. on Sunday and
ending at 7:00 A.M. on the following Sunday.
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The word "may" shall be regarded as permissive and the words "shall" and "will" as
imperative.

Article 3
Recognition

The Employer recognizes the Union as the exclusive bargaining agent for all
employees in the Bargaining Unit.

Article 4
Freedom from Discrimination

The Employer, the Union, and the employees agree that there shall be no
discrimination, interference, restriction, or coercion exercised or practiced with
respect to any employee by reason of race, colour, ancestry, ethnic origin, citizenship,
place of origin, creed, religion, age, disability, sex, sexual orientation, gender identity,
gender expression, marital status, family status, pregnancy, lawful source of income,
conviction for which a pardon has been granted, union membership or activity, or
for exercising their rights under this Agreement.

The Employer shall make every reasonable effort to find alternate employment
within its employ for an employee who becomes unable to carry out their normal
work functions as a result of a physical or mental disability arising as a result of their
employment with the Employer.

Article 5
Other Religious Observances

Employees who observe different or additional spiritual holidays may, in accordance
with the provisions of this Agreement, request annual leave, leave without pay, time
in lieu, or a shift exchange in order to fulfill their religious obligations.

Notwithstanding clause 5.01, at the request of the employee and at the discretion of
the Employer, time off with pay may be granted to the employee in order to fulfill
their religious obligations. The number of hours with pay so granted must be made
up hour for hour within a period of two (2) months, at times agreed to by the
Employer. Hours worked as a result of time off granted under this clause shall not
be compensated nor should they result in any additional payments by the Employer.

An employee who intends to request leave or time off under this Article must give
notice to the Employer as far in advance as possible but no later than four (4) weeks
before the requested period of absence.
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Article 6
Application

The provisions of this Agreement apply to the Union, the employees, and the
Employer.

(a) Except as otherwise provided in this Agreement, part-time employees, other
than students, shall be entitled on a pro rata basis to all benefits provided
under this Agreement.

(b) Student part-time and student casual employees shall be entitled to vacation
pay equivalent to 6% of their gross earnings. No other benefits will apply and
no seniority will accrue to them.

The Employer and the Union will collaborate to print and distribute the Collective
Agreement within three (3) months after the date of ratification and will each pay
fifty percent (50%) of the associated costs.

The Employer and the Union will each pay fifty percent (50%) of the costs
associated with the translation of this Agreement into all the official languages of
Nunavut. The local dialect of Inuktitut shall be utilized in this translation. The
Employer and the Union will collaborate in the preparation of these translations.

Article 7
Future Legislation: Conflict of Provisions

Where there is a conflict between the provisions of this Agreement and any
regulation, direction or other instrument dealing with terms and conditions of
employment issued by the Employer, the matter shall be referred to the Joint Union
Management Committee (Article 41). In the event that a mutual resolve to the issue
is still not forthcoming, the matter shall be dealt with under Article 38.04(c) and if
necessary 38.04(d).

In the event that any law passed by Parliament or the Nunavut Legislative Assembly
renders null and void or alters any provision of this Agreement, the remaining
provisions of the Agreement shall remain in effect for the term of the Agreement.
When this occurs the Agreement shall be re-opened upon the request of either party
and negotiations shall commence with a view to finding an appropriate substitute for
the annulled or altered provision.

Article 8
Strikes and Lockouts
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During the life of this Agreement, there shall be no lockout by the Employer and no
interruption or impeding of work, work stoppage, strike, sit-down, slow-down, or
any other interference with production by any employee or employees.

(a) No employee shall be required to cross any picket line established by
employees engaging in a legal strike. However, an employee who is absent
from work because of their refusal to cross a picket line shall not be paid for
such absence.

(b) In the event of a legal strike, Emergency Services employees shall be
designated as essential workers, who shall remain on the job. It is agreed
between the parties that the work performed by essential workers shall be
limited to the activities necessary for the safety and security of the
community served.

Article 9
Management and Direction

Without restricting the rights of the employees under the terms of the Agreement,
the Union recognizes the right of the City to manage its affairs and operations and to
direct its workforce, including the right to hire, suspend, discharge, promote,
demote, discipline, lay-off or transfer any employee, and the right to determine job
content.

Article 10
Employer Directives

The Employer shall provide the Union with a copy of all personnel directives
affecting members covered by this agreement. Where the Employer proposes to
issue a personnel directive which is intended to clarify the interpretation or
application of the Collective Agreement, the Employer shall consult with the Union
prior to issuing the directive.

Article 11
Union Access to Employer Premises

Upon reasonable notification, the Employer shall permit access to its work premises
of an accredited representative of the Union. When visits to restricted areas are
involved, the representative shall obtain the Employer's permission to enter the
premises. Permission to enter the Employer's premises shall not be unreasonably
denied.
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Article 12
Appointment of Representatives

The Employer acknowledges the right of the Union to appoint employees as
representatives. The Union will confirm the appointments in writing within five (5)
working days.

Article 13
Time Off for Union Business

Arbitration Hearing (Grievance)

(a) The Employer will grant leave with pay to an employee who is a party to a
grievance which is before an Arbitration Board to attend the Arbitration
Hearing.

Employee who acts as a Representative

(b) Where operational requirements permit, the Employer will grant leave with
pay to the representative of an employee who is a party to the grievance to
attend the arbitration hearing.

Employee Called as a Witness

(©) The Employer will grant leave with pay for one witness called by an
employee who is a party to the grievance to attend the Arbitration Hearing.

Where an employee and their representative are involved in the process of this
grievance, they shall be granted reasonable time off, as follows:

(a) leave with pay, when the discussions take place at their work place;
(b) leave without pay, when the discussions take place outside of the work place.

Contract Negotiations Meetings

Upon reasonable notification the Employer will grant leave with pay for three (3)
employees for the purpose of attending contract negotiations on behalf of the Union
for the duration of such negotiations.

Preparatory Contract Negotiations Meetings

Upon reasonable notification the Employer will grant leave with pay for three (3)
employees for a maximum of one (1) day each to attend preparatory contract
negotiations meetings.




13.05

13.06

13.07

13.08

13.09

Meetings Between the Union & Management

Upon reasonable notice, the Employer will grant time off with pay to two (2)
employees who are meeting with management on behalf of the Union.

Union Executive Council Meetings Congress & Conventions

Upon reasonable notice, the Employer will grant reasonable leave without pay for up
to a maximum of two (2) employees to attend, in an official capacity, Executive
Council meetings and conventions of the Alliance, the Nunavut employees Union,
the Canadian Labour Congress and the Northern Territories Federation of Labour.
One additional employee may attend subject to operational requirements.

Representatives” Training Course

Upon reasonable notice and where operational requirements permit, the Employer
will grant reasonable leave without pay to a maximum of four (4) employees who
have been appointed as representatives on behalf of the Union to undertake training
related to the responsibilities of a representative. Only one employee per department
shall attend any training course at any given time.

Time-Off for Representatives

(a) A representative shall obtain the permission of their Supervisor before
leaving their work to investigate a grievance, to meet with local management
for the purpose of dealing with grievances or to attend meetings called by
management; such permission shall not be unreasonably withheld.

(b) The representative shall report back to their Supervisor before resuming their
normal duties.

Upon reasonable notice, the Employer will grant leave without pay to one (1)
employee;

(a) to participate as a delegate to constitutional conferences or other similar
forums mandated by Territorial Legislation, whose area of interest is of
concern to organized Labour; and

(b) to present briefs to commissions, boards and hearings that are mandated by
Territorial Legislation or the Government of Canada, whose area of interest
is of concern to organized Labour.

10



13.10

Leave for Paid Elected Nunavut Employees Union Positions

This Article applies to an employee elected as President, 1st Vice-President, 2nd
Vice-President or Regional Vice-President of the Nunavut employees Union.

(a) The employee shall be granted leave of absence for the term of office.
During the leave of absence the employee shall maintain all accumulated
rights and benefits to which they are entitled under the Collective
Agreement.

(b) The Employer shall continue to pay the employee their applicable salary in
accordance with the terms of this Collective Agreement. Upon invoice by the
Employer, the Union shall reimburse the Employer for the amounts so paid
within thirty (30) days of the date of invoice.

(© The benefit of any applicable group plan shall be extended to the employee
and the Union will reimburse the Employer for any costs involved.

(d) The employee shall be entitled to an increment for each year of their leave of
absence to the maximum in the pay level of their applicable salary.

(e) The employee shall advise the Employer as soon as possible when an
extension of the leave of absence is applicable due to re-election and, if
requested, an extension shall not be unreasonably denied.

® Upon termination of their leave of absence the employee shall be offered an
equivalent of the position they held with the Employer before they
commenced the leave of absence. When the employee wishes to invoke this
Clause, they shall provide the Employer with ninety (90) days’ notice of their
intent to do so.

() If, during the extension of the leave of absence upon re-election, work
methods have changed to the extent that retraining is necessary, the
employee shall provide for their retraining at no cost to the Employer.

(h) Notwithstanding sub-clause (f), the Employer may make an offer of
employment to the employee to a position within the Bargaining Unit should
the employee apply for a position by competition and be the successful
candidate.

11
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Article 14
Check Off

The Employer will, as a condition of employment, commence deductions from the
pay of each employee of an amount equal to the amount of Membership Fees.

The Union shall inform the Employer in writing of the authorized deduction to be
checked off for each employee.

For the purposes of Article 14.01, deductions shall be made on a biweekly basis to
the extent that earnings are available. Where an employee does not have sufficient
earnings in respect of any biweekly period to permit deduction, the Employer shall
not be obligated to make such deductions from subsequent salary.

From the date of signing and for the duration of this Agreement, no employee
organization, other than the Union, shall be permitted to have membership fees
deducted by the Employer from the pay of the employees.

The amounts deducted in accordance with Article 14.01 shall be remitted to the
Comptroller of the Alliance by cheque within a reasonable period of time after
deductions are made and shall be accompanied by particulars identifying each
employee and the deductions made on their behalf.

The Union agrees to indemnify and save the Employer harmless against any claim or
liability arising out of the application of this Article, except for any claim or liability
arising out of an error committed by the Employer.

The Employer agrees to identify annually on each employee's T-4 slip the total
amount of Membership Fees deducted for the preceding year.

Article 15
Information

(a) The Employer agrees to provide the Union on a monthly basis with
information concerning the identification of each member in the Bargaining
Unit. This information shall include the name, department, job classification,
unique employee identifier and employment status of all employees.

(b) The Employer shall indicate which employees have been hired or transferred
and those employees whose employment has been terminated during the
period reported. The Union shall be notified of employees not paying dues
due to leave and the type of leave.

The Employer shall provide each employee with a copy of this Collective
Agreement.

12
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The Employer agrees to provide each new employee with a copy of this Collective
Agreement upon their appointment.

The Employer shall notify the Union of all newly created classifications including its
designation as to whether it is within or outside of the Bargaining Unit.

The Employer shall maintain Seniority lists showing the length of continuous service
of each employee. The Seniority Lists shall be kept up to date, copies of which shall
be posted on bulletin boards and shall be sent to the Union every six (6) months.

Article 16
Seniority

Seniority refers to the length of continuous employment, as defined in sub-clause
2.01(1) and shall be applied to all permanent employees, including permanent part-
time employees.

If an employee is transferred or promoted to a position with the Employer outside
the Bargaining Unit and subsequently returns to a position within the Bargaining
Unit, they shall be reinstated on the Seniority List as if they had remained in the
Bargaining Unit.

Probation

A newly hired permanent full time or permanent part-time employee shall be on
probation for six (6) months. During the initial period of probation, the employee
shall be entitled to all rights and benefits of this Agreement except the right to grieve
their termination or where their rights are otherwise limited by this Agreement.

Notwithstanding the foregoing, should the Employer exercise its right to extend the
employee's initial probation period as provided in Article 16.04, the employee shall
have the right to grieve their termination during this extension of the initial
probationary period. It is agreed by the parties that the matter is to be considered as
a termination of a probationary employee rather than of an employee who has
successfully completed the probationary period.

Notwithstanding Article 2.01 (gg) 2.01(ff), the initial probationary period may be
extended by the Director of the department in which the employee is working for a
further single period of up to three (3) months. The employee shall be advised of
such extension in writing at least fifteen (15) calendar days prior to the end of the
initial probationary period. A performance review shall be conducted during the last
month of the employee's probationary period to determine the employee's suitability
for the position.

employees shall be required to undergo a six (6) month probationary period when
transferred, demoted or promoted to another position except to the extent that there
will be no deemed just cause on termination.

13



17.01

17.02

17.03

18.01

This requirement does not apply to an employee who has, immediately prior to the
start of the position from which the employee was transferred, demoted, or
promoted, and in which the employee performed the same work-related duties in the
position, successfully completed a six (6) month probationary period.

Article 17
Provision of Bulletin Board Space and Other Facilities

The Employer shall provide bulletin board space in its office and shop, clearly
identified for exclusive Union use.

The Employer will process any mail originating from the Union addressed to all
employees in accordance with the Employer's normal internal mail distribution
system.

A representative of the Union shall have the right to give each new employee an
orientation of up to thirty (30) minutes and the representative of the Union shall be
given leave with pay for such purposes. In cases where a new employee is unilingual
in a language other than English, the representative of the Union and a person to
interpret shall have the right to give an orientation of up to one hour and the
representative and the interpreter shall be given leave with pay for such purposes.

Article 18
Designated Paid Holidays

The following days are designated paid holidays for employees covered by this
Collective Agreement:

(a) New Yeat's Day;

(b) Good Friday;

(©) Easter Monday;

(d) Victoria Day;

(e) Canada Day;

® Nunavut Day;

(2 Civic Holiday (1st Monday in August);
(h) Labour Day;

@) Thanksgiving Day;
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18.02

18.03

18.04

18.05

18.06

18.07

18.08

G) Remembrance Day;
(k) Christmas Day;
@) Boxing Day;

A paid holiday shall also be granted to all employees on any special day proclaimed
by the Government of Canada, the Nunavut Government, or the Council of the City
of Iqaluit. An employee shall not be entitled to holiday pay for a paid holiday that
occurs in their first 30 days of employment.

Except with the approval of the Employer, Articles 18.01 and 18.02 shall not apply
to an employee who is absent without cause on:

(a) the employee's working day immediately before the designated paid holiday;
or

(b) the designated paid holiday, which was the employee's regularly scheduled
day to work; or

(© the employee's working day immediately following the designated paid
holiday.

Holiday Falling on a Day of Rest

When a day designated as a holiday under Articles 18.01 and 18.02 coincides with an
employee's day of rest, the holiday shall be moved to the employee's first working
day following their day of rest.

When a day designated as a holiday for an employee is moved to another day under
the provisions of Article 18.04,

(a) work performed by an employee on the day from which the holiday was
moved shall be considered as work performed on a day of rest; and

(b) work performed by an employee on the day to which the holiday was moved,
shall be considered as work performed on a holiday.

When the Employer requires an employee to work on a Designated Paid Holiday as
part of their regularly scheduled hours of duty or as overtime when they are not
scheduled to work they shall be paid double time for their houtly rate in addition to
the pay that they would have been granted had they not worked on the holiday.

Where a day that is a designated holiday for an employee falls within a period of
leave with pay, the holiday shall not count as a day of leave.

Where operational requirements permit, an employee shall not be required to work
both Christmas Day and the following New Year's Day.
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18.09

19.01

19.02

19.03

19.04

19.05

Where the Municipal Corporation of Iqaluit agrees to provide time off from work
for employees in support of a special occasion, those employees who are unable to
take advantage of this time off due to operational requirements and remain at work
shall be given time off in lieu at straight time rate.

Article 19
Leave — General

When an employee who has been granted more vacation leave, sick leave or special
leave with pay than they have earned, dies, the employee shall be considered to have
earned that amount of leave with pay granted to the employee.

When an employee with more than three (3) years of service who has been granted
more vacation leave, sick leave or special leave with pay than they have earned is laid
off, the employee shall be considered to have earned that amount of leave with pay
granted to the employee.

An employee's special leave, sick leave and vacation leave credits shall be provided
on the employee's pay stubs.

When the Employer rejects an employee's application for leave, the detailed reasons
for the rejection shall be provided to the employee in writing forthwith. An
employee's request for any leave that the Employer has not responded to within ten
(10) working days from the receipt of the application shall be considered as granted.

Lieu Time

(a) employees whose standard work day is seven (7) hours shall be permitted to
accumulate a maximum of one hundred and seventy-five (175) hours of time
in lieu per fiscal year, to be used during the fiscal year.

(b) employees whose standard work day is eight (8) hours and employees in the
Emergency Services Department shall be permitted to accumulate a
maximum of two hundred (200) hours of time in lieu per fiscal year, to be
used during the fiscal year.

(©) Any lieu time hours in excess of the equivalent of five (5) standard work days
(thirty-five (35) hours or forty (40) hours, as the case may be) accumulated
but not used as of the last day of the fiscal year, shall be paid out in cash to
the employee on or before December 15 each year. Notwithstanding the
preceding any Lieu time earned between Dec 15-Dec 31 shall be carried
forward.

(d) Time in Lieu may only be taken at a time mutually agreeable to the employee
and the Employer. The Employer will endeavour to approve employee
requests for Time in Lieu.
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20.01

Article 20
Vacation Leave

Accumulation of Vacation Leave

(2)

(b)

©

For each complete month of service in a fiscal year and pro-rated for part
months of service, a permanent or term employee shall earn vacation leave at
the following rates:

€] one and one quarter (14 ) days each month (equivalent of fifteen
(15) days per year) until the month in which two (2) years of
continuous service is completed;

(i) one and two-thitds (1 2/3) days each month (equivalent of twenty
(20) days per year) commencing in the month after completion of
two (2) years of continuous service and ending in the month in
which eight (8) years of continuous service is completed,;

(iif) two and one twelfth (2 1/12) days each month (equivalent of twenty-
five (25) days per year) commencing in the month after completion
of eight (8) years of continuous service and ending in the month in
which fifteen (15) years of continuous service is completed;

(iv) two and one half (2'2) days each month (equivalent of thirty (30)
days per year) commencing in the month after completion of fifteen
(15) years of continuous service and ending in the month in which
twenty-five (25) years of continuous service is completed

v) two decimal nine two (2.92) days each month (equivalent of thirty-
five (35) days per year) after twenty-five (25) years of continuous
service and ending in the month in which thirty (30) years of
continuous service is completed;

(vi) three and one-third (3 1/3) days each month (equivalent to forty (40)
days per year) after thirty (30) years of continuous service is
completed.

For the purpose of Article 20.01(a), “day” shall mean the employee’s
standard work day, that is to say seven (7) hours or eight (8) hours, as the
case may be, except for employees in the Emergency Services Department,
where “day” shall mean eight point four (8.4) hours.

Permanent part-time employees shall earn vacation leave based on the
provisions 20.01(a), on a pro rata basis. Casual employees and part-time
employees shall receive vacation pay equivalent to six percent (6%) of gross
earnings.
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(d)

An employee shall not earn vacation leave credits for any period in excess of
thirty (30) consecutive days for which they do not receive regular pay.

Granting of Vacation Leave

2002 (a)

(b)

In granting vacation leave with pay to an employee, the Employer shall make
every reasonable effort to:

@) schedule vacation leave for all employees in the fiscal year in which it
is earned;

(i) not recall an employee to duty after they have proceeded on vacation
leave;

(i)  grant the employee their vacation leave during the fiscal year in which

it is earned at a time specified by the employee;

(iv)  grant the employee vacation leave for up to at least five (5)
consecutive weeks depending upon their vacation entitlements when
so requested by the employee;

V) grant the employee their vacation leave when specified by the
employee, if the period of vacation leave is less than a week,
providing that the employee gives the Employer reasonable advance
notice.

(vi)  recognize seniority on preference for a vacation period.
All requests for vacation leave will be made in writing.

Each employee shall be allowed to indicate their preference for the
approximate date of one continuous period of vacation leave during the
fiscal year, in order of Seniority within a Department on a schedule to be
posted for four (4) weeks during the month of January.

When each employee has indicated their first choice, choices for a second
period of vacation may be indicated in order of Seniority. Subsequent
choices may be indicated in a similar manner.

Supervisors and Directors shall make their recommendations to the CAO by
the first Friday of February and the CAO shall respond to the Directors by
the second Friday of February, approving or modifying the
recommendations. Supervisors and Directors or their designate shall
thereafter communicate the final decision to affected employees no later than
the third Friday of February.

Requests for vacation periods in January must be notified in writing to the
Employer by November 15 of the previous year. The Employer shall
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20.03

20.04

20.05

respond in writing by November 30, approving or denying the request with
reasons.

(d) Where an employee's vacation leave request under 20.02(c) is approved, the
employee shall notify the Director of the exact dates of the vacation leave on
confirmation of travel arrangements.

(e) Where an employee's vacation leave request under 20.02(c) is not approved,
the Director or their designate shall, before the third Friday of February,
notify the employee in writing of the reasons for not approving the vacation
leave request and shall provide an opportunity for discussion.

® Where vacation dates have been approved, subsequent changes to a vacation
leave schedule shall be based on availability and not on Seniority.

() During the first six (6) months of employment, an employee may take only
the number of days of vacation leave earned up to the first day of leave.
Following the initial six (6) months of employment, the annual vacation
complement may be taken, but must not exceed the entitlement earned for
the first fiscal year of employment. In subsequent years, an employee shall
receive, if requested, an advance of vacation leave credits to the end of the
fiscal year.

Northern Vacation

If an employee has indicated that their preferred vacation leave for the fiscal year is
to be spent in the north, the Employer shall grant such flexibility with respect to the
commencement of vacation leave as may be necessitated by weather factors such as
ice conditions, blizzards or inclement weather subject to the following limitations:

(a) the granting of such flexibility shall not be required, if it results in increased
costs to the Employer; and

(b) the granting of such flexibility must not be permitted to disrupt the vacation
leave of another employee or leave the Employer in a situation where the
necessary employees are not available to perform the work.

Employees are not permitted to carry over more vacation credits than can be earned
in one fiscal year. Vacation leave credits exceeding one year's entitlement will be
liquidated in cash in the month of December each year provided each affected
employee is given thirty (30) days advance notice.

Where in respect of any period of vacation leave, an employee:

(a) is granted special leave, when there is a death in their immediate family as
defined in Article 21; or

(b) is granted special leave with pay because of illness in their immediate family
as defined in Article 21; or
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20.06

20.07

20.08

20.09

(©) is granted sick leave on production of a medical certificate;

the period of vacation leave so displaced shall either be added to the vacation period,
if requested by the employee and approved by the Employer, or reinstated as
vacation leave credits for use at a later date.

Leave When Employment Terminates

Where an employee dies or otherwise terminates their employment, the employee or
their estate shall, in lieu of earned but unused vacation leave, be paid an amount
equal to the product obtained by multiplying the number of days of earned but
unused vacation leave by the daily rate of pay applicable to the employee immediately
prior to the termination of their employment.

An employee whose employment is terminated as a result of the employee having
abandoned their position is entitled to receive the payment referred to in Article

20.06.

The Employer may alter an employee's vacation period, due to emergency
operational requirements, after it has been approved, but no later than one month
prior to the scheduled vacation allotment unless:

(a) the employee has made non refundable deposits for their vacation; or

(b) the employee's spouse has arranged a vacation period which coincides with
that of the employee.

Vacation Travel Assistance

(a) Subject to sub-clause 20.09 (h), all employees excluding casuals travelling on
vacation leave are entitled to transportation assistance once each year, in
cash, as provided in Article 20.09 (c). If both spouse or partner are entitled to
Vacation Travel Assistance under this agreement, the City will apply only one
VTA per household.

(b) Notwithstanding sub-clause (a), an employee shall not receive transportation
assistance under this Article during their initial probationary period.

(c) VTA shall be calculated as follows:

1. employee - $2,000;
i. employee’s spouse or partner - $2,000
;iil. employee’s Dependants - $2,000 for each Dependant,

to a maximum benefit of $10,000 per household.
(d) Vacation travel assistance shall be available pursuant to these provisions to

the employee, the employee's spouse or partner and up to and including
three (3) Dependants.
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20.10

20.11

©

(®

©

(h)

®

An employee may not collect vacation travel assistance earlier than thirty (30)
days in advance of their scheduled vacation. Subject to the foregoing,
vacation travel assistance payments will be issued not later than fifteen (15)
days after a request in writing for the same has been approved by the
employee's Director.

To receive this benefit an employee must liquidate at least two (2) days of
vacation leave.

The employee's signature on the application form will serve as the
employee's certification that the vacation travel assistance will be used for
the purpose for which it was issued. No other form of accountability will be
required.

Employees with five (5) or more years of continuous employment shall be
entitled to vacation travel assistance and vacation travel time twice in each
fiscal year as defined in 20.09(c).

This article 20.09 (h) shall not apply to employees hired after December 15,

2017, but will continue to apply to employees who are employed on
December 15, 2017.

Upon completion of five (5) years of continuous service with the Employer,
an employee may in any year, upon written notification to the Employer,
carry forward to the next fiscal year one (1) vacation travel assistance and two
(2) travel days.

Travel Time

Vacations shall be lengthened by

(2)

(b)

fourteen (14) hours for employees whose standard work day is seven (7)
hours, or

sixteen (16) hours for employees whose standard work day is eight (8) hours
and employees in the Emergency Services Department.

for the purposes of travel time provided that an employee liquidates at least an equal

number of vacation leave credits. This article shall apply once per year, except as
noted under Article 20.09(h).

Winter Bonus Days

(2)

An employee whose standard work day is seven (7) hours and who has
requested and is granted vacation leave between October 1 and March 31 of
any year shall, in addition to their vacation leave entitlement, receive seven
(7) hours of extra leave for each thirty-five (35) consecutive hours of
vacation leave that they liquidate within the above days up to a maximum of
twenty-eight (28) hours.
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(b) An employee whose standard work day is eight (8) hours, including
employees in the Emergency Services Department, who has requested and is
granted vacation leave between October 1 and March 31 of any year shall, in
addition to their vacation leave entitlement, receive eight (8) hours of extra
leave for each forty (40) consecutive hours of vacation leave that they
liquidate within the above days up to a maximum of thirty-two (32) hours.

(©) In cases where a designated paid holiday falls within the period of vacation
leave, it shall be considered as a day of liquidated leave for determining the
entitlement of winter bonus days.

Article 21
Special Leave

21.01 An employee shall earn special leave credits up to a maximum of twenty-five (25)
days, at the following rates:

Requirement Entitlement
employees employees employees in the
working 7-hour | working 8-hour | Emergency
standard work | standard work | Services
day day Department

For each calendar | 3.5 hours 4.00 4.2

month that an

employee receives pay

for more than 10 days.

For each calendar | 1.75 hours 2 hours 2.1 hours

month that an

employee receives pay

for less than 10 days.

Maximum hours 175 hours 200 hours 210 hours

21.02 For the purposes of this Article, "immediate family" includes an employee's father,
mother, brother, sister, spouse, partner, child, father-in-law, mother-in-law,
grandchild, grandparent; and any relative of the employee permanently residing in
the employee's household or with whom the employee permanently resides.

21.03 (a) The Employer shall grant special leave with pay to an employee, subject to
their available special leave credits, equivalent to a maximum of five (5)
consecutive standard work days:
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€] where there is a death in the employee's immediate family;
or

(it) where a member of the employee's immediate family becomes ill (not
including childbirth) and the employee is required to care for their
Dependants or for the sick person;

or

(i)  where a member of the immediate family residing outside Iqaluit
becomes seriously ill and requires the employee's attendance;

or
(iv)  when the employee is to be married;
or
V) where there is a general transportation break down or tie-up,

including land and water travel outside Iqaluit caused by weather,
provided that the employee makes every reasonable effort to report

for duty;
or

(vi) on the occasion of the birth of their child or the adoption of a child
into their family.

(b) Where more than one of the events specified in sub-clause (a) happens
concurrently, subject to their available special leave credits, the employee may
apply for special leave with pay equivalent to a maximum of ten (10)
consecutive standard work days, which shall not unreasonably be denied.

(©) Under emergency or extenuating circumstances, a supervisor may grant
special leave with pay equivalent to 10 standard work days or more (to a
maximum of 20 standard work days) in relation to any or all of the above (i)
to (vi) subject to their available special leave credits.

21.04 The Employer may grant an employee special leave with pay, subject to their
available special leave credits, equivalent to a maximum of five (5) consecutive
standard work days:

(a) where special circumstances not directly attributable to the employee prevent
their reporting to duty including:

(@) serious household or domestic emergencies but not involving a
marital dispute;
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(it) serious community emergencies, where the employee is required to
render assistance;

(i)  closure of school or daycare facility.

(b) in the event of the death of employee's son-in law, daughter-in-law, brother-
in-law, sister-in-law;

(©) in the event of a death in the employee's immediate family residing or
travelling outside of Canada in addition to special leave eligible in Article
21.03;

(d) in circumstances which are of general value to the Employer such as where
the employee:
(i) takes an examination which will improve their position or

qualifications;

(it) attends their university convocation, if they have been continuously

employed for one (1) year;
(iii) attends a course in civil defence training;

(e) Such leave will not be unreasonably withheld.

Advance of Credits

21.05

22.01

22.02

22.03

Where an employee has insufficient special leave credits to permit the granting of
special leave under Articles 21.03 or 21.04, special leave with pay equivalent to a
maximum of five (5) standard work days may be granted at the discretion of the
Employer, subject to the deduction of such advance leave from any special leave
credits subsequently earned by the employee.

Article 22
Sick Leave

An employee shall earn sick leave credits at the rate of one and one quarter (1 V%)
days for each calendar month for which they receive pay for at least ten (10) days.

All absences from work on account of illness or injury, other than on days which are
Designated Paid Holidays, shall be charged against an employee’s accumulated sick
leave credits.

Where leave of absence without pay is authorized by the Employer or, where an
employee is laid-off because of lack of work, and the employee returns to work upon
expiration of such leave of absence or lay-off, the employee shall retain any unused
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22.04

22.05

22.06

22.07

22.08

sick leave credits earned at the time of lay off or the commencement of the leave
without pay.

Where an employee:

(a) signs a statement that they were unable to perform their duties because of
illness or injury, unless excused from signing a statement by the Employer,
and;

(b) requests a period of sick leave not exceeding three (3) working shifts, without
a medical certificate, and

(©) has not been granted, during the current fiscal year, more than the equivalent
of eight (8) working shifts of sick leave, without a medical certificate, the
Employer shall, subject to the employee's available sick leave credits, grant
the sick leave requested.

An employee is required to produce a medical certificate for:
(a) sick leave in excess of three (3) working shifts;

(b) additional sick leave in a fiscal year in which the employee has already been
granted the equivalent of eight (8) working shifts sick leave wholly on the
basis of statements signed by the employee.

The Employer shall provide written notice to an employee who has been granted the
equivalent of six (6) working shifts of sick leave in a fiscal year wholly on the basis of
statements signed by the employee advising the employee:

(a) how many days of sick leave have been granted during the fiscal year wholly
on the basis of statements signed by the employee

(b) that when the equivalent of eight (8) working shifts of sick leave have been
granted to the employee during the fiscal year wholly on the basis of
statements signed by the employee, all further sick leave during the fiscal year
will require the production of a medical certificate.

An employee shall not earn nor are they eligible to utilize sick leave credits in any
period during which they are under suspension or on leave of absence in excess of
thirty (30) days.

Transportation to a Medical Centre

Where an employee or a Dependant of an employee is required to travel from Iqaluit
to secure medical or dental treatment, the employee shall secure funding from all
other sources. The Employer will reimburse the employee for the deductible
incurred, if any, for this purpose.
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22.09

22.10

23.01

Medical Travel Time

Every employee travelling out of Iqaluit to a medical or dental centre under the
provisions of this Article with the approval of the Employer will be granted leave of
absence with pay, which is not to be charged against their sick leave credits, for the
lesser of the equivalent of three (3) standard work days or the actual number of days
required to travel from Iqaluit to the medical or dental centre and return.

Sick Leave Pay-Out

Where an employee dies or otherwise terminates their employment, the employee or
their estate shall be paid an amount equal to the product obtained by multiplying the
number of days of earned but unused sick leave by one-quarter ('4) of the daily rate
of pay applicable to the employee immediately prior to the termination of their
employment.

Article 23
Other Types of Leave

Court Leave

(a) Leave of absence with pay shall be granted to every employee other than
employees on leave of absence without pay, laid off or on suspension who is
required:

@) to attend a jury selection process;
(it) to serve on a jury;
(iii) by summons or subpoena to attend as a witness in any proceeding
held:
1) in or under the authority of a court of justice;
2) before a court, judge, justice, magistrate, justice of the peace
of coroner;
3) before the Senate or House of Commons of Canada, or any

committee thereof, otherwise than in the performance of the
duties of their position;

4) before a Legislative Assembly of Nunavut, or any committee
thereof, that is authorized by law to compel the attendance of
witnesses;

5) before an arbitrator or persons authorized by law to hold an

enquiry and to compel the attendance of witnesses.

26



23.02

23.03

23.04

23.05

(b)

(2)

(b)

©

(d)

©

Notwithstanding anything contained in this Article, where an employee is
granted leave of absence with pay under sub-clause (a), there may be
deducted from their regular pay any remuneration received by the employee
as a result of serving on a jury or as a witness, other than remuneration
received as an allowance for expenses or reimbursement for expenses
incurred while performing such service.

Casual Leave

Employees other than part-time employees may be granted casual leave with
pay for up to two hours in any one day to attend an appointment with a
bank, business, doctor, dentist, lawyer, or school authority during working
hours provided that the appointment cannot be scheduled outside of the
employee's regular working hours.

Wellness Leave

A “wellness day(s)” may be taken if the supervisor agrees for an occasional
day off up to two (2) working shifts a year and will apply against accumulated
sick leave on file.

Traditional Davs

Leave with pay equivalent to a maximum of two standard work days may be
taken by an employee to meet traditional and cultural activities if the
Supervisor agrees and will not apply against any leave credits. This shall only
apply from February 1 — November 30. If these days are unused, the days
will not be carried over into the New Year.

Leave requests under clause 23.02 (a), (b) and (c) shall not be unreasonably
denied.

Clause 23.02 (c) does not apply to a Probationary employee during their
probationary period.

Emergency Leave

Notwithstanding any provisions for leave in this Agreement, the Employer may
grant leave of absence with or without pay to an employee in emergency or unusual
circumstances.

Leave Without Pav for Personal Needs

Leave without pay for personal needs may be granted to an employee, subject to
operational requirements, for up to one (1) year.

Leave Without Pay for Relocation of Spouse

At the request of an employee, leave without pay for a period of up to one (1) year
may be granted to an employee whose spouse is relocated.
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23.06

23.07

23.08

23.09

23.10

Injury on Duty Leave

(a) An employee shall be granted injury on duty leave with pay to a maximum of
either sick or special leave credits they have accumulated, but not both.

(b) Where it is determined by a Workers' Safety and Compensation Commission
that they are unable to perform their duties because of:

@) personal injury accidentally received in the performance of their
duties and not caused by the employee's wilful misconduct;

or
(it) sickness resulting from the nature of their employment;

or
(i)  over-exposure to radio-activity or other hazardous conditions in the

course of their employment;

and if the employee agrees to pay or to assign to the Employer any amount
received by the employee from a Workers' Safety and Compensation
Commission for loss of wages in settlement of any claim they may have in
respect of such injury, sickness or exposure, any leave time for which
compensation is received shall be re-credited to the employee's appropriate
leave credits.

Pregnancy, Adoption and Parental I.eave

A female employee shall be granted Pregnancy Leave without pay for a period not
exceeding twenty-five (25) weeks. Pregnancy Leave may begin seventeen (17) weeks
before the expected date of termination of pregnancy ending no later than eight (8)
weeks after the date of the termination of the pregnancy. If the natural mother is also
taking Parental Leave without pay, in addition to Pregnancy Leave, the Parental
Leave must commence immediately upon the expiry of Pregnancy Leave. Pregnancy
Leave and Parental Leave together cannot exceed fifty- two (52) weeks.

The employee shall notify the Employer in writing at least four (4) weeks prior to the
date of termination of pregnancy that they wishe to take leave, except in extenuating
circumstances such as pregnancy complications or premature birth and shall provide
to the Employer a medical certificate certifying pregnancy.

An employee shall be granted Adoption Leave without pay for a period not
exceeding fourteen (14) weeks. If the employee is also taking Parental Leave without
pay, in addition to Adoption Leave, the Parental Leave must commence immediately
upon the expiry of Adoption Leave.

The employee shall notify the Employer, in writing, at least four (4) weeks prior to
the commencement of the Adoption Leave, except in extenuating circumstances
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23.11

23.12

23.13

23.14

23.15

23.16

such as the sudden coming into care of an adopted child. The employee shall also
provide to the Employer a copy of the adoption certificate or custody papers.

An employee is entitled to Parental Leave without pay, if the employee:
(a) has been employed by the Employer for six (6) continuous months;

(b) has submitted a written request for leave at least four (4) weeks prior to the
commencement of such leave;

(©) will remain at home to care for a newborn or newly adopted child: and

(d) makes a Statutory Declaration that the child is a bona fide dependant of the
employee and resides with the employee.

Parental Leave to a total maximum of thirty-seven (37) weeks may be taken by either
parent or by both parents, and is also available to adoptive parents.

Leave granted under this Article shall be counted for the calculation of continuous
employment for purpose of calculating severance pay.

Permanent full time and permanent part time employee who have completed six (6)
months continuous employment may be eligible for payments under the
Supplemental Unemployment Benefit (SUB) plan. The benefit level paid under this
plan is set at ninety-three percent (93%) of the employee’s regular weekly rate of pay
prior to the commencement of the leave. The ninety-three percent (93%) is reduced
by the amount received from the Unemployment Insurance Commission. The SUB
plan benefits are payable for up to a maximum of seventeen (17) weeks Pregnancy
Leave and up to a maximum of twelve (12) weeks for Parental or Adoption Leave.

Where an employee becomes eligible for a pay increment or an economic adjustment
with respect to any period in which the employee was in receipt of payments under
Article 23.14, the payments shall be adjusted accordingly.

(a) The Employer and the employee shall enter into an agreement, subject to sub
Clauses (b) and (c), to provide that the employee will return to work on the
date of expiry of the Pregnancy leave, Adoption Leave or Parental Leave,
unless the date has been modified with the Employer’s consent, and remain
in the employ of the Employer for a period of at least six (6) months after
returning to work.

(b) If the employee should fail to return to work in accordance with the
agreement, except by reason of death, disability or lay- off, the employee
recognizes that the employee is indebted to the Employer for the amount of
SUB plan benefits received while on Pregnancy Leave, Adoption Leave or
Parental Leave.

(©) If the employee should return to work for less than the full six (6) months in
accordance with the agreement, the employee’s indebtedness shall be reduced
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23.17

23.18

23.19

on a prorated basis according to the number of months for which the
employee received pay.

The Employer shall supply to any employee, who is considering applying for
Pregnancy leave, Adoption Leave or Parental Leave and who so requests from the
Personnel Officer, a complete information package on the SUB plan and employee
eligibility requirements.

Territorial, Northern and National Sporting Events

An employee may be granted leave with pay equivalent to a maximum of ten (10)
standard work days each calendar year to participate as a qualified Coach, Referee or
participant to Territorial, Northern or National Sporting events. Notwithstanding
the above, where an employee is granted an exemption by the Sport Governing Body
or no qualifications are required by the Sport Governing Body to Coach or assist a
qualified Coach, an employee may be granted leave as above.

An employee may be granted leave without pay equivalent to a maximum of ten (10)
standard work days each calendar year to attend as a chaperone for the City of Iqaluit
teams to Territorial, Northern or National Sporting events.

An employee shall submit appropriate supporting documentation for leave under
this clause.

All leave for Territorial, Northern or National Sporting Events shall be approved by
the employee's supervisor. Such leave will not be unreasonably withheld.

Compassionate Care Leave

(a) For the purpose of this clause, family member is defined as the employee’s
partner, the employee’s child or the child of the employee’s partner, a parent
of the employee or partner of the parent.

(b) The employee shall be granted leave without pay for a period of up to eight
(8) weeks in a twelve (12) month period to provide care of support to a
family member if a doctor or qualified medical practitioner issues a certificate
stating that the family member has a serious medical condition with a
significant risk of death within twenty-six (26) weeks.

(©) A leave of absence under this clause may only be taken in periods of not less
than one week’s duration.

(d) The entitlement to leave without pay may be shared by two (2) or more
employees of the same family, however, the total amount of leave without
pay that may be taken in regard to the same family member is eight (8) weeks
within the twenty-six (26) week period.

(e) The medical certificate referred to in clause (b) above shall be provided to
the Employer within fifteen (15) days of an employee’s return to work.
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23.21

24.01

(®

The Employer will continue to ensure coverage and to pay the employer’s
share of contributions to the benefits specified in Section 209.2 (1), Division
VI, Part lll of the Canada Labour Code, specifically pension, health and
disability benefits.

Up to maximum of eight (8) weeks in a twelve (12) month period, payment
equivalent to the difference between the Employment Insurance (EI) compassionate
care benefits the employee is eligible to receive and ninety-three per cent (93%) of
their weekly rate of pay less any other monies earned during the period which may
result in a decrease in EI benefits to which the employee would have been eligible if
no extra monies had been earned during this period.

Domestic Violence Leave

(2)

(b)

©

(d)

(®

For the purpose of this clause, domestic violence is considered to be any
form of abuse or neglect that and employee of a dependant residing with the
employee experiences from someone with whom the employee has or has
had an intimate romantic relationship.

An employee who experiences domestic violence, or an employee whose
dependant experiences domestic violence, shall be granted domestic violence
leave with pay for up to a maximum of five (5) working shifts per calendar
year and leave without pay for up to a maximum of five (5) working shifts
per calendar year.

The Employer may, in writing and no later than fifteen (15) days after an
employee’s return to work, request the employee to provide documentation
to support the reasons for the leave.

Notwithstanding Articles 23.21(b), an employee may not be entitled to
domestic violence leave if the employee is charged with an offence related to
that act or if it is probable, considering the circumstances, that the employee
committed that act.

Article 23.21 does not affect the Employet’s duty to report as required by the
Chaild and Family Services Act as amended from time to time.

For the purpose of this clause, “to reside” means residing on a permanent
basis.

Article 24
Hours of Work

The hours of work for employees shall be as follows:
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Employee

(2)

(b)

©

Water & Sewage Truck Drivers and Helpers:

Regular hours of work shall be eight (8) hours per day, five (5) consecutive
days per period of seven (7) days, exclusive of a one (1) hour meal period,
forty (40) hours per week. Regularly scheduled hours of work shall not be
scheduled to begin before 6:00 A.M. and shall not be scheduled to end after
midnight. The Employer will consult with the Union with respect to shift
schedules.

Other Public Works employees, exclusive of clerical staff:

Regular hours of work shall be eight (8) hours per day, five (5) consecutive
days per week, Monday to Friday, exclusive of a one (1) hour meal period,
forty (40) hours per week. Regularly scheduled hours of work shall not be
scheduled to begin before 6:00 A.M. and shall not be scheduled to end after
midnight. The Employer will consult with the Union with respect to shift
schedules.

Emergency Services employees:

€] Regular hours of work shall not exceed two thousand, eighty (2080)
regular hours per year.

(i) In addition, the schedule of the Emergency Service Workers shall not
exceed two thousand one hundred and eighty-four (2,184 hours) per
year subject to approvals of the Labour Standards Officer. A
schedule will consist of an averaged forty-two (42) hours per week
with a rotation consisting of two (2) consecutive twelve (12) hour day
shifts followed by two consecutive twelve (12) hour night shifts
followed by four (4) consecutive days of rest. The difference in 2080
and 2184 is governed by the Office of Nunavut’s Labour Standards,
as amended from time to time, and shall be paid at the appropriate
legislated rate, as amended from time.

(i)  The Union and the Employer shall obtain the necessary legislated
averaging permits in a timely manner by the Labour Standards
Officer.

(iv) If Labour Standards Officer does not grant permits as requested by
the Employer and the Union, the Employer shall consult with the
Union and the affected employees and shall conclude, in a timely
manner, a reasonable schedule.

) In the event other circumstances arise that necessitate a change, such
as mandatory industry regulatory requirements, or WSCC or other
legislated amendments etc. the Employer shall consult with the
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24.02

(d)

©)

(®

©

(h)

(2)

(b)

Union and the affected employees and shall conclude in a timely
manner a reasonable schedule.

Recreation Department employees:

Regular hours of work shall be on the basis of shifts structured to seven (7)
hours per day, five (5) consecutive days per seven (7) days, exclusive of a one
(1) hour meal period, thirty five (35) hours per week. It is understood and
agreed that, where an employee is required to be on duty during a meal
period, the employee's regular work day will end seven (7) hours after the
employee's starting time.

Clerical and Office employees:

Regular hours of work shall be on the basis of seven (7) hours per day, five
(5) consecutive days per week, Monday to Friday, exclusive of a one (1) hour
meal period, thirty five (35) hours per week. The normal starting time shall
be 9:00 A.M. and the normal stopping time shall be 5:00 P.M.

Bv-Law Officers:

Regular hours of work shall be on the basis of seven (7) hours per day, five
(5) consecutive days per seven (7) day period, exclusive of a one (1) hour
meal period, thirty five (35) hours per week.

Notwithstanding any provision of this Article, in any work situation where
the Employer is required to operate on a twenty four (24) hour basis, it is
understood that the Employer will structure the appropriate shifts to provide
coverage and will consult with the Union prior to implementation.

Flexible hours of work may be granted by the appropriate Department Head
and the CAO subject to mutual agreement between the Union and the
Employer.

All employees shall be entitled to rest periods of fifteen (15) minutes
duration twice per day, one during the first half of the work day and one
during the second half of the work day.

In the event that an employee is unable to take their meal period or rest
period due to operational requirements, the meal period or rest period will be
taken at another time. Meal periods and rest periods may be taken at times
that best suit the operational needs of the Employer and the personal needs
of the employee by mutual agreement between the Employer and the
employee.
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25.03
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25.05

Article 25
Overtime

In this Article:

(2)
(b)
©

"straight time rate" means the hourly rate of pay;
"time and one-half" means one and one-half times the straight time rate;

"double time" means twice the straight time rate.

An employee who is required to work overtime shall be paid overtime compensation
for each completed one-half (1/2) hour of overtime worked by the employee, when
the overtime work is authorized in advance by the Employer.

Where an employee is required to work overtime, the employee shall record, in a
form and manner determined by the Employer, the starting and finishing time of the
overtime worked.

(2)

(b)

©
(d)

(2)

(b)

Subject to operational requirements the Employer shall make every
reasonable effort:

€] to allocate overtime work on an equitable basis among readily
available qualified employees, who are normally required to perform
that work as part of their regular duties;

(it) to give an employee reasonable advance notice when the employee is
required to work overtime. In the event the Employer fails to provide
at least two (2) hours notice all hours worked shall be at double time.

Subject to sub-clauses (c) and (d), an employee may refuse to work overtime.
Where an employee wishes to refuse to work overtime over an extended
period, they shall so advise the Employer in writing.

An employee shall not refuse to work overtime in the case of an emergency.

Emergency Services employees, Dispatchers, Medical Technicians, shall not
refuse scheduled standby and subsequent overtime duty.

"First day of rest" is defined as the 24-hour period commencing at midnight
of the calendar day on which the employee completed their last regular shift,
and

When the first and second or subsequent days of rest are consecutive,
"second or subsequent day of rest" is defined as the period immediately
following expiration of the first day of rest and ending two (2) hours prior to
the beginning of the employees next regular shift.
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25.07

25.08

Overtime Compensation

(2)

(b)

©

(d)

©)

Except as otherwise provided in this Agreement, where an employee is
required to work overtime, they shall be paid time and one-half (1 '2) for all
overtime hours worked.

Subject to sub clause (c), where an employee is required to work overtime on
their second day of rest, if consecutive to their first day of rest, they shall be
paid double time for all overtime hours worked on that day.

Where an employee is required to work overtime immediately before their
shift begins on a day following two (2) or more consecutive days of rest, they
shall be paid double time, except for the two (2) hours immediately preceding
their shift, for which two (2) hours they shall be paid time and one-half.

Employees who are required to attend Department meetings, Department
required courses, training, conventions, conferences, or professional
development on regular time off will be paid at a rate of straight time (1X)
provided scheduled in advance for a minimum of 2 hours.

Subject to Article 19.05, where an employee requests leave in lieu of
payment for overtime worked, the Employer will grant the employee
equivalent leave of absence with pay at the appropriate overtime rate, to be
taken at a time mutually agreeable to the Employer and the employee.

Where an employee is required to work three (3) or more hours of overtime
immediately following their regularly scheduled hours of duty and, because of the
operational requirements, the employee is not permitted to leave their place of work,
the Employer will either

(2)
(b)

provide the employee with a meal, or

pay to the employee a meal allowance in an amount equal to that specified
for Dinner in the Duty Travel Meals and Incidental Expenses in Article 44.

Emergency Services Department — Days of Rest

(2)

(b)

Notwithstanding paragraph 25.06(b), where an employee of the Emergency
Services Department is required to work overtime on their first or second
day of rest, they shall be paid time and a half (1'2) for all overtime hours
worked.

Subject to paragraph 25.06(c), where an employee of the Emergency Services
Department is required to work overtime on a day of rest following two (2)
or more consecutive days of rest, they shall be paid double time (2) for all
overtime hours worked.
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26.01 (a)

(b)

©

26.02 (a)

(b)

©

(d)

26.03  (a)

(b)

Article 26
Pay

Employees are entitled to be paid for services rendered for the classification
and position to which they are appointed at the pay rates specified in the
Appendices attached.

Employees shall not receive any advance of wages or benefits except as
otherwise specified in this Agreement.

The Employer agrees that students hired not covered by Appendix “A” for
student placement and paid at the student rates of $21.57 per hour shall not
perform the work of any employee in the place of such employee in the
Bargaining Unit listed in Appendix “A.”

Employees shall be paid on every second Friday by payroll deposit. Should a
pay day be a Designated Holiday, payroll deposit will be deposited on the day
immediately preceding the Holiday.

In the event there is delay in paying employees, emergency cheques will be
issued to the extent of wages earned during that pay period.

Where pay statements are distributed to employees at their place of work, the
statement shall be provided to the employee in a sealed envelope or by such
other means so as to secure confidentiality.

In the event an employee is unable to open or maintain a bank account the
employee shall be paid by pay cheque.

When overtime compensation is paid, the pay statement shall indicate the
pay period, the rate or rates at which the overtime is compensated and the
number of hours of overtime worked.

Every employee who has earned overtime compensation or any other
remuneration in addition to their regular pay, should receive such extra
remuneration on the pay day at the end of the pay period in which it was
earned, but in any event shall receive such remuneration on the following pay
day provided that appropriate documentation concerning the overtime has
been submitted.

Acting Pay

26.04 (a)

When an employee designated to perform the duties and take the
responsibility of a higher classification level on an acting basis, they shall be
paid acting pay as described in 26.04(b) for the duration of time in which
they perform the duties of the higher classification, including any days
designated as paid holidays, as if they had been appointed to that higher
classification for the period in which they act.
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26.05

26.06

(b)

Acting appointments must be approved in advance in writing by CAO. An
employee who is acting in a position within the Bargaining Unit at a higher
level than their regular position shall be paid at the next closest step in the
acting scale, not lower than their regular pay rate. Red-circled employees
above the current grid that would not be entitled to receive an increase in the
higher classification shall receive a twenty percent (20%) increase in their
regular rate of pay for their acting times as specified in 26.04(a).

Implementation of Agreement: Salary Increases

(2)

(b)

©

The Employer agrees to pay the negotiated salary increases to every
employee not later than the second month following the month in which this
Agreement is signed and, in the case of subsequent salary increases, not later
than the month following the month in which they become effective.

The Employer agrees to pay all retroactive remuneration for salary increases,
overtime, acting pay and allowances not later than three months following
the month in which this Agreement is signed.

Retroactive pay shall be separately identified and noted on a pay statement
for that purpose.

Pay on Promotion or Transfer

When an employee is appointed to another position, they shall be paid:

(2)

(b)

©

in the case of a promotion, subject to paragraph (c), an increase in salary that
is nearest to but not less than the difference between Step 1 and Step 2 of the
pay range applicable to the position to which they have been promoted;

in the case of a transfer, at the salary rate nearest to and not less than their
salary rate prior to the transfer, except that, if the employee agrees to accept a
transfer to a position, the maximum rate of pay for which is less than their
rate of pay prior to transfer, the employee will continue to receive their rate
of pay prior to transfer, which will be red circled. When the maximum rate of
pay of the position to which they have transferred exceeds the red circled
amount, their salary shall follow the pay scale for the position to which they
have been transferred at the maximum rate;

in the case of an appointment as a result of an employee’s successful
application for a position, the maximum rate of pay for which is equal to or
less than their rate of pay prior to the appointment, the employee shall be
paid at a level in the appropriate pay range for the position for which they
have been appointed that is commensurate with their experience and
qualifications to which they have been appointed.
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26.07

26.08

27.01

28.01

28.02

Pay Recovery

(2)

(b)

(2)

(b)

(2)

(b)

Where an employee, through no fault of their own, has been overpaid, the
Employer will, before recovery action is implemented, advise the employee
in writing of the amount overpaid and the intention of the Employer to
recover the overpayment. Prior to said recovery, the Employer and
employee shall discuss and devise an acceptable recovery schedule.

Where an employee has received more than their proper entitlement to
wages or benefits or where retroactive membership dues deductions are
necessary, no continuing employee shall be subject to such deductions in
excess of twenty percent (20%) of the employee's net earnings per pay
period.

An employee shall be granted increases in pay as per Appendix “A” until
they reach the maximum for the position. Such pay increases are dependent
on satisfactory performance of the duties of the position by the employee.

For purposes of such pay increases the performance of the employee shall be
reviewed annually within thirty (30) days prior to or thirty (30) days following
the employee’s anniversary date. Failure to complete the performance review
shall constitute satisfactory performance for the purpose of this Article only.

Article 27
Reporting Pay

If an employee reports to work on his or her regularly scheduled work day
and there is insufficient or no work available he or she is entitled to four (4)
hours’ pay at straight- time rate.

If an employee is directed to report for work on a day of rest or on a
designated paid holiday, and there is insufficient or no work available, he or
she is entitled to four (4) hours’ pay at the appropriate overtime rate.

Article 28
Call-Back Pay

The term "call-back" refers to the recalling of an employee to his or her place of
work for a specific duty.

(2)

An employee on call-back shall be paid the greater of:

@) compensation at the appropriate overtime rate;

or
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28.04

28.05

29.01

29.02

29.03

(it) compensation equivalent to four (4) hours’ pay at straight-time rate.

(b) Subject to Article 19.05, where an employee requests leave in lieu of payment
for call-back, the Employer will grant the employee equivalent leave of
absence with pay at the pay rate under sub-clause (a), to be taken at a time
mutually agreeable to the Employer and the employee.

When an employee reports for work on call-back and is required to use
transportation services other than normal public transportation service at his or her
own expense, he or she shall be:

(a) reimbursed for the actual cost of commercial transportation each way,
provided that the expense is supported by a receipt,

or

(b) paid the appropriate distance rate, as specified in the Duty Travel Expense
rates set out in Article 44.

(a) Except as indicated in Articles 25.04(c), (d), an employee shall not be
required to return to work on a call-back.

(b) Subject to sub-clause (a), no employee shall be disciplined for being unable to
return to work on a call-back.

If an employee is directed to report for work on a call-back, and there is insufficient
or no work available, he or she isthey are entitled to compensation in accordance
with sub-clause 28.02.

Article 29
Shift Work and Shift Premiums

An employee who is regularly scheduled to work outside of the normal hours of
work of 8:00 A.M. to 5:00 P.M., Monday to Friday, shall be paid a shift premium of
two dollars ($2.00) for all hours worked.

The Employer will post a master work schedule no less than fourteen (14) calendar
days in advance to run for at least twenty-eight (28) calendar days for employees in
an operation who work shift hours. The Employer will structure the shifts, insofar as
is practicable, in such a way as to equalize weekends off and shift start times.

Shift Exchange

Shift exchanges between employees shall be permitted, subject to advance
notification, providing they can perform the same duties or job functions, where
there are no additional costs to the Employer, and with the approval of the
Employer.
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30.03

30.04

30.05
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Article 30
Term Positions

Except for term employees hired to fill vacancies arising out of Article 13.10, no
term position shall have a stated term of more than two (2) years.

The employment of the incumbent in a term position must continue to the end of
the term, except in the case of a termination for the reasons of discipline or lack of
funding.

If the Employer should wish a term position to extend beyond two (2) years, the
position must become a permanent position, which must be offered to the
incumbent of the term position.

Where a term position becomes a permanent position and the incumbent in  the
term position is appointed to the permanent position, their seniority shall date from
the initial date of hire in the term position.

Term employees shall not receive long and short term disability benefits until they
meet the requirements set out in the NEBS Policy.

Article 31
Standby

(a) Where the Employer requires an employee to be available on standby during
off duty hours, the employee shall be entitled to a standby payment for each
eight (8) consecutive hours or portion thereof that they are on Standby as
follows:

(@) for any period of standby on the employee’s day of rest or on a
Designated Paid Holiday - forty dollars ($40.00)

(it) for any other period of Standby — thirty dollars ($30.00)

(b) An employee designated by letter or by list for standby duty shall be available
during their petiod of Standby at a known telephone number and/or pager
and/or radio and shall be available to return for duty as quickly as possible if
called. In designating employees for Standby, the Employer will endeavour to
provide for the equitable distribution of standby duties among readily
available qualified employees who are normally required, in the regular duties,
to perform that work.

(© No Standby payment shall be granted if an employee is unable or unwilling
to report for duty when required.

(d) An employee on Standby who is required to report for work shall be paid, in
addition to the standby pay, the appropriate overtime rate for all hours
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31.02

31.03

32.01

©)

(®

worked, subject to a minimum payment of four (4) hours’ pay at straight time
rate each time they report, except that this minimum shall apply only once
during each standby period of eight (8) consecutive hours or portion thereof.

Except in the case of an emergency, standby schedules shall be posted
fourteen (14) days in advance of the starting date of the new shift schedule.

Notwithstanding Articles 25.04(c), (d), no disciplinary action will be taken
against an employee who is not available for Standby Duty, provided that
they give the Employer adequate advance notice of their unavailability and
can provide reasonable grounds for being unavailable.

When an employee on Standby is required to report for work and is required to use
transportation services other than normal public transportation service at their own
expense, they shall be:

(2)

(b)

reimbursed for the actual cost of commercial transportation each way,
provided that the expense is supported by a receipt,

or

paid the appropriate distance rate, as specified in the Duty Travel Expense
rates set out in Article 44.

All employees required to be on Standby shall report for work when called upon to
do so unless the employee has given notice to the Employer that alternative
arrangements with another qualified employee have been made and the other
employee is ready and willing to report for standby duties.

(2)

(b)

©

Article 32
Technological Change

Both parties recognize the overall advantages of technological change. Both
parties will, therefore, encourage and promote technological change and
improvements.

With this in view and recognizing the extensive lead time required for the
selection, provision and installation of sophisticated equipment, the
Employer agrees to provide at least six (6) months notice to the Union of any
major technological change in equipment, which would result in changes in
the employment status or in this Agreement.

Where the Employer has notified the Union that it intends to introduce
technological change, the parties undertake to meet within the next fifteen
(15) days and to hold constructive and meaningful consultations in an effort
to reach agreement on solutions and administrative procedures to deal with
problems arising from the change.
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(d) The Employer shall make every reasonable effort to continue employment of
employees who would otherwise become redundant because of technological
change.

(e) In cases where employees may require retraining, the Employer will make
every reasonable effort to offer training courses.

Article 33
Pay for Travel on Behalf of the Employer

Subject to Article 33.04, where an employee is required to travel on behalf of the
Employer, the employee shall be paid straight time rate for the actual time travelled,
to a maximum of eight (8) hours, for all travel outside of the normal work week.

For the purpose of this Article, hours travelled includes a one hour check in period
at airports, bus depots, or train stations, as well as one hour check out period at each
overnight stopover and at the final destination. Hours travelled also include time
spent waiting for connecting flights, trains or buses, but is exclusive of overnight
stopovers.

The Employer will make every reasonable effort to restrict travel outside Iqaluit,
which requires absence from home beyond a period that includes more than one
weekend.

The above entitlements shall not apply to an apprentice while travelling to or from
trades school on a day of rest or designated paid holiday or while in attendance at
trades school.

Article 34
Lay-Off, Job Security & Severance Pay

(a) Lay-offs will be made, when necessary, on the basis of reverse order of
Seniority and classification of work.

(b) In order to minimize the adverse effects of lay off, the Employer will provide
retraining when practicable.

(©) A person ceases to be a lay off, if they are not appointed to a position within
twelve (12) months from the date on which they became a lay-off.

(a) Before an employee is laid off, they shall be given three (3) months’ notice in
writing of the effective date of their lay off or pay in lieu thereof.

(b) Every employee subject to lay off shall, during the period of notice, be
granted reasonable leave with pay for the purpose of being interviewed and
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examined by a prospective Employer and such additional leave with pay as
the Employer considers reasonable for the employee to travel to and from
the place where their presence is so required.

The Employer shall not discharge, suspend, lay off, demote or otherwise discipline
an employee on the grounds that garnishment proceedings may be or have been
taken with respect to an employee.

The Employer may retrain employees who would otherwise become redundant as a
result of Employer planned termination and such retraining shall commence as soon
as possible.

Recall from a lay off will be made on the basis of Seniority and classification of work.
(a) The Employer shall give notice of recall personally or by registered mail.

(b) Where notice of recall is given personally, the Employer shall deliver in
duplicate a letter stating that the employee is recalled. In this instance, notice
of recall is deemed to be given when served.

c Where notice of recall is given by registered mail, notice is deemed to be
g y 1eg
given three (3) days from the date of mailing.

The employee shall return to work within ten (10) working days of receipt of notice
of recall, unless, on reasonable grounds, they are unable to do so, but in any event
they shall return to work within twenty-eight (28) calendar days.

Cooling Off Period

An employee who wilfully terminates their employment as a result of a
misunderstanding or argument shall be allowed to return to work and remain
employed, if they do so before the end of the next working day or within twenty-
four (24) hours, whichever period is greater, or notifies the Employer before the end
of the next working day or within twenty-four (24) hours, whichever period is
greater, through their supervisor or through the next available level of management
only if the supervisor is not reachable, of their intention to return to work at the
commencement of their next shift.

If the Employer should refuse to allow the employee to return to work, the
termination shall be considered as a discharge, effective the date the employee
sought to return to work and may be grieved as a discharge.

The above cooling off period may be utilized only once during any calendar year.

Severance Pay

A permanent or term employee who has one (1) year or more of continuous
employment and who is laid off is entitled to be paid Severance Pay at the time of lay
off.
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36.01
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In the case of a permanent or term employee who is laid off for the first time
following the signing of this Agreement, the amount of Severance Pay shall be two
(2) weeks’ pay for the first complete year of continuous employment, two (2) weeks’
pay for the second complete year of continuous employment and one (1) week’s pay
for each succeeding complete year of continuous employment.

In the case of a permanent or term employee who is laid off for a second or
subsequent time following the signing of this Agreement the amount of Severance
Pay shall be two (2) weeks’ pay for the first complete year of continuous
employment after re-engagement and one (1) week’s pay for each succeeding
complete year of continuous employment less any period in respect of which they
were granted Severance Pay by the Employer from the previous lay off.

Article 35
Statement of Duties

When an employee is first hired or when an employee is reassigned to another
position in the Bargaining Unit, the Employer shall, before the employee is assigned
to that position, provide the employee with a current and accurate written statement
of duties of the position to which they are assigned.

Upon written request, an employee shall be given a complete and current statement
of duties and responsibilities of their position.

Article 36
Employee Performance Review and Employee Files

When a formal review of an employee's performance is made, the employee
concerned shall be given the opportunity to discuss its contents. The employee shall
also be given the opportunity to provide written comments to be attached to their
performance appraisal and may use the grievance procedure in Article 38 to correct
any factual inaccuracies in their performance appraisal.

The formal review of an employee's performance shall also incorporate an
opportunity for the employee to state their career development goals and request any
training, in service training, retraining, or any facet of career development which may
be available.

The Employer agrees not to introduce as evidence in the case of promotion
opportunities or disciplinary action any document from the file of an employee, the
existence of which the employee was not made aware, by the provision of a copy
thereof at the time of filing.

Upon written request of an employee, the Personnel file of that employee shall be
made available for their examination at reasonable time in the presence of an
authorized representative of the Employer.
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36.06

36.07

37.01

37.02

37.03

37.04

(a) Only one file per employee for the purposes of performance evaluation or
discipline shall exist.

(b) The Employer agrees that communications between an employee and their
representative are privileged and confidential. The Employer shall not ask
questions of the representatives on confidential matters and the
representative shall not be forced to testify against an employee.

Any document or written statement related to disciplinary action which may have
been placed on the personnel file of an employee, shall be destroyed after eighteen
(18) months have elapsed since the disciplinary action was taken provided that no
further disciplinary action of a similar nature has been recorded during this period

The Employer's representative who assesses an employee's performance must have
observed the employee's performance for at least one half of the period for which
the employee's performance is evaluated. In the event the employee's Supervisor has
not observed the employee's performance for one half of the period of performance
review, the assessment will be carried out by another Supervisor who has observed
the employee's performance for the appropriate period.

Article 37
Classification

Where an employee believes that their position has been improperly classified, they
may submit a complaint in writing to the Director of Human Resources or designate.
The Director of Human Resources or designate shall provide an opportunity for
discussion and respond in writing to the employee within thirty (30) days.

Should the response of the Director of Human Resources or designate be
unsatisfactory to the employee, the complaint may be submitted to arbitration under
Articles 38.17 through 38.19 within and not later than fourteen (14) days following
the receipt of the response of the Director of Human Resources or designate. The
decision, at the discretion of the arbitrator, may be retroactive to the date of the
initial complaint by the employee.

The classification plan shall not be changed except with the agreement of the Union.

During the term of this agreement, if a new or revised classification is implemented
by the Employer, the Employer shall, before applying the New or revised
classification, negotiate with the Union the rates of pay and the rules affecting the
pay of employees for the classification affected. If the parties fail to reach an
agreement within thirty (30) days from the date on which the Employer submits the
new or revised classification to the Union the Employer may apply the new rates of
pay and the Union may refer the matter to arbitration. The arbitrator’s decision will
be retroactive to the date of application of the new rates.
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38.02

38.03

38.04

38.05

Article 38
Grievance/Mediation/Arbitration Procedure

(a) The Employer and the Union recognize that grievances may arise in each of
the following circumstances:

(i) by the interpretation, application, or administration of:

1) A direction or other instrument made or issued by the
Employer dealing with terms or conditions of employment;

2) a provision of this Agreement;

(it) disciplinary action resulting in demotion, suspension, or a financial
penalty;

(iii) letters of discipline placed on an employee's personnel file;

(iv) discharge.
(b) The procedure for the final resolution of grievances is to arbitration.

If an employee so desires, they may be assisted and represented by the Union when
presenting a grievance at any level.

An employee, who wishes to present a grievance at any prescribed level in the
grievance procedure, shall transmit this grievance to their Supervisor, who shall

forthwith

(a) forward the grievance to the representative of the Employer authorized to
deal with grievances at the appropriate level; and

(b) provide the employee with a receipt stating the date on which the grievance
was received by the supervisor.

Except as otherwise provided in this Agreement, a grievance shall be processed by
recourse to the following steps:

(a) First Level: ~ Department Head or their designate
(b) Second Level: CAO

(©) Third Level: ~ Committee of Council

(d) Final Level: ~ Arbitration

The Union shall have the right to consult with the Employer with respect to a
grievance at each or any level of the grievance procedure.
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38.07

38.08

38.09

38.10

38.11

38.12

38.13

38.14

An employee may present a grievance to the first level of the grievance procedure
not later than twenty (20) calendar days after the date on which they are notified
orally or in writing or on which they first become aware of the action or
circumstances giving rise to the grievance.

The Employer shall reply in writing to an employee's grievance:
(a) within fourteen (14) calendar days at Level 1;

(b) within thirty (30) calendar days at Level 2;

(© within forty-five (45) calendar days at Level 3;

An employee or the Union may present a grievance at each succeeding level in the
grievance procedure beyond the first level:

(a) Where the decision or settlement is not satisfactory to the grievor, within and
not later than fourteen (14) calendar days after that decision or settlement has
been conveyed in writing to the grievor by the Employer.

(b) Where the Employer has not conveyed a decision to the grievor within the
time prescribed in Article 38.07 within and not later than fourteen (14) days
after the day the reply was due.

Where an employee has been represented by the Union in the presentation of their
grievance, the Employer will provide the appropriate representative of the Union
with a copy of the Employer's decision at each level of the grievance procedure at
the same time that the Employer's decision is conveyed to the employee.

No employee shall be discharged without first being given notice in writing together
with the reasons. When the Employer discharges an employee, the grievance
procedures shall apply, except that the grievance may be presented at the Final Level.

The Union shall have the right to initiate and present a grievance on any matter
commencing at Level 2 of the grievance procedure.

The Employer shall have the right to initiate a grievance, and present it to the
President of the Nunavut employees Union. This shall be deemed to have fulfilled
the Level 2 requirement. Onus placed upon the Employer throughout this section
shall be placed upon the Union in this instance and the same time limits shall apply.

An employee shall have the right to present a grievance on matters relating to the
application or interpretation of this Agreement provided that the employee first
obtains the authorization of the Union prior to presenting such grievance.

An employee may, by written notice to the CAO, withdraw a grievance, provided
that, where the grievance is one arising out of the application or interpretation of this
Agreement, their withdrawal has the approval, in writing, of the Union.
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38.16

38.17

38.18

38.19

The time limits stipulated in the grievance procedure may be extended by written
mutual agreement between the Employer and the employee and the Union
representative, where they are involved.

No proceedings under this Article are invalid by reason of any defect of form or any
technical irregularity.

Arbitration

If the grievance should not be resolved following Level 3 either party may, by written
notice to the other party, refer the matter to arbitration.

(2)

(b)

(b)

(d)

©

The parties agree that any arbitration arising out of this agreement shall be
made by a single arbitrator to be mutually agreed upon by the parties.

If mutual agreement is not reached by the parties to choose a single arbitrator
within thirty (30) calendar days from the date that either party receives
notification of a wish to proceed to arbitration, the Minister of Labour shall
be asked to appoint an arbitrator. This appointment shall be accepted by
both parties.

The arbitrator (agreed or appointed under Article 38.18)

€] has all of the powers granted to arbitrators under the Canada Labour
Code Part I, in addition to any powers which are contained in this
Agreement, and

(i) shall hear and determine the difference or allegation and shall issue a
written decision and the decision is final and binding upon the parties
and upon any employee affected by it.

The award of the arbitrator shall be signed by the Arbitrator and copies
thereof shall be transmitted to the parties to the dispute within three (3)
months of the hearing.

The arbitrator shall not have the authority to alter or amend any of the
provisions of this Agreement, nor to substitute any new provisions in lieu
thereof, nor to render any decision contrary to the terms and provisions of
this Agreement, nor to increase or decrease wages.

The Employer and the Union shall each pay one half of the remuneration
and expenses of the arbitrator and each party shall bear its own expenses of
every such arbitration.

Where a party has failed to comply with any of the terms of the decision of
the arbitrator, either party or an employee affected by the decision may, after
the expiration of fourteen (14) calendar days from the date of the receipt of
the decision or the date provided in the decision for compliance, whichever
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38.20

39.01

39.02

39.03

is later, file in the Federal Court a copy of the order or decision, exclusive of
the reasons therefore.

® In addition to the powers granted to arbitrators under the Canada Labour
Code, Part I, the Arbitrator may determine that the employee has been
discharged for other than proper cause and the Arbitrator may:

@) direct the Employer to reinstate the employee and pay to the
employee a sum equal to their wages lost by reason of their discharge,
or such less sum as in the opinion of the arbitrator is fair and
reasonable;

or

(i) make such order as the Arbitrator considers fair and reasonable
having regard to the terms of this Agreement.

Mediation

Subject to mutual agreement of the parties a mediator may be appointed to assist in
the resolution of a grievance at any step in the grievance procedure. The mediator
will be selected by the parties and the party requesting mediation will be responsible
for the mediators expenses.

Article 39
Housing & Settlement Allowance

The Employer agrees to pay each employee a housing and settlement allowance with
the exception that part-time employees are only entitled to a pro-rated amount of the
settlement portion of the housing and settlement allowance and the full housing
portion as outlined in 39.02. All casual employees are only entitled a pro-rated
portion of the housing and settlement allowance as outlined in 39.02. Students shall
not be entitled to this benefit.

The Housing and Settlement Allowance shall be as follows:

p) Effective January 1, 2012, the annual amount of twenty thousand nine
ty ty
hundred and seven dollars and forty-four cents ($20,907.44): (Housing
portion $1,129.43 monthly, settlement portion $7,354.38 per year);

(a) The settlement allowance entitlement shall be calculated as follows:

Settlement Allowance Amount
Number of Pay Periods per Year

(b) This allowance will be paid biweekly as part of the employee's regular pay
cheque.
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39.04

40.01

40.02

(©) No adjustment will be made to the biweekly amounts paid to full time
employees as a settlement allowance for unpaid absences of less than eight
(8) consecutive calendar days.

The amount of settlement allowance shall be cleatly identified on the employee's pay
stub.

Article 40
Health and Safety

(a) A joint Health and Safety Committee shall be formed to provide a principal
forum for constructive and meaningful consultation on health and safety
matters, consisting of two (2) representatives chosen by the Union and two
(2) representatives chosen by the Employer or, by mutual consent more
members, provided that an equal number of representatives shall be chosen
by each party. The Health and Safety Committee shall meet at least once
every three (3) months and at the request of either party.

(b) The Health and Safety Committee shall be guided by the provisions of this
Article.

Right to Refuse Dangerous Work

(a) An employee shall have the right to refuse to work in dangerous situations.

(b) Subject to this Article, an employee may refuse to do any particular act or
series of acts at work which they have reasonable grounds to believe are
dangerous to their health or safety, or the health or safety of any other
person at the place of employment, until sufficient steps have been taken to
satisfy the employee otherwise, or until the Safety Officer or their designated
representative has investigated the matter and advised the employee
otherwise.

(©) A refusal under sub-clause (b) must be documented by the employee's
supervisor and/or the employee within twenty-four (24) hours from the time
of the refusal stating the grounds on which the refusal is based.

(d) An employee may not refuse to do any particular act or series of acts where
the refusal puts the life, health or safety of another person directly in danger
or where the danger referred to in the refusal is inherent in the employee's
work or is a normal condition of employment.

(e) Prior to the investigation and decision of a safety officer or their designated
representative, the Employer may require the employee concerned to remain
at a safe location near the place in respect of which the investigation is being
made or may assign the employee reasonable alternate work; and the
Employer shall not assign any other employee to use or operate the machine
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40.03

40.04

40.05

40.06

or thing or to work in that place, unless that other employee has been
advised of the refusal or shown the written refusal if any, of the employee
concerned.

First Aid

(2)

(b)

The Employer shall ensure that employees can obtain the assistance of a first
aid attendant easily and rapidly in all work places.

The Employer shall provide first aid kits in all workplace premises, including
third party premises, maintain the kits in good condition and shall ensure that
they are accessible and available to employees at all times.

(c) A list of all first aid attendants and the locations in which they may be found
shall be posted in all workplace premises as determined by the Health and
Safety Committee.

First Aid Training

(a) The Employer will encourage employees to take first aid courses and will

(b)

assume the costs of such courses and also the costs of refresher courses
required to maintain the validity of a certificate.

employees taking first aid training shall be granted leave with pay for the
duration of the courses.

Transportation of Injured Workers

(2)

(b)

The Employer shall provide, at no expense to the employee, appropriate
transportation to the nearest physician or medical facility, and from there to
their home or place of work depending on the decision of the attending
physician, when such services are immediately required for an employee as a
result of injury or serious ailment occurring in the workplace.

If the employee receives compensation from any source for expenses
incurred on the employee's behalf by the Employer with regard to
transportation referred to in subsection (a), the Employer may recover from
the employee the amount of that compensation.

Occupational Health Examinations

(2)

(b)

Where the Employer requires an employee to undergo an occupational
health examination by a qualified practitioner in Iqaluit, chosen by the
employee, the examination shall be conducted at no expense to the employee
and the employee shall be granted the necessary leave with pay to attend the
examination.

Where there is no qualified practitioner in Iqaluit, the Employer shall assume
the employee's travel expenses for the conduct of the occupational health
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40.08

40.09

40.10

examination in another community by the most economical means possible,
and the employee shall be granted the necessary leave with pay to attend the
examination.

(©) All occupational health information, forms and records transmitted or used
in connection with these occupational health examinations will be conveyed
to the employee involved and maintained in a medical confidential status and
retained within the medical community.

Work Environment

The work environment will be monitored and where a problem is perceived by the
Health and Safety Committee, it shall be investigated and remedied as appropriate by
the Employer, subject to the approval of the Safety Officer.

Protective Clothing and Equipment

(a) The Employer shall provide and pay for all reasonable protective devices,
clothing and other equipment necessary to propetly protect employees from
injury and unhealthy conditions in the performance of their work.

(b) The Employer shall make provisions for the proper cleaning and
maintenance of all safety equipment, devices and clothing at no cost to the
employees.

Hazard Identification

The Employer shall identify in writing in both appropriate languages, new or
currently used chemicals, substances or equipment present in the work area including
hazards or suspected hazards, precautions and antidotes to be taken or procedures to
be followed following exposure.

Investigations and Reports of Hazards and Injuries

(a) The Health and Safety Committee shall cause such investigations as may be

necessary to determine the circumstances surrounding work injuries and
health hazards.

(b) Reports of these investigations, referred to in subsection (a), shall be
submitted to the Health and Safety Committee, the Union Representative
and the Employer who may request further information from the person(s)
who conducted the investigation.

(©) A report of an injury received by the Employer shall be copied to the Union.

(d) A report of an injury received by the Union shall be copied to the Employer.
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41.04
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Safety Act and its Regulations

The Employer shall make available to employees a current copy of the Safety Act
and its Regulations.

Employee Assistance Program

The Employer shall make available a recognized employee Assistance Program
(EAP) to all employees.

Article 41
Joint Union Management Committee

The Employer and the Union acknowledge the mutual benefits of joint consultation
and agree to maintain a Joint Union Management Committee which will have as its
objective meaningful consultation on matters of mutual interest, except issues that
are the subject of a grievance.

The Committee shall consist of two (2) Union and two (2) Employer representatives
and will meet at least monthly, unless the Employer and the Union agree otherwise.

Minutes of every meeting will be prepared and distributed by the Committee during
working hours prior to the next meeting, at which the minutes will be presented for
review and adoption, and after which will be mailed to the Union's office in Iqaluit
and posted in the workplace for at least twelve (12) months.

Time spent in Committee meetings and performing authorized Committee work is
deemed to be time worked.

The Joint Union Management Committee has no authority to amend this
Agreement.

Article 42
Ultimate Removal Assistance

Effective December 15, 2017, the terms of Articles 42.01 to 42.08 inclusively apply only to
employees who are members of the Bargaining Unit on December 15, 2017, except as noted.

New Articles 42.09 to 42.12 apply to Bargaining Unit employees other than casual or part-
time who are hired after December 15, 2017. All such employees other than casual and part-
time will be entitled to the benefits of new Articles 42.09 to 42.12.

53



42.01 An employee who terminates their employment and certifies their intention of
leaving Nunavut or moving to another community within Nunavut, will be entitled
to Ultimate Removal Assistance, as outlined in this Article.

42.02 All employees other than casual and part-time will be entitled to the benefits of this
Article 42.

Entitlement
42.03 (a) Subject to sub-clauses (b) and (c), the percentage of approved expenses

payable as ultimate removal assistance varies with the length of continuous
employment as follows:

Length of Service Entitlement
less than 2 years none
2 years but less than 3 years 50% of approved costs to

eligible destination

3 years but less than 4 years 75% of approved costs to
eligible destination

4 years but less than 20 years 100% of approved costs to
eligible destination

20 years or more 100% of approved costs to
any destination in Canada

(b) A laid-off employee shall be eligible to one hundred percent (100%) of
approved costs to eligible destination regardless of length of service.

(©) The Dependants of a deceased employee shall be eligible to one hundred
percent (100%) of approved costs to eligible destination regardless of length
of service (including the costs of shipping the body).

42.04 (a) The amount of approved expenses payable for ultimate removal assistance is
subject to weight limits as follows:

In furnished accommodation:

employee without dependants maximum 681 kg
employee and spouse maximum 1362 kg
employee, spouse, dependants maximum 1815 kg

Not in furnished accommodation:

employee without dependants maximum 1815 kg
employee and spouse maximum 3630 kg
employee, spouse, dependants maximum 6804 kg
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42.05

42.06

42.07

(b) Coverage includes crating charges and the limits shown in subsection (a)
include the weight of crates.

In addition to shipment of effects, ultimate removal assistance covers the travel
expenses of an employee and their dependants, as follows:

(a) cost of travel by commercial carrier to eligible destination, including
accommodation, meal and incidental expenses (at rates specified for duty
travel) only where aitline schedules require an overnight stopover; or

(b) for travel other than air travel, the equivalent of economy airfare, with no
additional expenses for any stopover.

For the purposes of this Article,

(a) “eligible destination” means the point of recruitment or the actual new
domicile, travel to whichever destination costs less;

and

(b) "point of recruitment" for local hires means the Employet's choice of
Montreal or Ottawa.

Limitations

The following limitations shall apply to the ultimate removal assistance:

(a) Only one (1) entitlement will be paid per household;

(b) Removal must be made by the most economical and direct means available.

(© Payment will not be made for meals, lodging, or any other expenses except as
provided under Article 42.05;

(d) In the case of an employee who has received vacation travel assistance in the
same six (6) month period in which the ultimate removal assistance is
claimed, the approved total of removal assistance will be reduced by the
amount of the vacation travel assistance received.

(e) The Employer will not pay ultimate removal assistance to an employee who
receives duplicate assistance from another employment source.

® An employee must move from their community of residence in order to
receive ultimate removal assistance and the move must take place within
thirty (30) days of termination, except with the approval of the Employer in
extenuating circumstances; and

() An employee who has been declared to have abandoned their position shall
not be entitled to ultimate removal assistance.
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42.08

(h) Claims must be substantiated by bona fide freight bills.
Claims Procedures

(a) To claim ultimate removal assistance, the employee must submit an
application, on the basis of which the Employer will calculate the employee's
entitlement and will requisition airline tickets and movers as necessary.

(b) Where an employee chooses to drive to their destination:
@) all claims must be accounted for;
(it) on termination, sixty percent (60%) of the equivalent economy airfare
will be paid;

(iti) on reaching their final destination, the employee should submit to the
Employer the claim portion of their travel authorization, their
expense claim form and gas or other substantiating receipts indicating
arrival at their destination;

(iv)  when the claim forms have been processed, a cheque for the
remaining forty percent (40%) of the equivalent economy airfare and
any other approved expenses shall be sent to the employee at their
forwarding address.

(© An employee who has eligible stopover expenses shall submit a claim form
with receipts in the usual way.

The following Articles apply to Bargaining Unit employees other than casual or part-time
who are hired after December 15, 2017.

42.09

42.10

42.11

42.12

An employee without Dependants shall receive a taxable ultimate removal assistance
benefit of up to $2,000 for the employee to move their household effects; this
amount shall be prorated in accordance with years of service under Article 42.03.
The employee shall also receive one applicable lowest airfare to an eligible
destination as defined under 42.06.

After two years of continuous service, an employee with Dependants shall receive a
taxable ultimate removal assistance benefit of $5,000 for the employee to move their
household effects, plus lowest applicable airfare for the employee and each
Dependant to an eligible destination as defined under 42.00.

To claim ultimate removal assistance under Article 42.09 and 42.10, the employee
must submit an application on the basis of which the Employer will calculate the
employee’s entitlement.

The limitations under Article 42.07 (a), 42.07 (d), 42.07 (e), 42.07 (f) and 42.07 (g)
continue to apply to ultimate removal assistance under Articles 42.09 and 42.10.
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43.02

43.03

43.04

43.05

44.01

44.02

44.03

Article 43
Relocation Expenses on Initial Appointment

Effective December 15, 2017, the Employer will reimburse an employee without
Dependants up to $2,000 for reasonable expenses incurred in moving to Iqaluit on
initial appointment, plus one applicable lowest airfare.

Effective December 15, 2017, the Employer will reimburse an employee with
Dependants up to $5,000 for reasonable expenses incurred in moving to Iqaluit on
initial appointment, plus applicable lowest airfare for the employee and Dependants.

A newly hired employee shall submit their travel and expense claims with supporting
receipts, to the Employer within thirty (30) days of their arrival in Iqaluit.

The Employer shall pay all claims for travel and removal expenses on initial
appointment within six (6) weeks of receipt of claims from the new employee.

If an employee receives relocation assistance with the Employer and remains
employed with the Employer for less than two (2) years, the Employer may, at its
discretion, recover from the employee all relocation assistance paid on their behalf
on a pro-rated basis.

Article 44
Duty Travel

An employee who is authorized to travel on the Employer's business will be
reimbursed for reasonable expenses incurred as set out in this Article.

Entitlement

(a) The entitlements set out hereunder are subject to limitations in Articles
44.05, 44.07 and 44.08.

(b) Where the expenses for meals, lodging and other items cannot be kept within
the entitlements laid down in this Article, the claimant must explain the
circumstances on their claim and justify actual expenses by receipts.

Transportation
The cost of transportation is authorized as follows:

(a) Economy air (employees may be entitled to upgrade to the next highest class
if proof is provided that the economy air was not available on a required

flight);
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44.04

44.05

(b)

Subject to Article 44.10(b), where the use of a privately owned car is
authorized, an allowance equivalent to the rates paid to Government of
Canada employees per kilometre for travel within Nunavut and elsewhere.

(©) Rented or hired cars, where this is the most reasonable or economical means
of travel, provided that an employee renting a vehicle shall ensure that the
rental charge includes any item for cost of insurance coverage for damage to
the vehicle and against all liability.

Accommodation

(a) Commercial accommodation expenses must be accompanied by receipts:

(b)

€] Not exceeding fifteen (15) calendar days: employees may be
reimbursed for actual costs of authorized accommodation. Where
possible employees shall use hotels which provide special rates for
City of Iqaluit employees, provided that the Employer has issued the
employee with a municipal identification card to be used for duty
travel.

(i) In excess of fifteen (15) calendar days: Normally the employee will be
expected to make appropriate arrangements for suitable rental
accommodation at weekly or monthly rates. This should be arranged
prior to the start of the period in travel status or shortly after arrival.

Non-Commercial Accommodation. Where an employee makes private
arrangements for overnight accommodation, the employee may claim
seventy-five dollars ($75.00) for each night.

Meals and Incidental Expenses

Expenses claimed for meals and incidental expenses are for the cost of meals
consumed and for such incidental expenses as tips, etc.

(2)

For periods of duty travel not exceeding fifteen (15) calendar days: A per
diem rate for meals and incidental expenses equivalent to the rates paid to
Government of Canada employees will be paid. Where an employee is in
travel status for part of a day only, that portion of the per diem may be
claimed by the employee.

If meals are provided as part of the cost of transportation, they cannot be
claimed by the employee.

These rates will be adjusted as the Federal Rates are changed.

Note: Where the actual cost of meals and services exceeds the maximum
allowance and where the reason for this excess can be justified, and the
expenses supported by receipts (cost of meals is not to be included on hotel
bill), the employee will be reimbursed for the actual expense incurred.

58



44.06

44.07

(b)

Where receipts cannot be provided, reimbursement will be made for the meal
allowance outlined above.

For periods of duty travel in excess of fifteen (15) calendar days: Except in
communities where housekeeping units or reasonable room and board are
not available, when travel status extends beyond fifteen (15) calendar days in
one (1) location, the amount claimable for meals shall be reduced to fifteen
dollars ($15.00) per day inclusive for all days in excess of fifteen (15) calendar
days.

Other Expenses

Employees may be reimbursed for:

(2)

(b)

©

(d)

(®

@

official telephone calls - local and long distance telephone calls of an official
nature providing that an explanation is provided;

personal telephone calls - where an employee is required to remain absent
from their home over a weekend, and has been on continuous travel status
for two (2) or more days preceding the weekend, they shall be reimbursed for
a personal long distance call not to exceed five (5) minutes (to be supported
by receipts where available);

baggage - for storage and excess baggage charges where incurred in the
performance of duty and where a satisfactory explanation is provided;

taxis - the use of taxis must be explained except where the purpose is self-
evident. Taxis should not be authorized for repeated trips between the same
place where convenient public transportation is available;

laundry — after two (2) consecutive days on duty travel, a maximum of two
dollars ($2.00) per day for each subsequent day supported by receipts in all

cases;

wages — payment of casual wages for service personnel where a satisfactory
explanation is provided, not to exceed fifty dollars ($50.00) supported by
receipts in all cases.

child care expenses — an employee may be reimbursed a maximum of thirty-
five dollars ($35) per day per child, upon provision of receipts, if the
employee, due to the requirement to travel on behalf of the Employer ,
incurs child care expenses which exceed those that would normally have
been incurred.

Limitations

No items of "other expenses" or transportation in excess of five dollars ($5.00), will
be reimbursed unless supported by receipts.
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44.09

(2)

(b)

(d)

©

(®)

The Employer shall authorize duty travel by signing the prescribed form
before the start of the trip.

The signed form referred to in sub-clause (a) is to be submitted as a request
for an advance of travel expenses where required.

If an employee submits a request for an advance of travel expenses not later
than fifteen (15) working days before the trip commences, the Employer
shall issue an advance of funds before the employee departs.

The signed form referred to in sub-clause (a) shall be returned to the
employee with the advance of funds.

Within fifteen (15) working days of completion of the duty travel, the
employee shall submit a claim for expenses on the pre-authorized form for
approval by the Employer, together with a personal cheque to cover any
amount by which the travel advance exceeds the total of the claim. If the
Employer owes the employee money pursuant to the claim, the amount
owing will be paid within fifteen (15) working days.

No employee is allowed to have more than one (1) travel advance
outstanding at any one time, unless circumstances indicate the need for two
(2). Failure to comply with this regulation will result in automatic payroll
deductions being initiated for the total amount of the advance.

The following expenses will not be allowed:

(2)

(b)

©

(d)

©

(®
@

the purchase of briefcases, fountain pens, tools or any other supplies or
equipment;

the rental of television or radio receiving sets, where not included in the
charge for lodgings;

the purchase of articles of a personal nature, such as baggage, clothing, etc.

except as provided for in Article 44.06, the cost of telephone, telegraph,
cable, or radio messages of a personal nature, other than in the case of
unavoidable delay in arrival home;

expenses of any kind incurred during stopovers for personal reasons or
during periods of leave, with or without pay;

any losses of money or of personal belongings.

Any costs for alcoholic beverages.
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44.10

45.01

45.02

45.03

Entitlement

(2)

(b)

(2)

(b)

Subject to the Employet's approval, payment shall be made for
transportation in Iqaluit, of the employee in the following circumstances:

(i) for a taxi between home and place of duty where the employee is
required to work after normal hours and circumstances such as the
combination of late hours, weather and distance make it
unreasonable to use the employee's normal means of getting to or
from work;

(i) where transportation is necessary for such reasons as the carrying of
bulky documents or because of the time factor and the method
chosen is the most economical under the circumstances.

Where applicable, expense rates will be adjusted as the Federal rates are
changed.

Article 45
Leave for Training Purposes

Leave without pay to take advanced or supplementary professional or
technical training of one academic year or less may be granted to employees
upon the approval of the CAO. Such determination to be made in a fair and
reasonable manner.

The granting of such leave shall be based on an appraisal of the present and
future job requirements and the qualifications of the employee applying for
the leave and shall be granted only to meet the identified needs of the
Employer.

Where a request for leave under Article 45.01 has been submitted by an employee,
the Employer shall, within sixty (60) calendar days from the submission of the
request, advise the employee whether the request has been approved or denied.

Full or partial financial assistance in respect of salary, tuition, travelling and other
expenses may be granted during leave granted under Article 45.01:

(2)

(b)

where the employee has become technically obsolete and requires retraining
to satisfactorily carry out assigned work;

where the courses are required to keep the employee abreast of new
knowledge and techniques in the employee's field of work; or
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45.04

45.05

46.01

(©) where qualified persons cannot be recruited to carry out essential work and it
is necessary to train present employees.

(a) Subject to prior approval by the Employer, when an employee provides the
Employer with evidence of having successfully completed a course, the
Employer shall reimburse the employee for tuition fees paid by the employee
with respect to the course if the course is of value to the employee's work
and does not require the employee to be absent from duty.

(b) If an employee fails to complete any training course without reasonable
justification, the employee will refund all costs expended by the Employer
for the training course, including any travel, accommodation and related
expenses. Prior to repayment, a repayment schedule will be mutually agreed
upon.

Under this Article, leave with full or partial financial assistance in respect of salary
will carry with it the obligation for the employee to return to work upon the
expiration of the leave, to work for the Employer for a period equivalent to the
leave. In the event that the employee does not return to work from such leave or
from a training course authorized and subsidized by the Employer without just
cause, all costs associated with the employee’s attendance at such training and wages
paid during the course of same will be recovered in full from any wages, vacation pay
or benefits due to the employee as at the date of the employee’s failure to return to
work.

Article 46
Civil Liability

If an action or proceeding is brought against any employee or former employee
covered by this Agreement for an alleged tort committed by the employee in the
performance of duties, then:

(a) The employee or former employee, upon being served with any legal process,
or upon receipt of any action or proceeding as referred to in this Article,
being commenced against the employee or former employee shall advise the
CAO of any such notification or legal process;

(b) The Employer shall pay:

€] any damages or costs awarded against any such employee in any such
action or proceedings and all legal fees, and/or

(it) any sum required to be paid by such employee in connection with the
settlement of any claim made against such employee provided the
conduct of the employee which gave rise to the action did not
constitute a gross disregard or neglect of their duty as an employee.
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47.01

47.02

47.03

47.04

(©) No employee shall enter into any settlement agreement without the express
written authority of the Employer and if an employee does enter into such
settlement agreement without proper authorization the employee agrees to
waive any rights provided to the employee under this Article.

(d) @) Subject to subparagraph (ii), upon notification to the Employer by
the employee in accordance with paragraph (a), the Employer and the
employee shall forthwith meet and appoint mutually agreeable legal
counsel.

(it) Should the Employer and the employee be unable to agree on the
choice of legal counsel, the Employer shall unilaterally appoint legal
counsel, with whom the employee agrees to cooperate fully.

(e) If, upon adjudication of a matter arising out of this Article there is a finding
that the employee was not acting in the performance of their duties at the
time of the alleged tort then the employee shall be indebted to the Employer
for an amount equal to the expenses incurred by the Employer on behalf of
the employee pursuant to this Article and such amount shall be recovered
from the employee. An appropriate recovery schedule will be mutually agreed
upon.

® All of the foregoing shall be subject to compliance with all applicable
insurance requirements, including, but not restricted to, Clauses in Appendix
A of the Nunavut Association of Municipalities Insurance Policy.

Article 47
Suspension and Discipline

The Employer shall have the right to suspend with or without pay and/or discharge
an employee for just and sufficient cause. Prior to suspending or discharging an
employee, the Employer shall examine several factors such as the seriousness of the
offence, the employee's length of service, and other relevant mitigating factors.

When an employee is to be suspended or discharged from duty, the Employer shall
notify the employee and the Union in writing of the reasons for such suspension or
discharge.

When an employee is required to attend a meeting where a disciplinary decision
concerning the employee is to be taken by the Employer or a representative of the
Employer, the employee is entitled to request and to have a representative of the
Union attend the meeting. The meeting should be scheduled to enable a Union
Representative to attend.

When an employee is suspended without pay for a period of more than thirty (30)
days or is discharged, a gtievance may be initiated by the employee and/or Union at
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48.01

48.02

48.03

49.01

49.02

the Third Level as per the Grievance procedure set out in Article 38, within the time
limits specified.

Article 48
Severance Pay upon Termination of Employment

An employee who resigns after four (4) or more years of continuous employment is
entitled to Severance Pay on resignation in accordance with the following formula:

Number of years of service X weekly rate of pay on resignation
2

The maximum Severance Pay grantable under this Clause is 13 weeks pay, less the
number of weeks of any previous Severance Pay granted.

Retirement, Death and Termination for Health Reasons

Where an employee, having five (5) years or more of continuous service and being
50 years of age or older, retires from service with the Employer, or where an
employee's employment is terminated due to the employee’s death or as a result of a
recommendation made to the Employer that the employee is incapable of
performing their duties because of chronically poor health, the employee or their
estate shall be paid Severance Pay in accordance with the following formula:

Number of completed
years of continuous service X Weekly rate of pay on termination

The maximum Severance Pay grantable under this Clause is 30 weeks pay, less the
number of weeks of any previous Severance Pay granted.

An employee, who is discharged for cause or who has abandoned their position, shall
not be entitled to Severance Pay.

Article 49
Vacancies

If a position becomes vacant at short notice, the Employer shall make every
reasonable effort to provide temporary coverage to avoid changes to approved leave.

When the Employer wishes to keep a position vacant for any reason for longer than
two (2) months, the Union shall be advised, in writing, of such decision and the
reason for such decision. It is understood where such deliberate vacancies are
created by the Employer, they shall not be used as a basis for denial of leave for
operational reasons, or for changes to approved leave.
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49.03

49.04

49.05

49.06

49.07

49.08

49.09

49.10

50.01

Every vacancy for a position expected to be of more than six (6) months duration
and every newly created position shall be posted on the Union notice Board. The
job posting shall state the job classification, rate of pay, shifts, required qualifications
for the position and the closing date for applications. An employee who wishes to
apply for a posted position shall do so before the closing date as advertised on the
posting. All vacancies shall be advertised internally for one (1) week prior to the
external advertising.

All employees who apply for a job posting shall be considered to be candidates in the
selection process and shall be entitled to have their qualifications for the position(s)
assessed by the Employer. The qualifications of the candidates will be evaluated
against the posted qualifications for the position(s). The applicant with the most
seniority meeting the required posted qualifications shall be awarded the position.
Where none of the candidates meet the qualifications and requirements of the
position(s), the Employer may cancel the posting, re-post the position, or recruit
from outside to fill the position(s). The candidate(s) in the Bargaining Unit shall be
advised of the results of the competition as soon as practicable after the selection is
made.

Upon completion of a competition and when a candidate has been offered and has
accepted a position, the Human Resource Department shall notify all other
candidates, in writing, who is the successful candidate in the competition. Should
any of the unsuccessful candidates have any queries as to why they were
unsuccessful, they may contact the Human Resource Department, who will then
answer any questions regarding that particular applicant's candidacy.

No employee shall be transferred to a position outside the Bargaining Unit without
their consent.

No employee shall be transferred to another position within the Bargaining Unit
without their consent.

New employees shall not be hired when there are employees on lay off who are
qualified and willing to perform the job.

Nothing in this Agreement shall prevent the Employer from hiring persons outside
the Bargaining Unit.

Employees on initial probation shall not be eligible to apply on job competitions.

Article 50
Group Benefits Plan

The Northern employee Benefits Services (NEBS) Group Benefit Plan:

(a) Basic Group Life Insurance (3 x annual salary);
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50.02

50.03

51.01

51.02

52.01

(b) Accidental Death, Disease & Dismemberment (max. 3 x annual salary);
(0 Dependants Insurance;

(d) Long Term Disability (60% non-taxable);

(e) and Short Term Disability (Weekly Indemnity 60% non-taxable) plan
are terms and conditions of employment for all eligible employees.

The Northern employee Benefits Services (NEBS) Extended Health Care and Dental
Insurance plans are optional plans available to each individual eligible employee.

The Employer may change the insurance providers provided that:

(a) The Employer provides the Union with eligibility requirements, premiums
and benefits, ninety (90) calendar days prior to the change; and

(b) There is no reduction in benefits, either individually or in the aggregate,
unless mutually agreed between the Employer and the Union.

Article 51
Registered Retirement Savings Plan

The Employer shall offer a Registered Retirement Savings Plan (RRSP) from
Manulife to all permanent and term employees. Where an employee elects to
participate in the RRSP, the Employer shall match the employee’s contributions to a
maximum of eight percent (8%) per year of the employee’s regular earnings.

The Employer may change from Manulife to another financial company, provided
the Employer first consults with affected employees and obtains agreement from the
Union.

Article 52
Vehicles — Electrical Cost

An employee who is on standby and is required to take a staff vehicle home shall
receive, upon submission of an expense claim, the sum of ten dollars ($10.00) per
day during the period from December 1 to March 31 to offset the electrical cost
associated with plugging in the vehicle, where the employee is responsible for paying
any cost of electricity.
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53.02

54.01

Article 53
Lanquage Incentive

(a) The Employer is committed to encouraging employees to use either Inuktitut
or French at work as required for work related purposes.

(b) The Language Incentive is paid according to a three-level scale based on
proficiency in Inuktituk or French as applicable:

(i) Basic: $1,000 per year — ability to speak either Inuktituk or French with
proficiency;

(i) Advanced: $1,250 per year — ability to speak, read and write in Inuktituk
or French;

(iii) Expert: $1,500 per year — possesses an expert level of skill and knowledge
in Inuktituk or French and the ability to translate and/or instruct in Inuktituk
or French for the purpose of work-related duties for the City.

(©) The Language Incentive shall be paid in biweekly installments calculated on a
regular hourly basis.

(d) Employee who, upon ratification of this agreement, are receiving the
Bilingual Bonus (prior to ratification of this collective agreement) will be
grandfathered at the Basic level.

(e) The language proficiency of employees at Advanced and Expert levels shall
be assessed by competent Inuktituk or French speaking individuals as
determined by the Employer. All assessments shall take place during the
employee’s normal working hours.

An employee required by the City to take training in any official language of Nunavut
shall receive time off with pay and a refund of tuition fees as preapproved by the
Employer.

Article 54
Trades and Maintenance

Wash-up Time

Labour and Trades employees, Equipment Operations employees, and Maintenance
employees shall be permitted paid wash-up time to a maximum of ten (10) minutes
prior to the conclusion of each shift. In unusual circumstances this period may be
extended by the employee's Supervisor to a maximum of fifteen (15) minutes.
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54.03

54.04

54.05

54.06

55.01

Tools

(a) The Employer shall provide to certified trades employees and apprentices
tools and equipment necessary for the employee to carry out job
responsibilities. Any loss or destruction of tools or equipment shall be
reported to the Employer immediately upon such loss or destruction
occurring for replacement by the Employer.

Protective Clothing

Articles of protective clothing are to be worn only when employees are on duty; to
and from work; and while on stand-by. The responsibility of maintaining protective
and uniform articles rests with the employee.

The Employer will replace lost or damaged protective articles and uniform articles,
but if the loss or damage is wilful, the employee may be subject to an assessed charge
not to exceed the replacement cost of the lost or damaged article.

Where an employee terminates employment or transfers to another position, the
employee shall be given the option of purchasing selected protective and uniform
articles at a reasonable price or at no cost whatever, based on the age and condition
of the selected articles.

The Employer shall provide lockable lockers to employees as required.

Article 55
Apprentices

The terms and conditions for the engagement of employees as apprentices are agreed
as follows:

(a) The _Apprenticeship, Trade and Occupations Certification Act and pursuant
regulations shall apply to all apprentices. A copy of the applicable
regulations shall be supplied to each apprentice upon appointment.

(b) The recognized Apprenticeship Training Programs shall be those listed in the
Trade Designation Order pursuant to the Apprenticeship, Trade and Occupations
Certification Act.

(©) Pay increases shall not be automatic but will be based upon levels of
certification issued pursuant to the _Apprenticeship, Trade and Occupations
Certification Act and shall be effective from the date of certification.

(d) Apprentice rates will be based on a percentage of the Journeyman Level 5,
Step 6 rate as follows:
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®

©

(h)

4 year training programs

3 year training programs

year 1 70% year 1 70%
year 2 75% year 2 75%
year 3 80% year 3 80%
year 4 85%
year 1 70% year 1 70%
year 2 75%

The Employer will pay the following expenses of the apprentice while
attending trade courses:

(i) one hundred percent (100%) of current wages;

(it) Telephone calls for the purposes of arranging accommodations
beforehand or for calling the employee's headquarters while on
course;

(i)  Personal telephone calls in the amount of one (1) call per week, not

to exceed fifteen (15) minutes each.

Apprentices shall be entitled to the benefits and terms and conditions of
employment of this Collective Agreement while working and while on
course.

Where an apprentice fails after two (2) attempts to successfully complete a
trade training course, a recommendation may be made to the Supervisor of
Apprenticeship, Trades and Occupations Certification to cancel his or her
contract and the apprenticeship may be terminated, but the Employer will
make every reasonable effort to continue to employ that employee elsewhere
in the Employer's organization.

Upon successful completion by an employee of an Apprenticeship Program,
the Employer will make every reasonable effort to provide the Apprentice
with a permanent full time position in the area of his or her trade. All time
spent as an Apprentice shall count towards continuous employment.

Apprentice Training

The parties to this Agreement recognize a need for training and apprentice positions
particularly in the Department of Public Works. To this end the Joint Union
Management Committee will discuss the creation of trainee positions and further
apprenticeship programs with a view to upgrading present employees.
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57.02

57.03

57.04

58.01

Article 56
Credit for Previous Experience

Wage rates for new and rehired employees shall be established as follows, as

applicable:

(a) employees who have previously been employed by the Employer shall
receive one hundred percent (100%) credit for previous experience in a
similar position.

(b) Where an employee has gained related experience elsewhere, his or her
related experience shall be taken into consideration by the Employer when
determining the employee's starting salary.

Article 57
Adverse Weather Conditions

Subject to established Municipal "Blizzard Procedures”, employees will be paid
should they be advised not to report to work because of adverse weather conditions.

When an employee reports to work but is unable to perform his or her duties due to
weather conditions and is, therefore, not required to work, the employee shall be
paid in full as though he or she had worked regular hours for the day.

The Employer agrees to pay employees who report to work late as a result of
difficulty in getting to work due to adverse weather conditions within Iqaluit,
including Apex, as though they had reported on time.

Where an employee is unable to report to work as a result of adverse weather
conditions within the municipal boundaties, the employee shall be paid as if he/she
had worked regular hours for the day. This payment shall not include scheduled
overtime that was not worked because of adverse weather conditions.

Article 58
Outside Employment

(a) Where an employee wishes to carry on any business or employment outside
his/her regularly scheduled houts of duty the employee shall notify the
Employer in writing of the nature of such business or employment and shall
not commence such business or employment without the consent of the
Employer. The employee shall interpret no written response within ten (10)
working days as consent.

(b) When the Employer does not consent to an employee engaging in a business
or employment outside his/her regulatly scheduled hours of duty, the
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58.03

59.01

59.02

59.03

59.04

59.05

Employer shall notify the employee in writing, advising the reason for
withholding such permission and of recourse that may be taken through the
grievance procedure.

Employees are prohibited from carrying on any business or employment outside
their regularly scheduled hours of duty when such business or employment is such
that:

(a) a conflict may develop between the duties of the employee's regular work
and his/her outside interests;

(b) certain knowledge and information available only to personnel of the
Employer, place the employee in a position where he/she can exploit the
knowledge or information for personal gain.

An employee shall not be involved in a business which requires the use of Town
facilities, vehicles or housing as an element of that business.

Article 59
Casual Employment

(a) The length of casual employment for an employee shall not exceed four (4)
months of continuous employment.

(b) Where the Employer expects the period of temporary employment to be in
excess of four (4) months, the employee shall be appointed on a term basis
and shall be entitled to all provisions of the Collective Agreement from the
first day of his or her employment.

A casual employee shall upon commencement of employment be notified, in writing,
of the expected termination of his/her employment. The Union shall be notified, by
copy of such notification, where any casual employee is expected to be required to
work for more than twenty (20) consecutive working days.

The Employer shall ensure that a series of casual employees will not be employed in
lieu of establishing either a permanent or term position or filling a vacant position.

The Employer shall ensure that casual employees will not be employed to avoid
paying overtime to permanent or term employees. The Employer may use casual
employees to cover-off permanent or term employees who are taking Time in Lieu
under Article 19.05(d) or who are taking a Casual Leave under Article 23.02.

(a) Notwithstanding Article 59.01, a casual employee in the Recreational
Department may be hired for more than four (4) months of continuous
employment, but shall not be hired to work more than 900 hours in a
calendar year.
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61.04

(b) A casual employee in the Recreational Department hired to work more than
900 hours in a calendar year shall be appointed on a term basis and shall be
entitled to all provisions of the Collective Agreement from the first day of
their employment in that calendar year.

Article 60
Re-Opener of Agreement

This Agreement may be amended by mutual consent.

Mutual Discussions

The Employer and the Union acknowledge the mutual benefits to be derived from
dialogue between the parties and are prepared to discuss matters of common
interest.

Article 61
Duration and Renewal

The term of this Agreement shall be from January 1, 2020 until December 31, 2024.
The pay schedules contained in Appendix "A" shall apply from January 1, 2020. All
other provisions of this Agreement take effect on the date of ratification unless
another date is expressed therein.

Notwithstanding Article 61.01, the provisions of this Agreement, including the
provisions for the adjustment of disputes in Article 38, shall remain in effect during
the negotiations for its renewal, and until either a new collective Agreement becomes
effective, or until the provisions of Section 89(1) of the Canada Labour Code have
been met.

Either party to this Agreement may, within the period of four (4) months
immediately preceding the date of expiration of the term of this Agreement, by
written notice, require the other party to this Agreement to commence collective
bargaining with a view to the conclusion, renewal or revision of this Agreement in
accordance with Section 49(1) of the Canada Iabour Code.

Where notice to bargain collectively has been given under Article 61.03, the
Employer shall not alter the rates of pay or any term or condition of employment or
any right or privilege of the employees, or any right or privilege of the Union until a
renewal or revision of this Agreement has been concluded, or until the provisions of
Section 89(1) of the Canada Labour Code have been met, unless the Union consents to
the alteration of such a term or condition, or such a right or privilege.
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Signed at Iqaluit, Nunavut this 20th day of the month of June 2022

The Municipal Corporation of Iqaluit Public Service Alliance of Canada
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Amy Elgf[rsma Lorraine Rousseau
Chief Administrative Officer Regional Executive Vice-President — North
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Robyn Mackey Susan Avery
Director of Human Resources Committee Member
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Teresa Haykowsky Tracey Oram
Legal Counsel Committee Member

Chris Wilson
Committee Member

Martin Rioux
Negotiator




Appendix A

Rates of Pay

Level1 (0— 210 points)
Skate Park Attendant — Seasonal

Level 2 (211 — 320 points)
Building Maintainer
Building Custodian
Building Helper

Facilities Helper

Camp Leader — Seasonal
Assistant Lifeguard

Elders Recreation Assistant
Labourer

Level 3 (321 — 430 points)

Shop Helper

Assistant Camp Co-ordinator — Seasonal
Receptionist

Municipal Services Truck Driver

Facilities Worker

Waste Facility Operator

Municipal Enforcement Officer Trainee
Assistant Utility System Technician

Youth Leader

Skate Park Supervisor — Seasonal

Program Leader

Lifeguard Swim Instructor — Aquatic Centre
Program Representative — Fitness & Wellness
Program Representative — Personal Trainer
Guest Services Associate — Aquatic Centre

Level 4 (431 — 540 points)

Recreation Programmer

Planning Clerk

Lands Officer

Motor Vehicle Mechanic

Utility System Operator

Utility System Technician

Camp Co-ordinator — Seasonal

Head Lifeguard Swim Instructor — AC

Level 5 (541 — 650 points)
Dispatcher
Interpreter/Translator
Municipal Enforcement Officer
Heavy Equipment Operator
Finance Officer

Level 5 (continued) (541 — 650 points)
Heavy Equipment Mechanic

Public Works Administrative Assistant
Youth Programmer

Facilities Supervisor

Wellness Co-ordinator

Lead Hand/Driver

Pool & Facility Operator — Aquatic Centre
Aquatics Program Supervisor — AC

Level 6 (651 — 760 points)

Facilities Co-ordinator
Fire-fighter/Emergency Response Technician
Program Co-ordinator

Guest Services Supervisor — Aquatic Centre
Fitness Centre Co-ordinator — Aquatic Centre
Materials Co-ordinator

Pay Benefits Administrator

Utility System Maintainer

Youth Co-ordinator

Building Co-ordinator

Lead Hand Heavy Equipment Operator

Level 7 (761 — 870 points)
Emergency Medical Technician/Lieutenant
Roads Foreperson

Municipal Services Foreperson
Utility Systems Foreperson

Senior Finance Officer

Financial Analyst — New Finance
Solid Waste/Project Officer
Foreperson, Water/Sewet

Service Advisor/Garage Foreperson
Lands Administrator
Communications/IT Specialist
Foreperson, Landfill
Safety/Training Officer

Purchasing Agent

Level 8 (871-980)

Waste Water Treatment Plant Operator
Project Officer-Engineering

Assistant Planner

Emergency Medical Technician/Captain
Capital Projects Engineering Manager
Water Treatment Plant
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ANMUALRATES OF PAY (EMPLOYEES WITH 7-HOUR STANDARD WORK DAY) - JANUARY 1, 2021 {25}

Level 1
Level 2
Lewvel 3
Level 4
Lewvel 5
Level &
Lewvel 7
Level 8

Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step B
45,763.74 47,136.64 43,550.74 50,007.26 5150747 5305269 54,437.45 5582151
4592404 51,421.77 52,9443 5455337 5E,18555 5787hL.64 58,259.56 £0,644.04
5408441 5570685 G57,378.14 53,099.48 6100863 6269863 £4,083.06  EB5,467.54
55,244 73 58,982.07 61,791.83 £3,6455% E555485 £7,52160  68,905.17  70,28965
£2,406.08 64,277.24 6620554 £8,191.71 7023746 72,34453 73,728.68  75,38007
£5,250.05 70,338.76 72,44B92 7462240 7686107 7916691 80,551.36  82,21273
74,674.29 7Tg,91451 75,22153 B1,588.58 B4,04655 BRLET.DE B87,952.76 8961412
21,655.34 B4 105.00 8662814 B9,23657 9150378 9466091 96,045.00  97,70835

AMMUAL RATES OF PAY [EMPLOY EES WITH E-HOUR STANDARD WORK DAY OR 20E0-HOUR YEAR] - JANUARY 1, 2021 [2'%)

Lewvel 1
Lewvel 2
Lewvel 3
Level 4
Lewvel 5
Level &
Lewvel 7
Level B

Level 1
Level 2
Level 3
Level 4
Level 5
Level &
Lewvel 7
Level 8

Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step B
45,450 15 47,884 84 48,321.39 G50,801.03 52732505 G53,88480 5530154 G5E70738
50,716.4% 52,237.9% 53,805.13 G55,419.723 5708186 65879430 60,200.1%  61,60665
54542 8% 56,591.18 5828850 60,037.57 61357703 63.693.85 £5,100.25 6650671
53,169.25 60,944 33 62,772.65 64,655.84 6653551 68593.37 £3,933.90 7140536
63,395.63 65,297.51 &7,256.42 69,27412 7135234 7349292 74,898 99 76,586.73
E69,374.02 71,45525 73,58391 75,806.83 T73,08108 8042353 831,329.95 83,517 69
75,859.59 78,135.37 3047942 B32,853.8B0 18538062 8794205 23,348 .33 91,036.57
52,551.46 8544000 88,003.1% 50,643.27 59336257 9616346  97,568.52  §99,257.25

ANMNUAL RATES OF PAY (EMPLOYEES WITH 7-HOUR STANDARD WORE DAY) - JANUARY 1, 202 2 | 25)

Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step B
45 679.01 4807938 4952176 51,007.40 5253762 5411375  55,526.20  G6,33835
50,522.52 52,450.21 5402371 5564443 5731375 5303315  60,44475  B1,85652
55,166.10 56,821.08 5852570 60,281.47 G2,228331 6395260 65,364.72 66,776.39
5540863 &1,1%1.52 &3,027.67 6491350 6686605 6337203 70,283.27 71,695.44
63,653.18 &5,562.73 &7,52%.65 69,555.55 TF1,64221 7379148 75,208.26 76,897.87
£9,655.86 71,745.54 73,837.20 76,114.84 7839829 8075025  82,162.3%  53,85638
76,167.77 T7B,452.80 B0,806.37 B3,230.56 B5,72748 B329932 823,711.81 591,406.41
83,288 45 85787.10 8838070 91,011.51 9374188 9655412 9796590  99,66048

AMMUAL RATES OF PAY [EMPLOY EES WITH E-HOUR STANDARD WORK DAY OR 20ED-HOUR YEAR] - JANUARY 1, 2022 [2'%)

Lewvel 1
Lewvel 2
Lewvel 3
Level 4
Lewvel 5
Level &
Level 7
Lewvel 8

Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step B
45 18478 4963032 G51,119.24 G52,852.80 5423239 5585935 57,317.37  G877507
5256518 5414215 G55766.41 G57,435.41 5316258 &£0,937.45 62,334 58  £3,852.31
55,945 66 53,654.02 6041363 £2,206.04 £423619 6601553 &7,473.26  68,8303%
£1,326.07 &3,165.85 65,060.82 &7,012.64 £302302 71,083.71 72,550.47  74,00820
E5,706.51 &7,677.71 69,708.08 71,798.28 73595325 TEI1TLES 77,6828.17 7937844
7190282 74,05991 76,281.71 7B,570.16 B052726 8335509 B24,812.79 86,562.04
78,624.80 B0,533.53 B3,413.08 B5,915.42 BE4528BE 9114763 92,605.74 54 35500
85,975.17 BB,554.42 91,211.05 53,9737 9676579 9966EYY  101,126.09 102,875.33
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ANMUAL RATES OF PAY [EMPLOYEES WITH 7-HOUR STANDARD WO RK DAY] - JANUARY 1, 2023 [1.53)

Lewvel 1
Lewvel 2
Lewvel 3
Lewvel 4
Lewvel &
Level &
Lewvel 7
Lewvel &

Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8
47,379.20 4580057 5026459 51,7752 53,3569 54592545  G56,358.09 57,7943
5163636 53,2369 5483407 5647210 5817346 5391865  61,351.42  EL78478
5553359 G§7,673.40 G53403.5% 6118569 6316224  B459118%  65345.13 6777855
6030077 6210973 63573.08  BG589228 6786904  E890511  71,337.52 77708
E460798 6654622 6£3542.60 7058888 7271684 7488835 7633131 7805134
7070068 72,8217 7500637 7725657 7957426  B1S96150 8335482 8511484
7731028 79628539 2201847 8447802  B70133% BBE2381 0 905748 827750
8453777 8707390 8963611 9237RE3 95147959  S800244 9343538 10115535

AMMUAL RATESOF PAY (EMPLOY EES WITH B-H OUR STAMNDARD WORK DAY OR 2080 -HOUR YEAR) - JAMUARY 1, 2023 [ L.5%)

Lewvel 1
Lewvel 2
Lewvel 3
Lewvel 4
Lewvel &
Level &
Lewvel 7
Lewvel &

Lewvel 1
Lewvel 2
Lewvel 3
Lewvel 4
Lewvel 5
Level &
Lewvel 7

Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8
4570932 5120060 5273661 5431871 55548326  S5TEX6TF1 59,130.85  EO63463
5437831 65585517 5753083  59,25676 6103445 6286547 6436871 6587155
5574737 6050980 62,325.07 6419483 6626858 63,1428  E3.608.07 Tl111lme
6326638 6516437 &67,118.30 69,13288 7120686 7334307 7484590  76,348977
£7,785.42 6581899 7151355 740708 7629308  7B58188 2008531 8189953
7417778 740312 7FBE95.21 8106607 8348775 8599240 8749621 85,3008
8111244 8354580 8605216 8863372 9129274 9403153 9553573 57,34033
88,69537 9135622 9409630 9691980 9582740 10282223 10433565 10613024

ANNUAL RATES OF PAY [EMPLOYEES WITH 7-HOUR STANDARD WO RK DAY) - JANUARY 1, 2024 (2%}

Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8
4532678 4977658 G51,369.88 5280797 5439230 5602356  G57,486.28  G5948.18
5272009 5430170 ©55530.75 5760863 5933693  61,11702  62,578.45 6404047
5711345 G5E82657 GE0591.66 6240941 6442543 6621013 676710 £5,13412
£15067% 6335198 6525254 67210112 6522642  TF130321 7276437 7422629
£550013 6&7,877.15 6951345 72,0008 7417118 76332 7785784 7861236
7211471 7427816 TFE506.50 7880170 8116575 8350073 B5062.72 BEE17.13
7585650 8122218 83658.84 8616860 8875366 5141628 9287864 9463305
8622853 8881538 91473.83 94274732 95705095 5996249 10142409 10317845

Lewvel &

AMMUAL RATESOF PAY (EMPLOY EES WITH B-H OUR STAMDARD WORK DAY OR20E0-HOUR YEAR] - JAMNUARY 1, 2024 [ 2%)

Lewvel 1
Lewvel 2
Lewvel 3
Lewvel 4
Lewvel 5
Level &
Lewvel 7
Lewvel &

Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step 7 Step 8
5154857 5309502 54587.857 5632850 5801835 5375889 6131888 6287816
5523476 5792181 596559.47  E144%.26  £3,29272 6518148 £5750.35  6£8309.84
£0,521.02 EI,74865 6453110 6657004 EE72052 TOE2414  72,183.57 7374306
E5,E07.24 6757546 B3E02.71  71,69080 7384152 705676 7761522 7317471
70,293.48 7240223 7457435 TEE1158 7311533 5148341  B3,048.47 85491985
7632235 7%230.03 81650633  B405514 B6576E0 8317411 8073357 9260434
84113.60 BEE369%F 8923608 9191317 9467057 5751070  39070.55 10034152
9197710 9473641 S7573.49 10050533 10352101 10662665 108,135.70 110057.06
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CASUAL RATES OF PAY - JIANUARY 1, 2021
HOURLY RATES (2%:)
B-hour day 7-hour day

Levell 21.14 2417
Level2 23.07 26.37
Level 3 24595 28.56
Leveld 2692 30.76
Level5 28.84 3296
Levelt 31.56 3607
Level7 34.51 39.43
LevelB 37.73 43.13

CASUAL RATES OF PAY - 1aNUARY 1, 2022
HOURLY RATES (23:)
B-hour day 7-hour day

Levell 2157 24 66
Level2 23.53 26.89
Level3 25.45 2913
Leveld 27.46 31.38
Level5 2841 33.62
Levelf 32.19 36.79
Level7 35.20 40.22
Level B 38.48 4395

CASUAL RATES OF PAY - JANUARY 1, 2023
HOURLY RATES (1.5%)
E-hour day 7-hour day

Levell 21.89 25.03
Level2 23.89 27.30
Level 3 25.87 2957
Leveld 2787 31.85
Level5 29.85 3412
Levelf 3267 37.34
Level7 35.72 40.83
LevelB 39.06 44,85

CASUAL RATES OF PAY - JANUARY 1, 2024
HOURLY RATES (2%)
B-hour day 7T-hour day

Levell 22.33 2553
Level2 2436 2784
Level 3 26.39 30.16
Leveld 28.43 32.4%
Level 5 30.45 34.80
Level& 33.33 38.09
Level7 3644 4164
Level B 35.84 4554

The Employer shall pay to each permanent full-time and permanent part-time
employee of the Bargaining Unit a signing bonus of two thousand dollars ($2,000)
within thirty (30) days after ratification (in 2021) by both parties




MEMORANDUM OF AGREEMENT

BETWEEN
PUBLIC SERVICE ALLIANCE OF CANADA
AND
CITY OF IQALUIT

Re: Conversion from Annual Salaries to Hourly Rates of Pay

The parties agree to convert the rates of pay in Appendix “A” from annual rates to houtly rates.
Considering the financial costs related to such conversion, the parties agree to phase-in the
conversion over eight years as follows and agree that casual employees are not subject to this MOU
during the collective agreement:

(a) Rates of pay in Appendix “A” shall continue to be expressed as annual salaries until January
1st, 2028.

(b) Notwithstanding paragraph 2.01 (ii) of the Collective Agreement, the houtly rates of pay of
employees whose regular hours of work are forty (40) hours per week or two thousand
eighty (2080) hours per year shall be determined as follows:

i. Effective January 1%, 2021, by dividing the annual salary by two thousand,
forty-seven and fifty hundredths (2,047.50);

i. Effective January 1%, 2022, by dividing the annual salary by two thousand,
fifteen (2,015.00);

iii. Effective January 1st, 2023, by dividing the annual salary by one thousand,
nine hundred eighty-two and fifty hundredths (1,982.50)

tv. Effective January 1%, 2024, by dividing the annual salary by one thousand,
fifty (1,950.00)

v. Effective January 15, 2025, by dividing the annual salary by one thousand,
nine hundred seventeen and fifty hundredths (1,917.50)

vi. Effective January 1%, 2026, by dividing the annual salary by one thousand,
eight hundred eighty-five (1,885.00)

vii. Effective January 15, 2027, by dividing the annual salary by one thousand,
eight hundred fifty-two and fifty hundredths (1,852.50)

(c) Effective January 15, 2028, all rates of pay in Appendix “A” shall be converted from annual
rates of pay to hourly rates of pay. In addition, paragraph 2.01 (ii) of the Collective
Agreement shall be amended as follows:

2.01 (i) "Rates of pay"

For employees whose regular hours of work are thirty-five (35)
hours per week:
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) “daily rate of pay” means an employee’s houtly rate of pay
times seven (7); "weekly rate of pay" means an employee’s
daily rate of pay times five (5);

(i1) “annual rate of pay” means an employee’s weekly rate of
pay times 52.176.

For employees whose regular hours of work are forty (40) hours
per week or two thousand eighty (2080) hours per year:

@ “daily rate of pay” means an employee’s houtly rate of pay
times eight (8);

(i1) “weekly rate of pay” means an employee’s daily rate of pay
times five (5);

(iii) “annual rate of pay” means an employee’s weekly rate of
pay times 52.176.
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LETTER OF UNDERSTANDING #1
Between
CITY OF IQALUIT
And
THE PUBLIC SERVICE ALLIANCE OF CANADA
(NUNAVUT EMPLOYEES UNION)

Re:  Public Works employees (Water and Sewage Truck Drivers and Helpers and
Other Public Works employees, exclusive of clerical staff)

As a result of the changes to the 1999 — 2003 Collective Agreement, the Employer may
schedule shifts between 6:00 A.M. and midnight for employees whose hours of work are
governed by Articles 24.01(a) and 24.01(b).

An employee who is employed as of June 9, 2001, and whose hours of work are governed by
24.01(a) and 24.01(b), shall not be required to work any shift other than 8:00 A.M. to 5:00
P.M. Should any of these employees choose to work a shift other than 8:00 A.M. to 5:00
P.M. , they will only be entitled to return to an 8:00 A.M. to 5:00 P.M. shift if there is a
vacancy in that shift. If a vacancy exists in the 8:00 A.M. to 5:00 P.M. shift, it will be filled
by the employee who was employed as of June 9, 2001, with the most seniority who wishes
to work that shift.

Nothing in this letter requires the Employer to maintain 8:00 A.M. to 5:00 P.M. shifts if they
become vacant.
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LETTER OF UNDERSTANDING #2
Between
MUNICIPALITY OF IQALUIT
And
THE PUBLIC SERVICE ALLIANCE OF CANADA
(NUNAVUT EMPLOYEES UNION)

Re:  Hours of Work - Interpreter/Translator

Pursuant to the terms of the Collective Agreement between the above mentioned parties
ratified in March 1995, it is agreed that the regular hours of work for the

Interpreter/ Translator shall be on the basis of seven (7) hours per day, Monday to Friday,
exclusive of a 1 (one) hour meal period, 35 (thirty-five) hours per week. The normal starting
time shall be 9:00 A.M. and the normal stopping time shall be 5:00 P.M.

Notwithstanding the foregoing, the regular working hours on the days of Council and
committee of Council meetings, will be on the basis of shifts structured to 7 (seven) hours
per day, worked between the hours of 9:00 A.M. and 9:00 P.M., mutually agreeable between
the employee and the supervisor.

This arrangement will be effective from June 1, 1995.

The contents of this letter are arbitrable pursuant to Article 38.
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LETTER OF UNDERSTANDING # 3
Between
CITY OF IQALUIT
And
THE PUBLIC SERVICE ALLIANCE OF CANADA
(NUNAVUT EMPLOYEES UNION)

RE: Contracting Out

The parties to this Collective Agreement share a desire to provide protection for Bargaining
Unit members in the event of contracting out of Bargaining Unit work. The City will consult
with the Bargaining Agent in advance of contracting out and agrees to provide effected
employees three (3) months’ notice of its intentions.

The City agrees that part of any proposal call to contract out Bargaining Unit work will
stipulate that incumbent employees be hired by the contractor at a minimum of their current
levels of pay.

The City agrees to pay severance pay to employees who are laid off as a result of contracting
out pursuant to Article 34 subject to a minimum of four (4) weeks’ severance pay.

Every former employee so displaced will retain Seniority pursuant to Article 49.04 for hiring
purposes with the City for a period of two (2) years. If an employee is rehired on this basis,

their Seniority will continue to accumulate.

The contents of this letter are arbitrable pursuant to Article 38.
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LETTER OF UNDERSTANDING # 4
Between
CITY OF IQALUIT
And
THE PUBLIC SERVICE ALLIANCE OF CANADA
(NUNAVUT EMPLOYEES UNION)

Re: Classification on Conversion

Within thirty (30) days of the date of the implementation of the new classification plan or
the signing of the Collective Agreement, whichever is later, an employee who feels that their
position has been impropetly classified can make a written complaint to the Chief
Administrative Officer. All of the provisions of Article 37 shall apply to the employee’s
complaint. Any decision under Article 37 with respect to the employee’s complaint shall be
retroactive to the date of the implementation of the new classification plan.
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LETTER OF UNDERSTANDING # 5
Between
CITY OF IQALUIT
And
THE PUBLIC SERVICE ALLIANCE OF CANADA
(NUNAVUT EMPLOYEES UNION)

Re:  Inuit Employment Strategy

The parties agree to form a Joint Committee to review the existing Human Resource and
Inuit Employment Strategy and to discuss improvements, changes or additions to the
existing Strategy. The existing Strategy shall remain in effect until the Joint Committee
provides recommendations for improvements, changes or additions and those
recommendations are approved by City Council.

It is the intent of the Employer to develop said Inuit employment strategy prior to December 31,
2018.

84



LETTER OF UNDERSTANDING # 6
Between
CITY OF IQALUIT
And
THE PUBLIC SERVICE ALLIANCE OF CANADA
(NUNAVUT EMPLOYEES UNION)

Re: Performance Reviews and Pay Increments

The past practice for staff was to receive an annual increment once each year.

The parties agree that an employee may be entitled to a next pay increment (as per Appendix
“A”) after successfully completing their probationary period (as per Article 16) and

acceptable performance review (as per Article 36).

The anniversary and increment date will be when staff passes their probationary period. The
next eligible increment date will be 1 year after passing their probationary period.
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MEMORANDUM OF AGREEMENT
between the
PUBLIC SERVICE ALLIANCE OF CANADA
and the

THE MUNICIPAL CORPORATION OF IQALUIT

Study of Deferred Salary Leave Plan

The parties agree that this Memorandum of Agreement forms part of the Collective
Agreement.

1. The employer will conduct a study as to the feasibility of a deferred salary leave plan
in the workplace by December 31, 2021, and provide a written report to the Union
by May 1, 2022 and meet to meaningfully consult with the Union within six (6)
months of the Union’s receipt of the report.

2. The parties may agree to jointly bring a recommendation to the bargaining table at
the next round of negotiations.
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LETTER OF INTENT
between the
PUBLIC SERVICE ALLIANCE OF CANADA
and the
THE MUNICIPAL CORPORATION OF IQALUIT
Line of Duty Death Ceremony

The City of Iqaluit Chief Officers intend to take steps to support the creation of a
Benevolent Fund, in partnership with the not-for-profit society, The Iqaluit Firefighters
Association (IFA Society).

This will be to raise monies which would be intended to be provide support, to a family of a
IFA members in the unfortunate event where the IFA member passes away while in active
service of the City. It is hoped that $25,000 would be raised for this initiative.

The Fire Chief would then work with the IFA Society to create terms of reference, aims and
objectives to co-manage the fund. If funds are raised, it would be intended the Benevolent
Fund would be held in the bank account of the IFA Society but administered jointly with the
Executive of the IFA Society and the Fire Chief.

As part of this intended initiative, the Chiefs would strive to fund raise for an Active Line of
Duty Death Funeral Ceremony. Guidance for the Terms of Reference and Aims and
Objectives may be found through the Canadian Fallen Firefighters Foundation.  See
reference https://www.cfff.ca/EN/about-us/about-the-foundation.html

It is understood that the PSAC FF/EMR's are all members of the IFA which would cover
them in accessing this fund.
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MEMORANDUM OF AGREEMENT
between the
PUBLIC SERVICE ALLIANCE OF CANADA
and the

THE MUNICIPAL CORPORATION OF IQALUIT

Employees with Government of Nunavut or Government of Canada Service

The parties agree that this Memorandum of Agreement forms part of the Collective
Agreement.

employees whose service with the Government of Nunavut or the Government of Canada
was recognized under the provisions of Article 2.01(h)(iii) of the collective agreement
expiring December 31, 2012 shall continue to have such service recognized for the purposes
of Continuous Employment and Continuous Service in the subsequent collective
agreements.

For reference purposes Article 2.01(h)(iii) of the collective agreement expiring December 31,
2012, and the related entitlement, reads:

"prior service with the Government of Nunavut or with the Government of
Canada shall be added to the length of continuous employment, provided
that the recruitment occurred within three (3) months of the employee
terminating their employment with the Government of Nunavut or with the
Government of Canada.

For the purposes of this Agreement, such prior service shall be used for
calculation of entitlement to vacation leave, vacation travel assistance, sick
leave and special leave only. It shall not confer seniority for vacation leave
preference, lay off or promotion."
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MEMORANDUM OF AGREEMENT
between the
PUBLIC SERVICE ALLIANCE OF CANADA
and the

THE MUNICIPAL CORPORATION OF IQALUIT
The parties agree that this Memorandum of Agreement forms part of the Collective
Agreement.
The parties agree to meet before December 31, 2013 to study and meaningfully consult in
Joint Union Management Committee with their experts in attendance, or by

teleconferencing, on the issues surrounding Article 45 — Civil Liability and the Employer's
liability insurance program.

The parties may agree to make a request to the Federal Mediation and Conciliation Services

to provide the mediation / facilitation services of an officer to assist the parties in this
matter.

Following this consultation the Public Service Alliance of Canada and the Employer may
mutually agree to amend the collective agreement or otherwise resolve any outstanding
1ssues.
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