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Article 1

PurDose of Aareement

1.01 The Purose of thi Agreement is to maitai harmonious and mutualy beneficia
relationships between the Employer, the employees and the Union, to set forth
certain terms and conditions of employment relatig to pay, hours of work,
employee benefits, and general workig conditions affectig employees covered by
thi Agreement and to ensure that al reasonable measures are provided for the
safety and occupational health of the employees.

1.02 The parties to ths Agreement share a desire to improve the quality, to promote
well-being and increase the productivity of the employees to the end that the
tenants wi be well and efficiently served. Accordily the parties are determed
to establih, withi the framework provided by law, an effective workig
relationship at all levels in which members of the Bargaing Unit are employed.

Article 2
InterDretation and Definitions

2.01 For the purose of thi Agreement:

(a) "Abandonment of Position" occurs when an employee has not reported for
work, and the Employer has not been notied, for a period of five (5)
consecutive work days. Employees who have abandoned their position
shall be discharged;

(b) "Agreement" means th Collective Agreement;

(c) "Allnce" means the Public Servce Alnce of Canada;

(d) "Allowance" means compensation payable to an employee in addition to
their regu remuneration payable for the performance of the duties of

their position;

(e) "Bargaing Unit" means all employees of the Employer excludig the
Secretary /Manager and the Board of Directors as certied by the Canada
Labour Relations Board on Febru 10, 1984;

(f) "Contiuous Employment" and "Contiuous Servce" mean unterrpted
employment with the Employer; and,

(i) with reference to re-appointment of a lay-off the employment in the
position held by the employee at the tie the employee was laid
off, and the employee's employment in the position to which the
employee is appointed shal constitute contiuous employment;
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(n) where an employee ceases to be employed for a reason other than
dimisal, abandonment of position or rejection on probation, and
is re-employed withi a period of thee months, their periods of

employment for puroses of sick leave, vacation leave and travel
benefits shal be considered as contiuous employment with the
Employer;

(g) "Casual Employee" means a person employed by the Employer for work of a
temporar natue not to exceed four (4) contiuous months. If for any
reason the casual employment exceeds four (4) months, the employee in
that position shall be considered an indetermate employee, and shall be
eliible to all rights and benefits as per thi Agreement, retroactive to the
first day of their employment as a casual employee;

(h) A "Common-law spouse" relationship is said to exist when, for a contiuous
period of at least one year, an employee has lived with a person, publicly
represented that person to be the employee's spouse, and lives and
intends to contiue to live with that spouse as if that person were the

employee's spouse;

(i) "Lieu tie" means leave with pay taken in lieu of a cash payment;

G) "Commttee" means the Labour/Management Commttee;

(k) "Day of Rest" in relation to an employee means a day other than a
Designated Paid Holiday on which that employee is not ordiarily
requied to perform the duties of the employee's position other than by
reason of the employee being on leave of absence;

(1) "Demotion" means the appointment of an employee for reasons of
incompetence or incapacity, to another position for which the maxium
pay is less than that of the employee's former position;

(m) "Dependent" means a person who is:

(i) that employee's spouse (includig common-law);

(n) a chid, includig step-chid and adopted chid who:

1) is under nieteen (19) years of age and dependent upon the

employee for support, or

2) being under twenty-one (21) years of age and dependent on

the employee by reason of fu tie attendance at an

educational institution, or

3) who is wholly dependent upon the employee for support by
reason of mental or physical infity;
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(n) "Double tie" means twce the straiht-tie rate;

(0) "Employee" means a person employed by the Employer who is a member of
the Bargaig Unit and includes:

(i) "fu-tie employee", which means a person employed on a
contiuig basis for an indetermate period;

(n) "part-tie employee" which means a person employed on a
contiuig basis for less than a standard work day, week or month

for an indetermate period.

Sumer students who are hied by the Employer under programs where the
Employer receives fundig for these students shal not be included in the
Bargaig Unit;

(P) "Employer" means the Chesterfield Inlet Housing Association;

(q) "Fiscal Year" means the period of tie from April 1 in one year to March 31,
in the followig year;

(r) "Grievance" means a complaint in W!ltig that an employee, group of
employees, or the Union submits to the Employer, or that the Employer
submits to the Union, to be processed through the grievance procedure;

(s) "Desigated Paid Holiday" means the twenty-four (24) hour period
commencing at 12:00 midnght at the beginig of a day identied as a

Desigated Paid Holiday in thi Agreement;

(t) "Leave of Absence" means absence from duty with the Employer's
permisslon;

(u) "Manager" means the Secretary-Manager of the Employer;

(v) "May" shall be regarded as permisive and "Shall" and "Wil" as imperative;

(w) "Membership Fees" means the fees established pursuant to the By-Laws of
the Union as the fees payable by the members of the Bargaing Unit and
shal not include any intition fees, insurance premiums or any other levy;

(x) "Overtie" means work performed by an employee before or after or in
excess or outside of the employee's regully scheduled hours of work.
For part-time employees, overtime means all hours worked in excess
of the regular hours of work for a full-time employee in the same
position;

(y) "Probation" means a period of six (6) months from the day upon which an
employee is fist appointed to the Employer or a period of three (3)
months after an employee has been transferred or promoted. If an
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employee does not successfuy complete the employee's probationary
period on transfer or promotion the Employer wi make every reasonable
effort to appoint the employee to a position comparable to the one from
which the employee was transferred or promoted;

(z) "Promotion" means the appointment of an employee to a new position, the
maxium rate of pay of which exceeds that of the employee's former
position;

(aa) (i) "Daily rate of pay" means an employee's hourly rate of pay multiplied
by the employee's daiy hours of work as set out in Schedule A;

(n) "Weekly rate of pay" means an employee's daily rate of pay multiplied
by five (5) ; and

(il) "Annual rate of pay" means an employee's weekly rate of pay
multiplied by 52.176;

(bb) "Representative" means an employee or some other individual who has been
elected or appointed as a steward or who represents the Union at meetigs
with management and who is authorized to represent the Union;

(cc) "Straight-tie rate" means the hourly rate of pay;

(dd) "Time and one-hair' means one and one-half ties the straight tie rate;

(ee) "Transfer" means the appointment of an employee to a new position, that
does not constitute a promotion or demotion;

(ff) "Week" for the puroses of ths Agreement shall be deemed to commence at
12:01 a.m. on Monday and termate at midniht on Sunday;

(g) "Union" means the Public Servce Allnce of Canada as represented by its
agent Nunavut Employees Union.

2.02 Except as provided in thi Agreement, expressions used in th Agreement if

defmed in the Interpretation Act, the Canada Labour Code or in the Regutions made
there under, have the same meang as given to them in the Act or Code or
Reguations.

2.03 Where the mascule gender is used, it shal be considered to include the femie
gender uness any proviion of ths Agreement otherwe specifes.

Article 3

Recoanition

3.01 The Employer recognes the Union as the exclusive bargaing agent for al
employees in the Bargaig Unit.
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Freedom from Discrimation

3.02 The Employer and the Union agree that there shal be no dicrimation,
interference, restriction, or coercion exercised or practiced with respect to any
employee by reason of age, sex, race, creed, colour, ancestr, ethnc origin, national
orig, citienship, political or religious affiltion, marital status (includig

common-law relationships), famy status, sexual orientation, pregnancy, lawfu
source of income, conviction for which a pardon has been granted, mental or
physical diabilty (except for employment equity programmes), by reason of
Union membership or activity nor by exercising their rights under the Agreement.
Affiative action policies shall be deemed non-discrimatory.

3.03 The Employer wi advise prospective employees prior to their employment that
the Employer is a unonied workplace.

3.04 All employees covered by thi Agreement must become members of and maitain

membership in good standig in the Union as a condition of employment withi
thity (30) days of the date they commenced employment. They shall maitai
membership as a contiuig condition of employment.

3.05 The Employer shall make every reasonable effort to fid alternate employment for
an employee who becomes mentally and/or physicaly diabled.

Equal Pay for Work of Sim Value

3.06 The Employer agrees to recogne the principle of equal pay for work of simar or
substantilly simr work regardless of the sex of the employee.

Article 4
Aoolication

4.01 The provisions of thi Agreement apply to the Union, the employees and the

Employer.

4.02 The Employer and the Union shal share equally the costs associated with the
printig and ditribution of the Agreement. The Union wi faciltate said printig
and ditribution. If an Inuktitut version of th Agreement is requested, the Union
and the Employer wi share equaly all costs associated with the translation of ths
Agreement. In the case of any dipute between the versions of thi Agreement, the
English version shall govern.

4.03 Part-tie employees shall be entitled to all eligible benefits provided under this
Agreement in the same proportion as their weekly hours of work compare to the
standard workweek.
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Article 5

Security of the Aareement

Futue Legislation

5.01 In the event that any law passed by Parliment or the Nunavut Legislative

Assembly, renders nul and void or alters any proviion of thi Agreement, the

remaing proviions of the Agreement shal remai in effect for the term of the
Agreement. When th occurs the Agreement shal be re-opened upon the request
of either par and negotitions shal commence with a view to fidig an

appropriate substitute of equa value for the annuled or altered proviion. Any
dispute arising from such negotitions may be referred to arbitration by either
party.

Conflct of Proviions

5.02 Where there is any conflct between the proviions of th agreement and any
regution, diection or other instrent dealig with terms and conditions of

employment issued by the Employer, the proviions of ths agreement shall prevail.

Article 6

Strikes and Lockouts

6.01 There shal be no lockout by the Employer and no interrption or impedig of
work, work stoppage, strike, sit-down, slow-down, or any other interference with
production by any employee or employees during the term of this Agreement.

6.02 Any employee who participates in any interruption or impedig of work, work
stoppage, strike, sit-down, slow-down, or any other interference with production
may be diciplied by the Employer; however such diciplie may be the subject of
a grievance.

6.03 No Employee shall be requied to cross any legal picket lie. No Employee shall
suffer loss of payor benefits as a result of a refusal to cross a legal picket lie.

Article 7

Manaaerial Resoonsibilties

7.01 The Union acknowledges that all management rights and prerogatives are vested
exclusively with the Employer, except as may be otherwse specifcally provided for
in thi Agreement, and without litig the generalty of the foregoing, it is the
exclusive fuction of the Employer:

(a) to determe and establish standards and procedures in the operation of the
Employer ;
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(b) to maitai order, diciplie and efficiency and, in connection therewith, to
establih and enforce rues and regutions;

(c) to plan, diect, organie and control the work of the employees and the
operations of the Employer. Thi includes the introduction of new and
improved methods, facilties and equipment, and to control the amount of
supervsion necessar and work schedules;

(d) to diect employees, includig hiing, transfer, lay-off, recal, promotion,
demotion, classifcation and assigent of duties, and to suspend,

discharge, or otherwe diciplie employees for just cause.

7.02 Management shall exercise its rights in a manner that is fair, reasonable and
consistent with the terms of th agreement.

Article 8
No Restriction on Outside Emoloyment

8.01 Subject to Article 8.02, an employee may carr on any business or employment

outside the employee's regurly scheduled hours of duty provided such business

or employment does not interfere with their Employer duties.

8.02 Employees are prohibited from carg on any business or employment outside

their regurly scheduled hours of duty when such business or employment is such

that:

(a) a conflct of duties may develop between an employee's regu work and the
employee's outside interests; or

(b) certain knowledge and information availble only to Employer personnel
place the individual in a position where the employee can exploit the
knowledge or information for personal gain.

Article 9
Emoloyer Policies

9.01 The Employer shall provide the Union and the Local with a copy of all Employer
personnel policies. Where the Employer proposes to issue a personnel diective
which is intended to claif the interpretation or application of the Agreement, the
Employer shall provide a copy of the policy to the Union prior to issuig the

policy.
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Article 10
Union Access to Emoloyer Premises

10.01 Upon reasonable notication the Employer shal permit access to its work
premies of an accredited Representative of the Union. Permsion to enter the
Employer's premies shal not be uneasonably denied.

Article 11

Aooointment of Reoresentatives

11.01 The Employer acknowledges the right of the Union to appoint employees as
Representatives. The Union wi provide the Employer with the name of its
Representative and alternates withi a reasonable period.

Article 12
Time-off for Union Business

12.01 The Employer wi grant leave with pay to an employee who is a party to, called as
a witness, or representig the Union before an Arbitration hearing.

12.02 When operational requiements permit, the Employer wi grant leave with pay to:

(a) an employee and their Representative involved in the process of a grievance
or a possible grievance;

(b) a witness caled by an employee who is a party to a grievance;

(c) up to two (2) employees for the purose of attendig contract negotitions,
includig preparatory meetigs and conciltion meetigs;

(d) up to two (2) employees who are meetig with management on behalf of the
Union.

12.03 When operational requiements permit, the Employer wi grant leave without pay
to:

(a) a reasonable number of employees to attend executive council meetigs and
conventions of the Allnce, Nunavut Employees Union, the Canadin
Labour Congress and the Northern Territories Federation of Labour;

(b) employees who exercise the authority of a Representative on behalf of the
Union to undertake traig related to the duties of a Representative;

(c) employees who, upon reasonable notice partcipate as a delegate to
constitutional conferences or other simr forus, or present briefs to
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commssions, boards and hearings that are mandated by the Territorial
Legilation.

12.04 An employee wi only be granted leave under Articles 12.01, 12.02 and 12.03 for
hours that would otherwse be regu hours of work.

12.05 For the purposes of all 'leave without pay' described in Aricle 12, the
Employer shall ensure that the Employee is paid their full salary, benefits,
pension contributions, annual increments, salary increases, and continuous
employment. The Employer shall invoice the Union for the salary, benefits
and pension cost for the leave.

Time-off for Representatives

12.06 A Representative shall obtai the permision of their imedite supervor before
leavig their work to investiate a grievance, to meet with management for the

purose of dealg with grievances and to attend meetigs called by management.
Such permission shall not be uneasonably withheld.

12.07 The Representative shall make every reasonable effort to report back to their
supervsor before resumg their normal duties.

Leave for Union Office

12.08 An employee elected as a paid offcer of the executive of the Union, the Allnce
or the Northern Territories Federation of Labour shall, upon application, be
granted leave of absence for the term of office. During the leave of absence such
employees shall maitain al accumulted rights and benefits to which they are
entitled under the Agreement.

12.09 Such employees shall advise the Employer as soon as possible when an extension
of their leave of absence is applicable due to re-election.

12.10 Upon termiation of their leave of absence such employees shall be offered, at a
mium, the position they held with the Employer at the commencement of their
leave. When such employees wish to invoke ths clause they shal provide the
Employer with thee month notice of their intent to do so.

12.11 Notwthstandig Artcle 12.10, the Employer may make an offer of employment to

such employees to a position inside the Bargaig Unit should they bid on a
competition and be the successfu candidate.

12.12 Such employees wi retain their seniority, but shall not accrue futher seniority
during their leave of absence.

12.13 Upon reasonable notication, the Employer shall grant leave without pay to a
Union Representative seconded for a mium period of one week to serve in a
fu-tie paid Union executive position.
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Article 13
Union Memberhio Fees Deduction

13.01 The Employer wi, as a condition of employment, deduct an amount equal to the
amount of Membership Fees from the pay of al employees in the Bargaig Unit.

13.02 The Allnce shal inform the Employer in writig of the Membership Fees to be
deducted for each employee with the Bargaing Unit.

13.03 For the purose of applyig Article 13.01, deductions from pay for each employee

wi occur on a bi-weekly basis.

13.04 For the duration of th Agreement, no employee organiation, other than the

Allance, shall be permtted to have Membership Fees deducted by the Employer
from the pay of the employees in the Bargaig Unit.

13.05 The amounts deducted in accordance with Arcle 13.01 shall be remitted to the
Comptroller of the Allnce, 233 Gilour Street, Ottawa, Ontario, K2P OPL by

cheque withi a reasonable period of tie after deductions are made and shall be

accompanied by particuls identig each employee and the deductions made on

their behalf.

13.06 Where the Employee requests that the Employer make payroll deductions for
other puroses, and the Employee puts that request in writig, the Employer shal
make those deductions from the Employee's pay.

13.07 The Allnce agrees to indemn and save the Employer harmless against any

cla or liabilty arising out of the application of this Article except for any claim

or libilty arising out of an error commtted by the Employer.

13.08 The Employer agrees to identi annuay on each employee's T -4 slip the total
amount of Membership Fees deducted for the precedig year.

Article 14
Information

14.01 The Employer agrees to provide the Union on a monthy basis, with information
concernig the identication of each employee in the Bargaing Unit. Thi
information shall include the name, position title, location, classifcation, rate of
pay, continuous service date, socia insurance number and employment status of
al employees in the Bargaig Unit.

The Employer shal indicate which employees have been recruted or transferred and
those employees who have been strck off strength during the period reported.
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14.02 The Employer shall provide each employee with a copy of the Agreement.

14.03 The Employer agrees to provide each new member of the Bargaig Unit with a

copy of the Agreement upon the employee's appointment.

Article 15
Provision of Bulletin Board Soace and Other Facilties

15.01 The Employer shal provide buleti board space in each location clearly identied
for exclusive Union use.

15.02 The Employer may make avaible to the Union specifc locations on the premies
for the placement of bul quantities of literatue of the Union.

15.03 The Employer shall make avaible to the Union and the members of the
Bargaing Unit a suitable meetig room to be used from tie to tie for the

conductig of business relatig to the Bargaig Unit.

15.04 The Employer wi deliver any mai origatig from the Union addressed to
members.

15.05 Subject to operational requiements, a Representatie of the Union shal have the
right to meet with new employees to make a presentation of up to one-half (Vz)
hour. Employees shal be granted leave with pay to attend these meetigs.

Article 16
Desianated Paid Holidays

16.01 (a) The followig days are Desigated Paid Holidays for employees covered by

this Agreement:

(i) New Year's Day;

(n) Good Friday;

(il) Easter Monday;

(iv) The day fixed by proclamation of the Governor in Council for the
celebration of the Birthday of the Sovereig;

(v) Canada Day;

(vi) Nunavut Day;

(vn) The first Monday in August, or another day fixed by order of
Nunavut Commssioner;
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(vi) Labour Day;

(ix) The day fied by Order of the Commsioner as a general day of
Thanksgivig;

(x) Remembrance Day;

(xi) Christmas Day;

(xn) Boxig Day;

(xi) One additional day when proclaed by an Act of Parliment as a
National Holiday;

(xiv) One day to be taken in accordance with "Hamlet Day" in
Chesterfield Inlet;

(b) Where the Nunavut Commsioner agrees to provide the majOrity of
employees in Chesterfield Inlet with tie off in support of a communty
fuction, those employees who are unable to take advantage of the tie off

because of operational requiements, wi be paid at the overtie rate for

hours worked during that period.

(c) Article 16.01 does not apply to an employee who is absent without pay on
both the workig day imeditely precedig and the workig day
followig the Desigated Paid Holiday, except with the approval of the
Board of Directors of the Employer.

Desigated Paid Holiday Fallg on a Day of Rest

16.02 When a Desigated Paid Holiday under Article 16.01 coincides with an employee's
day of rest, the Desigated Paid Holiday shall be moved to the employee's first
workig day followig the employee's day of rest.

16.03 When a Desigated Paid Holiday for an employee is moved to another day under
the proviions of Article 16.02:

(a) work performed by an employee on the day from which the Desigated Paid
Holiday was moved shal be considered as work performed on a day of
rest; and

(b) work performed by an employee on the day to which the Desigated Paid
Holiday was moved, shal be considered as work performed on a
Desigated Paid Holiday.

16.04 When the Employer requies an employee to work on a Desigated Paid Holiday
the employee shall be paid in addition to the pay that the employee would have
been granted had the employee not worked on the Desigated Paid Holiday:
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(a) at the appropriate overte rate, or

(b) an equivalent combination of cash and a day of leave at a later date
convenient to both the employee and the Employer.

16.05 Where a Desigated Paid Holiday for an employee fals withi a period of leave
with pay, the Desigated Paid Holiday shall not count as a day of leave.

16.06 At the request of the employee, and where the operational requiements of the

Employer permit, an employee shall not be requied to work both Christmas and
New Year's Day.

16.07 An employee who is not requied to work on a Desigated Paid Holiday shal not
be requied to work on another day that would otherwe be a non-workig day in
the week in which the Desigated Paid Holiday occurs, uness the employee is
paid at a rate at least equal to double the employee's regu rate of wages for the
tie worked by the employee on that day.

Article 17
Leave - General

17.01 When the employment of an employee who has been granted more vacation, sick
leave or specia leave with pay than the employee has earned is termiated due to
death or layoff, (at any tie after the employee has completed 1 (one) or more
years of contiuous employment) the employee shal be considered to have earned
that amount of leave with pay granted to the employee.

17.02 When an employee is entitled to an allowance and is granted leave with pay, the
employee is entitled during the employee's period of leave to contiue to receive
the allowance.

17.03 During the month of May in each year the Employer shall inform each employee
in the Bargaing Unit in writig of the balance of the employee's special, sick
and vacation leave credits as of the 31 st day of March.

17.04 If, at the end of the fiscal year, an employee's entitlement to vacation leave with

pay includes a fractional entitlement of less or more than one-half day the
entitlement shall be increased as follows:

(a) to a half day if the fractional entitlement is less than one-half day;

(b) to a fu day if the fractional entitlement is more than one-half day.

17.05 For the purose of leave or tie off, operational requiements are deemed to exist

when:

(a) the absence of the employee wi prevent a deadle to be met because the
employee cannot readiy be replaced; or
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(b) the absence of the employee wi cause an interruption or a reduction of a
servce or activity which is necessar for the contiued operations of the
Employer.

17.06 When the Employer rejects an employee's application for leave, the reasons for the
rejection shal be provided to the employee in wrtig upon the request of the
employee.

17.07 An employee's request for any leave shall be responded to by the Employer as
soon as the Employer can practically do so, but in any case shal be responded to
withi four (4) weeks of application.

17.08 An employee who is on leave of absence without pay is not entitled to receive any
pay, benefits or allowances for the period of leave without pay, uness thi

Agreement specifcally provides otherwe.

Article 18
Vacation Leave

Accumultion of Vacation Leave

18.01 (a) For each month of a fical year in which an employee receives ten (10) days
pay, the employee shall earn Vacation Leave at the followig rates:

(i) one and one-quater (1 %) days each month unti the month in which
the annversar of the second (2nd) year of contiuous service is
completed;

(n) one and two-thd (1-2/3) days each month commencing in the
month after completion of two (2) years of contiuous servce and
endig in the month that ten (10) years of contiuous servce is
completed;

(il) two and one-twelfth (2-1/12) days each month commencing in the
month after completion of ten (10) years of contiuous

employment and endig in the month that twenty (20) years of
contiuous servce is completed;

(iv) two and one-half (2%) days each month commencing in the month
after completion of twenty (20) years of contiuous employment.

(b) Part-tie employees

(i) The accumulted servce for part-tie employees shall be counted
for the improved vacation leave entitlements in paragraphs (n), (il),
and (iv) of sub-section (a) of th clause.
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(n) Part-tie employees shal be paid six (6), eight (8), ten (10) or twelve
(12) percent of their total earnigs in the fical year in accordance
with their accumulted servce in lieu of vacation leave to which
they would otherwe be entitled.

Grantig of Vacation Leave

18.02 In grantig vacation leave with pay to an employee, the Employer shal make every

reasonable effort:

(a) to schedule vacation leave for all employees in the fiscal year in which it is

earned;

(b) not to recal an employee to duty after the employee has proceeded on
vacation leave;

(c) to grant the employee the employee vacation leave during the fical year in
which it is eared at a tie specifed by the employee;

(d) to grant the employee vacation leave for at least up to six (6) consecutive
weeks dependig upon their vacation entitlements when so requested by
the employee;

(e) to grant employees their vacation leave preference and, whereas between two

or more employees who have expressed a preference for the same period
of vacation leave, length of serce with the Employer wi prevai;

(f) to give specia consideration to employees with school aged chidren who
wish to take their vacation leave during the school break;

(g) to grant the employee their vacation leave when specifed by the employee if
the period of vacation leave is less than a week, providig the employee
gives the Employer reasonable advance notice.

18.03 Where in respect of any period of vacation leave, an employee:

(a) is granted special leave, when there is a death in the employee's imedite
famiy as defied in Article 19; or

(b) is granted specia leave with pay because of iless in the immedite famiy as
defined in Article 19; or

(c) is granted sick leave on production of a medical certcate;

the period of vacation leave so diplaced shall either be added to the vacation period
if requested by the employee and approved by the Employer or reinstated for use at
a later date.

Carry-over Proviions
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18.04 Employees are not permtted to carry over more vacation leave credits than can be
earned in one (1) fical year. Vacation leave credits exceedig a one (1) year

entitlement wi be liquidated in cash in the month of March.

No Recal from Vacation Leave

18.05 There shal be no recal to work of an employee who is on vacation leave, except in
the case of emergency.

18.06 When during any period of vacation leave an employee is recaled to duty, by the
Employer, the employee shal be reimbursed for reasonable expenses the
employee incurs:

(a) in proceedig to the employee's place of duty;

(b) in respect of any non-refudable deposits or rearrangements associated with
the employee's vacation;

(c) in retunig to the place from which the employee was recalled if the
employee imeditely resumes vacation upon completig the assigent

for which the employee was recalled;

after submittg in writig such accounts as are normaly requied by the Employer.

18.07 The employee shall not be considered as being on vacation leave during any period
in respect of which the employee is entitled under Article 18.06 to be reimbursed
for reasonable expenses incured by the employee.

18.08 Prior to the commencement of an employee's vacation, if the Employee requests
in writig the Employer wi provide the Employee with post dated cheques for

pay periods which occur during the Employee's period of vacation.

Leave When Employment Termates

18.09 Where an employee dies or otherwe termates their employment:

(a) The employee or their estate shall, in lieu of earned but unused vacation
leave, be paid an amount equal to the product obtained by multiplyig the
number of days of earned but unused vacation leave by the daiy rate of pay
applicable to the employee imeditely prior to the termiation of the

employee's employment, or

(b) The Employer shall grant the employee any vacation leave earned but not
used by the employee before the employment is termated by lay-off if
the employee so requests.
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18.10 An employee whose employment is termiated by reason of declaation that the
employee abandoned their position is entitled to receive the payment referred to
in Article 18.09. If after reasonable efforts the Employer is unable to locate the
employee withi six (6) months of termation, the employee's entitlement shal
lapse.

Liquidation Bonus

18.11 Every employee who has been employed by the Employer for more than six (6)
months, and who liquidates at least two (2) weeks annua leave shall be entitled to
one (1) additional day of vacation, to be taken at the same tie as the period of

annua leave. Employees shall be entitled to th additional day of vacation once in
each fical year.

Article 19
Soecial Leave

Credits

19.01 An employee shal earn special leave credits up to a maxium of twenty-five (25)
days at the followig rates:

(a) one-half (Yz) day for each calendar month in which the employee received
pay for at least ten (10) days, or

(b) one-quarter (%) day for each calendar month in which the employee
received pay for less than ten (10) days.

As credits are used, they may contiue to be earned up to the maxium.

19.02 For the puroses of this Article, imedite famiy is defined as an employee's

father, mother, brother, sister, spouse, common-law spouse, chid, step chid,
adopted chid, grandparent, grandchid, father-in-law, mother-in-law and any
relative permanently residig in the employee's household or with whom the
employee permanently resides.

(a) The Manager shall grant special leave earned with pay for a period of up to
five (5) consecutive workig days:

(i) when there is a death in the employee's imedite famy;

(n) when an employee is to be married.

(b) The Manager may grant an employee special leave with pay for a period of
up to five (5) consecutive workig days:
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(i) 1) where a member of the imedite famiy becomes il (not
includig chidbirth) and the employee is requied to care for
their dependants or the sick person;

2) where a member of the imedite famiy residig outside the
employee's communty of residence becomes seriously il.

(n) where special circumstances not diectly attributable to the employee
prevent the employee reportig to duty, includig;

1) serious household or domestic emergencies;

2) a transportation tie-up caused by weather if the employee

makes every reasonable effort to report for duty;

3) serious communty emergencies, where the employee 18

requied to render assistance.

(il) in the event of the death of the employee's son-in-law, daughter-in-

law, brother-in-law, sister-in-law.

(iv) in circumstances which are of general value to the Employer, such as

where the employee:

1) takes an examiation which wi improve the employee's

position or qualications in the Employer;

2) attends their University Convocation, if the employee has

been contiuously employed for at least one (1) year;

3) attends a course in civi defence traig or Reserve Forces

traing;

4) requies a medical examiation for enltment in the Canadin

Forces or in connection with a veteran's treatment

program.

(v) Such leave shal not be uneasonably denied.

19.03 Specia leave in excess of five (5) consecutive workig days for the puroses
enumerated in Article 19.02 may be granted.

19.04 An employee shall be granted special leave with pay up to a maxium of one (1)
workig day on the occasion of the birth of a chid. An employee shall be granted
specia leave with pay up to a maxium of one (1) workig day on the occasion of
the adoption of a chid. Thi leave may be divided into two pars and taken on

separate days. Under specia circumstances the Employer may extend th period
to a maxium of three (3) workig days.
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Advance of Credits

19.05 Where an employee has insuffcient credits to permt the grantig of special leave
withi the meanig of thi Article, leave up to a maxium of five (5) days, may, at
the dicretion of the Employer be granted, subject to the deduction of such

advance leave from any special leave credits subsequently earned.

Casual Leave

19.06 Employees may be granted casual leave with pay to a maxium of four (4) hours
for the followig puroses:

Medical, DentaL. Legal and School Appointments

(a) Whenever it is necessary for an employee to attend upon their doctor,
dentit, or lawyer or school during workig hours the employee shal be
granted casual leave for these puroses.

(i) The Employer may grant an employee casual leave for other
puroses of a special or unusual natue.

(n) Whenever it is necessar for an employee to escort a dependant to a
doctor, dentist, lawyer or school appointment during workig
hours, and when that appointment cannot be scheduled outside

workig hours, the employee shall be granted casual leave;

(b) Employees may be granted casua leave with pay to a maxium of one-half
(Vz) day per occurrence where the employee's physician requies the
employee to attend regur or recurring medical treatments and checkups

when that treatment or checkup cannot be scheduled outside of workig
hours.

Such other casual leave shall not be uneasonably denied.

Discretionary Leave

19.07 Every permanent employee shal be entitled to take one (1) day of specia leave
each fical year at the employee's dicretion. An employee takig discretionary
leave shall be requied to give forty-eight (48) hours advance written notice to the
Employer.

Quarantie

19.08 Employees shal be granted specia leave with pay for tie lost through quaantie

when the employee provides the Employer with a medical certicate to that effect.
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Elections

19.09 An employee shall be alowed four (4) hours to vote in Federal elections, thee (3)
hours for Territoria and Muncipal election with no loss of pay.

19.10 The proviions of th Article do not apply to an employee who is on leave of

absence without pay, or under suspension.

Article 20
Sick Leave

Credits

20.01 An employee shal earn sick leave credits at the rate of one and one-quarter (1 %)
days for each calendar month for which the employee receives pay for at least ten
(10) days.

20.02 Subject to the remainder of th Article, al absences on account of iless on a

normal workig day shal be charged agaist an employee's accumulted sick leave
credits.

(a) when the period of absence is two-hours or less there shall be no charge;

(b) when the period of absence is more than two hours but less than six hours,
one hal day shall be charged;

(c) when the period of absence is SlX hours or more, one fu day shall be
charged.

20.03 Unless otherwe informed by the Employer an employee must sig a statement

describing the natue of their iless or injur and statig that because of thi

iless or injur the employee was unable to perform their duties:

(a) if the period of leave requested does not exceed three (3) workig days, and

(b) if in the current fical year, the employee has not been granted sick leave on
more than nie (9) occasions wholly on the basis of statements siged by
the employee.

20.04 An employee is requied to produce a certicate from a quafied medical

practitioner, certig that such employee is unable to carr out their duties due to

iless:

(a) for sick leave in excess of three (3) workig days;
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(b) for any additional sick leave in a fiscal year when in the same fical year the

employee has been granted sick leave on nie (9) occasions wholly on the
basis of the statements siged by the employee.

20.05 Where leave of absence without pay is authorized for any reason, or an employee is
laid-off because of lack of work, and the employee retuns to work upon expiration
of such leave of absence or lay-off, the employee shall earn sick leave credits for
each month in which the employee worked at least 10 days and shall retai any
unused sick leave exitig at the tie of lay-off or commencement of leave without
pay.

20.06 In circumstances where sick leave would be authorized but the employee has

insufficient or no sick leave credits, at the dicretion of the Employer, the
employee shall be granted sick leave in advance to a lit of eight (8) days, which
shal be charged against futue credits as earned. If the employee dies before

authorized unearned sick leave has been liquidated, no recovery shall be made
from the employee's estate.

20.07 An employee is not eliible for sick leave with pay for any period during which the
employee is on leave of absence without payor under suspension.

20.08 When an employee is granted sick leave with pay and injur-on-duty leave is
subsequently approved for a concurent period, there shall be no charge against
the employee's sick leave credits for the period of concurrency.

Transportation to a Medical Centre - Travel Time

20.09 Every employee who is proceedig to a medical centre shal be granted leave of
absence with pay which is not to be charged agaist the employee's sick leave
credits for the lesser of thee (3) days or the actul tie taken to travel from their
post to a medical centre and retu.

20.10 If an employee uses less than ten (10) days sick leave in one fiscal year, at the end
of that fiscal year two (2) days sick leave shall be converted into annual leave days.

Article 21

Comoassionate Care Leave

21.01 (a) Both parties recogne the importance of access to leave to provide care and

support to a gravely il famiy member who has a sigcant risk of death.

(b) For the puroses of thi article, the defition of famiy member as per the
provisions of the compassionate care leave in the Nunavut Labour
Standards Act shall apply.

(c) An employee shal be granted up to eight (8) weeks of compassionate care
leave without pay to provide care and support to a gravely il famiy
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member if the Employer is provided with a certcate from a quaed
medical practitioner statig that the famiy member has a serious medical
condition with a sigcant risk of death withi twenty-six (26) weeks

from:

1) the day the certcate is issued; or

2) if the leave was commenced before the certcate was issued,
the day the leave was commenced

A certicate from another medical practitioner, such as a nurse practitioner,
is acceptable when the gravely il famiy member is in a geographic location
where treatment by a medical doctor is lited or not accessible, and a

medical doctor has authorized the other medical practitioner to treat the il
famiy member.

(d) Compassionate care leave must be taken in periods of not less than one (1)
week's duration.

(e) An employee who intends to request compassionate care leave shall make
every effort to provide reasonable notice to the Employer.

(f) Request for Leave

a) Appropriate leave application forms must be completed and
forwarded to the employee's imedite supervsor.

(g) Benefits During Leave

a) Employees retunig to work from compassionate care leave

retai any benefits accumulted prior to leave.

(h) Leave granted under th Clause shall be counted for the calcultion of
"contious employment: for the purose of calcultig severance pay.

(i) Compassionate care leave utied by more than one employee for care of
the same famiy member instance shall not exceed a total of eight (8)
weeks combined.

Article 22
Other Tyoes of Leave

Court Leave

22.01 Subject to (c) below leave of absence with pay shal be given to every employee,

other than an employee on leave of absence without payor under suspension, who
is requied:
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22.02

(a) to serve on a jur, or jur selection;

(b) by subpoena or sumons to attend as a witness in any proceedig held;

(i) in or under the authority of a court of justice or before a grand jur;

(n) before a court, judge, justice, magistrate, or coroner;

(il) before the Senate or House of Commons of Canada, or a commttee
of the Senate or House of Commons, otherwe than in the
performance of the duties of their position;

(iv) before a legilative council, legislative assembly or house of assembly,
or any commttee thereof that is authorized by law to compel the
attendance of witnesses before it;

(v) before an arbitrator or umpire or a person or body of persons
authorized by law to make an inqui and to compel the attendance
of witnesses before it.

(c) Notwthstandig anytg contained in th Article, there shall be deducted
from the regu pay of the employee any remuneration received by the

employee as a result of serving on a jur or as a witness, other than
remuneration received as an allowance or reimbursement for expenses

incurred in such duty.

Injur on Duty Leave

(a) An Employee shal be granted injur-on-duty leave with pay to a maxium
of either specia leave credits or sick leave credits the employee has
accumulted, but not both where it is determied by a Workers' Safety and
Compensation Commission that the employee is unable to perform their
duties because of:

(i) personal injur accidentally received in the performance of their
duties and not caused by the employee's wifu misconduct; or

(n) sickness resultig from the natue of the employee's employment;
or

(il) over-exposure to radioactivity or other hazardous conditions in the

course of their employment;

if the employee agrees to pay the Employer any amount received by the
employee from the Workers' Safety and Compensation Commission for
loss of wages in setdement of any cla the employee may have in respect
of such injur, sickness or exposure, providig however that such amount
does not stem from a personal diabilty policy for which the employee or

their agent has paid the premium.
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(b) Whe the pares are awaitig the decision of the Workers' Safety and
Compensation Commission as to the compensabilty of the injur, the
employee shal use their sick leave credits. If the injur is not

compensable, there shall be no retu of sick leave credits used by the
employee. If the injur is compensable, the Employer shall credit the
employee with the sick leave credits used.

The tie off taken by the employee shal be charged at the employee's option

to either their special or sick leave credits but not both, at the appropriate
rate.

(c) The appropriate rate of liquidation of injur-on-duty leave after an award by
the Workers' Safety and Compensation Commission shal be equal to
the diference between the employee's regu wages and the compensation
received from the Workers' Safety and Compensation Commission,
i.e., if 2/3 of the employee's regu wage is received from the Workers'
Safety and Compensation Commission, the amount of leave liquidated
for one day's Injur on duty leave shall be 1/3 day.

Pregnancy Leave

22.03 (a) Subject to 22.03(b), an employee who becomes pregnant shall:

(i) Noti the Employer of her pregnancy at least 15 weeks prior to the
expected date of termiation of her pregnancy; and

(n) Be granted leave of absence without pay, commencing eleven (11)
weeks before the expected date of termation of her pregnancy

and endig not later than twenty-six (26) weeks after the date of
termation of her pregnancy.

(b) At the request of an employee, the Employer may var the tie specifed in
22.03(a) provided that the employee submits the written approval of either
a qualied medical practitioner or a person approved by the Deputy
Minster of Health.

(c) Further, when a pregnant employee produces a statement from her physician
that her workig condition may be detrimental to her health or that of the
fetus, the Employer wi either change those workig conditions or
temporarily transfer the employee to another position with equal payor
allow the employee to take leave of absence without pay for the duration of
her pregnancy.

(d) After completion of six (6) months contiuous employment, an employee
who has applied for pregnancy leave and who provides the Employer with
proof that she is in receipt of Employment Insurance benefits shall be paid
a pregnancy leave allowance.
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(e) An applicant under Article 22.03 (d) shal sig an agreement with the
Employer providig:

(i) that she wi retun to work and remai in the Employer's employ for
a period of at least six (6) months after her retu to work;

(n) that she wi retun to work on the date of the expir of her
pregnancy leave uness thi date is modied with the Employer's

consent.

(f) Should the Employee fail to retun to work as per the proviions of Article
22.03(e), the Employee recognes that she is indebted to the Employer for
the amount of pregnancy leave allowance received. The Employer may
deduct any monies owing under this Aricle from any monies owing
to an employee.

(g) In respect to the period of pregnancy leave, pregnncy leave allowance wi
consist of the followig:

(i) Up to maxium of seventeen (17) weeks payments for the period
during which Employment Insurance Benefits are received,
payments equivalent to the diference between the Employment
Insurance Benefits the Employee is eliible to receive niety-thee
percent (93%) of her weekly rate of pay.

Weekly Rate of Pay

(n) 1) for a fu-tie Employee the weekly rate of pay referred to in

Article 22.03(g)(i) and (n) shall be the weekly rate of pay to
which she is entitled as of the day imeditely precedig the
commencement of pregnancy leave;

2) for a part-tie Employee the weekly rate of pay referred to in

Article 22.03(g)(i) and (n) shal be the prorated weekly rate
of pay to which she is entitled. The amount of entitlement
shall be determied by averagig the Employee's weekly

earnigs over a period of six (6) months contiuous

employment imeditely precedig the commencement of

the pregnancy leave.

(il) Where an Employee becomes eliible for an annual increment or pay
raie during the period of pregnancy leave, payments under Article

22.03(g)(i) or (n) shall be adjusted accordigly.

(iv) The employee shal have no vested interest in the above plan.

(v) The Employer shal not reduce, or increase wages, or other monies
normally owig to the employee solely because the employee is
participatig in the above plan.
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(vi) The employee shal not receive more than niety-three percent of
their regu wages whie participatig in the above plan.

Emergency Leave

22.04 Notwthstandig any proviions for leave in thi Agreement, the Employer may
grant leave of absence with or without pay to an employee in emergency or
unusual circumstances.

Parental Leave Without Pay

22.05 (a) Subject to Article 22.05(b), where an employee has or wi have the actu

care and custody of a new born chid, that employee is entitled to and shall
be granted a leave of absence without pay of up to thity-seven (37) weeks,

commencing as the employee elects:

(i) In the case of a female employee:

1) on the expiration of any leave of absence from employment

taken by her under the maternity leave proviions of this
Agreement;

2) on the day the chid is born; or

3) on the day the chid comes into her actul care and custody.

(n) In the case of a male employee:

1) on the expiration of any leave of absence taken in respect of

the chid by the mother during and after her pregnancy;

2) on the day the chid is born; or

3) on the day the chid comes into the employee's actu care

and custody.

(il) Subject to Article 22.05 (b), where an employee commences legal
proceedigs to adopt a chid or obtai an order under the law for

the adoption of a chid, that employee is entitled to and shall be
granted a leave of absence without pay of up to thty-seven (37)
weeks, commencing on the day the chid comes into the employee's
care.

(b) The aggegate amount of leave of absence without pay that may be taken by
two employees under Artcle 22.05(a) in respect to the birth or adoption of
anyone chid shall not exceed thi-seven (37) weeks.
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(c) The total amount of chid care leave and without pay and parental leave
without pay that may be taken by one employee, or by an employee couple
shall be fity two (52) weeks.

Chid Care Leave Allowance

(d) (i) After completion of six (6) months contiuous employment, an
employee who has applied for parental leave without pay and who
provides the Employer with proof that the employee is in receipt of
Employment Insurance benefits shal be paid a parental leave
allowance.

(n) An applicant under Article 22.05(d)(i) shal sig an agreement with
the Employer providig:

1) That the employee wil retun to work and remain in the

Employer's employ for a period of at least six (6) months
after the employee retun to work;

2) That the employee wil retun to work on the date of the

expir of their parental leave uness thi date is modied
with the Employer's consent.

(il) Should the employee fail to retun to work as per the provisions of
Article 22.05(d)(n), the employee recognes that the employee is
indebted to the Employer for the amount of parental leave
allowance received. The Employer may deduct any monies
owing under this Aricle from any monies owing to an
employee.

(e) In respect to the period of parental leave, parental leave allowance wil
consist of the followig:

(i) For the fist two (2) weeks, payments equivalent to niety-three
percent (93%) of their weekly rate of pay; and

(n) For the period during which Employment Insurance benefits are
received payments equivalent to the diference between the

Employment Insurance benefits the employee is eliible to receive
and niety-three percent (93%) of their weekly rate of pay;

Ful-tie Employee

(il) For a fu-tie employee the weekly rate of pay referred to in Article
22.05 

(e) (i) and (n) shall be the weekly rate of pay to which the
employee is entitled as of the day imeditely precedig the
commencement of parental leave.
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Part-tie Employee

For a part-tie employee the weekly rate of pay referred to in Artcle

22.05(e)(i) and (n) shal be the prorated weekly rate of pay to which
the employee is entided. The amount of entitlement shal be
determed by averaging the employee's weekly earnigs over a
period of six (6) months contiuous employment imeditely
precedig the commencement of the parental leave.

(iv) Where an employee becomes eliible for an annua increment or pay
raie during the period of parental leave, payments under Article

22.05(e)(i) and (n) shal be adjusted accordigly.

(v) The employee shal have no vested interest in the above plan.

(vi) The Employer shal not reduce, or increase wages, or other monies
normally owig to the employee solely because the employee is
participatig in the above plan.

(vn) The employee shal not receive more than niety-three percent of
their regu wages whie participatig in the above plan.

Traditional Huntig or Harvestig Leave

22.06 Subject to operational requiements, leave without pay up to two (2) days per
year may be granted on short notice to an employee in order to meet traditional
huntig or harvestig opportuties. Such leave shall not be unreasonably

denied.

22.07 The Employer may grant leave without pay up to one (1) year for personal
reasons. Such leave shall not be unreasonably denied.

Article 23
Hours of Work

23.01 The regurly scheduled hours of work for employees shal consist of five (5)
consecutive workdays from Monday to Friday inclusive, and workdays of seven
and one-half (7%) hours or eight (8) hours as appropriate, exclusive of a lunch
period, between the hours of 8:00 a.m. and 8:00 p.m. The weekly hours of work
assigned to each classifcation are included in Schedule A - Hourly Rates of Pay.

Rest Periods

23.02 (a) Employees shal be entitled to a rest period, with pay, commencing on or
about mid-mornig and on or about mid-afternoon. An employee may

absent hiself from thi place of work during rest periods.

(b) The length of each rest period shall be thirt (30) minutes.
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23.03 A specifed meal period of one hour's duration shal be scheduled as close to the
mid-point of the shit as possible. The Employer wi make every effort to arrange
meal periods at ties convenient to the employees.

23.04 Where an employee is unable to take a meal break, which results in the employee
workig in excess of the employee's regu daily hours, the employee shall be
paid for the meal period at the appropriate overte rate.

23.05 The Employer may change scheduled hours of work, subject to Article 23.01,
provided that the Employer provides all affected employees with at least three (3)
weeks notice of such changes.

23.06 Nothg in thi Agreement constitutes a guantee of hours for any employee.

Article 24
Overtime

24.01 An employee who is requied to work overte shal be paid overtie

compensation for each fifteen (15) miutes of overtie worked by the employee
subject to a mium payment of fiteen (15) miutes at the overtie rate when
the overte work is authorized in advance by the Employer.

24.02 Employees shal record startig and fihig ties of overtie worked on a form

determed by the Employer.

24.03 The Employer shal make every reasonable effort:

(a) to allocate overte work on an equitable basis among readiy available
qualied employees who are normaly requied in their regur duties to
perform that work;

(b) to give employees who are requied to work overtie reasonable advance
notice of ths requiement.

An employee may, for cause, except in the case of an emergency, refuse to work
overtie, providig the employee places their refusal in writig.

Notwthstandig the permision granted by the Employer to engage in business or
employment outside the employee's reguly scheduled hours of duty under Article
8, such business or employment shall not be reason to refuse to work overtie.

Compensation for Overte Worked

24.04 An employee who is requested to work overtie sha be entitled to a mium of
fiteen miutes pay at the appropriate rate described below in Article 24.05.

24.05 Overtie work shall be compensated as follows:

32



(a) at tie and one-hal (1 %) for all hours except as provided in Article 24.05(b)

and (c);

(b) at double tie (2) for all hours of overtie worked after the fist four (4)
consecutive hours of overtie and double tie (2x) for al hours worked

on a day of rest;

(c) at double tie (2) for all hours worked after the fist four (4) consecutive
hours on a desigated paid holiday.

24.06 Where an employee is requied to work thee (3) or more hours of overte

imeditely followig reguly scheduled hours of duty, and, because of the

operational requiements of the servce, the employee is not permitted to leave
their place of work, the Employer wi either provide the employee with a meal or
meal allowance equal to the amount of the Diner in accordance with the Duty

Travel, Meals and Incidental Expenses.

Lieu Time

24.07 In lieu of 24.05 (a), (b) and/or (c) above, the employee may request and the
Employer shall grant equivalent leave with pay at the appropriate overtime
rate to be taken at a time mutually agreeable to the Employer and the
employee. An employee may accumulate up to one hundred (100) hours
leave with pay each fiscal year in a refillable bank of leave. Any additional
overtime hours over one hundred (100) hours shall be paid in accordance
with 24.05 (a), (b) and (c) above.

24.08 For all overtime hours worked an employee shall elect leave with payor a
cash payment for overtime at the time the record of overtime worked is
submitted to the Employer.

24.09 Any amounts in the bank of leave may be carried forward from one fiscal
year to the next, provided that at no time shall the bank of leave exceed one
hundred (100) hours.

24.10 The Employer wi post the number of hours of accumulted lieu tie for each
employee once a month in a place desigated by the Union.

Article 25
Pay

25.01 Employees are entitled to be paid for servces rendered for the classifcation and
position to which they are appointed at the pay rates specifed in Schedule A -
Hourly Rates of Pay.

25.02 Employees shall be paid on a bi-weekly basis with paydays being every second
Friday. Employees may agree to be paid by way of diect deposit.
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25.03 Where paycheques, pay stubs, T4 information slips, and any other employee-
specifc pay and benefit items are distributed to employees at their place of work,
they shal fist have been placed in sealed envelopes. Pay stubs shall show the

employee's name, the pay period being paid, the particulrs of wages, alowances
and benefits paid, the deductions taken from the pay, and the employee's net pay.

25.04 Where there is a lack of bankig servces at the employee's place of work, the
employee's sala cheque may be deposited to their credit in the bank of choice.

25.05 Employees who are entitled to overte compensation or alowances in addition to
their regu pay shal receive such overtie compensation or alowances withi

two (2) weeks followig the day when such compensation or alowances was

earned.

25.06 When overtie compensation is paid, the pay statement shall indicate the pay
periods, rate of overtie, and the number of overtie hours.

25.07 Alowances are paid on an hourly basis for all regur hours worked. Nothig in
the Agreement constitutes a guantee that any employee wi receive any amount
of alowances in a year.

Annua Increases

25.08 (a)

(b)

(c)

(d)

An employee holding a position for which there is a minimum and
maximum rate of pay shall be granted increases in pay until the
employee reaches the maximum pay for the position. Such pay
increases are dependant on the satisfactory performance of the duties
of the position held by the employee;

For the purposes of such pay increases, the performance of the
employee shall be reviewed annually;

Pay increments shall be granted on the anniversary date of the
employee's most recent appointment with the Employer;

Where the Manager intends to recommend withholding a pay
increment for the employee, the Manager shall, at least three (3) weeks
or earlier before the due date for the employee's pay increment, give
the employee notice in writing of the intention to do so. If such notice
of denial is not provided to the employee by the Manager, the pay
increment shall be implemented on the due date.

Actig Pay

25.09 When an employee is requied by the Employer in writig to perform the duties of
a hiher classifcation level on an actig basis, the employee shal be paid actig
pay calculated from the date on which the employee commenced to act as if the
employee had been appointed to that hiher classifcation level for the period in
which the employee acts.
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Salary Increases

25.10 The Employer agrees to pay the negotited sala increases to every employee not
later than the month followig the month in which thi Agreement is siged and
not later than the month followig the month in which any subsequent salary

increases become effective.

25.11 The Employer agrees to pay al retroactive remuneration for sala increases,
overtie, and actig pay and alowances not later than the month followig the

month in which the Agreement is siged.

25.12 Any retroactivity shall apply to employees and former employees for the period of
their employment during the retroactive period.

Recovery of Overpayment

25.13 Where an employee has received more than the employee's proper entitlement to
wages or benefits, no contiuig employee shall be subject to such deductions in
excess to ten percent (10%).

25.14 Al employees who are new hires shall be credited with a one (1) pay step
increment for each two (2) years of prior experience or training in a related
field to a maximum of three (3) steps.

Article 26
Reporti na Pay

26.01 If an employee reports to work on the employee's regurly scheduled shit and
there is insufficient work available the employee is entitled to four (4) hours of
work. When no work is avaible the employee shall receive compensation to
four (4) hours pay at the straiht tie rate.

26.02 If an employee is diected to report for work on a day of rest or on a desigated
paid holiday, and there is insufficient work avaiable, the employee shal be
entitled to four (4) hours of work at the appropriate overtie rate. When no work
is availble the employee shall receive compensation to four (4) hours' pay at the
appropriate overte rate.

26.03 If an employee is diected to report for work outside of their regurly scheduled
hours, the employee shal be paid the greater of:

(a) compensation at the appropriate overtie rate; or

(b) Compensation equivalent to four (4) hours pay at the straiht tie rate.
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Article 27
Call-Back Pay

27.01 When an employee is recalled to a place of work for a specifc duty, the employee
shal be paid the greater of:

(a) compensation at the appropriate overtie rate; or

(b) compensation equivalent to four (4) hours' pay at the straight-tie rate.

Article 28
Standby

28.01 Where the Employer requies an Employee to be availble on Standby during off-
duty hours, an Employee shal be entitled to standby payment of:

(a) twelve dollars ($12.00) for each eight hours or portion thereof of Standby
from Monday to Friday;

(b) sixteen dollars ($16.00) for each eight (8) hours or portion thereof of
Standby on Satuday and Sunday or Designated Paid Holiday.

28.02 An employee desigated by letter or by lit for standby duty shall be avaible
during the employee's period of Standby at a known telephone number and be
availble to retun for duty as quickly as possible if caled. In desigatig
employees for Standby the Employer wi endeavour to provide for the equitable
distribution of standby duties among readiy avaiable, qualied employees who are
normally requied, in their regu duties, to perform that work.

28.03 No standby payment shal be granted if an employee is unable to report for duty
when requied.

28.04 An employee on Standby who is requied to report for work shall be paid, in
addition to the standby pay, the appropriate overtie rate for all hours worked,

subject to a mium payment of four (4) hours pay at the straight tie rate each
tie the employee reports, except that th mium shal only apply once during

each standby period of eight (8) consecutive hours or portion thereof,
commencing where the employee is first requied to report to work.

28.05 Except in the case of an emergency, stand by schedules shal be posted fourteen
(14) days in advance of the starg date of the standby schedule.

28.06 (a) No employee shall be required to be on standby from June 1"1 to
September 30th.

(b) From October ri to May 31"\ designated employees, pursuant to Aricle
28.02, shall be placed on the standby shift schedule.
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Article 29
Pay for Travel on Behalf of Em oloyer

29.01 Where an employee is requied to travel on behalf of the Employer, the employee
shal be paid:

(a) when the travel occurs on a regur workday, as though the employee were
at work for all hours travelled;

(b) when the travel occurs on a day of rest or desigted paid holiday, at the
applicable overtie rate for all hours travelled, with a mium of four (4)
hours pay at the straight tie rate and a maxium of eight (8) hours at the
applicable overtie rate.

29.02 For the purose of ths Article, hours travelled includes a one (1) hour check-in
period at aiorts, bus depots, or train stations, as well as a one (1) hour check-out

period at each overniht stopover and at the fial destiation. Hours travelled also
include tie spent waitig for connectig flhts, trais or buses, but is exclusive of

overniht stopovers.

29.03 The Employer wi make every reasonable effort to restrict travel outside of the
employee's headquaters that requies absence from home beyond a period, which
includes two (2) weekends.

29.04 Where an employee is absent from home on a desigated paid holiday or day of
rest and does not work, the employee shall receive cash payment at tie and one-

half (1 Yz) their rate of payor be granted the equivalent lieu tie.

29.05 The above entitlements shal not apply to an apprentice or a non-certied housing
maitenance servceperson whie travellg to or from trades school on a day of
rest or desigated paid holiday or whie in attendance at trades schooL.

29.06 A new employee wi not be hied to fi the job of a laid-off employee uness the
laid-off employee has been condidered termated under Article 39.03.

Article 30
Lay-Off

30.01 The Employer agrees that there shal be no lay-off of any employee during the lie
of this Agreement, except for lay-off resultig from lack of work or lack of
fudig, or dicontiuance of a fuction.

30.02 Lay-offs wi be made when necessary on the basis of reverse order of seniority of
the affected employees in the classifcation of work so to be reduced.

30.03 An employee who is contiuously lad off for a period of twelve (12) consecutive
months shall be considered termated from their employment with the Employer.
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30.04 The last employee laid off shal be the fist recaled provided the employee is
qualied to do the work and has not lost their seniority.

30.05 The Employer shal noti the Union and al permanent employees who are to be

lad off three (3) months prior to the effective date of lay-off, or award pay in lieu
thereof, uness a greater period of notice is requied by legislation, in which case
such greater period of notice, or pay in lieu thereof, shal be given.

30.06 A new employee wi not be hied to fi the job of a laid-off employee provided
the laid-off employee uness the laid off employee has been considered termated
under Artcle 39.03.

30.07 The Employer shal give notice of recall personaly or by regitered mai. Where
notice of recal is given personally, the Employer shall deliver in duplicate a letter
statig that the employee is recaled. In thi instance, notice of recall is deemed to

be given when served. Where notice of recal is given by registered mai, notice is
deemed to be given thee (3) days from the date of maig.

30.08 The employee shall retun to work withi ten (10) workig days of receipt of
notice of recall.

30.09 The Employer shall not dimis, suspend, lay-off, demote or otherwe disciplie
an employee on the grounds that garnihment proceedigs may be or have been
taken with respect to an employee.

Article 31

Job Descriotions

31.01 When an employee is first hied or when an employee is reassiged to another
position in the bargaig unt the Employer shal, before the employee is assiged

to that position, provide the employee with a current, accurate and written Job
Description of the position to which the employee is assiged.

31.02 Upon written request, an employee shall be given a current, accurate and written
Job Description of their position.

Article 32
Emoloyee Penormance Review and Emoloyee Files

Employee Performance Review

32.01 When a formal review of an employee's performance is made, the employee
concerned shall be given the opportty to dicuss the document and then sig
the review form in question to indicate that its contents have been read and
understood. The employee shal also be given the opportty to provide written
comments to be attached to their performance appraial and may use the
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grievance procedure in Arcle 34 to correct any factu inaccuracies in the
employee's performance appraial.

32.02 The Employer's representative who assesses an employee's performance must have
observed the employee's performance for at least one-hal (Vz) of the period for
which the employee's performance is evaluated or have input from another person
who has so observed the employee.

Employee Files

32.03 The Employer agrees not to introduce as evidence in the case of promotional
opportties or dicipliary action any document from the fie of an employee, the

existence of which the employee was not made aware of, by the proviion of a
copy thereof at the tie of filg, or withi a reasonable period thereafter.

32.04 Any document or written statement related to dicipliar action, which may have
been placed on the Personnel fie of an employee, shal be destroyed after two (2)
years have elapsed since the dicipliary action was taken provided that no futher

dicipliar action has been recorded during th period.

32.05 Upon written request of an employee, the Personnel fie of that employee shal be
made avaible for the employee's examiation at reasonable ties in the
presence of an authorized representative of the Employer and the Union, if so
requested.

Article 33
Classification

33.01 During the term of ths Agreement, if a new or revised classifcation standard is
implemented by the Employer, the Employer shal before applyig the new or

revied classifcation standard, negotite with the Union the rates of pay and the
rues affectig the pay of employees for the classifcation affected. If the parties
fail to reach agreement withi sixty (60) days from the date on which the Employer
submits the new or revised standard to the Union, the Employer may apply the
new rates of pay and the Union may refer the matter to arbitration. The
arbitrator's decision wi be retroactive to the date of application of the new rates.

33.02 Where an employee believes that they have been improperly classifed with
respect to the employee's position or category, group and level, the employee
shal dicuss their classification with the employee's imedite supervor and,
on request, be provided with a copy of their Job Description before the

employee files a grievance under Artcle 34.
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Article 34
Adiustment of Disoutes

34.01 "Grievance" means a diference which arises between the Union and the Employer
and/ or between an employee(s) and the Employer relatig to:

(a) the interpretation, application, admtration or alleged violation of thi
Agreement, includig any question as to whether a matter is arbitrable;

(b) the interpretation, application, admstration or aleged violation of a
diection or other instrent made or issued by the Employer dealg with

the terms or conditions of employment;

(c) discipliary action resultig in demotion, suspension, or a financia penalty

(includig the withholdig of an increment);

(d) dismissal; or

(e) letters or notations of disciplie placed on an employee's personnel file.

34.02 Grievances shal be settled accordig to the followig procedures for grievances

and arbitration.

34.03 An Employer grievance shall be submitted to the Union diectly to the President
of Nunavut Employees Union and shall be referable to Arbitration under Article
34.20.

34.04 If the employee so desires, an employee may be assisted and represented by the

Union when presentig a grievance at any leveL.

34.05 An employee or the Union who wihes to present a grievance at any prescribed
level in the grievance procedure, shall transmit thi grievance to the Manager who
shall forthwith:

(a) forward the grievance to the representative of the Employer authorized to

deal with grievances at the appropriate level; and

(b) provide the employee anq the Union with a receipt statig the date on which
the grievance was received by the Manager.

34.06 Except as otherwse provided in this Agreement a grievance shal be processed by
recourse to the followig steps:

(a) First Level (Manager)

(b) Second Level (Board of Directors)

(c) Final Level (Arbitration)

40



34.07 The Employer shal desigate a representative at each level in the grievance
procedure and shal inform each employee to whom the procedure applies of the
name or title of the person so desigated, to whom a grievance is to be presented.
Thi information shal be communcated to employees by means of notices posted
by the Employer in places where such notices are most liely to come to the
attention of the employees to whom the grievance procedure applies, or otherwe
as determed by agreement between the Employer and the Union.

34.08 The Union shal have the right to consult with the Manager with respect to a
grievance at each or any level of the grievance procedure.

34.09 An employee may present a grievance to the fist level of the procedure in the
manner prescribed in Arcle 34.05 withi twenty-five (25) calendar days.

34.10 The Employer shall reply in writig to a grievance withi foureen (14) calendar
days at levell, withi thity (30) calendar days at level 2.

34.11 An employee or the Union may present a grievance at each succeedig level in the
grievance procedure beyond the fist level,

(a) where the decision or settement is not satifactory to the grievor, withi
fourteen (14) calendar days after that decision or settement has been
conveyed in writig to the employee by the Employer; or

(b) where the Employer has not conveyed a decision to the grievor withi the
tie prescribed in Article 34.10 withi fourteen (14) calendar days after the

day the reply was due.

34.12 Where an employee has been represented by the Union in the presentation of the
employee's grievance, the Employer wi provide the appropriate Representative
of the Union with a copy of the Employer's decision at each level of the grievance
procedure at the same tie that the Employer's decision is conveyed to the

employee.

34.13 No employee shal be dismissed without first being given notice in writig together
with the reasons therefore. When the Employer dimises an employee the
grievance procedures shall apply except that the grievance may be presented at the
Final LeveL.

34.14 The Union shal have the right to intite and present a grievance on matters
relatig to health and safety to any level of management specifed in the grievance
procedure, on behalf of one or more members of the Union.

34.15 An employee shal have the right to present a grievance on matters relatig to the
application or interpretation of thi Agreement provided the employee fist
obtais the authorization of the Union prior to presentig such grievance.

34.16 An employee may, by written notice to the Manager, withdraw a grievance
provided that, where the grievance is one arising out of the application or
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interpretation of th Agreement the employee's withdrawal has the endorsement,
in writig, of the Union.

34.17 The Union shall have the right to intite and present a grievance to any level of
management specifed in the grievance procedure related to the application or
interpretation of this Agreement on behal of one or more members of the Union.

34.18 The tie lits specifed in th procedure may be extended by mutul agreement

between the Employer and the employee, and where appropriate, the Union
Representative. If a grievance is not filed or advanced withi the tie lits

stipulted in ths procedure, the grievance shal be abandoned and may not be later

filed or advanced.

34.19 No proceedigs under th Article are invald by reason of any defect of form or
any techncal irregulity.

Arbitration

34.20 Where a diference arises between the parties relatig to the interpretation,
application or admstration of th Agreement includig any question as to

whether a matter is arbitrable, or where an allegation is made that a term or
condition of thi Agreement has been violated, either of the parties may, after
exhaustig the grievance procedure in thi Article, noti the other part in writig

withi twenty-one (21) days of the receipt of the reply at the Final Level, of the
employee's desire to submit the diference or allegation to arbitration.

Arbitrator Selection

34.21 The parties agree that arbitration referred to in Artcle 33.20 shal be by a single
arbitrator.

34.22 If an arbitrator selected by mutual agreement of the parties is not availble for a
hearing date withi thity (30) days of the date on which notication by either part
to submit the diference to arbitration was made, another name wi be selected
unti an arbitrator is found to hear the partes withi the above mentioned thi
(30) day period. Such tie lit may be extended by mutul agreement.

34.23 In the event that the Employer and the Union are unable to agree upon the

selection of the Arbitrator, the Minter of Labour of Canada shall be requested to
appoint an Arbitrator, and it is agreed that the Arbitrator so appointed shal act as
the single Arbitrator.

Power of the Arbitrator

34.24 The arbitrator has al of the powers granted to arbitrators under the Canada Labour
Code in addition to any powers, which are contained in this Agreement.
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34.25 The arbitrator shall hear and determe the diference or alegation and shall issue a
decision and the decision is fial and bindig upon the parties and upon any
employee affected by it.

34.26 The award of the arbitrator shal be siged by the arbitrator and copies thereof
shall be transmitted to the parties to the dispute.

34.27 The Arbitrator shal not have the authority to alter or amend any of the proviions
of thi Agreement, or to substitute any new proviions in lieu thereof, or to render
any decision contrar to the terms and provision of thi Agreement, or to increase

or decrease wages.

34.28 The Employer and the Allnce shal each pay one-half of the remuneration and
expenses of the arbitrator and each party shal bear its own expenses of every such
arbitration.

34.29 Where a par has faied to comply with any of the terms of the decision of the
arbitrator, either party or employee affected by the decision may, after the
expiration of thity (30) calendar days from the date of the release of the decision

or the date provided in the decision for complince, whichever is later, fie in the
office of Clerk of Nunavut Court of Justice a copy of the decision, exclusive of the
reason therefore in the prescribed form, whereupon the decision may be entered in
the same way as a judgement or an order of that court and may be enforceable as
such.

34.30 In addition to the powers granted to arbitrators under the Canada Labour Code the

Arbitrator may determie that the employee has been dimised for other than
proper cause and the Arbitrator may:

(a) diect the Employer to reinstate the employee and pay to the employee a sum
equal to their wages lost by reason of their dimisal, or such less sum as

in the opinon of the Arbitrator is fair and reasonable; or

(b) make such order as the employee considers fair and reasonable havig
regard to the terms of this Agreement.

Article 35
Discioline

35.01 Where an employee is to receive written disciplie, the Employer shall noti the
employee at a meetig. Prior to the meetig, the Employer wi noti the employee
of their right to have a Representative of the Union in attendance. The reasons
for the disciplie shal be provided to the employee in sufficient detail that the
employee may defend hiself agaist it.

35.02 Disciplie, includig dismissal, shal be subject to just cause.
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Article 36
No Contractina Out

36.01 There shall be no contractig out of any work by the Employer, if it would result
in the lay-off or the contiuance of a lay-off of a permanent employee. Permanent
employee for the purose of this Article means an employee who has completed
their inti probationar period.

Article 37
Safety and Health

37.01 The Employer shall comply with al applicable federal, territorial, and muncipal
health and safety legislation and regutions. All standards establihed under the
legislation and regutions shal constitute mium acceptable practice.

Safety Act and Regutions

37.02 The Employer shall make available to all employees a current copy the Scity Act
and Regutions, and any Employer policies pertaing to safety and health.

First Aid

37.03 The Employer wi allow a reasonable number of employees to attend first aid
courses when they are offered in Chesterfield Inlet and spaces are available.
Employees takig fist aid courses shall be granted leave with pay for the duration
of the courses.

37.04 The Employer wi provide and maintai in good condition first aid kits in suitable
locations in the workplace.

Article 38
Northern Travel Allowance

38.01 All employees, except casua employees, shall be paid a Northern Travel

Allowance, to assist employees with travel expenses. Thi allowance shall be based
upon an annua amount, and shall be divided by 2080 for employees whose normal
hours of work are eight (8) per day; and by 1950 for employees whose normal
hours of work are seven and one half (7%) per day.

Effective October 1, 2010, the Northern Travel Allowance shal be based on
$28,000.00.

38.02 Thi alowance shall be paid on an hourly basis for all regulr hours worked. It
shall be paid bi-weekly to all employees.
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Article 39
Duty Travel

39.01 An employee who is authorized to travel on Employer business wi be reimbursed
for reasonable expenses incured.

Article 40
Harassment

40.01 The Employer, the employees and the Union recogne the right of all persons
employed by the Employer to work in an envionment free from unwanted

personal harassment, sexual harassment or abuse of authority, and agree that any
of the aforementioned actions wi not be tolerated in the workplace.

40.02 Cases of proven unwanted personal harassment, sexual harassment or abuse of
authority by a person employed by the Employer are considered a dicipliary
infraction and wi be dealt with as such.

40.03 Personal harassment means any improper behaviour by a person employed by the

Employer that is diected at and offensive to another person employed by the
Employer which the fist person knew or ought reasonably to have known would
be unwelcome. Personal harassment comprises objectionable conduct, comment,
act or diplay that demeans, belittles or causes personal humtion or
embarrassment to the recipient.

40.04 Sexua harassment means any conduct, comment, gestue or contact of a sexual
natue:

(a) that miht reasonably be expected to cause offence or humtion; or

(b) that miht reasonably be perceived as placing a condition of a sexual natue
on employment or on any opportuty for traing or promotion.

40.05 Abuse of authority means an individual's improper use of power and authority
inherent in the position held, by means of intidation, threats, blackmail or

coercion. Ths comprises actions which endanger an employee's job, underme an
employee's abilty to perform the job or theatens the economic liveliood of an

employee. However, it shal not include the legitiate exercise of an individua's
supervory power or authority.

40.06 Any level in the grievance procedure may be waived if a person hearing the
grievance is the subject of the complat.

40.07 Grievances under thi Artcle wi be handled with al possible confidentility and
dipatch by the Union and the Employer.
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40.08 An alleged offender shall be given notice of the substance of a complat under
thi Article and shal be given notice of and be entitled to attend, participate in, and
be represented at any grievance hearing or any adjudication under ths Agreement.

Freedom from Workplace Violence

40.09 ''Workplace violence" means any incident, in which an employee is abused,
threatened or assaulted during the course of their employment, and includes but is
not lited to all forms of harassment, bulyig, intidation and intrsive

behaviours of a physical or emotional natue.

40.10 Every employee is entitled to employment free of workplace violence.

40.11 The Employer wi make every reasonable effort to ensure that no employee is
subjected to workplace violence.

40.12 Complaints of workplace violence may be brought to the attention of the Manager.
An employee may be assisted by the Union in makig a complat.

40.13 If an employee has concerns about performg work at a worksite where that
employee believes that the employee has a risk of workplace violence, the
employee shall advise the Manager of their belief. The Employer shall take
appropriate remedil measures in such situtions.

40.14 The Employer wi not disclose the name of the complainant or the circumstances
related to the complaint to any person except where disclosure is necessary for the

puroses of investiatig the complat or takig discipliar measures in relation
thereto.

40.15 The Employer shall, after consultig with the employees, issue a policy statement
concernig workplace violence which substantilly conforms to the proviions of
this Article. The Employer shal make each of its employees aware of the policy
statement and shall post the policy statement in its office.

Article 41

Short Term Leave for Trainina Purooses

41.01 Leave without pay to take advanced or supplementary professional or technical
traing of less than one academic year may be granted to employees upon the

recommendation of the Manager and with the approval of the Employer.

41.02 Such leave shall be based on an appraial of the present and futue job

requiements and the qualications of the employee applyig therefore and shall be

granted only to meet the identied needs.

(a) Ful fiancia assistance in respect of salry, tution, travellg and other
expenses may be granted during such leave;
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(i) where the employee has become technicaly obsolete and requies
retraing to satifactorily carry out the work, or

(n) where the courses are requied to keep the employee abreast of new
knowledge and technques in the employee's field of work, or

(il) where quaied persons cannot be recruted to carry out essenti
work and it is necessar to train present employees.

(b) Refud of tution fees, in respect of courses may be made on receipt of
evidence of successfu completion, if the course is of value to the

employee's work and does not requie the employee to be absent from

duties.

(c) Under th Article, leave with fu or parti financial assistance in respect of
sala wil carry with it the obliation to retun after leave to work for the

Employer for a period equivalent to the leave.

41.03 Where a request for leave under Article 40.01 and 40.02 has been submitted by an
employee, the Employer shall, withi a reasonable period from the date of the

employee's submision, advise the employee whether their request has been

approved or denied.

Article 42
Trades

Application

42.01 The proviion of this Article shall apply to all maitenance classifications.

Wash-up Time

42.02 Maitenance employees shall be permitted paid wash-up tie to a maxium of ten

(10) miutes at the conclusion of each work day. In unusual circumstances thi
period may be extended by the employee's supervsor to a maxium of fifteen (15)
miutes.

Work Clothg and Protective Equipment

42.03 Where the followig articles are requied by the Employer or the Workers' Safety
and Compensation Commission:

(a) Hard hats;

(b) Aprons;

(c) Weldig goggles;
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(d) Dust protection;

(e) Eye protection, except prescription lenses;

(f) Ear protection;

(g) Coveralls;

(h) Work boots;

(i) Work gloves and witer mittens;

the Employer shal supply employees with the artcles of equipment as requied. The
Employer wi make every reasonable effort to keep articles in stock that are
frequently replaced.

42.04 When the followig articles are required by the Employer or the Workers' Safety
and Compensation Commission, the Employer shal replace these artcles as
requied when they are presented worn or damaged beyond repair by an employee,
at no cost to the employee:

(a) Hard hats;

(b) Aprons;

(c) Weldig goggles;

(d) Dust protection;

(e) Eye protection, except safety prescription glasses;

(f) Ear protection;

(g) Coverals;

(h) Work boots;

(i) Work gloves and witer mittens.

42.05 Employees shal be responsible for replacing lost work clothig and protective
equipment.

42.06 Work clothig and protective equipment supplied by the Employer must be worn

on the job by employees.

Compensation for Tools and Equipment

42.07 When an employee, includig an apprentice, presents a worn out or broken tool,
which the employee uses in the reguar performance of their work, to the
Manager for verifcation, the Employer agrees to replace such tool with a tool of
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simr quaty. In situtions where hiWy specialied tools not normally associated

with a journeyman's tool kit are requied, they wi be provided by the Employer,
who wi retai ownership of them. The Employer shall assist employees in the
purchase of tools and equipment used in the performances of their duties by
purchasing such tools in the Employer name and sellg them to the employee at
the Employer's cost price.

Adverse Weather Conditions

42.08 Except in emergency conditions, the Employer shall not requie an employee to
work outside under extreme weather conditions.

Article 43
Aoorentices

43.01 The followig are agreed upon terms and conditions of employment for employees

engaged as Apprentices by the Employer:

(a) The Apprenticeship, Trade and Occupations Certifcation Act and pursuant
Reguations shall apply to all Apprentices employed by the Employer. A
copy of the current Regutions shal be supplied to the apprentice upon

appointment.

(b) Apprenticeship Traig programs shal be those desigated under the
Apprenticeship, Trade and Occupations Certifcation Act.

(c) Pay increases shall not be automatic but wi be based upon levels of
certication issued by the Apprentices Branch and shall be effective from
the date of certication.

(d) Apprentice rates of pay wi be as provided in Schedule A - Hourly Rates of
Pay.

(e) The Employer wi pay the Apprentice whie attendig trade courses in
accordance with the Employer's Policy regardig fiancial support whie in

trade traig.

(f) Apprentices shall be entitled to the benefits, terms and conditions of
employment in the Collective Agreement whie the apprentice is at work
for the Employer, but not whie the apprentice is at trades school or is
travellg to or from trades schooL.

(g) Where an Apprentice fails after two attempts to successfuy complete a trade
traing course, a recommendation may be made to the Superintendent of

Apprenticeship Traig to cancel the employee's contract and the

Apprentice may be termiated.
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43.02 Apprentices successfuy completig their Apprenticeship wi be given preference
in hiing on job vacancies. Where an Apprentice, after completig their
apprenticeship, is hied diectly into a job vacancy, al tie spent as an Apprentice
shal count towards contiuous employment with the Employer.

Article 44
Seniority

44.01 Seniority is defied as length of servce with the Employer and shal be applied on
a Bargaing Unit-wide basis. Seniority shal be a prime factor applied in
determg preference for promotions, transfers, lay-off and recall.

44.02 Where operational requiements permit, in fig job vacancies, includig

promotions, transfers, and new positions, the job shall be awarded withi 15
workig days of postig to the successfu applicant.

44.03 The Employer shall maintain a seniority list showig the date upon which each
employee's servce commenced. A copy of the seniority lit shall be posted on all
buleti boards and sent to the Union and shal be kept up-to-date by the

Employer.

44.04 Seniority shall not accumulte during a leave of absence without pay.

44.05 An employee shall lose their seniority in the followig circumstances:

(a) if the employee is dicharged for just cause and is not reinstated;

(b) if the employee resigs voluntarily;

(c) if the employee abandons their position;

(d) if the employee fails to retun from leave of absence, without just cause;

(e) if the employee is on lay-off for more than one year;

(f) if, followig lay-off, the employee fails to retun to work withi ten (10)
workig days of being recalled.

Article 45
Vacancies. Job Postina. Promotions. and Transfers

45.01 Every vacancy for positions expected to be of more than six (6) months' duration
and every newly-created position shall be posted for thee (3) fu workig days on
the Union notice board. An employee desiring a position must make application in
writig to the Manager withi four (4) workig days of the first day of postig.
The applicants' skis and knowledge shall be considered objectively by the
Employer with a view to determg the potenti of the applicants to perform the
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job effectively and where applicants are considered reasonably equa in thi respect,
seniority shall govern.

45.02 Where operational requiements permit, in fig job vacancies, includig

promotions, transfers, and new positions, the job shal be awarded withi 15
workig days of postig to the successfu applicant.

45.03 No employee shall be transferred to a position outside the Bargaig Unit without
the employee's consent. If an employee is transferred to a position outside the
Bargaig Unit, the employee shall retain their seniority accumulted up to the
date of leavig the unt, but wi not accumulte fuher seniority. Such employee

shall have the right to retu to a position in the Bargaig Unit consistent with
their seniority accumulted up to the date of transfer outside the unt.

45.04 No employee shal be transferred to another position withi the Bargaing Unit
without their consent. If an employee is transferred to another position, the
employee shal have the right to retu to their former position withi sixty (60)
days, and any other employee affected by the transfer shal be retuned to their

former position, without loss of wages or seniority.

Article 46
Labour/Manaaement Committee

46.01 A Committee wi be formed to consult on matters of safety and health, the
Employee Assistance Program, the interpretation of this Agreement, and other
matters of mutual interest.

46.02 The Commttee shall be comprised of two (2) representatives each of the Union
and the Employer, with each party choosing their respective representatives.

46.03 The Commttee shall meet at least once every three (3) months at a tie to be
previously established by the Commttee, and at other ties at the request of either
party. The role of chaiman wi alternate between the Employer and the Union.

46.04 In matters of safety and health, the Commttee wi reguly discuss items of
concern in regard to the safety of the workplace and the effect that the workplace
may have on the health of the employees. Commttee members shall perform the
necessary duties of investiatig, identig and seekig to remedy hazards at the
workplace, and shall do so without loss of payor fear of reprisal provided they are
actig reasonably.

Employee Assistance Plan

46.05 In matters of the Employee Assistance Program, the Commttee shall concern

itself with poor work performance resultig from suspected alcohol or dr

addiction.

51



(a) Should thi matter of business arise during a Commttee meetig, the
Commttee wi deal with the matter confidentilly takig into
consideration the followig proviions:

(i) that alcohol and dr addictions are medical diorders; and

(n) that an employee should be encouraged to remedy a diorder due to
an addiction; and

(il) that benefits normaly extended to employees during a tie of iless
shal be extended to an employee suffering from an addiction at
such a tie that the employee seeks to correct th diorder; and

(iv) that the decision to undertake treatment is the responsibilty of the

employee; and

(v) that the decision to seek treatment wi not affect job security as long

as it does not destroy the underlyig contract of employment.

Interpretation of the Agreement

46.06 The Commttee wi dicuss the meanig of provisions of the Agreement as
appropriate for the purose of attemptig to reach consensus on the interpretation

of the Agreement. The interpretation stated by any person shall not be precedent
settig or bindig on other members of the Commttee. Commttee members shall
not be empowered to alter any terms of the Agreement nor shall a consensus
reached by the Commttee have any effect on management rights. The Employer
may adopt a position arrived at by the Commttee on any given occasion but such
adoption shall not be bindig or considered a precedent on futue occasions.

Article 47
Technoloaical Chanae

47.01 Both parties recogne the overal advantages of technological change. Both

parties wi therefore encourage and promote technological change and

improvements.

47.02 With thi in view, and recogning the extensive lead tie requied for the
selection, instaltion and providig of sophiticated equipment, the Employer
agrees to provide as much advance notice as is practicable but not less than four
(4) months notice to the Union of any major technological change in equipment
which would result in changes in the employment status or in this Agreement. In
addition, the Employer agrees to consult with the Union with a view to resolvig
problems, which may arise as a result of the introduction of such technological
change.
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47.03 In cases where employees may requie retraing the Employer wi make every

reasonable effort to offer traing courses.

Article 48
Pension and Grouo Benefit Plans

48.01 The Northern Employee Benefits Servces (NEBS) Pension Plan is a term and
condition of employment for all eliible employees.

48.02 The Northern Employee Benefits Servces (NEBS) Group Benefit Plan (i.e. Basic
Group Life Insurance, Accidental Death & Dismemberment, Dependants

Insurance, and Long Term Disabilty) is a term and condition of employment for
all eligible employees.

48.03 All issues arising under the Group Benefit and Pension Plans, includig issues
concernig eliibilty or entitlement shall be determed by the Plans' providers.

Article 49
Severance Pay

Lay-off

49.01 An employee who has one year or more of contiuous employment and who is
lad off is entitled to be paid Severance Pay at the tie of lay-off.

49.02 The amount of said Severance Pay shall be two (2) weeks' pay for the first
complete year of contiuous employment, two (2) weeks' pay for the second
complete year of contiuous employment, and one (1) weeks' pay for each
succeedig complete year of contiuous employment.

Resigation

49.03 An employee who resigs after four (4) years of contiuous employment is entitled
to be paid Severance Pay on resigation in accordance with the followig formul:

Number of years of servce x weekly rate of pay on resigation divided by 2; less any
period of contiuous employment in respect of which Severance Pay was previously

granted, to a maxium of ten (10) weeks' pay.

This article only applies to employees who were employed as of April 20, 2006.

Retiement and Termation for Health Reasons

49.04 Articles 49.05 and 49.06 shal apply to an employee:
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(a) who reties from the Employer; or

(b) whose employment is termated because the employee was incapable of
performg their duties because of chronicaly poor health, and

49.05 When employment termiates for either of the reasons stated in Article 49.04
above, the employee shal be paid Severance Pay equal to the product obtained by
multiplyig ther employee's weekly rate of pay on termation of employment by
the number of completed years of their contiuous employment.

49.06 When employment termiates for either of the reasons stated in Article 49.04, the
employee shal have the right to waive their entitlement to Severance Pay and, in
lieu thereof, be granted an equivalent period of leave with pay.

Article 50
Social Justice Fund

50.01 The Employer shal contribute one (1) cent per regur hour worked to the PSAC
Socia Justice Fund and such contribution shall be made for al regur hours
worked by each employee in the Bargaig Unit. Contributions to the Fund wi

be made quarterly and such contributions shall be remitted to the PSAC National
Office.

50.02 It is clearly understood that th Fund is to be utied strictly for the puroses

specifed in the Letters Patent of the PSAC Social Justice Fund.

50.03 The Employer shall not be requied to make any payments to the Union under thi
Article unti the Union has provided the Employer with a copy of the Letters
Patent of the PSAC Social Justice Fund.

Article 51

Re-ooener of Aareement and Mutual Discussions

Re-opener of Agreement

51.01 Thi Agreement may be amended by mutu consent.

Mutul Discussions

51.02 The Employer and the Union acknowledge the mutual benefits to be derived from
diogue between the parties and are prepared to discuss matters of common
interest.
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Article 52
Duration and Renewal

52.01 The term of thi Agreement shal be from October 1, 2010 to September 30,

2015.

52.02 The proviions of thi Agreement take effect on the date of ratication uness
another date is expressly stated therein.

52.03 Notwthstandig Artcle 52.02, the proviions of thi Agreement, includig the
proviions for the adjustment of diputes in Article 34, shall remai in effect
during the negotitions for its renewal, and unti either a new collective agreement

becomes effective, or unti the proviions of Section 89(1) of the Canada Labour

Code have been met.

52.04 In accordance with Section 49(1) of the Canada Labour Code, either party to this
Agreement may, withi the period of four (4) months imeditely precedig the
date of expiration of the term of ths Agreement, by written notice, requie the

other par to this Agreement to commence collective bargaing with a view to
the conclusion, renewal or revision of thi Agreement.

52.05 Where notice to bargain collectively has been given under Article 52.04, the
Employer shall not alter the rates of payor any term or condition of employment
or any right or priviege of the employees, or any riht or priviege of the Union
unti a renewal or revision of thi Agreement has been concluded, or unti the
proviions of Section 89(1) of the Canada Labour Code have been met, uness the

Union consents to the alteration of such a term or condition, or such a right or
priviege.

Article 53
Bilnaual Allowance

53.01 Employees, who are required by the Employer to use two (2) or more of the
offcial languages of Nunavut, either orally or in wrting, shall receive a
bilingual allowance of one thousand five hundred dollars ($1500.00) per year.
To qualify the employee has to demonstrate proficiency in the required
languages.

53.02 This allowance shall be based upon an annual amount, and shall be divided
by 2080 for employees whose normal hours of work are eight (8) hours per
day; and by 1950 for employees whose normal hours of work are seven and
one half (7 %) hours per day.

53.03 This allowance shall be paid on an hourly basis for all regular hours worked.
It shall be paid by-weekly to all employees who meet the requirements.
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SCHEDULE A

HOURLY RATES OF PAY

Maintenance Foreman

October 1, 2010 $30.25
April 1 ,2011 $30.71
October 1, 2011 $31 .17

April 1, 2012 $31.63
October 1,2012 $32.11
April 1 ,2013 $32.59
October 1, 2013 $33.08
April 1 ,2014 $33.58
October 1,2014 $34.08
April 1 ,2015 $34.59

Journevman - HousinCl Maintenance Serviceman

October 1, 2010 $29.95
April 1, 2011 $30.40
October 1,2011 $30.85
April 1 ,2012 $31.32
October 1,2012 $31.79
April 1, 2013 $32.26
October 1, 2013 $32.75
April 1 ,2014 $33.24
October 1,2014 $33.74
April 1, 2015 $34.24

&lrentice - HousinCl Maintenance Serviceman

Year 1 - 60%
October 1, 2010 $17.97
April 1, 2011 $18.24
October 1,2011 $18.51
April 1 ,2012 $18.79
October 1,2012 $19.07
April 1, 2013 $19.36
October 1, 2013 $19.65
April 1 ,2014 $19.95
October 1, 2014 $20.24
April 1, 2015 $20.55
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Year 2 - 70%
October 1, 2010 $21.76
April 1, 2011 $22.08
October 1, 2011 $22.41
April 1 ,2012 $22.75
October 1, 2012 $23.09
April 1, 2013 $23.44
October 1, 2013 $23.79
April 1, 2014 $24.15
October 1,2014 $24.51
April 1, 2015 $24.88

Year 3 - 80%
October 1, 2010 $23.97
April 1 ,2011 $24.33
October 1, 2011 $24.69
April 1, 2012 $25.06
October 1, 2012 $25.44
April 1, 2013 $25.82
October 1, 2013 $26.21
April 1 ,2014 $26.60
October 1,2014 $27.00
April 1, 2015 $27.41

Tenant Relations Officer

SteD 1

October 1, 2010 $19.81
April 1 ,2011 $20.10
October 1, 2011 $20.41
April 1 ,2012 $20.71
October 1, 2012 $21.02
April 1 ,2013 $21.34
October 1, 2013 $21.66
April 1, 2014 $21.98
October 1,2014 $22.31
April 1 ,2015 $22.65
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SteD 2

October 1, 2010 $20.76
April 1, 2011 $21.07
October 1, 2011 $21.39
April 1 , 2012 $21 .71
October 1, 2012 $22.04
April 1 ,2013 $22.37
October 1, 2013 $22.70
April 1 ,2014 $23.04
October 1, 2014 $23.39
April 1, 2015 $23.74

SteD 3

October 1, 2010 $21.70
April 1 ,2011 $22.02
October 1, 2011 $22.35
April 1, 2012 $22.69
October 1, 2012 $23.03
April 1, 2013 $23.37
October 1, 2013 $23.72
April 1 ,2014 $24.08
October 1, 2014 $24.44
April 1, 2015 $24.81

SteD 4
October 1, 2010 $22.64
April 1 ,2011 $22.98
October 1, 2011 $23.32
April 1 ,2012 $23.67
October 1, 2012 $24.03
April 1, 2013 $24.39
October 1, 2013 $24.76
April 1 ,2014 $25.13
October 1, 2014 $25.50
April 1 ,2015 $25.89
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SteD 5

October 1, 2010 $23.61
April 1 , 2011 $23.97
October 1, 2011 $24.33
April 1 ,2012 $24.69
October 1,2012 $25.06
April 1 ,2013 $25.44
October 1, 2013 $25.82
April 1 ,2014 $26.21
October 1, 2014 $26.60
April 1, 2015 $27.00

SteD 6

October 1, 2010 $24.57
April 1, 2011 $24.94
October 1,2011 $25.31
April 1 ,2012 $25.69
October 1, 2012 $26.08
April 1, 2013 $26.47
October 1, 2013 $26.86
April 1 ,2014 $27.27
October 1,2014 $27.68
April 1 ,2015 $28.09

Clerk

SteD 1

October 1, 2010 $20.40
April 1 , 2011 $20.70
October 1,2011 $21.01
April 1 ,2012 $21.33
October 1,2012 $21.65
April 1, 2013 $21.97
October 1, 2013 $22.30
April 1, 2014 $22.64
October 1,2014 $22.98
April 1, 2015 $23.32

l'
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SteD 2

October 1, 2010 $21.06
April 1, 2011 $21.37
October 1, 2011 $21.69
April 1 ,2012 $22.02
October 1, 2012 $22.35
April 1 ,2013 $22.68
October 1, 2013 $23.02
April 1 ,2014 $23.37
October 1, 2014 $23.72
April 1, 2015 $24.08

SteD 3

October 1, 2010 $21.60
April 1 ,2011 $21.93
October 1, 2011 $22.26
April 1 ,2012 $22.59
October 1, 2012 $22.93
April 1 ,2013 $23.27
October 1, 2013 $23.62
April 1 ,2014 $23.98
October 1, 2014 $24.34
April 1 ,2015 $24.70

SteD 4
October 1, 2010 $22.29
April 1 ,2011 $22.63
October 1,2011 $22.97
April 1 ,2012 $23.31
October 1,2012 $23.66
April 1 ,2013 $24.02
October 1, 2013 $24.38
April 1, 2014 $24.74
October 1,2014 $25.12
April 1 ,2015 $25.49
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SteD 5
October 1, 2010 $22.96
April 1, 2011 $23.31
October 1, 2011 $23.66
April 1, 2012 $24.01
October 1, 2012 $24.37
April 1, 2013 $24.74
October 1, 2013 $25.11
April 1, 2014 $25.49
October 1, 2014 $25.87
April 1, 2015 $26.26

SteD 6
October 1, 2010 $23.65
April 1 ,2011 $24.01
October 1, 2011 $24.37
April 1 ,2012 $24.74
October 1, 2012 $25.11
April 1, 2013 $25.48
October 1, 2013 $25.87
April 1, 2014 $26.25
October 1, 2014 $26.65
April 1, 2015 $27.05

Casual Employees

October 1, 2010 $16.63
April 1, 2011 $16.88
October 1, 2011 $17.13
April 1 ,2012 $17.39
October 1, 2012 $17.65
April 1 ,2013 $17.92
October 1, 2013 $18.19
April 1, 2014 $18.46
October 1, 2014 $18.74
April 1, 2015 $19.02

61



Letter of Understanding # 1

Between the Chesterfield Inlet Housing Association

and

The Public Service Alance of Canada

(as represented by its agent, the Nunavut Employees Union)

1. The Letter of Understanding is between the Chesterfield Inlet Housing
Association and the Public Service Alance of Canada (as represented by its
agent, the Nunavut Employees Union) concerning the development of a
Classification System.

2. The Chesterfield Inlet Housing Association and the Public Service Alance of
Canada (as represented by its agent the Nunavut Employees Union) agree
that they will make all reasonable attempts to meet jointly to establish a
Classification study to be completed before the expiry of this Collective
Agreement.

3. The Chesterfield Inlet Housing Association and the Public Service Alance of
Canada (as represented by its agent the Nunavut Employees Union) further
agree that neither part shall be bound by the results of the Classification
Review, and to also negotiate rates of pay for the positions when the
Classification Review is finalized.
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Signed at Chesterfeld Inlet, Nunavut this 19th day of June, 2012.

on behalf of the
Chesterfeld Inlet Housing Association

~r"sam~
Manager

~~
Tony Am~uyaK' . .
Chairperson

on behalf of the
Public Service Allance of Canada

PcL
Julie i1cherty - PSAC
Regional Executive Vice-President -

North

ik~
Pau Autut
Bargaining Team Member

~ d/f~
Diane Tanuyak
Bargaining Team Member

~~
Debbie McLaugH n
Regional Representative, PSAC
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