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Article 1

Purpose of AQreement

1.01 The purose of ths Agreement is to maintain harmonious and mutually beneficial
relationships between the Employer, the employees and the Union, to set fort

certain terms and conditions of employment relatig to pay, hours of work,
employee benefits and general workig conditions affectig employees covered by
ths Agreement and to ensure that all measures are provided for safety and
occupational health of the employees.

1.02 The partes to ths Agreement share a desire to improve the quality, to promote well-
being and increase the productivity of the employees to the end that the Employer
wi be well and efficiently served. Accordigly, the partes are determed to
establish, with the framework provided by law, an effective relationship at all levels
in which members of the Bargaig Unit are employed.

Article 2
Interpretation and Definitions

2.01 For the purose of ths Agreement:

(a) "Agreement" means ths Collective Agreement;

(b) "Allnce" means the Public Servce Allance of Canada;

(c) "Allowance" means compensation payable to an employee in addition to
his/her reguar remuneration payable for the performance of the duties of
his /her position;

(d) "Association" means the Pond Inlet Housing Association;

(e) "Bargag Unit" means al employees of the Association excludig the
Manager, Maitenance Manager and casual employees;

(f) "Casual employee" means a person employed by the employer for work of a
temporar natue not to exceed four (4) contiuous months. The Employer
shal not employ a series of casual employees in lieu of fig a new or vacant
position;

(g A "common-law spouse" relationship is said to exist when for a contiuous
period of at least one (1) one year, an employee has lived with a person,
publicly represented that person to be their spouse, and lives and intends to

contiue to live with that person as if that person were their spouse;
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(h) "Contiuous servce" means uniterrupted employment with the Employer.
Where an employee ceases to be employed for a reason other than dismissal,
abandonment of position or rejection on probation and is re-employed
with a period of thee months, his/her period of employment for purposes

of sick leave, vacation entitlement and travel benefits shall be considered as
contiuous service with the Employer;

(i) "Day of Rest" in relation to an employee means a day other than a holiday on
which that employee is not ordiary requied to perform the duties of

his/her position other than by of his/her being on leave of absence;

G) "Demotion" means the appointment of an employee for reasons of
unsatisfactory performance, incompetence or incapacity to a new position for
which the maxium pay is less than that of his/her former position;

(k) "Employee" means a member of the Bargaing Unit;

0) "Employer" means the Association;

(m) "Fiscal Year" means the period of tie from Apri 1 in one year to March 31
in the following year;

(n) "Grievance" means a difference which arises between the Union and the
Employer and/or between an employee and the Employer relatig to the
interpretation, application, admstration or alleged violation of ths
Agreement, includig any question as to whether a matter is arbitrable;
discipliary action resultig in demotion, suspension or fiancial penalty;

dismissal; and letters or notations of disciplie placed on an employee's

personnel fie;

(0) "Holiday" means the twenty-four (24) hour period commencing at 12 o'clock
midnght at the begig of a day desigated as a paid holiday in ths
Agreement;

(P) "Indetermate Employee" means an employee employed in a position
desiged as a regular full-tie position by the Employer and who has
completed the probationary period;

(q) "Lay-Off' means an employee whose employment has been termated
because of lack of work or lack of fundig;

(r) "Leave of Absence" means absence from duty with the Employer's
pennssion;

(s) "Lieu Time" means the equivalent leave with pay taken il lieu of cash
payment;

(t) "Manager" means the Secretary Manager of Pond Inlet Housing Association;
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(u) "Membership Fees" means the fees established pursuant to the by-laws of
the Union as the fees payable by the members of the Bargaing Unit and
shal not include any other levy;

(v) "Overtie" means work performed by an employee before or after or in
excess or outside of his/her usually scheduled hours of work;

(w) "Part-tie Employee" means an employee who is employed by the Employer
on an indetermate basis who is employed for less than a standard workday,
workweek or work-month;

(x) "Probation" means a period of six (6) months from the day upon which an
employee is fist hied. When an employee has been transferred or

promoted from with, probation means a period of thee (3) months. If an
employee does not successfuy complete his/her probationar period on

transfer or promotion, the Employer shall appoint hi/her to his/her

former position;

(y) "Promotion" means the appointment of an employee to a new position, the
rate of pay of which exceeds that of his/her former position;

(z) "Rates of 
Pay":

(i) "Biweekly rate of pay" means an employee's annual salary divided by
26.088,

(ü) "weekly rate of pay" means an employee's annua salary divided by
52.176,

(il) "daily rate of pay" means an employee's weekly rate divided by five

(5),

(iv) "hourly rate of pay" means an employee's daily rate divided by
his/her usual daiy hours of work;

(aa) "Representative" means an employee who has been elected or appointed as a
steward or who represents the Union at meetigs with management and who
is authoried to represent the Union;

(bb) "Seniority" means lengt of service with the Employer and is applied on a
Bargaing Unit basis;

(cc) "Temporary Layoff' means an employee whose employment has been
discontiued:

(i) for period of up to one (1) month due to lack of work or fundig;
and
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(ü) for one (1) day per week for a period of up to thee (3) months due
to lack of work or fundig.

When temporary layoffs are necessary, the reasons for the temporary layoff
shall be discussed with the Union and the method of implementation shall be
mutually agreed with the Union;

(dd) "Transfer" means the appointment of an employee to a new position, which
does not constitute a promotion or demotion;

(ee) "Week" for the purose of ths Agreement shall be deemed to commence on
Monday and termate at midnight on Sunday;

(ff) "Union" means the Public Servce Allnce of Canada as represented by its
agent, the Nunavut Employees Union.

2.02 Except as otherwise provided in ths Agreement, expressions used in ths Agreement:

(a) if defied in the Labour Standards Act or in the Reguations made thereunder,
have the same meanig as given to them in the Intepretation Act; and

(b) if defied in the Intepretation Act, but not defied in the Act mentioned in
paragraph (a), have the same meanig as given in the Intepretation Act.

2.03 Where the mascule gender is used, it shall be considered to include the femie
gender unless any provision of ths Agreement otherwise specifies.

2.04 "May" shall be regarded as permssive and "Shall" and "Wil" as imperative.

Article 3

Recoanition

3.01 The Employer recognes the Union as the exclusive bargaig agent for al
employees are described in Artcle 2.01 (e) of ths Agreement.

Article 4
Human Riahts

Freedom from Discriation

4.01 The Employer, the Union, and the employees agree that there shal be no
discriation, interference, restrction, or coercion exercised or practiced with

respect to any employee by reason of race, colour, ancestr, ethnic origi, citienship,

place of origi, creed, relion, age, disabilty, sex, sexual orientation, gender identity

or expression, marital status, famiy status, pregnancy, lawfu source of income,
political affiation, conviction for which a pardon has been granted, union
membership or activity, or for exercising their rights under ths Agreement.
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Freedom from Sexual Harassment

4.02 "Sexual harassment" means any conduct, comment, gestue or contact of a sexual

natue

(a) that is liely to cause offence or humiation to any employee;

(b) that might, on reasonable grounds, be perceived by that employee as placing
a condition of a sexual natue on employment or on any opportunity for
traing or promotion.

4.03 Every employee is entitled to employment free of sexual harassment.

4.04 The Employer wi make every reasonable effort to ensure that no employee lS
subjected to sexual harassment.

4.05 Complaits of sexual harassment may be brought to the attention of the Employer at
any level of management appropriate to the circumstances. An employee may be
assisted by the Union in makig a complat.

4.06 The Employer wi not disclose the name of the complainant or the circumstances
related to the complaint to any person except where disclosure is necessary for the
puroses of investiatig the complaint or takig discipliary measures in relation
thereto.

4.07 The Employer shall, after consultig with the employees, issue a policy statement
concerng sexual harassment which substantially conforms to the provisions of ths
Article. The Employer shall make each person under the Employer's diection aware
of the policy statement concerng sexual harassment.

Equal Pay for Work of Equal Value

4.08 The Employer agrees to recogne the priciple of equal pay for work of equa value
regardless of the sex of the employee.

Physical or Mental Disabilty

4.09 The Employer shall make every reasonable effort to fid alternate employment
with its employ for an employee who becomes unable to carr out his/her normal

work functions as a result of his/her physical or mental disabilty.

Freedom from Workplace Violence

4.10 "Workplace violence" means any incident in which an employee is abused,

theatened or assaulted durg the course of his or her employment, and includes but
is not lited to all forms of harassment, bulyig, intidation, abuse of authority,

and intrsive behaviours of a physical or emotional natue.

4.11 Every employee is entitled to employment free of workplace violence.
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4.12 The Employer wil make every reasonable effort to ensure that no employee ls
subjected to workplace violence.

4.13 No employee shall be requied to perform work at any worksite under circumstances
of workplace violence by thd parties. The Employer shall take appropriate
remedial measures in such situations.

4.14 Complaints of workplace violence may be brought to the attention of the Employer
at any level of management appropriate to the circumstances. An employee may be
assisted by the Union in makig a complaint.

4.15 The Employer wi not disclose the name of the complaiant or the circumstances
related to the complaint to any person except where disclosure is necessary for the
puroses of investigatig the complaint or takig discipliary measures in relation
thereto.

4.16 The Employer shall, after consultig with the employees, issue a policy statement
concerng workplace violence which substantially conforms to the provisions of
ths Article. The Employer shall make each person under the Employer's diection

aware of the policy statement concerng workplace violence.

Article 5

Application

5.01 The provisions of ths Agreement apply to the Union, the employees and the Pond
Inlet Housing Association.

Part-tie Employees

5.02 Part-tie employees shall be entitled to all eligible benefits provided under ths
agreement in the same proporton as their weekly hours of work compare to the
standard workweek or as otherwse provided in ths Agreement.

Agreement Costs

5.03 The Employer and the Union wi share equally all the costs associated with the
pritig, Inuktitut translation and distrbution of the Collective Agreement. The

Union wi faciltate said pritig and distrbution.

Inuktitut Translation

5.04 In the event of any dispute concerng an interpretation of any provision of ths
Agreement, the English version shal govern.
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Article 6
Security of Aareement

Futue Legislation

6.01 In the event that any law passed by Parliament or the Nunavut Legislative Assembly

renders nul and void any provision of ths Agreement, the remaig provisions of
the Agreement shall remain in effect for the term of the Agreement. When ths
occurs, the Collective Agreement shall be re-opened upon the request of either party
and negotitions shall commence with a view to fidig an appropriate substitute for
the annuled or altered provision.

Conflct of Provisions

6.02 Where there is any conflct between the provisions of ths Agreement and any
regulation, diection or other instrment dealig with terms and conditions of
employment issued by the Employer, the provisions of ths Agreement shall prevail.

Article 7

Manaaerial Responsibilties

7.01 Except to the extent specificaly provided herein, ths Agreement in no way restrcts
the Employer in the management and diection of its operations and employees.

Article 8

Employer Directives

8.01 The Employer shall provide the Union Representative and/or Bargaig Unit
Representative with a written copy of al personnel diectives that are intended to

clarify the interpretation or application of the Collective Agreement at the tie of
implementation.

Article 9
Restriction on Outside Employment

9.01 An Employee can car on any business or employment outside his/her reguarly
scheduled hours of duty without interference from the Employer subject to Article
9.02. The employee wi however provide written notice of such activities to the
Employer promptly upon commencement.

9.02 Employees are prohibited from carg on any business or employment outside

their regurly scheduled hours of duty when such business or employment is such
that:

(a) a conflct of duties may develop between an employee's regur work or
requested overte and his/her outside interests; and
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(b) certain knowledge and information available only to Pond Inlet Housing
Association personnel place the individual in a position where he/she can
exploit the knowledge or information for personal gain.

Article 10
Civil Liabilty

10.01 If any action or proceedig is brought against any employee or former employee by a

thd part for an alleged tort commtted by hi/her in the performance of his/her

duties, the Employer shall protect the employee from damages and costs includig
legal costs accordig to the conditions of a general liabilty insurance policy, which
shall be maintained at all ties to protect such employees in the event of these
actions and costs. Ths Article shall not apply for any intentional acts or intentional
omissions by any employee.

.

Article 11

Strikes and Lockout

11.01 There shall be no lockout by the Employer and no interruption or impedig of work,
work stoppage, stre, sit-down, slowdown or any other interference with production
by any employee or employees durg the life of ths Agreement.

Article 12
Check Off

12.01 The Employer wi, as a condition of employment, deduct an amount equal to the
amount of membership dues from the pay of all employees in the Bargaing Unit.

12.02 The Allance shall inform the Employer in writig of the authoried deduction to be
checked off for each employee with the Bargaing Unit.

12.03 For the purose of applyig Article 12.01, deductions from pay for each employee

wi occur on a biweekly basis and wi apply to the extent that earngs are avaible.

Where an employee does not have sufficient earngs in respect of any biweekly
period to permt deduction, the Employer shall not be obligated to make such

deductions from subsequent salary.

12.04 No employee organiation, other than the Allance, shall be permtted to have
membership fees deducted by the Employer from the pay of the employees in the
Bargaing Unit.

12.05 The amount deducted in accordance with Artcle 12.01 shall be remitted to the
Comptroller of the Allance by cheque with a reasonable period of tie after

deductions are made and shall be accompanied by partculars identifyg each

employee and the deductions made on his/her behalf.
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12.06 The Allance agrees to indemnify and save harmess the Employer against any clai

or liabilty arising out of the application of ths Article except for any claim or liabilty
arising out of an error commtted by the Employer.

12.07 The Employer agrees to identify annually on each employee's T4 slip the total
amount of Union dues deducted for the precedig year.

Article 13
Union Access to Employer Premises

13.01 Upon reasonable notice, the Employer shall permt access to its work premises of an
accredited representative of the Union.

Article 14
Information

14.01 The Employer agrees to provide the Union on a monthy basis, with information
concerng the identification of each employee in the Bargaing Unit by forwardig
to the Union a copy of the information provided to the Allance under the

provisions of Artcle 12.05.

14.02 The Employer shall indicate which employees have been recruted or transferred and
those employees who have been stuck off strengt durg the period reported.

14.03 The Employer shall provide each employee with a copy of the Collective Agreement.

Provision of Buleti board space and Other Facilties

14.04 The Employer shall provide buleti board space in the office and shop clearly
identified for exclusive Union use for the postig of notice pertg to elections,

appointments, meetig dates, news items and social and recreational affais.

14.05 The Employer may make availble to the Union specific locations on the premises
for the placement of bul quantities of literatue of the Union.

14.06 The Employer may make avaible to the Union and the members of the Bargaig
Unit a suitable meetig room to be used from tie to tie for the conductig of

business relatig to the Bargaig Unit.

14.07 The Employer may deliver any mail origiatig from the Union addressed to
members in accordance with the Employer's normal internal mail distrbution

. system.
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Article 15
Union Representatives and Union Time-Off

Appointment of Representatives

15.01 The Employer acknowledges the right of the Union to appoint employees as
representatives. The Union wil provide th~ Employer with the name of its
representative and alternate with a reasonable period.

Time-off for Union Business, Concilation or Arbitration Hearigs

15.02 The Employer wi grant leave With pay for up to two (2) employees representig the
Union in Concilation or one (1) employee representig the Union in an Arbitration
Board hearig.

Employee called as a Witness

15.03 The Employer wi grant leave with pay to an employee called as a witness before a
Conciltion or Arbitration Board hearig, or under a grevance or arbitration
proceedig, except for an employee under suspension with pay.

Arbitration Hearig (Grievance)

15.04 The Employer wil grant leave with pay to an employee who ls a party to the
grevance, which is before an Arbitration Board.

Employee who acts as a Grievance Representative

15.05 The Employer wi grant leave with pay to the Representative of an employee who is
a part to the grevance.

Grievance Process

15.06 Where an employee and his/her representative are involved in the process of his/her
grevance, he/ she or they shall be granted leave with pay.

Contract Negotiations Meetigs

15.07 The Employer wi grant leave with pay for two (2) employees for the purose of
attendig contract negotitions on behalf of the Union for the duration of such

negotiations.

Union Ful Executive Meetigs, Congress and Conventions

15.08 Where operational requiements permt, the Employer wi grant reasonable leave

without pay and without benefits to a reasonable number of employees to attend fu
executive meetigs and conventions of the Union, the Allance, the Canadin Labour
Congress and Nortern Terrtories Federation of Labour.
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Representatives Traing Course

15.09 Where operational requiements permt, the Employer wi grant reasonable leave
without pay and without benefits to employees who exercise the authority of a
Representative on behalf of the Union to undertake traing related to the duties of
the Representative.

Time-Off for Representative

15.10 A Representative shall obtain the pennssion from the Employer before leavig
his/her work to investigate a grevance, to meet with management for the purose of
dealig with grevances and to attend meetigs called by management. Such

permssion shall not be unreasonably withheld.

15.11 The Representative shall make every reasonable effort to report back to the
Employer before resumg their normal duties.

Leave for NEU Paid Officers

15.12 An Employee elected as a Nunavut Employees Union (NED) Paid Officer whie
occupyig a fu-tie elected position shall be granted leave of absence without pay

or benefits for the term of office. Durg the leave of absence, the employee shall
maita all accumulated rights to which he/she is entitled under the Collective
Agreement.

15.13 A NEU Paid Officer whie occupyig a full-tie elected position shall advise the
Employer as soon as possible when an extension of the leave of absence is applicable
due to re-election.

15.14 Upon termation of his/her leave of absence the NEU Paid Officer shall be offered
their former position held with the Employer before they commenced the leave of
absence. When such employee wishes to invoke ths Article, he/she shall provide the
Employer with sixty 60) days' notice of his/her intent to do so.

15.15 A leave of absence for the puroses of ths section shall be guaranteed for one term
of office. In the event that an extension is desired, it shall be requested and shall not
be unreasonably denied. If the leave of absence is extended and durg that period
work methods have changed to the extent that retraig is necessar, the employee
shall provide retraig for hiself/herself at no cost to the Employer.

15.16 Notwthstandig Artcle 15.14, the Employer may make an offer of employment to

the NEU Paid Officer to a position inside the Bargaig Unit should the NEU Paid
Officer bid on a competition and be successfu candidate.
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16.01 (a)

Article 16
DesiClnated Paid Holidays

The Employer wil recognze eleven (11) designated paid holidays each
calendar year for indetermate employees. Prior to Januar of each year,
indetermate employees wil designate in writig on a form provided by the
Employer, the four (4) days that they wish to observe as holidays in the
following six (6) months to June 30 and prior to July of each year,
indetermate employees wil designate in writig on a form provided by the
Employer, the seven (7) days that they wish to observe as holidays in the
following six (6) months to December 31.

(b) If an employee does not exercise his/her right to designate in writig the
holidays he/she wishes to observe, the followig paid holidays wi apply for
ths employee: New Year's Day, Good Friday, Easter Monday, Victoria Day,
Nunavut Day, August Civic Holiday, Labour Day, Thanksgiving Day,
Remembrance Day, Chrstmas Day, Boxig Day.

(c) An employee who becomes an indetermate employee durg a calendar
year, shal be entitled to a prorated number of paid holidays (rounded to the
next higher whole number and in no case less than two (2) designated paid
holidays) based on the portion of the year he/she is employed and he/she
wil designate these in writig at the tie of employment.

(d) The eleven (11) holidays designated by the employee shall be holidays
substituted in lieu of the general holidays designated by the Labour Standard

Act.

(e) Canada Day shall be observed as a designated holiday in addition to the
eleven (11) holidays above. One (1) additional day wi be observed when
proclaied as by an Act of Nunavut as a terrtorial holiday.

(f) Up to one (1) additional day wi be observed, when proclaimed by the Mayor
of Pond Inlet or a Hamlet Day under the Hamlets Act, whichever day comes

fist durg the year.

16.02 Article 16.01 does not apply to an employee who is absent without pay on both the
workig day imeditely precedig and the workig day followig the Desigated
Paid Holiday.

Holiday fallg on a Day of Rest

16.03 When a day designated as a holiday under Artcle 16.01 coincides with an employee's
day of rest, the holiday shall be moved to the employee's fist workig day followig
his/her day of rest.

13



16.04 When a day designated as a holiday for an employee is moved to another day under
the provisions of Article 16.03:

(a) work performed by an employee on the day from which the holiday was
moved shall be considered as work performed on a day of rest; and

(b) work performed by an employee on the day to which the holiday was moved,
shall be considered as work performed on a holiday.

16.05 When the Employer requies an employee to work on a Designated Paid Holiday as
overte, he/she shall be paid in addition to the pay that he/she would have been

granted had he/she not worked on the holiday:

(a) one and a half (1%) ties his/her hourly rate for the fist four (4) hours
worked;

(b) twce (2 ties) his/her hourly rate for hours worked in excess of four (4)
hours; and

(c) though mutual agreement between the Employer and the employee, tie off
in lieu of cash payment may be granted at a later date convenient to both the
employee and the Employer.

16.06 Where a day that is a designated holiday for an employee falls with a period of
leave with pay, the holiday shall not count as a day ofleave.

Article 17

Leave - General

17.01 When the Employment of an employee who has been granted more vacation, sick or
special leave with pay than he/she has earned is termated, the employee shal be
considered to have earned that amount of leave with pay granted to hi/her

provided that an employee's employment is termated by:

(a) his/her death; or

(b) lay-off instituted at any tie after he/she has completed one (1) year of
contiuous servce.

17.02 Durg the month of Apri in each year, the Employer shall inform in writig each
employee in the Bargaig Unit of the balance of his/her special, sick and vacation
leave credits and accumulted lieu tie balance as of the 3lt day of March.
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Article 18
Vacation Leave

Accumulation of Vacation Leave

18.01 For each month of a fiscal year in which an employee receives ten (10) days' pay,
he/she shall earn Vacation Leave at the followig rates:

(a) one and one-quarter (1-1/4) days each month unti the month in which the
anniversary of the second (2nd) year of contiuous servce is completed;

(b) one and two-thds (1-2/3) days each month commencing in the month after
completion of two (2) years of contiuous servce and endig in the month
that nie (9) years of contiuous service is completed;

(c) one and thee-quarters (1-3/4) days each month commencing in the month
after completion of nie (9) years of contiuous service and endig in the
month that fourteen (14) years of contiuous servce is completed;

(d) two and one-twelfth (2-1/12) days each month commencing in the month
after completion of fourteen (14) years of contiuous service and endig in
the month that nieteen (19) years of contiuous servce is completed; and

(e) two and one-half (2-1/2) days each month after completion of nieteen (19)
years of contiuous servce.

18.02 The accumulted servce for part-tie employees shall be counted for the improved
vacation leave entitlement in paragraphs (b), (c), (d) and (e) of Artcle 18.01.

18.03 Part-tie employees shall be paid six (6), eight (8), ten (10) or twelve (12) percent of
their total eargs in the fiscal year in accordance with their accumulated servce in

lieu of vacation leave to which they would otherwse be entitled.

18.04 In grantig vacation leave with pay for all employees, the Employer shall make every

reasonable effort:

(a) to schedule vacation leave for all employees in the fiscal year in which it is
earned;

(b) not to recall an employee to duty after he/she has proceeded on vacation
leave;

(c) to grant the employee his/her vacation leave durg the fiscal year in which it
is earned at a tie specified by the employee;

(d) to grant the employee vacation leave for at least up to four (4) consecutive
weeks dependig upon his/her vacation entitlements when so requested by
the employee;
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(e) to grant employees their vacation leave preference and where as between two
or more employees who have expressed a preference for the same period of
vacation leave, lengt of service with the Employer shal prevai;

(f) where the operational requiements are such that an employee is not
permtted to take his/her vacation leave durg the months of June to
September inclusive in one fiscal year, special consideration wi be given to
his/her being granted his/her vacation leave durig the months of June to
September in the next fiscal year; and

(g to grant the employee his/her vacation leave when specified by the employee
with a reasonable period after the request has been received. Where the

Employer has proposed to deny the vacation leave requested by the
employee, the Employer shall provide the employee with the reasons in
writig, for such denial of vacation leave.

18.05 Where in respect of any period of vacation leave, an employee:

(a) is granted leave when there is a death in his/her imediate famiy as defied
in Article 19.02;

(b) is granted leave with pay because of iless in the imedite famiy 
as defied

in Artcle 19.02; or

(c) is granted sick leave on production of a medical certficate;

the period of vacation leave so displaced shal either be added to the vacation period
if requested by the employee and approved by the Employer or reinstated for use at
a later date.

18.06 Ful vacation entitlement shall be taken with the fiscal year. The Employer may at
its discretion, based on a request by an employee, permt the carr over of up to ten
(10) days of vacation entitlement in special circumstances.

18.07 When durg any period of vacation leave, an employee is recalled to duty, he/she
shall be reimbursed for reasonable expenses, as normally defied by the Employer,
that he/ she incurs:

(a) in proceedig to his/her place of duty;

(b) in respect of any non-refudable deposits or pre-arrangements associated
with his/her vacation; and

(c) in retug to the place from which he/she was recalled if he/she
imediately resumes vacation upon completig the assignent for which

he/ she was recalled;

after submittg such accounts as are normaly requied by the Employer.
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18.08 The employee shall not be considered as being on vacation leave durg any period
in respect of which he/she is entitled under Artcle 18.07 to be reimbursed for
reasonable expenses incured by hi/her.

18.09 Where an employee dies or otherwse termates his/her employment:

(a) The employee or his/her estate shall, in lieu of earned but unused vacation
leave, be paid an amount equal to the product obtained by multiplying the
number of days earned but unused vacation leave by the daily rate of pay
applicable to the employee imediately prior to the termation of his/her

employment, or

(b) The Employer shall grant the employee any vacation leave earned but not
used by hi/her before the employment is termated by lay-off if the
employee so requests.

18.10 An employee whose employment is termated by reason of a declaration that
he/ she abandoned his/her position is entitled to receive the payment referred to in
Artcle 18.09. If after reasonable efforts, the Employer is unable to locate the
employee with six (6) months of termation, his/her entitlement shall lapse.

Travel Time

18.11 Every fu-tie employee shall be granted thee (3) days travel tie with pay in
addition to their vacation leave once each fiscal year, provided he/she has completed
at least nie (9) months of contiuous service with the Employer.

Article 19
SDecial Leave

19.01 An employee shal earn special leave credits up to a maxium of twenty-five (25)
days at the followig rates:

(a) One half (Yz) day for each calendar month for which he/she receives pay for
at least seventy-five (75) hours for fu-tie employees, or

(b) One quarter (%) day for each calendar month for which he/she receives pay
for at least th-seven and one half (37.5) hours for part-tie employees.

As credits are used, they may contiue to be earned up to the maxium.

19.02 For the puroses of ths Artcle, imediate famiy is defied as an employee's father,

mother, brother, sister, spouse, common-law spouse, chid, grandparent, grandchid,
father-in-law, mother-in-law and any relative permanently residig in the employee's
household or with whom the employee permanently resides.

19.03 The Manager shall grant special leave eared with pay for a period of up to five (5)
consecutive workig days:
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(a) when there is a death in the employee's imediate famiy;

(b) where a member of the imediate famiy becomes il (not includig
chidbirth) and the employee is requied to care for his/her dependents or
for the sick person;

(c) where a member of the imediate famiy residig outside the employee's
community of residence becomes seriously il; or

(d) in the event of a death of the employee's son-in-law, daughter-in-law,
brother-in-law or sister-in law.

(e) when an employee is to be married

19.04 Dependig on need, an Employee may request up to thee (3) consecutive workig
days and the Manager shall grant special leave earned with pay in the event of a death
of the employee's aunt, uncle, niece, nephew or cousin.

19.05 At the employee's discretion up to two (2) days of special leave shall be granted for

puroses of bereavement in the event of the death of a person to whom the
employee was personaly close.

19.06 The Manager shall grant special leave earned with pay for a period of up to five (5)
cumulative workig days per fiscal year when an employee's retu to duty from

approved leave is delayed as a result of being caught out on the land or water durg
severe weather conditions provided that the employee makes every reasonable effort
to avoid being caught unawares and tres to report for duty. Ths benefit also applies
to employees whose ai transportation is tied-up because of weather.

19.07 The Manager may grant special leave earned with pay for a period of up to five (5)
cumulative workig days per fiscal year, inclusive of any leave granted under Artcle
19.06, when an employee not on approved leave is delayed as a result of being caught
out on the land or water durg severe weather conditions provided that the

employee makes every reasonable effort to avoid being caught unawares and tres to
report for duty. Ths benefit also applies to employees whose air transporttion is

tied-up because of weather.

Bir and Adoption

19.08 An employee shall be granted special leave with pay for one (1) workig day on the
occasion of the bir or adoption of his/her chid if the chid is born or adopted in
Pond Inlet and up to thee (3) days if the chid is born or adopted outside of the
communty. This leave may be divided into two parts and taken on separate days.
Under special circumstances the Employer may extend ths period to a maxum of
ten (10) workig days.
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Discretionary Leave

19.09 Subject to operational requiements, an employee may be entitled to take one (1)
discretionary day each fiscal year using special leave credits earned, provided advance
notice of at least one day is given to the Employer.

19.10 The provisions of ths Artcle do not apply to an employee who is on leave of

absence without pay, laid off or under suspension.

Article 20
Sick Leave

Credits

20.01 An employee shall earn sick leave credits at the rate of one and one-quarter (1 %)
days for each calendar month for which he/she receives pay for at least seventy-five

(75) hours.

20.02 Subject to (a) and (b) below and to the remainder of ths Article, all absences on
account of iless on a normal workig day shall be charged against an employee's

accumulated sick leave credits.

(a) There shall be no charge against an employee's sick leave credits when
his/her absence on account of iless if less than one-half day and the

employee has been on duty for at least two hours.

(b) Where the period of absence on account of iless is at least one-half day but
less than a fu day, one-half day only shall be charged as sick leave.

20.03 Unless otherwse informed by the Employer, an employee must sig a statement

statig that because of ths iless or injur, he/she was unable to perform his duties.

20.04 An employee is requied to produce a certificate from a qualified medical
practitioner, certifyg that such employee is unable to carr out his/her duties due
to iless:

(a) for sick leave in excess of thee (3) consecutive workig days;

(b) for any additional sick leave in a fiscal year when in the same fiscal year the

employee has been gran.ted sick leave on twelve (12) days wholly on the basis
of the statements signed by hi/her; and

(c) an employee is not eligible for sick leave with pay for any period in which
he/ she is on leave of absence without pay, laid-off or under suspension.

20.05 Where leave of absence without pay is authoried for any reason, or an employee is
laid-off because of lack of work, and the employee retus to work upon expiration
of such leave of absence or lay-off, he/she shall earn sick leave credits in accordance
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with Article 20.01 and shal retain any unused sick leave existig at the tie of lay-off

or commencement of leave without pay.

20.06 In circumstances where sick leave would be authoried but the employee has

insufficient or no sick leave credits, at the discretion of the Employer, he/she may be

granted sick leave in advance to a lit of ten (10) days, which shall be charged
against futue credits as eared. If the employee dies before authoried uneared sick
leave has been liquidated, no recovery shall be made from the employee's estate.

20.07 When an employee is granted sick leave with pay and injur-on-duty is subsequently
approved for a concurent period, there shall be no charge against his/her sick leave
credits for the period of concurrency.

Transportation to Medical Centre Travel Time

20.08 Every employee who is proceedig to a medical centre shall be granted leave of
absence with pay which is to be charged agaist his/her sick leave credits for the
lesser of four (4) days or the actual tie taken to travel form his/her post to a
medical centre and retu.

Article 21

Maternity Leave and Parental Leave

Maternty Leave

21.01 An employee who becomes pregnant shall be granted seventeen (17) consecutive
weeks maternty leave without pay commencing at any tie durg the seventeen

(17) week period imeditely precedig the expected date of delivery, provided that
the employee gives the Employer written notice at least four (4) weeks before the
day on which the employee expects to commence her leave. At the employee's

request the Employer shall give her, with one week of her request, a clear
understandable information package about maternty leave requiements and
benefits.

21.02 The Employer may:

(a) upon written request from the employee, defer the commencement of
maternty leave without pay of an employee or termate it earlier than
seventeen (17) weeks after the date of the termation of her pregnancy;

(b) grant maternty leave without pay to an employee to commence earlier than
seventeen (17) weeks before the expected termation of her pregnancy;

(c) where maternty leave without pay is requested, requie an employee to
submit a medical certficate certfyg pregnancy.

21.03 Leave granted under ths Artcle shal be counted for the calculation of "contiuous
servce" .
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Maternty-related Reassignment or Leave

21.04 Where a pregnant or nursing employee produces a statement from her physician that
her workig conditions may be detrental to her health, that of her foetus or her
nursing chid, the Employer shall either change such workig conditions or
temporariy transfer the employee to another position with equal payor allow the
employee to take leave of absence without pay for the duration of her pregnancy.

Maternty Leave Allowance

21.05 After completion of six (6) months contiuous employment, an employee who
provides the Employer with proof that she has applied for and is in receipt of
employment insurance benefits pursuant to Section 22, Emplqyment Insurance Act, shall
be paid a maternty leave allowance.

21.06 A recipient under Article 21.05 shall sign an agreement with the Employer providig:

(a) that she wil retu to work and remai in the Employer's employ for a
period of at least six (6) months after her retu to work;

(b) that she wi retu to work on the date of the expir of her maternty leave,
unless ths date is modified with the Employer's consent.

21.07 Should the employee fail to retu to work, except by reason of death, disabilty or
lay-off, as per the provision of Artcle 21.06, the employee recognes that she is
indebted to the Employer for the amount received as maternty leave allowance.

Should the employee not retu for the fu six months, the employee's indebtedness

shall be reduced on a prorated basis accordig to the number of months for which
she received pay.

21.08 No employee shall be laid off, transferred or relocated whie on, or with six (6)
months of her retu, from maternty leave without the consent of the employee, the
Employer and the Union.

21.09 In respect of the period of maternty leave, payments of maternty leave alowance

wil consist of the followig:

(a) For the fist two (2) weeks, payments equivalent to niety-thee percent

(93%) of her weekly rate of pay. For up to a maxium of an additional
fifteen (15) weeks, payments equivalent to the difference between the
employment insurance benefits she is eligible to receive and niety-thee
percent (93%) of her weekly rate of pay;

(b) (i) for a fu-tie employee the weekly rate of pay referred to in Article

21.09(a) shal be the weekly rate of pay for her classification and
position on the day imediately precedig the commencement of the
maternty leave.
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(ü) for a part-tie employee the weekly rate of pay referred to in Article
21.09(a) shall be the prorated weekly rate of pay for her classification
and position averaged over the six month period of contiuous
employment imediately precedig the commencement of the

maternty leave.

(il) Employees have no vested right to payments under the plan except
to payments durg a period of unemployment specified in the plan.

(iv) Where an employee becomes eligible for a pay increment or an
economic adjustment with respect to any period in which the

employee was in receipt of payments under Artcle 21.09(a), the
payments shall be adjusted accordigly.

Other Benefits Durg Maternty Leave

21.10 An employee retug to work from maternty leave retains her servlce credits
accumulated prior to takig leave.

21.11 If an employee elects to maintai coverage for medical, group life and other benefits,
the Employer wi pay both portons of these premiums. The Employer wil recover
monies paid on behalf of the employee share of premiums when the employee
retus to work or termates.

21.12 Illess arising due to pregnancy durg employment and pnor to ths leave of
absence may be charged to normal sick leave credits.

Parental Leave

21.13 Where an employee has or wi have the actual care or custody of his/her newborn
chid, or an employee commenced proceedigs to adopt a chid or obtais an order
for the adoption of a chid, he/she shall be granted parental leave without pay for a

single period of up to thty-seven (37) consecutive weeks. This leave without pay

shall be taken durg the fifty-two (52) week period imeditely followig the day
the chid was born or, in the case of adoption, with the fifty-two (52) week period

from the date the chid comes into the employee's care and custody.

21.14 An employee who intends to request parenta leave without pay shal provide the
Employer with four (4) weeks written notice, except where in the case of adoption
the chid arrves at the employee's home sooner than expected. In the case of an

adoption, the employee shal notify the Employer as soon as the application for
adoption has been approved by the adoption agency or legal guardinship and
custody papers have been completed.

21.15 Leave granted under ths Artcle shall be counted for the calculation of "contiuous
servce" .
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Parental Leave Allowance

21.16 After completion of six (6) months contiuous employment, an employee who has
been granted parental leave without pay and who provides the Employer with proof
that he/ she has applied for and is in receipt of parental benefits pursuant to Section
23, Emplqyment Insurance Act shall be paid a parental leave allowance.

21.17 A recipient under Article 21.16 shall sign an agreement with the Employer providig:

(a) that he/she wi retu to work and remain in the Employer's employ for a
period of at least six (6) months after his/her retu to work;

(b) that he/she wil retu to work on the date of the expir of his/her parental
leave without pay unless ths date is modified with the Employer's consent.

21.18 Should the employee fail to retu to work in accordance with the provisions of

Article 21.17, except by reason of the employee's death, disabilty or lay-off, the
employee recognes and acknowledges that he/she is indebted to the Employer for
the amount of parental leave allowance received. Should the employee not retun
for the fu six (6) month period, the employee's indebtedness to the Employer shall

be reduced on a prorated basis accordig to the number of months he/she has
returned to work.

21.19 No employee shall be laid off, transferred or relocated whie on, or with six (6)
months of his/her retu, from parental leave without the consent of the employee,
the Employer and the Union.

21.20 For the period of parental leave without pay taken by an employee who has not
taken maternty leave without pay, or who has taken maternty leave without pay and
has not received a maternty leave allowance, parental leave allowance payments shall
be equivalent to niety-thee percent (93%) of the employee's weekly rate of pay for

the fist two (2) weeks, and for an additional th-five (35) weeks, payments

equivalent to the difference between the employment insurance benefit the employee
is eligible to receive and niety-thee percent (93%) of the employee's weekly rate of
pay.

21.21 For the period of parental leave without pay taken by an employee who has taken

maternty leave without pay and received a maternty leave allowance, parental leave
allowance payments wi be equivalent to the difference between the employment
insurance benefit she is eligible to receive and niety-thee percent (93%) of the
employee's weekly rate of pay for a period of th-five (35) weeks.

21.22 (a) For a fu-tie employee the weekly rate of pay referred to in Articles 21.20

and 21.21 shall be the weekly rate of pay for his/her classification and
position on the day imediately precedig the commencement of the

parental leave without payor maternty leave without pay, as the case may be.

(b) For a part-tie employee the weekly rate of pay referred to in Artcles 21.20
and 21.21 shal be the prorated weekly rate of pay for his/her classification
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and position on the day imediately precedig the commencement of the
parental leave without payor maternty leave without pay, as the case may be,
averaged over the six month period of contiuous employment imeditely
precedig the commencement of the parental or maternty leave without pay.

21.23 Employees have no vested right to payments under the plan except to payments
durg a period of unemployment specified in the plan.

21.24 Where an employee becomes eligible for a pay increment or an economic adjustment
with respect to any period in which the employee was in receipt of payments under
Artcle rnp1.16, the payments shall be adjusted accordigly.

21.25 Parental leave without pay utied by an employee couple, both of whom are
employed by the Employer, in conjunction with maternty leave shall not exceed a
total of fifty-two (52) weeks.

21.26 Parental leave without pay taken by an employee in conjunction with maternty leave
shall be taken imediately after the termation of maternty leave and the duration
of both periods of leave without pay combined shal not exceed a total of fifty-two

(52) weeks.

21.27 When parental leave is taken by an employee couple, both of whom are employed by
the Employer, parental leave allowance payments shall not exceed a total of fifty-two

(52) weeks for both employees combined, and parental leave without pay taken by an
employee couple shall not exceed a total of fifty-two (52) weeks for both employees
combined.

Other Benefits Durg Parental Leave

21.28 An employee retug to work from parental leave retains his/her servce credits
accumulted prior to takig leave.

21.29 If an employee elects to mainta coverage for medical, group life and other benefits,
the Employer wi pay both portions of these premiums. The Employer wil recover
monies paid on behalf of the employee share of premiums when the employee
retus to work or termates.

Article 22
Self-Funded Leave

22.01 The terms and conditions of self-funded leave are found in the Employer's Self-
fuded Leave Policy. At the Employer's discretion, the Self-Funded Policy may be
amended at any tie as determed by the Employer, and notification of such
amendments wi be forwarded to the Union. The Self-Funded Leave Policy shall not
be considered as incorporated into ths Agreement by reference or by necessar
intendment.
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Article 23
Other Types of Leave

Court Leave

23.01 Subject to Article 23.02 below, leave of absence shall be given to employees who are
requied to serve duty or by subpoena or sumons to attend as a witness in any
proceedig held before a:

(a) grand jur or in or under the authority of a court of justice;

(b) cour, judge, magistrate, or coroner;

(c) Senate or House of Commons of Canada, or a commttee of the Senate or
House of Commons, otherwise than in the performance of the duties of
his /her position;

(d) legislative council, legislative assembly or house of assembly, or any
commttee thereof that is authoried by law to compel the attendance of
witnesses before it; or

(e) arbitrator or umpire or a person or body of persons authoried by law to
make an inqui and to compel the attendance of witnesses before it.

23.02 An employee shall remit to the Employer any remuneration received by hi/her as a
result of serving on a jur or as a witness upon receipt, other than remuneration

received as an allowance or reimbursement for expenses incurred in such duty.

Casual leave

23.03 Employees may be granted casual leave with pay.

Leave for Huntig. Fishig or Harvestig

23.04 Leave without pay may be granted on very short notice to an employee in order to
meet traditional huntig, fishig or harvestig pursuits. Such leave shall not be

unreasonably denied

Leave for Other Reasons

23.05 Notwithstandig any provisions for leave in ths Agreement, the Employer may

grant leave of absence with or without pay to an employee for any other purose.

Compassionate Care Leave

23.06 (a) Both parties recogne the importnce of access to compassionate care leave
to provide care and support to a gravely il famy member who has a
signficant risk of death.
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(b) For the purose of ths Article, the defition of "famiy member" under the
provisions of compassionate care leave in the Canada Labour Code shall apply.

(c) An employee shall be granted up to eight (8) weeks of compassionate care
leave without pay to provide care and support to a gravely il famiy member
if the Employer is provided with a certficate from a qualified medical
practitioner statig that the famiy member has a serious medical condition
with a signficant risk of death with twenty-six (26) weeks from:

1. the day the certificate is issued; or

11. if the leave was commenced before the certificate was issued, the day the
leave was commenced.

(d) An employee who intends to request compassionate care leave shall make
every effort to provide reasonable notice to the Employer.

(e) Employees retug to work from compassionate care leave retain any
service credits accumulted prior to takig leave.

(f) Leave granted under ths Clause shal be counted for the calcultion of
"contiuous employment".

(g A certificate from a medical practitioner, such as a nurse practitioner, is
acceptable when the gravely il famiy member is in a geographic location
where treatment by a medical doctor is lited,or not accessible, and a

medical doctor has authoried the other medical practitioner to treat the il
famiy member.

Article 24
Hours of Work

24.01 The workweek shall generally be Monday to Friday inclusive with a scheduled
workday of seven and one-half (7%) hours exclusive of a lunch period. The five (5)
consecutive days may be changed to include Satuday. The usual hours of work wi
be between 8:30 a.m. and 5:00 p.m. The seven and one-half (7%) hours of the day
may be changed to begi at 8:00 a.m. or to end at 5:30 p.m.

Part-tie

24.02 Part-tie employees shal not be subject to Arcle 24.01 mentioned above, but shall

be assiged as requied to hours of work, which shall not exceed seven and one-half

(7%) hours per day.
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Breaks

24.03 Employees shall be entitled to a rest period, with pay, of fifteen (15) miutes
duration commencing on or about the mid-point of the fist half of their shift, and
shall be entitled to a rest period, with pay, of fifteen (15) miutes duration,

commencing on or about the mid-point of the second half of their shift. An
employee may absent hiself/herself from his/her place of work durg such
periods, but for each such rest period shall not be absent with pay from his/her
place of work for more than fifteen (15) miutes.

Meal Break

24.04 A specified meal period of one hour's duration shall be scheduled as close to the
mid-point of the workday as possible. The employer wi make every effort to
arrange meal periods at ties convenient to the employees.

Flexible Hours

24.05 Subject to operational requiements, an employee may request, and the Employer

may grant flexible or staggered hours.

Modified Work Week

24.06 The variation of hours of work may be modified, provided the variation is not done
on an individual employee basis for the purose of avoidig payment of overte to
that particular employee.

Abandonment of position

24.07 An employee wi be deemed to have abandoned his/her pos1tion, except in
extenuatig circumstances, if he/she has not contacted his/her Employer and
he/ she is absent without leave from work for a period of five (5) consecutive

workig days. The consequence of position abandonment shall be termation of

employment.

Article 25
Pay

25.01 Employees are entitled to be paid for servces rendered for the classification and
position to which they are appointed at the pay rates specified in Appendi A -
Rates of Pay

Performance Increments

25.02 (a) An employee holdig a position for which there is a mium and maxium
rate of pay may be granted increases in pay unti he/she reaches the
maxium for the position. Such pay increases are dependent on satisfactory
performance of the duties of the position by the employee.
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(b) For the puroses of such pay increases the performance of the employee
shall be reviewed annually.

(c) Pay increments shall be granted on the anniversary date of the employee's
most recent appointment.

(d) Where the employer intends to recommend witholdig a pay increment
from an employee, the employee's manager shal, at least thee (3) weeks or
earlier before the due date for the pay increment to the employee, give the
employee notice in writig of his/her intention to do so. If such notice of
denial is not given, the pay increment shall be implemented on the due date.

(e) Where an annual increase and a negotited increase are effective on the same
date, the annual increase shall be applied fist and the resultig rate shall be

revised in accordance with the negotiated increase.

Payday

25.03 Employees shall be paid on a biweekly basis with paydays being every second

Wednesday.

25.04 Employees who have earned overte compensation, other than tie off in lieu, or
any other extra allowances in addition to their reguar pay, shall receive such

remuneration in the pay period when such compensation was earned.

25.05 When overte compensation is paid, the pay statement shall indicate the pay
periods, rate of overte, and the number of overtie hours.

Actig Pay

25.06 When an employee is requied by the Employer in wrtig to perform the duties of a
higher classification level on an actig basis, for at least one day, he/she shal be paid
actig pay accumulted from the date on which he/she commenced to act as if
he/ she had been appointed to that higher classification level for the period in which
he/ she acts.

25.07 The Employer agrees to pay the negotiated salary increases to every employee not
later than the fist payday after any subsequent salary increases become effective.

25.08 Upon request, the Employer shall provide an advance to employees who are requied
to travel for duty. The employee may request such an advance for any amount up to
the fu cost of expected expenses, includig per diem meals and incidentals in

accordance with duty travel rates in effect for Governent of Nunavut employees.
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Article 26
Overtime

26.01 In ths Artcle:

(a) "Overtie" means work performed by an employee before or after or in
excess or outside of his /her usually scheduled hours of work;

(b) "Straight tie rate" means the hourly rate of remuneration;

(c) "Time and one-half' means one and one-half ties the straight tie rate; and

(d) "Double tie" means two (2) ties the straight tie rate.

26.02 Employees shall record startig and fishig ties of overtie worked on a form

determed by the Employer.

26.03 The Employer shall allocate overtie work on an equitable basis among readiy
available, qualfied employees who are normally requied in their reguar duties to
perform work.

26.04 The Employer shall give employees who are requied to work overtie reasonable
advance notice of ths requiement.

26.05 Except in an emergency, an employee may for cause refuse to work overte,

providig he/she places his/her refusal in writig.

26.06 Overtie work shall be compensated at tie and one-half of an employee's regular
rate of pay except that:

(a) overtie worked in excess of four (4) consecutive hours either precedig or
followig an employee's regur shift;

(b) overte worked in excess of eight (8) consecutive hours on an employee's
day of rest; and

(c) overtie worked on an employee's second day of rest;

shall be compensated at double their normal rate.

Lieu Time

26.07 An employee shall be granted, upon request, tie off in lieu of cash compensation
for overtie worked. The dollr value of such overtie shall be held as a credit to
said employee, who may take tie off in lieu up to the cash value of said credit or
apply to receive the tota cash value of his/her bank. Lieu tie off shall be taken at a
tie that is mutually agreed to by the employee and the Employer. Lieu tie banked
shall be lited to a maxium equal to twenty (20) workig days.
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Overte Mealor Allowance

26.08 When an employee is requied to work more than thee (3) hours of overtie
imediately following his/her regularly scheduled hours of work, and because of

operational requiements, and the employee is not permtted to leave his/her place
of work, the Employer wil either provide the employee with a meal or meal
allowance at the duty travel rate.

Article 27
Reportina Pay. Call-back Pay. Standby Pay

Reportig Pay

27.01 If an employee reports to work on his/her reguar workday and the Employer

notifies hi/her that there is insufficient or no work availble, he/she is entitled to

four (4) hours pay at the straight tie rate.

Call-back Pay

27.02 "Call-Back" means callg of an employee to duty after he has reported off duty and
before he is next scheduled for work.

27.03 When an employee is recaled to a place of work for a specific duty, he/she shall be
paid the greater of:

(a) compensation at the appropriate overtie rate; or

(b) compensation equivalent to four (4) hours pay at the straight-tie rate.

Standby Pay

27.04 The Employer may assign employees to standby duty in which event the followig
conditions shal apply.

(a) As a condition of employment, a maintenance employee may be requied to
be avaible on a standby basis for overtie work. A mobile radiotelephone

system wil be made available for those employees on standby.

_ (b) In desigatig employees for standby duty the Employer wil attempt to
provide for the equitable distrbution on standby duties among readiy
available, qualified employees who are normally requied in their regul
duties to perform that work. Except in the case of an emergency, standby

schedules shall be posted foureen (14) days in advance of the stag date

on the new schedule.

(c) An employee on Standby who is requied to report to work shall be paid the
appropriate overte rate for all hours worked, subject to a mium
payment of one (1) hours pay at one and a half (1 Vi) ties his/her reguar

rate of pay each tie he/she reports.
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(d) Except for iless or other legitiate causes, an employee must be available
and fit for work thoughout the period he/she is assigned to standby duty. If
ths condition is not met, the employee may be disciplied.

(e) Employees may be exempted from standby duty for legitiate causes.

(f) Durg the period from November 1 to Apri 
30, employees requied to keep

Employer vehicles overnght at their homes shall be paid a non-taxable
allowance of Five Dollars ($5.00) per niht for those employees not in

subsidied social housing, or One Dollar and Fifty Cents ($1.50) per niht

for those employees in subsidied social housing, to cover the cost of power
for vehicle plug-in.

(g When the Employer requies an employee to be available on standby durg
off-duty hours, the Employee shall be paid:

Weekdays $ 24.00

Satudays, Sundays and Designated Paid Holidays $ 36.00

Article 28
Classification

28.01 If the Employer implements a new or revised classification durg the term of ths
Agreement, before applying the new or revised classification, the Employer shal
negotiate with the Union the rates of pay and the rues affectig the pay of

employees for the classification affected. If the pares fai to reach agreement with
niety (90) days from the date on which the Employer submits the new or revised

classification to the Union, the Employer may apply the new rates of pay and the
Union may refer the matter to arbitration. The arbitrator's decision wi be
retroactive to the date of application of the new rates.

Statement of Duties

28.02 When an employee is fist hied, the Employer shall provide the employee with a
written Statement of Duties.

28.03 Upon written request, an employee shall be entitled to a complete and current
Statement of Duties and responsibilties.

Article 29
Transfers and Vacancies

29.01 Every vacancy for positions expected to be of more than six (6) months' duration
and every newly created position shall be posted for thee (3) fu workig days on
the Union notice Board. An employee desirg a position must make an application
in writig to the Manager with four (4) workig days of the fist day of postig.
The applicants' skis and knowledge shal be considered objectively by the Employer
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with a view to determg the potential of the applicants to perform the job
effectively; where applicants are considered reasonably equal in ths respect, seniority
shall govern.

29.02 Where operational requiements permt, in fillng job vacancies, includig
promotions, transfers, and new positions, the job shal be awarded with fifteen (15)
workig days of postig to the successfu applicant.

29.03 New employees shall not be hied when there are indetermate employees on lay-
off qualified to perform the job.

29.04 The Employer may transfer employees from one position to another on a temporary
basis. Such temporary transfers shall not exceed thty (30) calendar days.

Article 30
Employee Files

30.01 The Employer agrees not to introduce as evidence in the case of promotional
opportnities or discipliary action, any document from the fie of an employee, the
existence of which the employee was not made aware of, by the provision of a copy
thereof at the tie of filig or with reasonable tie thereafter.

30.02 Any document or written statement related to discipliary action, which may have
been placed on the personnel fie of an employee, shall be destroyed after twenty

(20) months have elapsed since the discipliar action was taken provided that no
futher discipliary action has been recorded durg ths period.

30.03 Upon written request of an employee, the personnel fie of that employee shall be
made avaible for his/her examiation at reasonable ties in the presence of an
authoried representative of the Employer and the Union.

30.04 There shal be only one official fie for each employee.

Article 31

Adiustment of Disputes

31.01 Grievances shal be settled accordig to the followig procedures for adjustment of
disputes and arbitration.

31.02 The procedure for the fial resolution of grevances is Arbitration.

31.03 Letters of disciplie placed on an employee's fie may be greved. Such disciplie is
not arbitraL.

Procedure

31.04 If he/she desires, an employee may be assisted and represented by the Union when
presentig a grevance at any leveL.
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31.05 An employee or the Union who wishes to present a grevance at any prescribed level
in the grevance procedure, shall transmit ths grevance to the Manager who shall
forthwith:

(a) forward the grevance to the representative of the Employer authoried to
deal with grevances at the appropriate level; and

(b) provide the employee and the Union with a receipt statig the date on which
he/ she received the grevance.

The Employer shall have the right to intiate a grevance and present it in writig to
the Union representative. Onus placed upon the Employer thoughout ths Artcle
shall be placed upon the Union in ths instance, and the same tie lits shall apply.

31.06 A grevance of an employee or the Union shall not be deemed to be invalid by
reason only of the fact it is not in accordance with the form supplied by the

Employer.

31.07 Except as otherwise provided in ths Agreement, a grevance shall be processed by
recourse to the followig steps:

(a) First Level (first level of management)

(b) Second Level (Manager)

Thid Level (Association Board)(c)

(d) Four Level (Arbitration)

31.08 The Employer shall designate a representative at each level in the grevance
procedure and shall inform each employee to whom the procedure applies of the
name or title of the person so designated, together with the name or title and address
of the imediate supervsor to whom a grevance is to be presented. Ths
information shall be communcated to employees by means of notices posted by the
Employer in places where such notices are most liely to come to the attention of

the employee to whom the grevance procedure applies, or otherwse as determed
by agreement between the Employer and the Union.

31.09 The Union shall have the right to consult with the Manager with respect to a
grevance at each or any level of the grevance procedure.

31.10 No proceedigs under ths Artcle are invald by reason of any defect of form or any
technical irregulrity.

31.11 Where an employee has been represented by the Union in the presentation of
his/her grevance, the Employer wi provide the appropriate representative of the
Union with a copy of the Employer's decision at each level of the grevance
procedure at the same tie that the Employer's decision is conveyed to the

employee.
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31.12 An employee shall have the right to present a grevance on matters relatig to the
application or interpretation of ths Agreement provided he/she fist obtains the
authoriation of the Union prior to presentig such grevance.

31.13 An employee may, by written notice to the Manager, withdraw a grevance provided
that where the grevance is one arising out the application or interpretation of ths
Agreement, his/her withdrawal has the endorsement, in writig, of the Union.

31.14 The Union shall have the right to intiate a grevance at any level of management
specified in the grevance procedure related to the application or interpretation of
ths Agreement on behalf of one or more members of the Union.

Time Lits

31.15 A grevance may be presented at the fist level of the grevance procedure in the
manner prescribed in Article 31.05 with thty (30) calendar days after the date on
which the grevor fist becomes aware of the action or circumstances givig rise to
the grevance. Failure to present a grevance with the tie lits due to Employer

restrctions, communication breakdown, weather and other factors beyond the
control of the grevor shall not invaldate the grevance.

31.16 The Employer shall reply in writig to a grevance with foureen (14) calendar days
at First, Second and Thid Levels of the grevance procedure.

31.17 An employee or the Union with the grever's permssion may present a grevance at
each succeedig level in the grevance procedure beyond the fist level:

(a) where the decision or settement is not satisfactory to the grever, with
foureen (14) calendar days after that decision or settlement has been
conveyed in writig to hi/her by the Employer; or

(b) where the Employer has not conveyed a decision to the grever with the
tie prescribed in Article 31.16 with foureen (14) calendar days after the

day the reply was due.

31.18 The tie lits stipulated in ths arcle are mandatory. They may be extended by

mutùal agreement between the Employer and the employee, and where appropriate
the Union representative. Grievances that are not fied or advanced with the tie

lits stipulated in ths artcle are deemed abandoned and cannot be fied later.

Dismissal

31.19 No employee shall be dismissed without being given notice in writig with twenty-
four (24) hours of the dismissal together with the reasons thereof. When the
Employer dismisses an employee, the grevance procedure shal apply except that the

grevance may be presented at the Second LeveL.
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Health and Safety

31.20 The Union shall have the right to intiate and present a grevance on matters relatig
to health and safety to any level of management specified in the grevance procedure,
on behalf of one or more members of the Union.

Arbitration

31.21 Where a difference arises between the pares relatig to the interpretation,
application or admstration of ths Agreement includig any question as to whether
a matter is arbitral, or when an allegation is made that a term or condition of ths
Agreement has been violated and is arbitral, either of the parties may, after
exhaustig the grevance procedure in ths Artcle, notify the other part in writig

with thty (30) days of the receipt of the reply at the Thd Level of his/her desire

to submit the difference or allegation to arbitration.

31.22 (a)

31.23 (a)

The parties agree that arbitration referred to in Arcle 31.21 shall be by a
single arbitrator.

(b) The parties wi attempt to come to an agreement on the selection of an
Arbitrator with thty (30) calendar days of the date on which notification

by either part to submit the difference or allegation to arbitration was made,
or such futher period as may be mutually agreed upon by the parties.

(c) In the event that the Employer and the Union are unable to agree upon the
selection of the Arbitrator, the Minster of Labour of Canada shall be
requested to appoint an Arbitrator, and it is agreed that the Arbitrator so
appointed shall act as the single Arbitrator.

The Arbitrator has all of the powers granted to arbitrators under the Canada
Labour Code, Part I in addition to any powers which are contained in ths

Agreement.

(b) The Arbitrator shall hear and determe the difference or allegation and shal
issue a decision and that decision is fial and bindig upon the parties and
upon any employee affected by it.

(c) The award of the arbitrator shall be signed by hi/her and copies thereof
shal be transmitted to the partes to the dispute.

31.24 The arbitrator shall not have the authority to alter or amend any of the provisions of
ths Agreement, to substitute any new provisions in lieu thereof, to render any
decisions contrary to the terms and provisions of ths Agreement or to increase or
decrease wages.

31.25 The Employer and the Union shall each pay one-half (Yz) of the remuneration and
expenses of the arbitrator and each party shall bear its own expenses of every such
arbitration.
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31.26 Where a party has failed to comply with any of the terms of the decision of the
Arbitrator, either part or employee affected by the decision may, after the expiration

of fourteen (14) calendar days from the date of the release of the decision or the date
provided in the decision for compliance, whichever is later, fie in the office of the
Clerk of the Federal Cour of Canada, a copy of the decision, exclusive of the reason
therefore in the prescribed form, whereupon the decision may be entered in the

, same way as the judgement or an order of that cour and may be enforceable as such.

31.27 In addition to the powers granted to arbitrators under the Canada Labour Code the

Arbitrator may determe that the employee has been dismissed for other than just
cause and he/she may:

(a) diect the Employer to reinstate the employee and pay to the employee a sum
equal to his/her wages lost by reason of his/her dismissal, or such less sum
as in the opinon of the Arbitrator is fair and reasonable; and/or

(b) make such order as he/she considers fair and reasonable havig regard to the
terms of ths Agreement and to all the circumstances of the case.

Article 32
Labour/Manaaement Committee

32.01 A Labour/Management Commttee wil be formed to consult on matters of:

(a) Health and Safety;

(b) Cost saving and fiancial budgetary variances;

(c) Technological change;

(d) Staff development traig; and

(e) Joint consultation on non-grevance matters and other matters of mutual
interest.

32.02 The Labour/Management Commttee shall be comprised of two (2) representatives
from Management and two (2) representatives from the Union, with each part
choosing their respective representatives.

32.03 The Employer shall post the names of the Labour/Management Commttee

members in a promient place.

32.04 The Labour/Management Commttee wi meet at least once each two (2) months at
a pre-established tie and at other ties at the request of either part. The role of

Chaierson wi alternate between the Employer and the Union.

32.05 In matters of health and safety, the Labour/Management Commttee wi follow the
provisions of Article 34.
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Article 33
Employee Assistance Proaram

33.01 The Employer and the Union wil work cooperatively when performance issues arise
resultig from suspected alcohol or drg addiction takig into consideration the

following provisions:

(a) that alcohol and drg addiction are medical disorders;

(b) that an employee should be encouraged to remedy a disorder due to an
addiction;

(c) that benefits normally extended to employees durg the tie of iless shall
be extended to an employee sufferig from an addiction at such tie that he

or she seeks to correct ths disorder;

(d) that the decision to undertake treatment is the responsibilty of the employee;

(e) that the decision to seek treatment wi not affect job securty; and

(f) that matters perting to an individual seekig advice or treatment wi be
strctly confidentiaL.

Article 34
Health and Safety

34.01 The Employer shall comply with all applicable federal, territorial and muncipal
health and safety legislation and reguations. All standards established under the
legislation and regutions shal constitute mium acceptable practice.

Provision of Legislation and Employer's Policies

34.02 The Employer shall make avaiable a copy of the Sqfty Act and Reguations.

Right to Refuse Dangerous Work

34.03 An employee shall have the riht to refuse work in dangerous situations.

34.04 An employee may refuse to do any partcular act or series of acts at work which
he/ she has reasonable grounds to believe are dangerous to his/her health or safety,
or the health of safety of any other person at the place of employment, unti
sufficient steps have been taken to satisfy hi/her otherwise, or unti the Nunavut
Safety Officer has investigated the matter and advised hi/her otherwse.

34.05 No loss of wages or discriatory action shall be taken against any worker by

reason of the fact that he exercised the right conferred upon hi in Artcle 34.04
above. If another employee is going to use or operate any machie, device, material
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or thg or perform any part of the work that has been refused, the Employer shall

notify the other employee of the refusaL.

Transportation of Injured Workers

34.06 The Employer shall provide, at no expense to the employee, appropriate

transportation to the nearest medical facilty and from there to his /her home when
such servces are imediately requied for an employee as a result of injur or serious
ailent occurrig in the workplace.

Occupational Health Examiations

34.07 Where the Employer requies an employee to undergo an occupational health
examiation by a qualified practitioner, agreed to by both Employer and employee,
the examiation wi be conducted at no expense to the employee.

34.08 An employee wi be granted leave with pay to attend the examiation and the
Employer shall assume the cost of any travel expenses.

34.09 All occupational health information, forms and records transmitted or used in
connection with these occupational health examiations wi be conveyed to the
employee involved and maitaed in a medical confidential status and retained
with the medical communty.

Protective Clothg and Equipment

34.10 The Employer shall ensure that al protective devices, clothg and other equipment
necessary to properly protect employees from injur and unhealthy conditions are
provided, cleaned and maitaied at no cost to the employee.

Protective Rights ofPregPant Workers

34.11 A pregnant worker whO fushes to the Employer a medical certficate attestig that
the workig conditions may be physically dangerous to her unborn chid, or to
herself by reason of her pregnancy, may request to be assigned to other duties
includig no such danger for the duration of her pregnancy. The Employer may
grant ths request and the assignent shal be without loss of payor benefits.

First Aid

34.12 The Employer shall ensure that employees can obtain the assistance of a fist aid
attendant easily and rapidly in all workplaces.

34.13 The Employer shall ensure that fist aid kits are provided and are readiy accessible at
all ties, includig thd par premises. Said fist aid kits shall be kept well in stock

at all ties.
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First Aid Traing

34.14 The Employer wi encourage employees to take fist aid courses and wi assume the
costs of such courses and also the costs of refresher courses requied to maitain the
validity of a certificate. Employees takig fist aid traing shall be granted leave with
pay for the duration of the courses.

Video Display Termals

34.15 The Employer shall not use in the workplace any video display termal that is not
approved by the Canadin Standards Association

Labour /Management Commttee

34.16 In addition to following all of the safety and health provisions of Artcle 34.01 to
34.15, the Labour/Management Commttee wil ensure the following Artcles 34.17
to 34.20 are carried out.

First Aid Attendants and Locations

34.17 A list of all first aid attendants and locations in which they may be found, shall be
posted in all establishments as determed by the Labour/Management Commttee.

Toxic Hazardous Substances

34.18 Where toxic or suspected and/or confied carcinogenic chemicals or substances

are identified as being present in the workplace, the Commttee shal:

(a) Remove and/or substitute chemicals or substances in the work procedure; or

(b) Introduce engieerig controls to provide complete isolation between said
chemicals and/or substances and the worker(s); and,

(c) Maita ongoing monitorig of the workplace; and

(d) Where a dangerous substance cannot be removed or replaced, a notice
indicatig that a danger exists shal be posted.

Investigations Concerng Health/Work Hazards and Injuries

34.19 The Labour/Management Commttee shall conduct such investigations as may be
necessary to identify, seek remedy and/or to determe the circumstances

suroundig work injures and health hazards arising in the workplace, includig
thd party premises. These duties shal be conducted in the presence of

Labour/Management Commttee members.
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Reports and Information Arising from Investigations

34.20 Reports of all investigations concerng Health/Work hazards and injures shall be
submitted to the Labour/Management Commttee as well as to the Union

Representative and Employer, who may request further information from the
person(s) who conducted the investigation. If the Employer receives a copy of the
report of injur, it shall be passed on to the employee.

Article 35
Uniforms and Protective Clothina

35.01 Where the followig articles are requied by the Employer or the Worker's
Compensation Board:

(a) Hard hats;

(b) Aprons;

(c) Weldig goggles;

(d) Dust protection;

(e) Eye protection (icludig prescription goggles); and

(f) Ear protection.

The Employer shall supply employees with the articles of equipment as requied.

35.02 When the artcles mentioned in Artcle 35.01 are presented worn or damaged beyond
repai by an employee, they shall be replaced at no cost to the employee.

Terms and Conditions of Clothg Issue

35.03 The Employer wi provide each maitenance and outside worker with summer and
witer coverals and gloves on an as need basis. The followig terms and conditions

of clothg issue apply: .
(a) Clothg issues are to be worn only when employees are on duty;

(b) The responsibilty of maintag clothg issues clean and in good repai
rests with the employee; and

(c) Loss of, or damage though negligence, to clothg issues wi result in an
assessed charge to the employee.

35.04 The Labour/Management Commttee shall discuss and make recommendations to
the Employer concerng the issuance of witer and sumer safety boots.
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Article 36
Trades and WorkinQ Conditions

Tool Allowance

36.01 When an employee, includig an apprentice, presents a worn out or broken tool,
which he/she uses with proper care in the reguar performance of his/her work to
the manager for verification, the Employer agrees to replace such tool with a tool of
simar qualty.

36.02 Lost tools shal be replaced by the employee except that the Employer shall assist
employees in the purchase of such tools by purchasing them in the Employer's name
and sellg them to the employee at the Employer's cost price.

36.03 In situations where highly specialied tools not normally associated with a

joureyman's tool kit are requied, the Employer wi provide and retain ownership
of them.

Article 37
Apprentices

37.01 The followig clauses are agreed upon terms and conditions of employment for
employees engaged as Apprentices by the Association.

37.02 The Nunavut Apprenticehip, Trade and Occupations Certifcation Act and pursuant
Regutions shall apply to all Apprentices employed by the Association. A copy of
the current Reguations shall be supplied to the Apprentice upon appointment.

37.03 The recogned Apprenticeship Traing Programs shal be those listed in the
"Apprentice Traig Schedule" pursuant to the Nunavut Apprenticeship, Trade and

Occupations Certifcation Act.

37.04 Pay increases shall not be automatic, but wi be based upon levels of certfication
issued by the Apprentices Branch, and shall be effective from the date of

certification.

37.05 Apprentice rates wil be based on a percentage of pay range one (1) of the
appropriate joureyman rate as follows:

Four Year Traing Programs
Year 1 55%
Year 2 65%
Year 3 75%
Year 4 85%

Thee Year Traing Programs

Year 1 60%
Year 2 70%
Year 3 80%

37.06 The Employer wi pay each Apprentice a ten-dollr ($10.00) communcations
allowance for each Sunday that he/she is away from Pond Inlet on apprenticeship
traing.
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37.07 Apprentices shall be entitled to the benefits and terms and conditions of
employment outled in the Collective Agreement.

37.08 Should an Apprentice have his/her contract termated with the Apprentice and

Trades Qualifications Board, his/her employment with the Employer wil cease to
exist.

37.09 Apprentices successfuy completig their Apprenticeship wil be given preference in
hig on job vacancies. Where an Apprentice, after completig his/her

apprenticeship, is hied diectly into a job vacancy, all tie spent as an Apprentice
shal count towards contiuous servce with the Association.

37.10 All Apprentices must, as a condition of contiuig employment, become certfied
tradesmen in their trade area. If an employee is unsuccessfu in his/her second
attempt to complete a year of apprenticeship traing or if an employee does not
participate in apprenticeship traing as requied for the trade, his/her employment
may be termated at the discretion of the Employer.

Article 38
Job Security

Lay-off

38.01 The Employer agrees that there shall be no lay-off of an employee durg the life of
ths Collective Agreement except for íay-off resultig from lack of work, lack of

fundig or in the special case of a temporary lay-off.

38.02 Layoffs wi be made, when necessary, il reverse order of seniority, withi the
classification of work to be so reduced.

Vacation Leave Prior to Lay-off

38.03 The Employer shall grant the employee any vacation leave earned but not used by
hi/her before the employment is termated by lay-off, if the employee so requests.

Lay-off Notice

38.04 The Employer shall notify the Union and the employees who are to be laid-off thee

(3) months prior to the effective date of lay-off, or award pay in lieu thereof. Ths
provision does not apply to temporary layoffs.

Lay-off Recall

38.05 The last employee laid of with the classification shal be the fist recaled.

38.06 The Employer shall give notice of recall personally or by registered mail. At the same
tie, the Employer shall notify the Union in writig of the recall.
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38.07 Where notice of recall is given personally, the Employer shall deliver in duplicate a
letter statig that the employee is recalled and the employee shall acknowledge

receipt of notice by signg the duplicate copy of such letter. In ths instance, notice
of recall is deemed to be given when served. Where notice of recall is given by
registered mail, notice is deemed to be given when the employee receives such letter
or not later than twenty-one (21) days from the date of mailg.

38.08 The employee shall keep the Employer advised at all ties of his/her current
address. The employee shall retu to work with fourteen (14) calendar days of
receipt of notice of recall.

Contractig Out

38.09 There shall be no contractig out of any work by the Employer if it would result in
the lay-off or contiuance of a lay-off of an indetermate employee.

Technological Change

38.10 Both partes recogne the overall advantages of technological change. Both parties
wi thereof encourage and promote technological change and improvements.

38.11 With ths in view and recogning the extensive lead tie requied for the selection,
installation and providig of sophisticated equipment, the Employer agrees to
provide as much advance notice as is practicable but no less than one hundred and
twenty (120) days notice to the Union of any major technological change in

equipment, which would result in changes in the employment status or in ths
Agreement.

38.12 In cases where employees may requie retraing, the Employer wi make every
reasonable effort to offer traing courses.

Coolig Off Period - Thee (3) Workig Days

38.13 An employee who wifuy termates his/her employment as a result of a
misunderstandig or argument shall be allowed to retu to work and remain

employed if he/she does so with thee (3) workig days.

38.14 Under normal circumstances, an employee shall provide the Employer with a
mium of fourteen (14) calendar days' notice of resigation of employment.

38.15 Should the Employer refuse to allow the employee to retu to work, the

termation shall be considered as a discharge, effective the date that the employee
sought to retu to work, and may be greved as a discharge.

38.16 An Employee may have access to ths entitlement thee (3) ties durg any period
of contiuous servce with Pond Inlet Housing Association.
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Seniority

38.17 The Employer shall maintai a seniority list showing the date upon which each
employee's service commenced. The seniority list shall be kept up to date and posted
on the buleti board.

Article 39
Term and Casual Employees

Term Employees

39.01 No term position shall have a stated term of more than two (2) years except for:

(a) term joumeyperson positions, which may last for such period as is necessar
for the apprentice workig under the joumeyperson to fish his

apprenticeship; and

(b) term positions replacing employees on union leave under clause 15.12.

39.02 Term employees are not entitled to clauses 38.01 - 38.07 under Artcle 38 Gob
Securty) at the end of their term.

39.03 If a term works in the same position for two (2) years with no break in service that is
longer than th (30) days, that employee shall become indetermate.

39.04 A series of term employees shall not be used instead of hig an indetermate
employee.

Casual Employees

39.05 Where the employer anticipates the period of employment to be in excess of four (4)
months, the employee shal be hied on a term basis.

39.06 Where a casual employee's term of employment is extended beyond four (4) months,
the employee shall become a term employee effective the day after the employee has
been employed for four (4) months. The term of the employee shal be for one (1)
year from the date that the employee commenced employment as a causal employee.

39.07 A series of casual employees shall not be used instead of hig a term employee.

Article 40
Northern Allowance

40.01 Al employees, except casuals, shall be paid a Nortern Allowance. This allowance
shall be based upon an annual amount and shall be divided by 1950 for employees
whose normal hours of work are seven and one-half (7 Yz) per day. The Nortern
Allowance shall be paid on all reguar hours paid.
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40.02 Effective Apri 1, 2010, the Nortern Allowance shall be based on $24,214. Ths
amount shall increase or decrease as the Government of Nunavut increases or
decreases its Nunavut Northern Allowance for Pond Inlet in its collective agreement
with the Nunavut Employees Union.

40.03 No later than Apri 151 of each fiscal year, employees shall be entitled to elect by
notice in writig to take up to 50% of the Northern Allowance by way of lump sum
payment on the followig March 31'\ and the remaing portion of the allowance
shall be divided by 1950 and shall be paid on all reguar hours paid.

The Employer shall supply the notice forms on which such election in writig should
be made to all employees by the February 151 imediately precedig an Apri 151

notice deadle.

For greater clarity, the hourly rate for any Nortern Allowance paid shall be
calculted as follows:

(Nortern Allowance annual amount - elected lump sum payment) / 1950

40.04 In the event that an employee termates his/her employment before March 31'1

then he/she wi receive the elected lump sum payment on a pro rated basis,
calculted up to the date of termation of employment.

40.05 Fifty percent (50%) of an employee's Nortern Allowance shal be designated as a
travel allowance pursuant to the Income Tax Act.

Article 41

RRSP and Group Benefits Plans

RRSP

41.01 Followig six (6) months of service, the Employer wi pay a sum matchig a fu-
tie or part-tie employee's RRSP contrbution up to thee and a half (3Yz) percent

of the employee's salary. An employee has an option to choose to have up to an
additional thee (3%) percent of the employee's salar as RRP contrbution. The
Employer wi pay a sum matchig ths additional RRSP contrbution.

41.02 Once per month, the total amount shall be transferred to a RRSP account in the
employee's name.

Group Benefits Plans

41.03 The Northern Employee Benefits Servces (NEBS) Group Benefit Plan (i.e. Basic
Group Life Insurance (3 x Salary); Accidental Death, Disease & Dismemberment (3
x Salary); Dependants Insurance; and Long Term Disabilty 60% non-taxable) and
Short Term Disabilty (Weekly Indemnty 60% non-taxable) plans are terms and
conditions of employment for all eligible employees.
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41.04 The Northern Employee Benefits Servces (NEBS) Extended Health Care and

Dental Insurance plans are optional plans available to each individual eligible
employee.

41.05 The Employer shall advise the pension plan and insurance plans admstrator of any
adjustments to earngs subject to these plans, termations of employees covered by
these plans, new elible employees under these plans, and other requied data as
determed by these plans without delay.

41.06 The Employer shall remit all requied contrbutions and premiums for the plans
under ths Article with a reasonable period, and shall forward all claims under these

plans in a tiely manner.

41.07 The Employer shall distrbute to all employees eligible for coverage under the plans
in ths Article al literatue, statements and materils produced by NEBS and the
insurers, which are intended for distrbution to the employees. New eligible
employees shall be provided with plan booklets upon hie and shall be enrolled in a
tiely manner.

41.08 All issues concerng the pension and insurance plans, includig issues of
contrbutions and premiums, and eligibilty for benefits shall be determed by the
pension and benefit plans providers.

Article 42
Social Justice Fund

42.01 The Employer shall contrbute one cent (1~) per hour worked to the PSAC Social
Justice Fund and such contrbution wi be made for all hours worked by each
employee in the Bargaig Unit, commencing on the date that the PSAC Social
Justice Fund receives charitable status from the Canada Customs and Revenue
Agency. Contrbutions to the Fund wi be made quarterly, in the middle of the
month imediately followig completion of each fiscal quarer year, and such
contrbutions remitted to the PSAC National Office. Contrbutions to the Fund are
to be utied strctly for the puroses specified in the Letters Patent of the PSAC

Social Justice Fund.

Article 43
Re-opener of Aareement and Mutual Discussions

Re-Opener of Ag;eement

43.01 Ths Agreement may be amended by mutual consent.

Mutual Discussions

43.02 The Employer and the Union acknowledge the mutual benefits to be derived from
dialogue between the parties and are prepared. to discuss matters of common
interest.
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Article 44
Duration and Renewal

44.01 The term of ths Agreement shall be from Apri 1, 2011 to March 31, 2014.

44.02 Notwthstandig Artcle 44.01, the provisions of ths Agreement, includig the
provisions for the adjustment of disputes in Article 31, shall remain in effect durg
the negotitions for its renewal, and unti either a new collective agreement becomes
effective, or unti the provisions of Section 89(1) of the Canada Labour Code have

been met.

44.03 Either part to ths Agreement may, with the period of four (4) months
imediately precedig the date of expiration of the term of ths Agreement, by

written notice, requie the other part to ths Agreement to commence collective

bargaing with a view to the conclusion, renewal or revision of ths Agreement in
accordance with Section 49(1) of the Canada Labour Code.

44.04 Where notice to barga collectively has been given under Artcle 44.03, the
Employer shall not alter the rates of payor any term or condition of employment or
any right or priviege of the employees, or any right or priviege of the Union unti a
renewal or revision of ths Agreement has been concluded, or unti the provisions of
Section 89(1) of the Canada Labour Code have been met, unless the Union consents to

the alteration of such a term or condition, or such a right or privilege.
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Signed at Pond Inlet, Nunavut ths ~y of ~J 2011.

on behalf of the on behalf of the
Pond Inlet Housing Association 'Public Service Alance of Canada

~VI2-Ð\ò-a
Dora Kadloo

Board Member

~jP~
Louis M. Primeau
Negotiator

/'\ Î I,/,/ r .'i /J /' ..
,~U vL/ v;/ //y t /

Gerhard Seifner / /1

Counsel for Emplopr

t#

Jean-Franç' š LauIÌt:U:,
Regional Executive Vice-President - North

~/1r:3.~~-
J okeypa Akpaleeapik
Commttee Member

~~~
Loretta Ikoonoo
Commttee Member

se~
Negotiator



Appendix A
Rates of Pay

Rates of Pay Hourly - April 1 , 2011 All positions are based on 37.5 hours per week

ADMINISTRATION ONE TWO THREE FOUR FIVE SIX

Assistant Manager 27.79 28.68 29.62 30.60 31.62 32.72

Tenant Relations Officer 26.21 27.00 27.83 28.70 29.60 30.56

Administration/
Staff Housing Clerk 21.79 22.40 23.04 23.72 24.43 25.17

Clerk/Data 21.22 21.78 22.36 22.99 23.63 24.29

MAINTENANCE ONE TWO THREE

Housing Maintenance Serviceperson (HMS) 27.70 28.53 29.38

Painter 27.47 28.37 29.29

Oil Burner Mechanic 29.29 30.28 31.31

Warehouse Technician 30.31 31.30 32.32

Carpenter 30.28 31.31 32.40

Plumber 31.06 32.14 33.26

Electrician 31.06 32.14 33.26

Housing Maintenance Service person Apprentice (see Article 37 Apprentices)

1st Year, 60% of HMS Step One 16.62

2nd Year, 70% of HMS Step One 19.39

3rd Year, 80% of HMS Step One 22.16
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Rates of Pay Hourly - April 1, 2012 All positions are based on 37.5 hours per week

ADMINISTRATION ONE TWO THREE FOUR FIVE SIX

Assistant Manager 28.48 29.40 30.36 31.37 32.41 33.54

Tenant Relations Officer 26.87 27.68 28.53 29.42 30.34 31.32

Administration!
Staff Housing Clerk 22.33 22.96 23.62 24.31 25.04 25.80

Clerk/Data 21.75 22.32 22.92 23.56 24.22 24.90

MAINTENANCE ONE TWO THREE

Housing Maintenance Serviceperson (HMS) 28.39 29.24 30.11

Painter 28.16 29.08 30.02

Oil Burner Mechanic 30.02 31.04 32.09

Warehouse Technician 31.07 32.08 33.13

Carpenter 31.04 32.09 33.21

Plumber 31.84 32.94 34.09

Electrician 31.84 32.94 34.09

Housing Maintenance Serviceperson Apprentice (see Article 37 Apprentices)

1 st Year, 60% of HMS Step One 17.03

2nd Year, 70% of HMS Step One 19.87

3rd Year, 80% of HMS Step One 22.71
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Rates of Pay Hourly - April 1 , 2013 All positions are based on 37.5 hours per week

ADMINISTRATION ONE TWO THREE FOUR FIVE SIX

Assistant Manager 29.33 30.28 31.27 32.31 33.38 34.55

Tenant Relations Officer 27.68 28.51 29.39 30.30 31.25 32.26

Administration/
Staff Housing Clerk 23.00 23.65 24.33 25.04 24.79 26.57

Clerk/Data 22.40 22.99 23.61 24.27 24.95 25.65

MAINTENANCE ONE TWO THREE

Housing Maintenance Serviceperson (HMS) 29.24 30.12 31.01

Painter 29.00 29.95 30.92

Oil Burner Mechanic 30.92 31.97 33.05

Warehouse Technician 32.00 33.04 34.12

Carpenter 31.97 33.05 34.21

Plumber 32.80 33.93 35.11

Electrician 32.80 33.93 35.11

Housing Maintenance Serviceperson Apprentice (see Article 37 Apprentices)

1st Year, 60% of HMS Step One 17.54

2nd Year, 70% of HMS Step One 20.47

3rd Year, 80% of HMS Step One 23.39
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Appendix B
Waae Rate Notes

Admstration

An Admstration employee shall progress from Pay Range One though Six on the basis of
one level per year provided the employee's performance is satisfactory.

Maintenance

Maintenance Employees, excludig Apprentices, shall progress from Pay Range One
though Three on the basis of one level per year provided the employee's performance is
satisfactory and subject to the followig conditions. Joureyman Trades Certficates or a
Certfication of Abilty may be requied for positions classified in these groups. Pay
placement wi be alocated to Pay Range Three for Maintenance employees possessing

Joureyman Trades Certification, a valid certficate of abilty recogned in Nunavut or
certfication of abilty and traing deemed equivalent by the Employer. Pay placement wi
be allocated to Pay Range One and Two for Employees not possessing a valid recogned
certficate of abilty but deemed by the Employer to have atted a level of proficiency, by
vie of experience, below that requied to obta a certficate of abilty.

When an employee is appointed to act as a Lead-hand Foreman, he/she wi be paid a
premium of $3.00 per hour above his/her reguar rate whie actig in ths capacity.

52



MEMORAUM OF UNERSTANING

between:

PUBLIC SERVICE ALIACE OF CANADA

- and -

POND INLET HOUSING ASSOCIATION

Durg the term of ths agreement, and expirg on March 31, 2014, the restrction in arcle
2.01 (f) related to fig a new position shall not apply. For greater certainty, ths MOU does
not apply to fig any vacancies for positions occupied by fu-tie incumbent employees.

Durg the term of ths agreement, and expirg on March 31, 2014, term employees, other

than those that have been hied to fi any vacancy for positions occupied by fu-tie

incumbent employees, shall not be entitled to receive the Northern Allowance pursuant to
article 40.01.
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