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ARTICLE 1 - PURPOSE OF AGREEMENT

1.01 The Purose of thi Agreement is to maitai haronious and muty beneficia

relationships between the Employer, the employees and the Union, to set fort certai term

and conditions of employment relating to pay, hour of work, employee benefit, and
genera workig condiions affecting employees covered by thi Agreement and to ensur
that al reasonable measurs are provided for the safety and occupational health of the
employees.

1.02 The paries to thi Agreement shar a desir to improve the quaty, to promote well being

and increase the productivit of the employees to the end that the Haet of Whale Cove
wi be well and efficiently served. Accordigly the paries ar detenned to establih,
withi the fraework provided by law, an effective workig relationship at al levels in which
members of the Baraig Unit are employed

ARTICLE 2 - INTERPRETATION AND DEFINITIONS

2.01 For the purose of thi Agreement:

(a) Abandonment of position" - an employee abandons hi position when he is absent
without leave for a period of thee (3) consecutive workig days, and the Senior

Admtrative Officer or hi designate has not been notified, dictly or indictly by the
employee.

(b) "Alance" mean the Public Service Alance of Caada

(c) "Alowance" mean compensation payable to an employee in addition to hi reguar
remnneration payable for the performance of the duties of hi position.

(d) "Baraig Unit" mean al employees of the Employer except the Senior Admtration
Officer, Finance Officer, Communty Constable and By-Law Officer.

(e) "Caua Employee" mean a person employed by 
the Employer for work of a tempora

natue. A casua employee is a member of the Baraig Unit.

(f) "Commttee" mean the Labour/Management Commttee.

(g) A "common-law spouse" relationship is said to exit when, for a continuous period of at
least one year, an employee has lived with a person, and lives and intends to continue to
live with that person as if that person were their spouse.

(h) "Continuous Employment" and "Continuous Service" mean unterrpted employment
with the Employer;

(~ with reference to re-appointment of a lay-off hi employment in the position held by hi
at the time he was laid off, and hi employment in the position to whch he is appointed
shal constitute continuous employment;

(ii) where an employee other than a casua ceases to be employed for a reason other than
dimisal, abandonment of position or rejection on probation, and is re-employed with a
period of three months, hi periods of employment for puroses of superauation, sick
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leave, severace pay and vacation leave and vacation travel benefits shal be considered as
continuous employment.

(~ "Day 
of Rest" in relation to an employee mean a day other than a holiday on whch that

employee is not ordiary requid to perform the duties of hi position other than by
reason of hi being on leave of absence.

G) "Demotion" mean the appointment of an employee for reasons of miconduct,
incompetence or incapacity, to a new position for whch the maum pay is less than that
of hi former position.

(19 "Dependat" mean a person who is:

(~ the employee's spouse, includig common-law;

(ii) the employees chid, step-chid or adopted chid who is nnder nieteen year of age;

(~ the employee's chid, step-chid or adopted chid who is nieteen year of age or older
and dependat upon the employee by reason of fulime attendace at an educational
institution or mental or physical diabilty or

(iv) any 
other relative residig in the employee's household who is wholly dependat upon

the employee for support by reason of mental or physical diabilty.

(n "Designated Paid Holiday" means the twenty-four (24) hour period commencing at 12:01
AM. of a day designated as a paid holiday in thi Agreement.

(m) "Employee" mean a member of the baraig unt.

(n) "Employer" mean the Whale Cove Haet Conncil.

(0) "Fiscal Year" mean the period of time from Apri 
1, in one year to Marh 31, in the

followig year.

(P) "Lay-Off" mean an employee whose employment has been termated because of lak of
work, lack of fuds, or the dicontinuace of a fnnction.

(q) "Leave of Absence" mean absence from dut 
with the Employer's permsion.

(r) "Membership Fees" mean the fees establihed puruat to the By-Laws of the Union as
the fees payable by the members of the Baraig Unit, and shal not include any intiation
fee, or inurce premium.

(s) "Overtime" mean work performed by 
an employee in excess of or outside of hi regularly

scheduled hour of work

(t) "Probation" mean a period of six (6) month from the day upon which an employee is
firt appointed or a period of thre (3) months afer an employee has been traferrd or

promoted from withi. If an employee does not successfuly complete hi probationar
period on trafer or promotion the Employer shal appoint hi to a position comparble
to the one from whch he was traferred or promoted if such a position is vacant.
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(u) "Promotion" mean the appointment of an employee to a new position, the maxum rate
of pay of which exceeds that of hi former position by at least:

(~ the mium increment in the new position; or

(~ four percent (4%) of the maxum rate of pay 
of the former position where the new

position has only one rate of pay.

(v) "Rates of Pay"

(~ "day 
rate of pay" mean an employee's hourly rate of pay multiplied by the employee's

day hour of work as set out in Aricle 22;

(ii) "weekly 
rate of pay" mean an employee's dayrate of pay muliplied by five (5);

(ii) "anua rate of pay" mean an employee 
's weekly rate of pay multiplied by 52.176;

(iv) "monthly 
rate of pay" mean an employee's anua rate of pay divided by twelve (12).

(w) "Representative" mean an employee who has been elected or appointed as a steward or
who represents the Union at meetings with maagement and who is authorid to
represent the Union

(x) "Seniority" means length of service with the Employer.

(y "Trafer" mean the appointment of an employee to a new position, that does not
constitute a promotion or demotion.

(z) "Union" mean the Public Service Alce of Caada as represented by its agent the
Nnnavut Employees Union.

(aa) "Week" for the puroses of thi Agreement shal be deemed to commence at 12:01 AM.
on Monday and tennate at midnght on Snnday.

2.02 Except as otherwe provided in thi Agreement, expressions used in th Agreement if
defined in the InttioA d, but not defined elsewhere in thi Agreement have the same

meang as given to them in the Inteipretation Act.

2.03 Where the mascule gender is used, it shal be considered to include the femie gender
uness any provision of thi Agreement otherwe specifies.

2.04 "May" shal be regarded as permsive and "Shal" and "Wil" as imperative.

ARTICLE 3 - RECOGNITION

3.01 The Employer recognis the Union as the exclusive baraig agent for al employees in
the Baraig Unit.

3.02 The Employer shal mak every reasonable effort to find alternate employment for an
employee who becomes mentaly and! or physicaly diabled.
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Discriation
3.03 The Employer and the Union agree that there shal be no dicriation, interference,

restriction, or coercion exercised or praised wih respect to any employee by reason of age,
sex, gender identity, rae, creed, colour, ancestiy, ethc oriin, citiznship, place of oriin,

national origin, reliion, political or reliious affiltion, pregnancy, matal statu, (includig
common-law relationships), famy statu, sexu orientation, lawful soure of income,

crial offence for whch a pardon has been grated, mental or physical diabilty (except

for employment equi prograes), by reason of Union membership or activity nor by
exercisin their rihts nnder the Collective Agreement.

ARTICLE 4 - APPLICATION

4.01 The provisions of th Agreement apply to the Union, the employees, and the Employer.

Priting of Collective Agreement
4.02 The Employer shal pay one hal of the costs associated with priting the Collective

Agreement, to a maxum of one hundrd and fif ($150) dollar, provided:

(a) the Union provides the Employer with receipts showig amonnts expended, and the
collective agreement is prited and ditributed withi niety days of its signig.

(b) The Union shal faciltate the priting and ditrbution of the collective agreement.

Conflict Of Provisions
4.03 Where there is any conflict between the provisions of thi Agreement and any policy

dictive dealg with term and conditions of employment issued by the Employer, the

provisions of thi Agreement shal prevai, uness the Employer is compelled by law to

issue and enforce such policy diective.

ARTICLE 5 - FUTURE LEGISLATION

5.01 In the event that any law passed by Parliament, or the Nnnavut Legislative Assembly

renders nul and void or alters any provision of thi Agreement, the remaig
provisions of the Agreement shal remai in effect for the term of the Agreement.
When thi occur the Collective Agreement shal be re-opened upon the request of
either par and negotiations shal commence with a view to findig an appropriate

substitue for the anuled or altered provision. Either pa may refer any dipute
aring from such negotiations to aritration.

ARTICLE 6 - STRIKES AND LOCKOUTS

6.01 There shal be no lockout by the Employer and no work stoppage, by any employee(s)
durg the term of thi Collective Agreement.

6.02 "Work Stoppage" includes a cessation of work or a refusal to continue to work by
employees, in combination or in concert or in accordace wih a common
nnderstandig, and a slowdown of work or other concerted activity on the par of
employees in relation to their work that is designed to restrict or lit output
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6.03 No employee wi be requeted to cross a legal picket lie other than to deliver an
essential service (to prevent an imediate and serious dager to the health and safety of
the public).

ARTICLE 7 - MANAGEMENT RIGHTS

7.01 The Union and the employees acknowledge that al management rihts and prerogatives
are vested exclusively with the Employer, except as may be otherwe specificaly

provided for in thi Agreement.

7.02 Without liing the generaty of the foregoing, it is the exclusive function of the
Employer:

(a) to determe and establih stadads and procedurs in the operation of the Employer;

(b) to maitai order, diciplie and efficiency and to establih and enforce rues and
regultions;

(c) to pla, diect, organ and control the work of the employees and the operations of the
Employer. Th includes the introduction of new and improved methods, facilties and
equipment, and to control work schedules and the amount of supervision necessar

(d) to dict and manage employees, includig hig, lay-off, recal, promotion, demotion,
classification and assignments of duties, to suspend, dichare, or otherwe diciplie
employees.

ARTICLE 8 - EMPLOYER DIRECTIVES

8.01 The Employer shal provide the Union with a copy of al Personnel Directives. Where
the Employer proposes to issue a Personnel Directive whch is intended to clar the
inteipretation or application of the Collective Agreement, the Employer shal endeavour
to consult with the Union prior to issuig the dictives and wi consul with the Union
as soon as is praticable.

ARTICLE 9 - UNION ACCESS TO EMPLOYER PREMISES

9.01 Upon reasonable notice, the Employer shal permt access to its work premies of an
accredited representative of the Union. Such visits shal not interfere with the
Employets operations.

9.02 The Union representative wi endeavour to notif the Employer in advance of a visit to
the workplace and wi inorm hi of actua visits made as soon as is praticable
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ARTICLE 10 - APPOINTMENT OF REPRESENTATIVES

10.01 The Employer acknowledges the right of the Union to appoint employees as
representatives. The Union wi provide the Employer with the names of al
representatives with a reasonable period.

ARTICLE 11 - TIME-OFF FOR UNION BUSINESS

Aritration Heargs
11.01 At the Union's request the Employer wi grat leave with pay to a reasonable number

of employees representing the Union before an Aritration hearg;

Employee caled as a Witness

(a) The Employer wi grat leave with pay to an employee caled as a witness before an
Aritration for the ac time that an employee is requid as a witness.

Arbitraion Hearg
11.02 The Employer wi grat leave with pay to an employee who is a par to the grievance

whch is before an Aritration Board

Employee who acts as a Representative

(a) The Employer wi grat leave with pay to the Representative of an employee who is a
par to the grievance.

Employee caled as a Witness

(b) The Employer wi grat leave with pay to an employee caled as a witness for the acua
time that an employee is requid as a witness.

11.03 Where an employee and hi representative are involved in the process of hi or her
grievance they shal be grated time off.

(a) when the dicussions tak plae at hi or her place of duty, leave with pay and,

(b) when the dicussions tak plae outside hi or her place of duty, leave without pay.

Contra Negotiations Meetings

11.04 The Employer wi grat leave without loss of pay for two (2) employees forthe
purose of atendig contrat negotiations on behal of the Union for the durtion of
such negotiations.

Prepartoiy Contra Negotiations Meetings

11.05 The Employer wi grat leave without pay to a reasonable number of employees to
attend preparoiy negotiations meetings.

Meetings Between Employee Organtions And Management
11.06 The Employer wi grat time-off with pay to a reasonable number of employees who

are meeting with maagement on behal of the Union.
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