Collective Agreement
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Public Service Alliance of Canada
(as represented by its agent Nunavut Employees Union)
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Chesterfield Inlet Housing Association

Effective From: October 1, 2006
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Nunavut Employees Union Chesterfield Inlet Housing Association
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Iqaluit NU XO0A OHO
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Article 1

Purpose of Agreement

The Purpose of this Agreement is to maintain harmonious and mutually beneficial
relationships between the Employer, the employees and the Union, to set forth
certain terms and conditions of employment relating to pay, hours of work,
employee benefits, and general working conditions affecting employees covered by
this Agreement and to ensure that all reasonable measures are provided for the safety
and occupational health of the employees.

The parties to this Agreement share a desire to improve the quality, to promote well-
being and increase the productivity of the employees to the end that the tenants will
be well and efficiently served. Accordingly the parties are determined to establish,
within the framework provided by law, an effective working relationship at all levels
in which members of the Bargaining Unit are employed,

Article 2

Interpretation and Definitions

For the purpose of this Agreement:

(@  "Abandonment of Position" occurs when an employee has not reported for
work, and the Employer has not been notified, for a period of five (5)
consecutive work days. Employees who have abandoned their position shall
be discharged;

(b)  "Agreement" means this Collective Agreement;
(€  "Alliance" means the Public Service Alliance of Canada;
(d  "Allowance" means compensation payable to an employee in addition to

his/her regular remuneration payable for the performance of the duties of
his/her position;

()  "Bargaining Unit" means all employees of the Employer exchuding the
Secretary/Manager and the Board of Directors as certified by the Canada
Labour Relations Board on February 10, 1984;

® "Continuous Employment” and "Continuous Service" mean uninterrupted
employment with the Employer; and,

0 with reference to re-appointment of a layoff his/her employment in
the position held by him/her at the time he/she was laid off, and
his/her employment in the position to which he/she is appointed
shall constitute continuous employment;
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(@)  where an employee ceases to be employed for a reason other than
dismissal, abandonment of position or rejection on probation, and is
re-employed within a period of three months, his/her periods of
employment for purposes of sick leave, vacation leave and travel
benefits shall be considered as continuous employment with the
Employer;

"Casual Employee" means a person employed by the Employer for work of a
temporary nature not to exceed four (4) continuous months., If for any
reason the casual employment exceeds four (4) months, the employee in that
position shall be considered an indeterminate employee, and shall be eligible
toaﬂﬁghtsandbenefitsasperthisAgreement,ren'oacﬁvetothefirstdayof
their employment as a casual employee;

A "Common-law spouse"” relationship is said to exist when, for a continuous
period of at least one year, an employee has lived with a person, publicly
represented that person to be his/her spouse, and lives and intends to
continue to live with that spouse as if that person were his/her spouse;

"Lieu time" means leave with paytaken in lieu of 2 cash payment;
"Committee" means the Labour/Management Committee;

"Day of Rest" in relation to an employee means a day other than a holiday on

which that employee is not ordinarily required to perform the duties of
his/her position other than by reason of his/her being on leave of absence;

"Demotion” means the appointment of an employee for reasons of
incompetence or incapacity, to another position for which the maximum pay
is less than that of his/her former position;

"Dependent” means a person who is:

()  that employee's spouse (including common-law);

(@)  achild, including step-child and adopted child who:

1) is under nineteen (19) years of age and dependent upon
him/het/her for support, or

2) being under twenty-one (21) years of age and dependent on
him/her/her by reason of full time attendance at an
educational institution, or

3) who is wholly dependent upon him/her for support by
reason of mental or physical infirmity;

"Double time" means twice the straight-time rate;
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"Employee” means a person employed by the Employer who is a member of
the Bargaining Unit and includes:

O "fulltime employee”, which means a person employed on a
continuing basis for an indeterminate period;

()  "par-time employee” which means a person employed on a
continuing basis for less than a standard work day, week or month
for an indeterminate period.

Summer students who are hired by the Employer under programs where the
Employer receives funding for these students shall not be included in the

Bargaining Unit;
"Employer" means the Chesterfield Inlet Housing Association;

"Fiscal Year" means the period of time from April 1 in one year to March 31,
in the following year;

"Grievance” means a comphint in writing that an employee, group of
employees, or the Union submits to the Employer, or that the Employer
submits to the Union, to be processed through the grievance procedure;

"Designated Paid Holiday' means the twenty-four (24) hour period
commencing at 12:00 midnight at the beginning of a day identified as a
Designated Paid Holiday in this Agreement;

"Leave of Absence" means absence from duty with the Employer's
permission;

"Manager" means the Secretary-Manager of the Employer;

"May” shall be regarded as permissive and "Shall” and "Will" as imperative;

"Membership Fees" means the fees established pursuant to the By-Laws of
the Union as the fees payable by the members of the Bargaining Unit and
shall not include any initiation fees, insurance premiums or any other levy;

"Overtime" means work performed by an employee before or after or in
excess or outside of his/her regularly scheduled hours of work;

"Probation” means a period of six (6) months from the day upon which an
employee is first appointed to the Employer or a period of three (3) months
after an employee has been transferred or promoted. If an employee does
not successfully complete his/her probationary period on transfer or
promotion the Employer will make every reasonable effort to appoint
him/her to a position comparable to the one from which he/she was
transferred or promoted;
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(@  "Promotion” means the appointment of an employee to a new position, the
maximum rate of pay of which exceeds that of his/her former position;

@ () "Daily rate of pay" means an employee's hourly rate of pay multiplied
by the employee’s daily hours of work as set out in Schedule A;

()  "Weekly rate of pay" means an employee's daily rate of pay multiplied
by five (5) ; and

(i) “Annual rate of pay’ means an employee’s weekly rate of pay
multiplied by 52.176;

(bb)  "Representative" means an employee or some other individual who has been
elected or appointed as a steward or who represents the Union at meetings
with management and who is authorized to represent the Union;

(cc)  "Straight-time rate” means the hourly rate of pay;
(dd)  "Time and one-half" means one and one-half times the straight time rate;

(ee)  "Transfer" means the appointment of an employee to a new position, that
does not constitute a promotion or demotion;

()  "Week" for the purposes of this Agreement shall be deemed to commence at
12:01 a.m. on Monday and terminate at midnight on Sunday;

(62 "Union" means the Public Service Alliance of Canada as represented by its
agent Nunavut Employees Union.

Except as provided in this Agreement, expressions used in this Agreement if defined
in the Inienpretation Adt, the Canada Labour Code or in the Regulations made there
under, have the same meaning as given to them in the Act or Code or Regulations.

Where the masculine gender is used, it shall be considered to include the feminine
gender unless any provision of this Agreement otherwise specifies.

Article 3
Recognition

The Employer recognizes the Union as the exclusive bargaining agent for all
employees in the Bargaining Unit.

Freedom from Discrimination

The Employer and the Union agree that there shall be no discrimination,
interference, restriction, or coercion exercised or practiced with respect to any
employee by reason of age, sex, race, creed, colour, ancestry, ethnic origin, national
origin, citizenship, political or religious affiliation, marital status (including common-
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3.04

3.05

3.06

4.01

4,02

4.03

5.01

law relationships), family status, sexval orientation, pregnancy, lawful source of
income, conviction for which a pardon has been granted, mental or physical
disability (except for employment equity programmes), by reason of Union
membership or activity nor by exercising their rights under the Agreement.
Affirmative action policies shall be deemed non-discriminatory.

The Employer will advise prospective employees prior to their employment that the
Employer is a unionized workplace.

All employees covered by this Agreement must become members of and maintain

membership in good standing in the Union as a condition of employment within

thirty (30) days of the date they commenced employment. They shall maintain
rship as a continuing condition of employment.

The Employer shall make every reasonable effort to find alternate employment for
an employee who becomes mentally and/or physically disabled.

Equal Pay for Work of Similar Value

The Employer agrees to recognize the principle of equal pay for work of similar or
substantially similar work regardless of the sex of the employee.

Article 4
Application

The provisions of this Agreement apply to the Union, the employees and the
Employer.

The Employer and the Union shall share equally the costs associated with the
printing and distribution of the Agreement. 'The Union will facilitate said printing
and distribution. If an Inuktitut version of this Agreement is requested, the Union
and the Employer will share equally all costs associated with the translation of this
Agreement. In the case of any dispute between the versions of this Agreement, the
English version shall govern.

Part-time employees shall be entitled to all eligible benefits provided under this
Agreement in the same proportion as their weekly hours of work compare to the
standard workweek.

Article 5
Security of the Agreement

Future L egislation

In the event that any law passed by Parliament or the Nunavut Legislative Assembly,
renders null and void or alters any provision of this Agreement, the remaining
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6.03

7.01

provisions of the Agreement shall remain in effect for the term of the Agreement.
When this occurs the Agreement shall be re-opened upon the request of either party
and negotiations shall commence with a view to finding an appropriate substitute of
equal value for the annulled or altered provision. Any dispute arising from such
negotiations may be referred to arbitration by either party.

Conflict of Provisions

Where there is any conflict between the provisions of this agreement and any
regulation, direction or other instrument dealing with terms and conditions of
employment issued by the Employer, the provisions of this agreement shall prevail.

Article 6
Strikes and Lockouts

There shall be no lockout by the Employer and no interruption or impeding of worlk,
work stoppage, strike, sit-down, slow-down, or any other interference with
production by any employee or employees during the term of this Agreement.

Any employee who participates in any interruption or impeding of work, work
stoppage, strike, sit-down, slow-down, or any other interference with production
may be disciplined by the Employer; however such discipline may be the subject of a
grievance.

No Employee shall be required to cross any legal picket line. No Employee shall
suffer loss of pay or benefits as a result of a refusal to cross a legal picket line.

Article 7
Managerial Responsibilities

The Union acknowledges that all management rights and prerogatives are vested
exclusively with the Employer, except as may be otherwise specifically provided for
in this Agreement, and without limiting the generality of the foregoing, it is the
exclusive function of the Employer:

(@  to determine and establish standards and procedures in the operation of the
Employer ;

(b)  to maintain order, discipline and efficiency and, in connection therewith, to
establish and enforce rules and regulations;

(©  to pln, direct, organize and control the work of the employees and the
operations of the Employer. 'This includes the introduction of new and
improved methods, facilities and equipment, and to control the amount of
supervision necessary and work schedules;
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8.01

8.02

9.01

10.01

(d  to direct employees, inchuding hiring, transfer, lay-off, recall, promotion,
demotion, classification and assignment of duties, and to suspend, discharge,
or otherwise discipline employees for just cause.

Management shall exercise its rights in a manner that is fair, reasonable and
consistent with the terms of this agreement.

Article 8
No Restriction on Outside Employment

Subject to Article 8.02, an employee may carry on any business or employment
outside his/her regularly scheduled hours of duty provided such business or
employment does not interfere with his/her Employer duties.

Employees are prohibited from carrying on any business or employment outside
their regularly scheduled hours of duty when such business or employment is such
that:

@  a conflict of duties may develop between an employee's regular work and
his/her outside interests; or

()  certain knowledge and information available only to Employer personnel
place the individual in a position where he/she can exploit the knowledge or
information for personal gain.

Article 9
Employer Directives

The Employer shall provide the Union and the Local with a copy of all personnel
directives. Where the Employer proposes to issue a personnel directive which is
intended to clarify the interpretation or application of the Agreement, the Employer
shall provide a copy of the directive to the Union prior to issuing the directive.

Article 10
Union Access to Employer Premises

Upon reasonable notification the Employer shall permit access to its work premises
of an accredited Representative of the Union. Permission to enter the Employer's
premuses shall not be unreasonably denied.

Article 11
Appointment of Representatives
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11.01

12,01

12.02

12,03

12.04

12.05

The Employer acknowledges the right of the Union to appomnt employees as
Representatives, ‘The Union will provide the Employer with the name of its
Representative and alternates within a reasonable period.

Article 12
Time-off for Union Business

The Employer will grant leave with pay to an employee who is a party to, called as a
witness, or representing the Union before an Arbitration hearing.

When operational requirements permit, the Employer will grant leave with payto:

(@ an employee and his/her Representative involved in the process of a
grievance or a possible grievance;

(b)  a witness called by an employee who is a party to a grievance;

(©  up to two (2) employees for the purpose of attending contract negotiations,
including preparatory meetings and conciliation meetings;

(d  uptotwo (2) employees who are meeting with management on behalf of the
Union.

When operational requirements permit, the Employer will grant leave without pay to:

(@  areasonable number of employees to attend executive council meetings and
conventions of the Alliance, Nunavut Employees Union, the Canadian
Labour Congress and the Northemn Territories Federation of Labour;

(b)  employees who exercise the authority of a Representative on behalf of the
Union to undertake training related to the duties of a Representative;

(0  employees who, upon reasonable notice participate as a delegate to
constitutional conferences or other similar forums, or present briefs to
commissions, boards and hearings that are mandated by the Territorial

Legislation.

An employee will only be granted leave under Articles 12.01, 12.02 and 12.03 for
hours that would otherwise be regular hours of work.

Time-off for Representatives

A Representative shall obtain the permission of his/her immediate supervisor before
leaving his/her work to investigate a grievance, to meet with management for the
purpose of dealing with grievances and to attend meetings called by management.
Such permission shall not be unreasonably withheld.
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12.06

12.07

12.08

12,09

12.10

12.11

12.12

13.01

13.02

13.03

13.04

13.05

The Representative shall make every reasonable effort to report back to his/her
supervisor before resuming his/her normal duties.

Leave for Union Office

An employee elected as a paid officer of the executive of the Union, the Alliance or
the Northem Territories Federation of Labour shall, upon application, be granted
leave of absence for the term of office. During the leave of absence such employees
shall maintain all accumulated rights and benefits to which they are entitled under the

Agreement.

Such employees shall advise the Employer as soon as possible when an extension of
their leave of absence is applicable due to re-election,

Upon termination of their leave of absence such employees shall be offered, at a
minimum, the position they held with the Employer at the commencement of their
leave. When such employees wish to invoke this clause they shall provide the
Employer with three month notice of their intent to do so.

Notwithstanding Article 12.09, the Employer may make an offer of employment to
such employees to a position inside the Bargaining Unit should they bid on a
competition and be the successful candidate,

Such employees will retain their seniority, but shall not accrue further seniority
during their leave of absence.

Upon reasonable notification, the Employer shall grant leave without pay to a Union
Representative seconded for a mininmm period of one week to serve in a full-time
paid Union executive position.

Article 13
Check Off

The Employer will, as a condition of employment, deduct an amount equal to the
amount of Membership Fees from the pay of all employees in the Bargaining Unit.

The Alliance shall inform the Employer in writing of the Membership Fees to be
deducted for each employee within the Bargaining Unit.

For the purpose of applying Article 13.01, deductions from pay for each employee
will occur on a bi-weekly basis.

For the duration of this Agreement, no employee organization, other than the
Alliance, shall be permitted to have Membership Fees deducted by the Employer
from the pay of the employees in the Bargaining Unit.

The amounts deducted in accordance with Article 13.01 shall be remitted to the
Comptroller of the Alliance, 233 Gilmour Street, Ottawa, Ontario, K2P OP1 by
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13.06

13.07

13.08

14.01

14.02
14.03

15.01

15.02

15.03

15.04

cheque within a reasonable period of time after deductions are made and shall be
accompanied by particulars identifying each employee and the deductions made on
his/her behalf.

Where the Employee requests that the Employer make payroll deductions for other
purposes, and the Employee puts that request in writing, the Employer shall make
those deductions from the Employee’s pay.

The Alliance agrees to indemnify and save the Employer harmless against any claim
or liability arising out of the application of this Article except for any claim or liability
arising out of an error committed by the Employer.

The Employer agrees to identify annually on each employee'’s T-4 slip the total
amount of Membership Fees deducted for the preceding year.

Article 14
information

The Employer agrees to provide the Union on a monthly basis, with information
conceming the identification of each employee in the Bargaining Unit. This
information shall include the name, location, job classification, rate of pay and social

insurance mumber and employment status of all employees in the Bargaining Uni.

The Employer shall indicate which employees have been recruited or transferred and
those employees who have been struck off strength during the period reported.

The Employer shall provide each employee with a copy of the Agreement.

The Employer agrees to provide each new member of the Bargaining Unit with a
copy of the Agreement upon his/her appointment.

Article 15

Provision of Bulletin Board Space and Other Facilities

The Employer shall provide bulletin board space in each location clearly identified

for exclusive Union use.

The Employer may make available to the Union specific locations on the premises
for the placement of bulk quantities of literature of the Union.

The Employer shall make available to the Union and the members of the Bargaining
Unit a suitable meeting room to be used from time to time for the conducting of
business relating to the Bargaining Unit.

The Employer will deliver any mail originating from the Union addressed to

members.
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1505 Subject to operational requirements, a Representative of the Union shall have the
right to meet with new employees to make a presentation of up to one-half (%) hour.
Employees shall be granted leave with pay to attend these meetings.

1601 (a)

(®)

Article 16
Designated Paid Holidays

The following days are Designated Paid Holidays for employees covered by

this Agreement:

()  New Year's Day,
(M  Good Friday
()  Easter Monday,

&)

®
(=)
(xi)
(xii)

(=iv)

The day fixed by proclamation of the Governor in Council for the
celebration of the Birthday of the Sovereign;

Canada Day;
Nunavut Day;

The first Monday in August, or another day fixed by order of
Nunavut Commissioner;

Labour Day;

'IhedayfixcdbyOrderoftheCommissionerasagenemldayof
Thankseiving.

Remembrance Day;
Christmas Day;
Boxing Day;

One additional day when proclaimed by an Act of Parliament as a
National Holiday;

One day to be taken in accordance with "Hamlet Day" in
Chesterfield Inlet;

.

Where the Nunavut Commissioner agrees to provide the majority of
employees in Chesterfield Inlet with time off in support of a co q
function, those employees who are unable to take advantage of the time off
because of operational requirements, will be paid at the overtime rate for
hours worked during that period.
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16.03

16.04

16.05

16.06

16.07

(€  Aricle 16.01 does not apply to an employee who is absent without pay on
both the working day immediately preceding and the working day following
the Designated Paid Holiday, except with the approval of the Board of
Directors of the Employer .

Designated Paid Holiday Falling on a Day of Rest

When a Designated Paid Holiday under Article 16.01 coincides with an employee's
day of rest, the Designated Paid Holiday shall be moved to the employee's first
working day following his/her day of rest.

When a Designated Paid Holiday for an employee is moved to another day under the
provisions of Article 16.02:

(@  work performed by an employee on the day from which the Designated Paid
Holiday was moved shall be considered as work performed on a day of rest;
and

(®)  work performed by an employee on the day to which the Designated Paid
Holiday was moved, shall be considered as work performed on a Designated
Paid Holiday.

When the Employer requires an employee to work on a Designated Paid Holiday

he/she shall be paid in addition to the pay that he/she would have been granted had
he/she not worked on the Designated Paid Holiday:

(@  atthe appropriate overtime rate, or

(b)  an equivalent combination of cash and a day of leave at a later date
convenient to both the employee and the Employer.

Where a Designated Paid Holiday for an employee falls within a period of leave with
pay, the Designated Paid Holiday shall not count as a day of leave.

At the request of the employee, and where the operational requirements of the
Employer permit, an employee shall not be required to work both Christmas and
New Year's Day.

An employee who is not required to work on a Designated Paid Holiday shall not be
required to work on another day that would otherwise be a non-working day in the
week in which the Designated Paid Holiday occurs, unless he/she is paid at a rate at
least equal to double his/her regular rate of wages for the time worked by him/her
on that day.

Article 17
Leave —~ General
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17.02

17.03

17.04

17.05

17.06

17.07

17.08

When the employment of an employee who has been granted more vacation, sick
leave or special leave with pay than he/she has eamed is terminated due to death or
layoff, (at any time after he/she has completed 1 (one) or more years of continuous
employment) the employee shall be considered to have earned that amount of leave
with pay granted to him/her.

When an employee is entitled to an allowance and is granted leave with pay, he/she
is entitled during his/her period of leave to continue to receive the allowance.

During the month of May in each year the Employer shall inform each employee in
the Bargaining Unit in writing of the balance of his/her special, sick and vacation
leave credits as of the 31st day of March.

I, at the end of the fiscal year, an employee's entitlement to vacation leave with pay
includes a fractional entitlement of less or more than one-half day the entitlement
shall be increased as follows:

(@)  toahalf dayif the fractional entitlement is less than one-half day,
®) toafu]ldayifthefmcﬁona]entiﬂememismorethanone-ha]fday.

For the purpose of leave or time off, operational requirements are deemed to exist
when:

(@  the absence of the employee will prevent a deadline to be met because the
employee cannot readily be replaced; or

(b)  the absence of the employee will cause an interruption or a reduction of a
service or activity which is necessary for the continued operations of the

Employer.
When the Employer rejects an employee's application for leave, the reasons for the
rejection shall be provided to the employee in writing upon the request of the
employee,
An employee's request for any leave shall be responded to by the Employer as soon

as the Employer can practically do so, but in any case shall be responded to within
four (4) weeks of application.

An employee who is on leave of absence without pay is not entitled to receive any
pay, benefits or allowances for the period of leave without pay, unless this

Agreement specifically provides otherwise.

Article 18
Vacation Leave

Accumulation of Vacation 1eave
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18.01

18.02

@

®)

For each month of a fiscal year in which an employee receives ten (10) days
pay; he/she shall earn Vacation Leave at the following rates:

0] one and one-quarter (1%) days each month until the month in which
the anniversary of the second (2nd) year of continuous service is
completed;

(@  one and two-third (1-2/3) days each month commencing in the
month after completion of two (2) years of continuous service and
ending in the month that ten (10) years of continuous service js
completed;

(i) two and one-twelfth (2-1/12) days each month commencing in the
month after completion of ten (10) years of continuous employment
and ending in the month that twenty (20) years of continuous service
is completed;

(i)  two and one-half (2%) days each month commencing in the month

after completion of twenty (20) years of continuous employment.

Part-time employees

@  The accumulated service for part-time employees shall be counted
for the improved vacation leave entitlements in paragraphs (ii), (i),
and (iv) of sub-section (a) of this clause.

(@)  Part-time employees shall be paid six (6), eight (8), ten (10) or twelve
(12) percent of their total eamnings in the fiscal year in accordance
with their accummlated service in lieu of vacation leave to which they
would otherwise be entitled,

Granting of Vacation Leave

In granting vacation leave with pay to an employee, the Employer shall make every
reasonable effort:

@
®)
©

C)

to schedule vacation leave for all employees in the fiscal year in which it is
earned;

not 1o recall an employee to duty after he/she has proceeded on vacation
leave;

to grant the employee his/her vacation leave during the fiscal year in which it
is earned at a time specified by the employee;

to grant the employee vacation leave for at least up to six (6) consecutive
weeks depending upon his/her vacation entitlements when so requested by

the employee;
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18.03

18.04

18.05

18.06

()  to grant employees their vacation leave preference and, whereas between two
or more employees who have expressed a preference for the same period of
vacation leave, length of service with the Employer will prevail;

()  to give special consideration to employees with school aged children who
wish to take their vacation leave during the school break;

(®  togrant the employee his/her vacation leave when specified by the employee
if the period of vacation leave is less than a week, providing the employee

.

gives the Employer reasonable advance notice.
Where in respect of any period of vacation leave, an employee:

(@)  is granted special leave, when there is a death in his/her immediate family as
defined in Article 19; or

(b)  is granted special leave with pay because of illness in the immediate family as
defined in Article 19; or

(© s granted sick leave on production of a medical certificate;

the period of vacation leave so displaced shall either be added to the vacation period
if requested by the employee and approved by the Employer or reinstated for use at
a later date.

Carry-over Provisions

Employees are not permitted to carry over more vacation leave credits than can be
earned in one (1) fiscal year. Vacation leave credits exceeding a one (1) year
entitlement will be liquidated in cash in the month of March,

No Recall from Vacation Leave

There shall be no recall to work of an employee who is on vacation leave, except in
the case of emergency.

When during any period of vacation leave an employee is recalled to duty, by the
Employer, he/she shall be reimbursed for reasonable expenses he/she incurs:

(@  inproceeding to his/her place of duty;

(b)  in respect of any non-refundable deposits or rearrangements associated with
is/her vacation;

(© in retuming to the place from which he/she was recalled if he/she

immediately resumes vacation upon completing the assignment for which
he/she was recalled;

after submitting in writing such accounts as are normally required by the Employer.
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1807 The employee shall not be considered as being on vacation leave during any period
in respect of which he/she is entitled under Article 18.06 to be reimbursed for
reasonable expenses incurred by him/her.

18.08 Prior to the commencement of an employee’s vacation, if the Employee requests in
writing the Employer will provide the Employee with post dated cheques for pay
periods which occur during the Employee’s period of vacation.

Leave When Employment Terminates
18.09 Where an employee dies or otherwise terminates his/her employment:

(@  The employee or his/her estate shall, in lieu of eamed but unused vacation
leave, be paid an amount equal to the product obtained by multiplying the
number of days of earned but unused vacation leave by the daily rate of pay
applicable to the employee immediately prior to the termination of his/her
employment, or

(b))  The Employer shall grant the employee any vacation leave earned but not
used by him/her before the employment is terminated by lay-off if the
employee so requests.

18.10 An employee whose employment is terminated by reason of declaration that he/she
abandoned his/her position is entitled to receive the payment referred to in Article
18.09. If after reasonable efforts the Employer is unable to locate the employee
within six (6) months of termination, his/her entitlement shall lapse.

~ Liguidation Bonms

18.11 Every employee who has been employed by the Employer for more than six (6)
months, and who liquidates at least two (2) weeks annual leave shall be entitled to
one (1) addﬁionaldayofvacaﬁon,tobemkenatthesameﬁmeasthepeﬁodof
annual leave. Employees shall be entitled to this additional day of vacation once in
each fiscal year.

Article 19
Special Leave

Credits

19.01 An employee shall eamn special leave credits up 10 a maximum of twenty-five (25)
days at the following rates:

(@)  one-half (%) day for each calendar month in which he/she received pay for
at least ten (10) days, or

(b)  one-quarter (%) day for each calendar month in which he/she received pay
for less than ten (10) days.
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19.02

As credits are used, they may continue to be earned up to the maximum.

For the purposes of this Article, immediate family is defined as an employee's father,
mother, brother, sister, spouse, common-law spouse, child, step child, adopted child,
grandparent, grandchild, father-in-law, mother-in-law and any relative permanently
residing in the employee's household or with whom the employee permanently
resides.

(@  The Manager shall grant special leave earned with pay for a period of up to
five (5) consecutive working days:

) when there is a death in the employee's immediate family;
(@  when an employee is to be married.

(b))  The Manager may grant an employee special leave with pay for a period of
up to five (5) consecutive working days:

® 1)  where a member of the immediate family becomes ill (not
inchuding childbirth) and the employee is required to care for
his/her dependants or the sick person;

2) where a member of the immediate family residing outside the
employee's community of residence becomes seriously ill.

(@)  where special cirumstances not directly attributable to the employee
prevent his/her reporting to duty, including;

1) serious household or domestic emergencies;

2) a transportation tie-up caused by weather if the employee
makes every reasonable effort to report for duty;

3) serious community emergencies, where the employee is
required to render assistance.

(i)  in the event of the death of the employee's son-in-law, daughter-in-
law, brother-in-law, sister-in-law.

(v)  in circumstances which are of general value to the Employer , such as
where the employee:

1) takes an examination which will improve his/her position or
qualifications in the Employer ;

2) attends his/her University Convocation, if he/she has been
continuously employed for at least one (1) year;
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19.03

19.04

19.05

19.06

3) attends a course in civil defence training or Reserve Forces
training;

4) requires a medical examination for enlistment in the Canadian
Forces or in connection with a veteran's treatment program.

\/) Such leave shall not be unreasonably denied.

Special leave in excess of five (5) consecutive working days for the purposes
enumerated in Article 19.02 may be granted.

An employee shall be granted special leave with pay up to a maximum of one (1)
working day on the occasion of the birth of a child, An employee shall be granted
special leave with pay up to a maximum of one (1) working day on the occasion of
the adoption of a child. This leave may be divided into two parts and taken on
separate days. Under special circumstances the Employer may extend this period to
a maximum of three (3) working days.

Advance of Credits

Whereanemployeehasinmfﬁciemmdﬁswpermitthcgmnﬁngofspedalleave
within the meaning of this Article, leave up to a maximum of five (5) days, may, at
the discretion of the Employer be granted, subject to the deduction of such advance
leave from any special leave credits subsequently earned,

Casual Leave

Employees may be granted casual leave with pay to a maximum of four (4) bours for
the following purposes:

Medical, D and School intments

(@  Whenever it is necessary for an employee 0 attend upon his/her doctor,

dentist, or lawyer or school during working hours he/she shall be granted
casual leave for these purposes.

@ The Employer may grant an employee casual leave for other
putposes of a special or unusual nature.

(@)  Whenever it is necessary for an employee to escort a dependant to a
doctor, dentist, lawyer or school appointment during working hours,
and when that appointment cannot be scheduled outside working
hours, the employee shall be granted casual leave;

()  Employees may be granted casual leave with pay to a maximum of one-half
() day per occurrence where the employee's physician requires him/her to
attend regular or recurring medical treatments and checkups when that
treatment or checkup cannot be scheduled outside of working hours.
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19.07

19.08

19.09

19.10

20.01

20.02

20.03

Such other casual leave shall not be unreasonably denied.

Discretionary Leave

Every permanent employee shall be entitled to take one ) day of special leave each

fiscal year at his/her discretion. An employee taking discretionary leave shall be

required to give forty-eight (48) hours advance written notice to the Employer.
Quarantine

Employees shall be granted special leave with pay for time lost through quarantine
when the employee provides the Employer with a medical certificate to that effect.

Elections

An employee shall be allowed four (4) hours to vote in Federal elections, three (3)
hours for Territorial and Municipal election with no loss of pay.

The provisions of this Article do not apply to an employee who is on leave of
absence without pay, or under suspension.

Article 20
Sick Leave

Credits

——

An employee shall earn sick leave credits at the rate of one and one-quarter (1%4)
days for each calendar month for which he/she receives pay for at least ten (10) days.

Subject to the remainder of this Article, all absences on account of illness on a
normal working day shall be charged against an employee's accumulated sick leave
credits.

(@  when the period of absence is two-hours or less there shall be no charge;

(b)  when the period of absence is more than two hours but less than six hours,
one half day shall be charged;

(©  when the period of absence is six hours or more, one full day shall be
d.

c
Unless otherwise informed by the Employer an employee must sign a statement
describing the nature of his/her illness or injury and stating that because of this
illness or injury he/she was unable to perform his/her duties:

(8  if the period of leave requested does not exceed three (3) working days, and
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20.04

20.05

20,06

20.07

20,08

20.09

20.10

21.01

(b)  if in the current fiscal year, the employee has not been granted sick leave on
more than nine (9) occasions wholly on the basis of statements signed by
him/her,

An employee is required to produce a certificate from a qualified medical
practitioner, certifying that such employee is unable to carry out his/her duties due
to illness:

@  forsickleave in excess of three (3) working days;

(b foranyadditionalsickleaveinafiscalyearwheninthesamefiscalyearthe
employee has been granted sick leave on nine (9) occasions wholly on the
basis of the statements signed by him/her.

Where leave of absence without pay is authorized for any reason, or an employee is
laid-off because of lack of work, and the employee returns to work upon expiration
of such leave of absence or lay-off, he/she shall eam sick leave credits for each
month in which he/she worked at least 10 days and shall retain any unused sick leave
existing at the time of Jay-off or commencement of leave without pay.

Incimumstanceswheresickleavewoddbeauthoﬁzedbmtheemployeehas
insufficient or no sick leave credits, at the discretion of the Employer, he/she shall
begrantedsickleaveinadvancetoalimitofeight(S) days, which shall be charged
against future credits as eamned. If the employee dies before authorized uneamned
sick leave has been liquidated, no recovery shall be made from the employee's estate.

An employee is not eligible for sick leave with pay for any period during which
he/she i3 on leave of absence without pay or under suspension.
When an employee is granted sick leave with pay and injuryon-duty leave is

subsequently approved for a concurrent period, there shall be no charge against
his/her sick leave credits for the period of concurrency,

Transportation to a Medical Centre — Travel Time

Every employee who is proceeding to a medical centre shall be granted leave of
absence with pay which is not to be charged against his/her sick leave credits for the
lesser of three (3) days or the actual time taken to travel from his/her post to a
medical centre and return,

If an employee uses less than ten (10) days sick leave in one fiscal year, at the end of
that fiscal year two (2) days sick leave shall be converted into annual leave days.

Article 21

Compassionate Care Leave

(@)  Both parties recognize the importance of access to leave to provide care and
support to a gravely ill family member who has a significant risk of death,
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For the purposes of this article, the definition of family member as per the
provisions of the compassionate care leave in the Nunavut Labour Standards
Act shall apply.

An employee shall be granted up to eight (8) weeks of compassionate care
leave without pay to provide care and support to a gravely ill family member
if the Employer is provided with a certificate from a qualified medical
practitioner stating that the family member has a serious medical condition
with a significant risk of death within twenty-six (26) weeks from:

1) the daythe certificate is issued; or

2) if the leave was commenced before the certfiicate was issued,
the day the leave was commenced

A centificate from another medical practitioner, such as a nurse practitioner,
is accceptable when the gravely ill family member is in a gepgraphic location
where treatment by a medical doctor is limited or not accessible, and a
medical doctor has authorized the other medical practitioner to treat the il
family member.

Compassionate care leave must be taken in periods of not less than one (1)
week’s duration,

An employee who intends to request compassionate care leave shall make
every effort to provide reasonable notice to the Employer.

Request for Leave

a) Appropriate leave application forms must be completed and
forwarded to the employee’s immediate supervisor.

Benefits During Leave

a) Employees retuming to work from compassionate care leave
retain any benefits accumulated prior to leave.

Leave granted under this Clause shall be counted for the calculation of
“continous employment: for the purpose of calculating severance pay.

Compassionate care leave utilized by more than one employee for care of

the same family member instance shall not exceed a total of eight (8)
weeks combined.
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Article 22
Other Types of Leave

Court I eave

22,01 Subject to (c) below leave of absence with pay shall be given to every employee,

othef

than an employee on leave of absence without pay or under suspension, who is

re

@@  toserve on ajury, or jury selection;

(b)  bysubpoena or summons to attend as a witness in any proceeding held;
® in or under the authority of a court of justice or before a grand jury;
(@)  before a court, judge, justice, magistrate, or coroner;

(i)  before the Senate or House of Commons of Canada, or a committee
of the Semate or House of Commons, otherwise than in the
performance of the duties of his/her position;

(i)  before a legislative council, legislative assembly or house of assembly,
or any committee thereof that is authorized by law to compel the
attendance of witnesses before it;

(v  before an arbitrator or umpire or a person or body of persons
authorized by law to make an inquiry and to compel the attendance
of witnesses before it.

(©  Notwithstanding anything contained in this Article, there shall be deducted
from the regular pay of the employee any remuneration received by him/her
as a result of serving on a jury or as a witness, other than remuneration
received as an allowance or reimbursement for expenses incurred in such
duty.

Injury on Duty Leave

2202 (@) An Employee shall be granted injury-on-duty leave with pay to a maximum

of either special leave credits or sick leave credits he/she has accumulated,
but not both where it is determined by a Workers® Compensation Board that
he/she is umable to perform his/her duties because of:

@ personal injury accidentally received in the performance of his/her
duties and not caused by the employee's wilful misconduct; or

()  sickness resulting from the nature of his/her employment; or
(i)  over-exposure to radioactivity or other hazardous conditions in the
course of his/her employment;
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if the employee agrees to pay the Employer any amount received by him/her
from the Workers’ Compensation Board for loss of wages in settlement of
any clim he/she may have in respect of such injury, sickness or exposure,
providing however that such amount does not stem from a personal
disability policy for which the employee or his/her agent has paid the
premium,

While the parties are awaiting the decision of the Worker's Compensation
Board as to the compensability of the injury, the employee shall use his/her
sick leave credits. If the injury is not compensable, there shall be no retum
of sick leave credits used by the employee. If the injury is compensable, the
Employer shall credit the employee with the sick leave credits used.

The time off taken by the employee shall be charged at the employee's option
to either his/her special or sick leave credits but not both, at the appropriate
rate.

The appropriate rate of liquidation of injury-on-duty leave after an award by
the Worker's Compensation Board shall be equal to the difference between
the employee's regular wages and the compensation received from the
Workers' Compensation Board, ie., if 2/3 of the employee's regular wage is
received from the Workers' Compensation Board, the amount of leave
liquidated for one day's Injury on duty leave shall be 1/3 day.

Pregnancy Ieave

2203 (a)

®)

©

Subject to 22.03(b), an employee who becomes pregnant shall:

)  Notify the Employer of her pre at least 15 weeks prior to the
gnancy
expected date of termination of her pregnancy; and

()  Be granted leave of absence without pay, commencing eleven (11)
weeks before the expected date of termination of her pregnancy and
ending not later than twentysix (26) weeks after the date of

termination of her pregnancy.

At the request of an employee, the Employer may vary the time specified in
22,03(a) provided that the employee submits the written approval of either a
qualified medical practitioner or a person approved by the Deputy Minister
of Health.

Further, when a pregnant employee produces a statement from her physician
that her working condition may be detrimental to her health or that of the
fetus, the Employer will either change those working conditions or
temporarily transfer the employee to another position with equal pay or allow
the employee to take leave of absence without pay for the duration of her

pregnancy.
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After completion of six (6) months continuous employment, an employee
who has applied for pregnancy leave and who provides the Employer with
proof that she is in receipt of Employment Insurance benefits shall be paid a
pregnancy leave allowance.

An applicant under Article 22.03(d) shall sign an agreement with the
Employer providing:

0 that she will return to work and remain in the Employer's employ for
a period of at least six (6) months after her retum to work;

(i)  that she.will retum to work on the date of the expiry of her
pregnancy leave unless this date is modified with the Employer's

consent.

Should the Employee fail to return to work as per the provisions of Article
22.03(e), the Employee recognizes that she is indebted to the Employer for
amount of pregnancy leave allowance received.

In respect to the period of pregnancy leave, pregnancy leave allowance will
consist of the following:

$)] Up to maximum of seventeen (17) weeks payments for the period
during which Employment Insurance Benefits are received, payments
equivalent to the difference between the Employment Insurance
Benefits the Employee is eligible to receive ninety-three percent
(93%) of her weekly rate of pay.

Weekly Rate of Pa

@ 1) for a full-time Employee the weekly rate of pay referred to in
Article 22.03()(i) and (if) shall be the weekly rate of pay to
which she is entitled as of the day immediately preceding the
commencement of pregnancy leave;

2) for a part-time Employee the weekly rate of pay referred to in
Article 22.03(g)(i) and (i) shall be the prorated weekly rate of
pay to which she is entitled. The amount of entitlement shall
be determined by averaging the Employee's weekly earnings
over a period of six (6) months contimuous employment
IT;CMIY preceding the commencement of the pregnancy

e.

(i)  Where an Employee becomes eligible for an annual increment or pay
raise during the period of pregnancy leave, payments under Article
22.03(g)() or (if) shall be adjusted accordingly.

(&)  The employee shall have no vested interest in the above plan.
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